
AMENDED AT-WILL EMPLOYMENT AGREEMENT 
THIS AMENDED AT-WILL EMPLOYMENT AGREEMENT (Agreement) is made and 
effective as of March 23, 2026, between the CITY OF FRESNO, State of California, a 
municipal corporation (City), and SCOTT MOZIER (Employee), both of whom agree as 
follows: 

RECITALS 
A. The City Manager of the City of Fresno (Manager) desires to continue to employ 
the services of Employee as Director of Public Works (Position) for the City as authorized 
in Article VII of the Charter of the City of Fresno (Charter). 
B. It is the desire of the Manager to retain the services of Employee and to provide 
inducement for Employee to remain in such employment. 
C. It is also the desire of the Manager to provide certain benefits, establish certain 
terms and conditions of Employee's employment on an at-will basis, and set the working 
conditions of Employee. 
D. The term of this Agreement commences as set forth above, and shall continue until 
the Manager decides to terminate employment, or upon Employee's resignation, or by 
mutual consent. All previous employment agreements between the City and Employee, 
including amendments thereto, are null and void. 
E. Employee desires to accept the terms and conditions set forth in this Agreement. 
THEREFORE, in consideration of the above recitals and the mutual promises, covenants, 
and conditions in this Agreement, the parties agree as follows: 
SECTION 1. AT-WILL EMPLOYMENT STATUS 
A. Employee's employment with the City is employment at the sole will, discretion, 
and pleasure of the Manager. The Manager may remove Employee at any time, with or 
without cause. Nothing in this Agreement or in any other document shall limit the right of 
Employee or the Manager to terminate the at-will employment relationship. Should 
Employee elect to resign or retire, Employee shall provide the Manager with 30 days 
written notice. No elected official, supervisor, employee, or agent of the City has any 
authority to enter into an agreement with Employee for employment for any specified 
period of time or to make an agreement for employment other than at-will. The parties 
agree the above Recitals are true. 
B. Employee's employment status with the City shall remain at-will as defined by 
California law regardless of the length of employment or any representation of continued 
employment by any agent or employee of the City. 
SECTION 2. DUTIES 
A. Employee shall professionally perform the functions and duties of the Position 
specified in the Charter, Fresno Municipal Code, other ordinances, and resolutions of the 
City, and perform other legally permissible and proper duties and functions as the 
Manager shall assign, including appointment, training, evaluation, suspension or removal 
of subordinate employees as set forth in Charter Article VIII, Section 806. 
B. Employee agrees to abide by all City rules, policies, practices, and procedures in 
the performance of Employee's duties. 
C. Employee shall work a regular work schedule, as determined by the Manager. 
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