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Purpose of the Office of Independent Review  
 
The Office of Independent Review (OIR) is responsible for ensuring that complaints about the 
conduct of the Fresno Police Department (FPD) are thoroughly investigated to enhance community 
trust.  The OIR monitors ongoing investigations conducted by the FPD Internal Affairs (IA) unit and, 
when completed performs a comprehensive audit of the process.  Each audit report will focus on 
evaluating the adequacy, thoroughness, quality and accuracy of the investigative report.  The OIR 
assists in strengthening the relationship between the community and the police department by 
promoting greater transparency and collaboration.   
 
By design, the OIR is independent from the FPD allowing it to work as a conduit in the community.  
As such, the OIR meets regularly with members from local groups to listen to the public’s interest and 
perspective. 
 
The OIR is scheduled to release four quarterly reports per year to increase transparency, public 
awareness and understanding.   

 

Purpose of the Report 
 
The objective of the OIR, in preparing this report is that the constituents of the City of Fresno see 
transparency by all parties involved in the review of complaints.  
 
The following report is intended to show a detailed summary of all complaints submitted to the FPD 
during the first quarter of 2015.  The OIR does not conduct its own investigation but is given full 
access, monitors and contributes to the existing IA investigation.  Once IA has completed its 
investigation the file is submitted to the OIR for audit. 

 
The first quarter report reflects all complaints made to the IA Unit of the FPD, along with the 
recommendations made by the OIR between the dates of 01/01/2015 – 03/31/2015.  The report is 
reflective of complaints that are handled within the Inquiry Complaint Form (ICF) system, as well as 
those more serious allegations which are immediately assigned within the IA Pro system.  Some 
complaints begin as ICFs and once that investigation is concluded, mutate to become full IA 
investigations.  As the tables within this report reflect, some cases are still pending with the IA Unit 
and will be audited upon completion of IA’s own examination of those cases.  Also, within this report 
are separate tables that list pending cases in previous quarters; these tables will detail if the cases 
have since been audited or continue in a pending status.     

 
Additionally, recommendations are always communicated to the FPD within the audit, regarding the 
case that generated the recommendation.  Other, broader recommendations and/or “trends” are also 
communicated to the FPD as they are identified weeks prior to the OIR Quarterly Report being 
published.  This is an effort to ensure that the FPD is aware of issues and is able to react, address or 
consider each item, and is done so in the most time effective manner possible.  The FPD has been 
extremely responsive to these notifications and has offered clarifying information or language, prior to 
the reports being published.   
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Trends/Issues Identified and Relayed to the Police Department  
 
OIS Trends 
OIR would like to take the chance to note a very positive trend within the FPD regarding Officer 
Involved Shootings (OIS). As of the end of this first quarter, the last OIS was on October 20, 2014, 
which would make it over five months ago.  This is remarkable as the City has averaged nearly one a 
month for the past number of years. OIR recognizes that this trend is a combination of good work, 
increased training and the willingness of FPD to focus on de-escalation as their initial approach.  OIR 
certainly is aware that some OISs can never be prevented, but by resorting to the use of force as the 
last option, the officers of FPD have remained safe while avoiding incidents that could have resulted 
in an OIS.  In any case, in a time of national news speaking about ever increasing improper uses of 
force, officer involved shootings and other related issues; the FPD is heading in the opposite 
direction. 
 
OIS Timelines: 
OIR has been actively working with several key groups in an effort to reduce the investigation time on 
Officer Involved Shooting (OIS) cases.  In February, OIR met with the Fresno County District 
Attorney’s office (DA) in an effort to encourage them to expedite their portion of the OIS investigative 
process. Due to the many organizations involved, it currently takes almost a year to complete an OIS 
investigation. OIR’s meeting with the DA resulted in mutual involvement in tackling these elongated 
timelines. OIR agreed to send the DA’s office the trends and recommendations from upcoming 
reports in an effort to keep them informed of organizational changes and updates.  The DA’s office 
agreed to examine their current procedures and protocol for OIS and in-custody death investigations. 
As a result, the revised protocol calls for a review of these cases as quickly as possible, with required 
due dates for the various tasks/steps.   
 
OIR also met with Sheriff Margaret Mims and Undersheriff Steve Wilkins at the County Sheriff’s 
Office; they informed us that they have advised the coroner’s office to make OIS cases a priority in 
order to help shorten current timelines.  These types of institutional changes take a great deal of time 
and effort to fix but OIR believes that continuing the effort to work with all the parties involved to 
streamline the process without losing investigative integrity will benefit the city and its constituents. 
Overall, OIR’s goal is to decrease the time frame from one year to six months, with a follow up goal 
next year to reduce those timelines to a 90 day average.   
 
Cultural Diversity Training Request: 
OIR received a request regarding current cultural diversity training in PD and the following are 
supplemental documents used during classes/training (See Cultural Diversity Training Attachments). 
 
Cases Involving Community Regional Medical Center (CRMC): 
FPD should consider asking the City Attorney to make contact with CRMC, since this facility seems to 
be the place most injured, and to be arrested, parties are taken for treatment, and determine whether 
an agreement can be worked out to ensure that HIPPA guidelines are followed along with the FPD 
obtaining, and retaining, a copy of any salient recording of officers involved in police actions on their 
property.  OIR assumes that the FPD has the technical wherewithal to blur the faces of non-involved 
parties, thereby assuaging the concerns of CRMC.   
 
Perhaps a Memorandum of Understanding (MOU) can be drawn up between the FPD and CRMC to 
ensure that not only are privacy rights preserved but crucial evidence can be retained by the FPD that 
may be needed at a later date.  OIR audited a case in which at least two CRMC security officers were 
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involved in an arrest and if the complainant were to press onward towards a lawsuit, OIR speculates 
that CRMC would use that tape to defend itself.  Certainly some sort of an agreement can be 
established ensuring the same protections are extended to the officers of the FPD especially if a 
video recording was only captured on CRMC cameras.  Lastly, it is crucial that CRMC maintain a 
copy of the incident, as they have assured the FPD they will, as the videotape is the best evidence of 
a crime and of allegations of misconduct against a police officer. 
 
Mayor’s Recommendation: 
As a result of the recent arrest and allegations against Deputy Chief Foster, and at the direction of the 
Mayor and City Manager, OIR was charged with putting forth a number of initial recommendations 
that could be implemented in order to detect and prevent such actions from occurring in the future. 
These recommendations may expand over time as additional information as to what led to Foster’s 
arrest becomes available. This arrest is a worst case scenario, one that has been faced by other 
agencies and is a tragic situation on so many levels.  OIR makes no presumption about his guilt or 
innocence and has a great deal of trust in the American justice system.  In any case, the allegations 
alone indicate that procedural weaknesses may exist within the department that allowed Foster’s 
personal failure(s) to go undetected.  
 
Resultantly, OIR has been working with the City Manager, the City Attorney’s Office, the Fresno 
Police Department (FPD) Administration and the Internal Affairs Unit in order to put forth these initial 
recommendations, with the understanding that even the best policies can be avoided by someone 
who is incredibly motivated or determined.  It is hoped that by adopting these, and other 
recommendations, that the FPD becomes even more secure and able to detect any illegal activity by 
any employee. 
 
Based on this direction to OIR, and other factors going on throughout the nation, the following 
preliminary recommendations include: 
 

1. It is recommended that over the next 60 days that the OIR conduct a comprehensive review of 
personnel practices and policies related to the hiring, selection and promotion of officers.  This 
review is timely given the level of attrition and the number of vacancies, in particular within the 
command staff that will be occurring over the next few years. 
 

2. It is recommended that the FPD validate the existing inspection process by instituting a 
department wide, independent, inspection process. FPD has been conducting ongoing series 
of self- inspections based on CALEA Law Enforcement guidelines; however, these guidelines 
do not mandate that the inspectors be from outside of the unit and/or agency. This inspection 
process would entail examining a single unit, from top to bottom, to check for compliance and 
to determine if there are better practices. The additional independent review of the existing 
inspections process will not only ensure that every employee is following the policy manual of 
the FPD, it will also identify supervisors who are not ensuring compliance.   Again, it is not the 
intent to necessarily replace FPD’s current process, but instead enhance the process by 
relying on an outside inspector to go through each unit with fresh eyes and a different 
perspective.    

   
3. FPD officers participate in mandatory firearms qualification three times a year, for a two hour 

training period.  Furthermore, all officers must accomplish 40 additional hours of training 
throughout each calendar year; these are opportunities that can be used to provide refreshed 
training on legal issues, as well as on policy/procedures.    
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Therefore, it is recommended that the FPD plan at least an hour of additional training on topics 
such as ethics, the obligation to report misconduct and other related items.  The FPD, in 
conjunction with the CAO’s office, can also begin to develop a syllabus for “blocks of training” 
that focus on items of interests such as changed laws on search and seizure and similar 
matters that the CAO’s office can present.  The use of online training systems can not only 
teach these topics but can track each employee’s actual review of these training sessions.  
Much, if not all of this training, if properly put together, can be applied towards the 40 hours of 
in-service training each officer must complete in order to retain their police certification.  This 
can be implemented immediately, with minimal work and cost.  
 

4. It is recommended that the FPD examine and review Procedure 1012, which covers 
employees use of drugs and alcohol and consider revisions, if warranted, for adherence within 
the department and compliance to current state law(s) (e.g., HIPPA, POBR) while respecting 
privacy rights of the officers.  In the interim, the department, at a minimum, should take steps 
to ensure that this policy is reviewed with all officers within the next 30 days.  

 
5. CA code 3308 details the use of financial disclosure forms when it comes to police officers and 

currently, the FPD is within the scope of that law.  However it is recommended that all 
employees within the FPD, who apply to become supervisors, fill out a financial disclosure 
form, which if legally permissible, would include all sources of income and all assets, including 
bank accounts and real property. 

 
6. While the OIR acknowledges there is an open Internal Affairs investigation being conducted 

related to this matter, it is recommended that the FPD implement mandatory retraining on 
Procedure 348 which requires all employees to notify their chain-of-command about any 
subpoena or voluntary appearance at any court proceeding, whether in or out of town, criminal, 
civil, or administrative. Officers who appear or testify in court bring an implied endorsement of 
one of the litigants over the other.  By reminding employees of this policy, police administrators 
can get an opinion from the City Attorney’s Office (CAO) to ensure that the FPD and the City 
are not endorsing, or supporting, any party, via the association with the officer.  In many cases, 
it is assumed that the CAO and police administrators will agree with the officer’s appearance, 
but on the other hand, there will be conflicts and that employee will be asked to not appear.   
 
Nevertheless, it is crucial that all police employees do not allow themselves to be placed into 
positions wherein their personal feelings can be interpreted as having a greater influence, or 
endorsement, of one side or the other.  Obviously, employees may well simply be witnesses to 
a traffic accident or other routine matters, but by notifying their chain-of-command, they can 
remain above reproach.  Although extremely rare, occasionally employees are called as 
defense witnesses in criminal matters.  If an employee is subpoenaed or otherwise mandated 
to appear in a criminal matter, notification can ensure that the CAO provides representation, if 
needed. 

 
7. It is recommended that the FPD consider instituting an in-depth review of all employees to 

ensure that the standards required upon initial hire, are still in place.  Currently, the FPD 
performs background investigations on all new applicants; an in-depth review will once again 
support that employees are upholding the same standards required with they were first hired.   

 
 
Richard Rasmussen 
Police Auditor 
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OFFICE OF INDEPENDENT REVIEW 

CITY OF FRESNO 
 QUARTERLY REPORT  
FIRST QUARTER 2015 

January 1, 2015 – March 31, 2015 
Report Issued April 

 
Glossary 

Unfounded The reported incident did not occur. 

Exonerated The employee’s actions were reasonable under the circumstances.   

Not Sustained There is insufficient evidence to support a conclusion as to whether or not the 
employee violated policy. 

Sustained The employee’s action(s) are in violation of the policy or procedure of the Police 
department. 

AU  The case has been audited by the Office of Independent Review 

AD The Office of Independent Review has declined to review the case due to the 
subject; for example an interdepartmental complaint or a case where the OIR 
cannot add value to the investigation. 

Pending The case is still in the process of being investigated 

“S”  “S” defines the Subject Officer, when there are multiple officers, the letter “S” is 
followed by a number (S, S1, S2).  

Blue Category Firearm Discharge 

Yellow Category Improper Use of Force 

Green Category Vehicle Accident 

 
 

The following cases were pending in the previous 2014, 1st quarter report. 
The pending incidents are in the process of formal IA investigations. 

Once the investigations are completed they will be sent to the OIR for review. 
 

IA PRO 
CASE 
NUMBER 

DATE 
ASSIGNED 

USE OF 
FORCE 
YES/NO 

FPD 
FINDING 

OIR 
DISPOSITION 

STATUS SUMMARY 

14-0016 02/25/2014 Yes Within 
Policy 

Within Policy AU Officer Involved 
Shooting 

14-0017 03/10/2014 Yes Within 
Policy 

Within Policy AU Officer Involved 
Shooting 

 
 
 

 
 

This Area Left Blank Intentionally 
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The following cases were pending in the previous 2014, 2nd quarter. 
The pending incidents are in the process of formal IA investigations. 

Once the investigations are completed they will be sent to the OIR for review. 
 

IA PRO 
CASE 
NUMBER 

DATE 
ASSIGNED 

USE OF 
FORCE 
YES/NO 

FPD 
FINDING 

OIR 
DISPOSITION 

STATUS SUMMARY 

14-0052 05/21/2014 Yes Pending Pending  Pending Officer Involved 
Shooting 

14-0058 06/19/2014 Yes Pending Pending Pending Officer Involved 
Shooting 

 

 
The following cases were pending in the previous 2014, 3rd quarter. 

The pending incidents are in the process of formal IA investigations. 
Once the investigations are completed they will be sent to the OIR for review. 

 

IA PRO 
CASE 
NUMBER 

DATE 
ASSIGNED 

USE OF 
FORCE 
YES/NO 

FPD 
FINDING 

OIR 
DISPOSITION 

STATUS SUMMARY 

14-0069 07/15/14 Yes Pending Pending Pending Officer Involved 
Shooting 

14-0076 08/20/2014 No Not 
Sustained, 
Sustained 

AD AD Unwelcome 
Solicitation, 
Transporting 
Prisoners 

14-0084 09/17/2014 Yes Pending Pending Pending Officer Involved 
Shooting 

14-0088 09/23/2014 Yes Pending Pending Pending Officer Involved 
Shooting 

 
 

 
The following cases were pending in the previous 2014, 4th quarter. 

The pending incidents are in the process of formal IA investigations. 
Once the investigations are completed they will be sent to the OIR for review. 

 
IA PRO 
CASE 
NUMBER 

DATE 
ASSIGNED 

USE OF 
FORCE 
YES/NO 

FPD 
FINDING 

OIR 
DISPOSITION 

STATUS SUMMARY 

14-0096 10/20/2014 Yes Pending Pending Pending Officer Involved 
Shooting 

14-0099 10/22/2014 Yes (S, S1) 
Exonerated 

Exonerated AU (S, S1) 
Unreasonable 
Force 
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The following cases were pending in the previous 2014, 4th quarter. 

The pending incidents are in the process of formal IA investigations. 
Once the investigations are completed they will be sent to the OIR for review. 

 

IA PRO 
CASE 
NUMBER 

DATE 
ASSIGNED 

USE OF 
FORCE 
YES/NO 

FPD 
FINDING 

OIR 
DISPOSITION 

STATUS SUMMARY 

14-0119 12/19/2014 No Pending Pending Pending Insubordination, 
Criminal 
Acts/Failure to 
Obey All Laws 

14-0121 12/30/2014 No Unfounded AD AD Criminal 
Acts/Failure to 
Obey All Laws 

14-0122 12/30/2014 No Not 
Sustained 

AD AD Discretion 

 
 

 
The following cases did have or are in the process of formal IA investigations.  

Each of these cases occurred during the 2015, 1st quarter.  Once the 
investigation is completed it is sent to the OIR for review. 

  
IA PRO 
CASE 
NUMBER 

DATE 
ASSIGNED 

USE OF 
FORCE 
YES/NO 

FPD 
FINDING 

OIR 
DISPOSITION 

STATUS SUMMARY 

15-0001 01/09/2015 Yes Pending Pending Pending Unreasonable 
Force 

15-0002 01/12/2015 No (S, S1) 
Sustained, 
(S, S1) 
Sustained 

AD AD (S, S1) Report 
Preparation, (S. 
S1) Property/ 
Evidence 
Handling 

15-0003 01/12/2015 No Sustained AD AD CLET Issues – 
Member Access 

15-0004 01/13/2015 Yes Exonerated Exonerated AU Unreasonable 
Force 

15-0005 01/13/215 Yes (S, S1, S2, 
S3) 
Unfounded 

AD AD (S, S1, S2, S3) 
Professionalism/
Discourteous 
Treatment 

15-0006 01/13/215 Yes Pending Pending Pending (S, S1) 
Search/Seizure 
Issues, 
Unreasonable 
Force 
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The following cases did have or are in the process of formal IA investigations.  

Each of these cases occurred during the 2015, 1st quarter.  Once the 
investigation is completed it is sent to the OIR for review. 

 

IA PRO 
CASE 
NUMBER 

DATE 
ASSIGNED 

USE OF 
FORCE 
YES/NO 

FPD 
FINDING 

OIR 
DISPOSITION 

STATUS SUMMARY 

15-0007 01/20/2015 Yes Exonerated Exonerated AU Unreasonable 
Force 

15-0008 01/20/2015 Yes Unfounded, 
Unfounded, 
Unfounded 

Unfounded, 
Unfounded, 
Unfounded 

AU Unreasonable 
Force, Failure to 
Obey All Laws, 
Professionalism 

15-0009 01/20/2015 No Pending AD AD Supervisory 
Responsibilities 

15-0010 01/23/2015 Yes Unfounded Exonerated AU Unreasonable 
Force 

15-0011 01/23/2015 Yes Pending Pending Pending Unreasonable 
Force 

15-0012 01/23/2015 No Exonerated, 
Unfounded 

Pending Pending Professionalism/ 
Discourteous 
Treatment, 
Unreasonable 
Force 

15-0013 02/02/2015 Yes Pending Pending Pending Unreasonable 
force 

15-0014 02/05/2015 Yes Pending Pending Pending Unreasonable 
force, Prisoner’s 
Property, 
Professionalism 

15-0015 02/05/2015 No Pending AD AD Professionalism 

15-0016 02/11/2015 No Pending Pending Pending Racial/Bias, 
Arrest Authority, 
Failure to provide 
info 

15-0017 02/23/2015 No Pending Pending Pending (S, S1) 
Unreasonable 
Force 

15-0018 02/23/2015 Yes Pending Pending Pending Unreasonable 
Force; 
Professionalism/
Discourteous 
Treatment 

15-0019 02/24/2015 Yes Pending Pending Pending Unreasonable 
force 

15-0020 02/24/2015 No Pending AD AD Vehicle Collisions 
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The following cases did have or are in the process of formal IA investigations.  

Each of these cases occurred during the 2015, 1st quarter.  Once the 
investigation is completed it is sent to the OIR for review. 

 

IA PRO 
CASE 
NUMBER 

DATE 
ASSIGNED 

USE OF 
FORCE 
YES/NO 

FPD 
FINDING 

OIR 
DISPOSITION 

STATUS SUMMARY 

15-0021 02/26/2015 Yes Pending Pending Pending Unreasonable 
Force 

15-0022 03/03/2015 No Pending AD AD Investigation 
Handling 

15-0023 03/05/2015 No Pending AD AD Professionalism/
Discourteous 
Treatment, Social 
Media Issues 

15-0024 03/11/2015 Yes Pending Pending Pending Unreasonable 
Force 

15-0025 03/11/2015 Yes Pending Pending Pending Unreasonable 
Force 

15-0026 03/16/2015 No Pending AD AD Professionalism 

15-0027 03/17/2015 Yes Within 
Policy 

AD AD Officer Involved 
Shooting – Dog 

15-0028 03/17/2015 Yes Within 
Policy 

AD AD Officer Involved 
Shooting - Dog 

15-0029 03/18/2015 Yes Pending Pending Pending Unreasonable 
Force 

15-0030 03/18/2015 No Pending AD AD Dept Property 

15-0031 03/27/2015 No Pending AD AD Criminal Acts/ 
Failure to Obey 
All Laws 
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AUDIT REPORTS PERFORMED IN THE FIRST QUARTER OF 2015 
 

C14-0016 
Allegation:        Office Involved Shooting 
 
Audit Finding: Within Policy 

  FPD Finding:     Within Policy 
 
 
C14-0017 

Allegation:        Office Involved Shooting 
 
Audit Finding: Within Policy 

  FPD Finding:     Within Policy 
 
 
C14-0099 

Allegation:        (S, S1) Unreasonable Force 
 
Audit Finding: (S, S1) Exonerated 

  FPD Finding:     (S, S1) Exonerated 
 
 
C15-0004 

Allegation:        Unreasonable Force 
 
Audit Finding: Exonerated 

  FPD Finding:     Exonerated 
 
C15-0007 

Allegation:        Unreasonable Force 
 
Audit Finding: Exonerated 

  FPD Finding:     Exonerated 
 
C15-0008 

Allegation:        Unreasonable Force, Failure to Obey All Laws, Professionalism 
 
Audit Finding: Unfounded, Unfounded, Unfounded 

  FPD Finding:     Unfounded, Unfounded, Unfounded 
 
 
C15-0010 

Allegation:        Unreasonable Force 
 
Audit Finding: Exonerated 

  FPD Finding:     Unfounded 
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FRESNO POLICE DEPARTMENT 
INTERNAL AFFAIRS BUREAU  

2015 
1st QUARTER 

 
INCIDENT TYPE - INQUIRY/COMPLAINTS 

 
 

The following reports were reviewed, however it was determined they did not warrant a full IA 
investigation. 

 

 

ICF ICF # COMPLETED FINDINGS ALLEGATIONS 

ICF 15-0001 1/14/2015 RESOLVED DISCOURTEOUS 

ICF 15-0002 1/14/2015 RESOLVED DISCOURTEOUS 

ICF 15-0003 1/14/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0004 1/14/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0005 1/14/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0006 1/14/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0007 1/14/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0008 1/14/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0009 1/14/2015 UNRESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0010 1/21/2015 RESOLVED CONDUCT UNBECOMING 

ICF 15-0011 1/21/2015 RESOLVED DISCOURTEOUS 

ICF 15-0012 1/21/2015 RESOLVED GENERAL CALL HANDLING 

ICF 15-0013 1/21/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0014 1/23/2015 RESOLVED DISCOURTEOUS 

ICF 15-0015 1/23/2015 RESOLVED PROPERTY EVIDENCE/HANDLING 

ICF 15-0016 1/23/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0017 1/23/2005 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0018 1/27/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0019 1/27/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0020 1/27/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0021 2/11/2015 RESOLVED VEHICLE OPERATIONS 

ICF 15-0022 2/11/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0023 2/11/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0024 2/11/2015 RESOLVED FAILURE TO OBEY ALL LAWS 

ICF 15-0025 2/11/2015 RESOLVED RACIAL/BIAS BASED PROFILING 

ICF 15-0026 2/11/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0027 2/11/2015 RESOLVED INVESTIGATION HANDLING 

ICF 15-0028 2/11/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0029 2/11/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0030 2/11/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0031 2/11/2015 RESOLVED 

INVESTIGATION HANDLING 

REPORT PREPARATION 

ICF 15-0032 2/11/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0033 2/11/2015 RESOLVED TOW/IMPOUND ISSUES 
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ICF 15-0034 2/11/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0035 2/11/2015 RESOLVED INFORMATION RELEASE 

ICF 15-0036 2/11/2015 RESOLVED INVESTIGATION HANDLING 

ICF 15-0037 2/11/2015 RESOLVED GENERAL CALL HANDLING 

ICF 15-0038 3/4/2015 RESOLVED SEARCH/SEIZURE ISSUES 

ICF 15-0039 3/4/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0040 3/4/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0041 3/4/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0042 3/4/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0043 3/4/2015 RESOLVED SEARCH/SEIZURE ISSUES 

ICF 15-0044 3/4/2015 RESOLVED GENERAL CALL HANDLING 

ICF 15-0045 3/4/2015 RESOLVED GENERAL CALL HANDLING 

ICF 15-0046 3/4/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0047 3/4/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0048 3/4/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0049 3/4/2015 RESOLVED SEARCH/SEIZURE ISSUES 

ICF 15-0050 3/4/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0051 3/4/2015 RESOLVED GENERAL CALL HANDLING 

ICF 15-0052 3/4/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0053 3/4/2015 RESOLVED SEARCH/SEIZURE ISSUES 

ICF 15-0054 3/4/2015 RESOLVED 

FAILURE TO NOTIFY SUPERVISOR 

INVESTIGATION HANDLING 

ICF 15-0055 3/4/2015 RESOLVED 

GENERAL RESPONSIBILITIES 

DISCOURTEOUS 

ICF 15-0056 3/4/2015 RESOLVED 

REPORT PREPARATION 

GENERAL CALL HANDLING 

ICF 15-0057 3/4/2015 RESOLVED GENERAL CALL HANDLING 

ICF 15-0058 3/4/2015 RESOLVED REPORT PREPARATION 

ICF 15-0059 3/4/2015 RESOLVED DISCOURTEOUS 

ICF 15-0060 3/4/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0061 3/12/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0062 3/12/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0063 3/12/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0064 3/17/2015 RESOLVED REPORT PREPARATION 

ICF 15-0065 3/17/2015 RESOLVED DISCOURTEOUS 

ICF 15-0066 3/17/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0067 3/17/2015 RESOLVED GENERAL CALL HANDLING 

ICF 15-0068 3/17/2015 RESOLVED GENERAL CALL HANDLING 

ICF 15-0069 3/17/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0070 3/17/2015 RESOLVED KNOWLEDGE OF LAWS/POLICIES 

ICF 15-0071 3/17/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0072 3/23/2015 UNRESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0073 3/23/2015 RESOLVED 

DISCOURTEOUS 

DISCRIMINATION 

ICF 15-0074 3/23/2015 RESOLVED SEARCH/SEIZURE ISSUES 

ICF 15-0075 3/23/2015 RESOLVED ARREST AUTHORITY/PROCEDURES 
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ICF 15-0076 3/23/2015 RESOLVED DISCOURTEOUS 

ICF 15-0077 3/23/2015 RESOLVED ARREST AUTHORITY/PROCEDURES 

ICF 15-0078 3/31/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0079 3/31/2015 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0080 3/31/2015 UNRESOLVED ARREST AUTHORITY/PROCEDURES 

ICF 15-0081 3/31/2015 UNRESOLVED INVESTIGATION HANDLING 

ICF 15-0082 3/31/2015 RESOLVED TOW/IMPOUND ISSUES 

ICF 15-0083 3/31/15 RESOLVED GENERAL RESPONSIBILITIES 

ICF 15-0084 3/31/15 RESOLVED GENERAL CALL HANDLING 

ICF 15-0085 3/31/2015 RESOLVED 

GENERAL CALL HANDLING 

REPORT PREPARATION 
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2015 QUARTERLY REPORT FOR AUDITOR 

 

TYPE OF INCIDENT 
1/1/15 

TO 
3/31/15 

 
4/1/15  

TO 
6/30/15 

 

 
7/1/15 

TO 
9/30/15 

 

101/1/15 
TO  

12/31/15 
TOTALS 

ACCIDENTAL DISCHARGE 
0 N/A N/A N/A 0 

OIS - ANIMAL 
2 N/A N/A N/A 2 

OIS - PERSON 
0 N/A N/A N/A 0 

VEHICLE COLLISIONS 
25 N/A N/A N/A 25 

VEHICLE PURSUITS 
22 N/A N/A N/A 22 
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