
City of Fresno

Fire Chief

invites your interest in the position of

Recruitment Services Provided by Ralph Andersen & Associates



The Opportunity

The City of Fresno is seeking an accomplished professional to serve as the next 
Fire Chief. The successful candidate will lead the Fire Department and achieve 
operational success through their vision, strategy, and leadership. The Fire Chief 
is an executive level position that reports to the City Manager and will work 
closely with her leadership team as well as other key regional stakeholders. 
This position requires creative and strategic leadership and a strong financial 
foundation with the ability to fully implement best practices for deployment of 
firefighting resources as well as disaster management. Top candidates for this 
challenging leadership role must thrive in a robust, fast-paced, and complex 
environment. 

The Fresno Community 

The City of Fresno is located in the heart of the state of California in the fertile San Joaquin 
Valley. From the agricultural fields on the valley floor to the snow-capped peaks of the Sierra 
Nevada Mountain range, the Fresno area offers something for everyone. With a population 
of approximately 540,000 residents, Fresno is the fifth-largest city in California and serves as 
the financial, industrial, trade, and commercial capital of the central San Joaquin Valley. 

The City is located between two National Parks, residents and visitors enjoy Fresno’s proximity 
to Yosemite, Kings Canyon, and Sequoia National Parks. With approximately 300 days of 
sunshine each year, the Mediterranean climate allows for year-round recreational activities, 
including sailing, snow and water skiing, fishing, backpacking, and golfing. 

Living in Fresno has the benefit of urban amenities and the unique charm of a suburban 
atmosphere. Housing prices are lower than California’s other major metropolitan areas. 
There are four large school districts including Fresno Unified, Central Unified, Sanger Unified, 
and Clovis Unified, and a variety of private institutions.

The City is also home to colleges and universities, most notably California State University, 
Fresno as well as Fresno City College and Fresno Pacific University. Residents enjoy various 
social, cultural, and athletic activities in an affordable and clean community environment. 
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FRESNO FACTS: 

Founded in 1872

Population: 540,000

Fifth Largest City in the State of California

Location: In the heart of the San Joaquin Valley

 ♦ 4 hours north of the Los Angeles basin

 ♦ 3 hours south of the San Francisco Bay 
Area

Climate: Warm Summers, Mild Winters

Agriculture Sales Exceed $3 Billion Annually

Fresno Translates to “Ash Tree” in Spanish

City Government Structure
Fresno is a full-service charter city operating under a strong mayor form of government. There 
are seven Council Members elected to the City Council. The Council appoints the City Attorney 
and the City Clerk. The Mayor is elected at-large and does not serve on the Council but has 
veto power over certain actions taken by Council Members.

The City Manager, who is appointed by the Mayor, is responsible for appointing all other 
department heads in the City, including Fresno Yosemite International Airport; Finance; Budget; 
Fire; General Services; Information Services; Parks, After School, Recreation and Community 
Services; Personnel Services; Planning and Development; Police; Public Utilities, Public Works, 
and Transportation. 

The City of Fresno has 4,500 employees and a FY 2023 Adopted Budget of more than $1.7 billion. 



Overview of the Fire Department
Established in 1877, Fresno Fire Department (FFD) enjoys the distinction of 
being one of the oldest fire departments in the nation. The Department’s 
mission, core values, and vision are reflective of the desire to create a 
culture of excellence in fire/emergency service delivery. The Department 
strives to be an innovative and progressive organization in order to meet the 
changing demands of the rapidly expanding City’s population spread out 
over 116 square miles. The FFD is a paid career fire department that serves 
the City of Fresno and contract areas, providing all-risk emergency response 
services which include fire suppression, fire prevention, emergency medical 
services, hazardous materials response, urban search and rescue, water 
and dive rescue, fire investigation services, Aircraft Rescue and Firefighting 
(ARFF), as well as emergency preparedness planning and public education 
coordination. The Department has over 300 firefighting members, responding 
to over 45,000 calls for service annually, utilizing 95 firefighting members each 
day located in the City of Fresno and Fig Garden Fire Protection District 
(FGFPD). The City has 3 medical squads to enhance its emergency response. 
There are 20 fire stations strategically located throughout the City and the 
FGFPD, as well as an airport station providing services at Fresno Yosemite 
International Airport totaling 21 stations. Each of these stations provide service 
24 hours a day and 365 days a year. 

In the current budget year funding was approved for 24 additional firefighters 
(subject to approval of a SAFER grant). Funding was also included for 
enhancements at four fire stations as well as funding for the construction 
of Station 12 which reflects the City’s commitment toward enhancing fire 
service delivery citywide. 

For additional information, please click the links below: 

FY 2022-2023 Fire Department Budget

Standards of Cover Report

City of Fresno | Fire Chief Page 4

https://www.ralphandersen.com/wp-content/uploads/2022/12/Budget-Info_Fire-Department-FY-2023.pdf
https://www.ralphandersen.com/wp-content/uploads/2022/12/Fresno-Fire-Dept.-Standards-of-Cover.pdf
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Fire Department Mission, Vision, and Core Values
Our Mission: To protect and put service above all else.

Our Core Values: Teamwork, Trust, Commitment

Teamwork

 ♦ Train for excellence

 ♦ Leave it better than you found it

 ♦ Everyone goes home safe

Trust

 ♦ Treat others the way we want to be treated

 ♦ Do the right thing

 ♦ Walk the talk

Commitment 

 ♦ United in our mission

 ♦ Everyone plays an important role

 ♦ Our work represents us

Our Vision: Fresno Fire – Recognized as a Standard of Excellence in the Fire Service



The Position
The Fire Chief is a key member of the City Manager’s Executive Leadership Team and works 
closely with them as well as other key regional stakeholders. The Fire Chief will be joining 
a high-energy, creative, and professional executive management team and will assume 
command of a professional organization with a tradition of providing excellent service. In 
addition to providing oversight and leadership for the day-to-day operational activities of 
the Department, the Fire Chief will serve as a technical advisor to other City departments 
on fire, disaster management, and EMS issues. The Chief is also responsible for establishing 
and maintaining a positive employee/labor relations climate and the proper and efficient 
use of both human and financial resources. Specific responsibilities and skills required of 
the Fire Chief include:

 ♦ Providing strong leadership that will inspire achievement and earn the confidence of 
the community, City Manager, Mayor, Council, Department personnel, and outside 
agencies;

 ♦ Articulating a vision and leading the development of strategic and master plans in 
support of that vision;

 ♦ Effectively managing the Department’s financial resources and in communicating the 
Department’s financial structure and position to internal and external stakeholders; 

 ♦ Possessing a participative leadership style and working effectively with the City 
Manager, Department Heads, other agencies, and the affiliated labor association 
toward the common good of the organization and the community;

 ♦ Ensuring professional development of command staff and employees that will enhance 
their success as managers and facilitating positive employee morale and strong 
organizational performance;

 ♦ Establishing collaborative working 
relationships and partnerships with 
community and neighborhood 
associat ions ,  bus iness  groups, 
development organizations, and other 
agencies to pursue a common goal of 
community safety; and 

 ♦ Providing an appropriate flow of 
information to citizens, the media, 
interest groups, and serving as the 
primary spokesperson on matters of 
fire safety. 

In summary, the Fire Chief will provide 
dynamic leadership and vision to manage 
people and constructive change while 
continuing to mentor, coach, and provide 
staff development.
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The Ideal Candidate 
The selected candidate for consideration as the City of Fresno’s next Fire Chief will be 
an experienced fire services manager and administrator who possesses the “courage 
to lead” with outstanding interpersonal and organizational skills. The ideal candidate will 
have the ability to develop a vision, strategy, and roadmap to lead the Fire Department 
and its partners. This top executive will have exceptional communication skills and be able 
to work effectively as leader of a team. The ideal candidate will be amiable, open, and 
honest and possess a reputation as a firm, competent, fair, and consistent manager with 
high ethical standards and consistent professional conduct. 

The Fire Chief will establish positive relationships with employees throughout the organization 
and place a high value on the professional development of staff. The Chief must have a 
reputation as an effective developer, motivator, and evaluator of subordinate personnel, 
with a reputation for providing training and education equitably for all. The Fire Chief will 
be considered a progressive leader within the fire service and be recognized for being an 
ongoing contributor to the advancement of the profession. 

In summary, the Fire Chief will be a positive influence on day-to-day operations, have a 
“can-do” attitude, and will be comfortable with a hands-on approach to all aspects of 
the operations.
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Minimum Qualifications 
Education: A Bachelor’s degree from an accredited 
college or university. 

Experience: This position requires a minimum of five (5) 
years of increasingly responsible firefighter management 
experience, such as a Captain, Battalion Chief, Deputy 
Chief or above, preferably in a large metropolitan Fire 
department of similar complexity to the City of Fresno. 
Additional qualifying experience may be substituted for 
the required education on a year-for-year basis. 

License: Possession and continued maintenance of a 
valid California Driver’s license is required for the entire 
term of employment. National Fire Academy Executive 
Officer (EFO) or California State Fire Marshal Chief Officer 
or Chief Fire Officer (CFO) through the Commission on 
Professional Credentialing to be completed within five 
years of appointment. 

Final Selection and Appointment: The City Manager 
will select the most highly qualified candidate based on 
a combination of education, career experience, and 
accomplishments that best fit the needs of the City of 
Fresno. 
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Compensation and Benefits
The annual salary for the Fire Chief is open and dependent upon qualifications.

The City also offers a highly competitive benefit package including:

 ♦ Retirement: Fresno City Retirement System; reciprocity with other public California 
systems. The City’s pension funds are among the best funded public systems in California. 
Further details may be found here. 

 ♦ Deferred Retirement Option Program (DROP): Voluntary program that allows employees 
to have their retirement benefits deposited in a special savings account within their 
Retirement System while they continue to work for the City of Fresno. Eligibility begins 
at age 50 with 5 years of service. 

 ♦ Deferred Compensation: 457 plan available. 

 ♦ Health Insurance: City contributes toward the current monthly premium for medical, 
dental, and vision for employee and dependents. 

 ♦ Annual Leave: 23 days per year of annual leave with cash out provision upon separation 
from the City. 

 ♦ Management Leave: 80 hours per fiscal year with an annual cash out provision. 

 ♦ Supplemental Management Leave: 32 hours at the discretion of the City Manager.

 ♦ Holidays: Ten (10) City-observed holidays annually, plus birthday and two (2) personal 
days per year.

 ♦ Flexible Spending Account: IRS 125 Plan for health/dependent care.

 ♦ Life Insurance: Equal to annual salary; premium paid by City.

 ♦ Long-Term Disability: City pays premium for 66 2/3% of monthly salary up to $7,500 per 
month after 30 days.

 ♦ Auto Allowance: Available for the Fire Chief or City provided vehicle.

 ♦ Retiree Health Reimbursement Arrangement

Importantly, candidates should be aware, the City of Fresno does not participate in Social 
Security but does participate in Medicare. 

Additional details about the benefits offered may be found by clicking here.

https://www.cfrs-ca.org/fire-police-system/about-us-fp
https://www.fresno.gov/personnel/wp-content/uploads/sites/12/2018/11/Unit-02-Unrep-6.11.21.pdf
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To Be Considered
This is a confidential recruitment and will be handled accordingly throughout 
the various stages of the process. Candidates should be aware that references 
will not be contacted until mutual interest has been established. Candidates are 
encouraged to apply immediately, with the recruitment closing on Monday, 
February 13, 2023. Electronic submittals are strongly preferred via email to 
apply@ralphandersen.com, and should include a compelling cover letter, 
comprehensive resume, and five professional references. Ralph Andersen & 
Associates will work in concert with the City to conduct the initial evaluation of 
submitted materials to determine the best overall match with the established 
criteria as outlined in this recruitment profile. Confidential inquiries welcomed 
to Mr. Fred Wilson, Ralph Andersen & Associates, at (916) 630-4900.

The City of Fresno is an Equal Opportunity Employer

www.fresno.gov

https://www.fresno.gov/

