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EMPLOYMENT OPPORTUNITY:

CHIEF OF POLICE






Regional Training Center, Grants, Employee Services
and Internal Affairs. Within the Divisions and Bureaus,
there are many other specialty units that are organized
to address specific crime and crime prevention efforts.

FPD is supported by a total of 1,128 positions (836
sworn and 292 civilian) and a FY 2020 adopted budget
of more than $200 million for all activities. In addition,
FPD also has Reserve Officers, Chaplaincy Volunteers,
Citizens on Patrol and a variety of other volunteers.

The Office of Independent Review is located in
the City Manager’s Office and works to strengthen
community trust in the Fresno Police Department by
providing neutral, third-party review of police policies,
procedures, strategies, and internal investigations.

THE IDEAL CANDIDATE

Mayor Lee Brand and Mayor-elect Jerry Dyer are
collaborating in this very important and key search for
the next Police Chief. They believe that Fresno will
find a dynamic, innovative, results-oriented, principled
professional who values the uniqueness of individuals
and who will provide strong supportive leadership that
will focus on continued mission-driven improvement
with the best interests of our diverse community
at the forefront. The ideal candidate will have the
strength of character and experience to be supported
by the Mayor, City Manager, City Council, sworn Police
Officers, civilian staff and the community.

The ideal candidate will be a contemporary leader
with deep roots in community policing. They will have
an impressive reputation for building and maintaining
community trust and productive partnerships that
serve to enhance public safety and peacekeeping.
Working collaboratively with the community, the new
Chief must be capable of building and expanding
upon the existing foundation of community policing in
a manner that strengthens and expands relationships
and neighborhood resiliency. Further, this policing
professional must be committed to transparency and
proactively communicating with the public on an
ongoing basis. A high energy leader with extraordinary
capacity to manage competing priorities, while
maintaining an unbreakable connection to the
community, is necessary to succeed as Fresno’s Police
Chief.

The ideal candidate will be an accessible, exceptional
and engaging communicator who knows how to
balance a strong command presence while being
approachable. A professional who has remained
grounded throughout their career advancement by
never losing touch with lower ranks of a department or
with community leaders will be expected. In addition,
it will be important for the new Chief to demonstrate a
relentlesscommitmenttothetraininganddevelopment
of staff, particularly for those on the front lines with an
emphasis on implicit bias training, de-escalation and
the delivery of safe and effective service. The individual
selected will possess impressive experience serving at
higher ranks with the demonstrated ability to lead and
inspire a multigenerational workforce. They will have
a history of developing and maximizing the talent
in their department and be dedicated to developing
future generations of leaders at all ranks. A track
record that reflects adhering to superior standards
and holding others accountable to such standards
is paramount. To that end, a passion for quality law
enforcement services, continuous improvement and
genuine dedication to the City of Fresno will also be
expected.

The ideal candidate will be well-versed in best
practices and technological advances in the
profession that have large agency relevancy. They
will have the ability to ensure that FPD remains on
the forefront of implementing tools and strategies
that enhance departmental efficiency and best serve
the community. Guided by a public servant heart
and uncompromising integrity, this law enforcement
leader must also possess strong business acumen,
along with a history of being a good steward of public
funds and resources.

Itis imperative that the selected candidate understand
that the City of Fresno is ethnically and culturally
diverse and rich, yet economically challenged with
deep pockets of poverty. Fresno’s next Police Chief
will need to build and maintain trust with community
members regardless of a person’s zip code, income,
ethnicity, faith or age.

While being a very visible leader it is necessary and
expected that the selected candidate be an impartial
and apolitical advocate for responsive policing with
parallel emphasis on community safety and building
trust. The selected candidate must also understand
the importance of mental health services substance
abuse counseling and transitional housing in order to
effectively address the challenges of homelessness
within the community, while remaining open to a
variety of solutions and new approaches that will be
more impactful and lead to more positive long-term
outcomes.






