AT-WILL EMPLOYMENT AGREEMENT

This AGREEMENT is entered into upon execution, between the Fresno
Revitalization Corporation a non-profit public benefit California Corporation,
(“Corporation”) and Marlene Murphey (“Employee”).

RECITALS

WHEREAS, it is the desire of the Corporation to obtain services for administrative
oversight, budgeting and implementation of the Corporation’s activities that include the
activities of the Successor Agency and the Successor Housing Agency, and desires the
employee to provide all such services in the capacity of Executive Director of the Fresno
Revitalization Corporation; and,

WHEREAS, Employee is experienced in professional administrative oversight,
budgeting, planning and implementation activities and has the experience to perform the full
range of services performed by Executive Director; and,

WHEREAS, the Employee’s appointment to Executive Director was confirmed by the
Fresno Revitalization Board on February 2, 2012.

NOW, THEREFORE, in consideration of the mutual covenants and conditions
contained herein, the parties agree as follows:

AGREEMENT

SECTION 1. AT-WILL EMPLOYMENT STATUS

A. Employee’s employment is employment at-will. Employment at-will may be
terminated with or without cause and with or without notice at any time by Employee or
Employer. Nothing in this Agreement or in any other document shall limit the right of
Employee or Employer to terminate the at-will employment relationship. No elected official,
supervisor, employee, or agent of the Corporation has any authority to enter into an
agreement with Employee for employment for any specific period of time or to make an
agreement for employment other than at-will.

B. Employee’s employment with the Corporation shall remain employment at-
will regardless of the Executive Director’s length of employment, past performance, past
raises, promotions or promises on the part of any individual of continued employment.

C. Employer’s right to terminate Employee shall only be limited by Federal and

State Constitutional protections, restrictions and limitations, including but not limited to the



City’s inability to terminate based upon age, race, gender and other similar civil rights

protections defined therein.
SECTION 2. DUTIES

A. Employee shall perform to the satisfaction of the Corporation, administrative
oversight, budgeting, management, planning and other services as necessary to be performed

by an Executive Director of the Corporation.
SECTION 3. TERM

A. Employee shall have as the effective date of employment under this
agreement as July 20, 2013 and shall continue employment under the terms of this
Agreement until terminated pursuant to this agreement. Employee shall have resigned from

her employment with the City of Fresno prior to the effective date of employment.

B. Nothing in this agreement shall prevent, limit or otherwise interfere with the
right of the Corporation to terminate the services of Employee subject only to the provisions

set forth in this Agreement.

C. Nothing in this Agreement shall prevent, limit or otherwise interfere with the
right of Employee to resign at any time from her employment with the Corporation or the

position of Executive Director.
SECTION 4. BASE SALARY

A. Employee’s annual base pay is $127,576 payable in installments and in
accordance with applicable laws, rules and other regulations.
B. Corporation shall not at any time during the term of this Agreement reduce the

salary, compensation or other financial benefits of Employee except as provided herein.
SECTION 5. BENEFITS

A. Employer shall not provide health benefits, retirement benefits, monthly
vehicle allowance, life insurance or other similar fringe benefits.
B. Employee shall receive 120 hours of vacation and 96 hours of sick leave per

year prorated and accrued on a monthly basis. In accordance and consistent with Successor



Agency practices, employee shall receive supplemental sick, administrative, holiday and

personal leave.
SECTION 6. OFFICIAL BUSINESS/PROFESSIONAL DEVELOPMENT

A. Corporation shall pay for incidental business and travel expenses of the
Employee for official travel, meetings, seminars, associations and occasions necessary for

official business and professional development.
SECTION 7. TERMINATION AND SEVERANCE PAY

A. Employee’s employment shall be subject to the absolute and sole discretion of
the Board. Employee may be removed from office and her employment terminated at the
will of the Board at any time for any reason whatsoever or for no reason at all, subject to
Federal and State constitutional protections restrictions and limitations as provided in Section

1 of this Agreement.

B. In the event of termination, Employee shall not receive severance pay.

SECTION 8. NOTICES
A. Notices pursuant to this Agreement shall be given by deposit in the custody of
the United States Postal Service, first class mail postage pre-paid, addressed as follows:
If to the Corporation: Board Chairman
2600 Fresno Street
Fresno, CA 93721-3600
If to the Employee: =~ Marlene Murphey

2344 Tulare Street, Ste 200
Fresno, CA 93721

Alternatively, any notice required pursuant to this Agreement may be personally
served in the manner as applicable to civil judicial practice. Notice shall be deemed given as
of the date of personal service or as of the date of deposit of such written notice in the United

States Mail.



SECTION 9. INDEMNIFICATION

A. Corporation shall defend, save harmless, and indemnify Employee against any
tort, professional liability claim or demand or other legal action, whether groundless or
otherwise, arising out of an alleged act or omission occurring in the performance of
Employee’s duties as Executive Director. Corporation will compromise and settle any such
claim or suit and the amount of any settlement or judgment rendered thereon. Said
indemnification shall extend beyond termination or employment, and the otherwise
expiration of this Agreement, to provide full and complete protection to Employee as
described herein, for any acts undertaken or committed in his capacity as Executive Director,
regardless of whether the notice of filing of a lawsuit for such tort, claim, demand, or other
legal action occurs during or following Employee’s employment with Corporation.

SECTION 10. GENERAL PROVISIONS

A. This agreement shall constitute the entire agreement between the parties as to
the subject matter herein and all other prior agreements, arrangements or understandings, oral
or written, are merged into and superseded by the terms of this Agreement.

B. This Agreement may not be altered, amended, modified, or otherwise changed

except by a writing signed by the duly authorized representatives of the parties to this

Agreement.

C. This Agreement is for the personal services of Employee and is not
assignable.

D. If any provision or other portion of this Agreement is held unconstitutional,

invalid, or unenforceable, the remainder of this Agreement or portion hereof shall be deemed
severable, shall not be affected by the unconstitutional, invalid or unenforceable provision or

portion and shall remain in full force and effect.



E- Personal and subject matter jurisdiction and venue for any controversy or
claim arising out of or relating to this Agreement shall be in the California Superior Court in
and for the County of Fresno, California, or in the United States District Court for the Eastern
District of California.

F. The rights and obligations of the parties and all interpretations in performance
of this Agreement shall be governed in all respects by the laws of the State of California.

G. Employee agrees and represents that prior to entering into this Agreement, she
had the opportunity to consult an attorney of Employee’s choice concerning all terms and
conditions of this Agreement.

IN WITNESS WHEREOF, the Board Chairman, Secretary and Employee have

signed and executed this Agreement effective the date and year first written above.
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