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Executive Summary

At the request of the Finance Department, Internal Audit performed an audit of the Fresno Police
Department’s Internal Affairs Division (Internal Affairs) Peace Officers Procedural Bill of
Rights (POBOR) Mandate Process during the period November 2007 through December 2007.
The audit was undertaken to review and evaluate the current POBOR process used by the
Internal Affairs Division to document and bill the State of California for Fresno’s costs of this
mandated program. While performing the audit, we considered whether improvements could be
made to strengthen internal controls over the Internal Affairs POBOR process and to enhance the
operational efficiency and effectiveness of the recordkeeping and billing process.

Risk is the degree of or the lack of internal controls, management oversight, and fiscal
responsibility. Based upon Internal Audit’s findings, Internal Affairs risk is low.

1 2 3 4 5

High

Key Issues Identified:

e Officers conducting investigations are not consistently complying with the Department’s
Internal Affairs Manual Section 05.02 — Completion of an Administrative Activity and
Tracking Logs (Time Logs).

e Information entered on the Administrative Activity and Tracking Logs (Time Logs) does
not consistently match the electronic Matching Labor Charge screen.

e Computer access to closed Internal Affairs cases is not adequately restricted.

e File cabinets containing all types of information/records related to Internal Affairs
investigations are not adequately secured.

Risk Identified:

¢ Inconsistent compliance with the Internal Affairs Manual Sections 02.00 and 05.02 may
negatively affect the State Mandated POBOR Program and related reimbursements.

e Failure of matching the activities and time reported in both the Time Logs and Matching
Labor Charges screens could result in under/over billing of costs for POBOR related
activities.

e Failure to restrict computer access for closed Internal Affairs cases could potentially
result in corrupting highly sensitive and confidential data.



e Failure to properly secure investigational files could potentially result in lost or missing
highly sensitive and confidential information/records.

Key Recommendations to Management:

e Even though the number of missing Time Logs has decreased over the years, the Chief of
Police or his designee should remind all Officers to comply with all sections of the
Internal Affairs Manual for consistent and proper compliance, and positive impacts to the
POBOR Program.

e The Chief of Police or his designee, in conjunction with the Internal Affairs Lieutenant,
should instruct the employee entering Internal Affairs’ activities and time into the
computer system to enter exactly what the Time Log handwritten entry states for
accuracy purposes.

e The Chief of Police or his designee should determine which Internal Affairs/Department
staff should have computer access to closed cases for improved security and internal
controls over this highly sensitive and confidential data.

e The Chief of Police or his designee should determine if file cabinets storing Internal
Affairs case files/records, tapes and other information related to the internal
investigations of Officers should be locked at all times, or, at a minimum, during after-
duty hours for improved internal control.



INTRODUCTION

Background

The California Commission on State Mandates Parameters and Guidelines (P&Gs) states: “In
order to ensure stable employer-employee relations and effective law enforcement services, the
Legislature enacted Government Code sections 3300 through 3310 known as the Peace Officers
Procedural Bill of Rights (POBOR). The test claim legislation provides procedural protections
to peace officers employed by local agencies...when a peace officer is subject to an interrogation
by the employer, is facing punitive action or receives an adverse comment in his or her personnel
file.”

Per the California Legislative Analyst’s Office Analysis of the 2002-03 Budget Bill Background
section: “In 1995, the City of Sacramento filed a claim with the Commission on State Mandates,
alleging that POBOR (including nine subsequent legislative measures that clarified or expanded
POBOR) constituted a reimbursable state-mandated program within the meaning of Article XIlII
B, Section 6 of the California Constitution. In 1999, the commission adopted its “Statement of
Decision,” finding to be a mandate certain procedural requirements of POBOR that exceeded the
rights provided all public employees under the due process clause of the United States and
California Constitutions... Thus, the commission decided that the POBOR Provision that
requires such an administrative hearing constituted a mandate.”

As a State Mandated Program, information related to POBOR must be captured by law
enforcement agencies but the agency is not required to submit claims for POBOR
reimbursement. If a law enforcement agency does not submit a claim for POBOR
reimbursement, no potential revenue (cost reimbursement) will be received for any future
operational costs.

Per the Office of the State Controller State Mandated Cost Claiming Instructions No. 2007-09
POBOR for Local Agencies dated March 19, 2007, if the law enforcement agency does claim
reimbursement, the following applies:

e Under the Minimum Claim Cost section:”...no claim shall be filed ...unless such claim
exceeds one thousand dollars ($1,000).” Fresno’s claimed costs were between $300,000
to $500,000 per fiscal years 2004 through 2006. However, there have been no
reimbursements to date, pending the completion of audits by the State Controller’s
Office.

e Under the Filing Deadlines section (A) Reimbursement Claims: “Initial reimbursement
claims must be filed within 120 days from the issuance date of claiming instructions.”
Actual costs for 2006-2007 are due January 15, 2008.

e Under the Reimbursement of Claims section: “To be eligible for mandated
reimbursement for any fiscal year, only actual costs may be claimed.... These costs must
be traceable and supported by source documents that show the validity of such costs,
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when they were incurred, and their relationship to the reimbursable activities...
corroborating documents cannot be substituted for source documents.”

The P&Gs, beginning in Fiscal Year 2006-2007, Summary and Source of the Mandate states:
“On July 27, 2000, the Commission adopted parameters and guidelines that authorized
reimbursement, beginning July 1, 1994...” for the following type activities:

“Developing or updating policies and procedures.

Training for human resources, law enforcement, and legal counsel.

Updating the status of cases.

Providing the opportunity for an administrative appeal for permanent, at-will and
probationary employees that were subject to certain disciplinary actions...

When a peace officer is under investigation, or becomes a witness to an incident under
investigation...the following cost and activities are eligible for reimbursement:
compensation to the peace officers for interrogations occurring during off-duty time;
providing prior notice to the peace officer regarding the nature of the interrogation and
identification of investigating officers; tape recording the interrogation; providing the
peace officer employee with access to the tape prior to any further interrogation at a
subsequent time or if any further specified proceedings are contemplated; and producing
transcribed copies of any notes made by a stenographer at an interrogation, and copies of
complaints of reports or complaints made by investigators.

Performing certain activities, specified by the type of local agency...upon receipt of an
adverse comment against a peace officer employee.”

“On April 26, 2006, the Commission reviewed its original findings and adopted a Statement of
Decision on reconsideration (05-RL-4499-01).... The period of reimbursement for the activities
in this parameter and guidelines amendment begin on July 1, 2006”. The State’s P&Gs
reimbursement methodology has been challenged and continues to be challenged for lack of
clarity and restrictiveness.

Audit Objectives

Internal Audit’s primary audit objectives were to evaluate the Internal Affairs POBOR Process,
specifically to determine whether:

e Internal Affairs has current, formalized policies and procedures,

e Internal Affairs has a handwritten or electronic system in place to adequately and
accurately capture activities and time related to POBOR for reimbursement,

e Officers/Staff involved in the Internal Affairs case(s) are fully and consistently
completing the activity and time system,

e Internal Affairs’ information/data is stored in a readily accessible manner in order to
be retrieved by appropriate persons,

¢ Internal Affairs’ information/records are retained in a secure location for the required
period of time, and

e Internal Affairs’ information/records are properly destroyed after the required
retention period has expired.

Page 2



Audit Scope and Methodology

The scope of this audit did not constitute a full evaluation of the Internal Affairs Division and
POBOR billing and reimbursement processes. Internal Audit did not verify the existence of
source documents to confirm if time recorded was accurate or related to POBOR reimbursable
activities per the State Mandated P&Gs. Also, Internal Audit did not review the billing
(accuracy and type of activities billed) for POBOR costs to the State of California and potential
reimbursement for this State Mandated Program. The State Controller’s auditor was in process of
conducting their own audit of the POBOR Program/claimed costs concurrently during the time
of our internal audit.

Internal Audit performed this audit during the period November 2007 through December 2007,
in accordance with Administrative Order 1-12 and Generally Accepted Government Auditing
Standards. To accomplish the audit objectives, Internal Audit reviewed:

e The Internal Affairs Case Labor report for FY 2007.

e The Internal Affairs Cost Recovery Excel Spreadsheets for FYs 2004 - 2007.

e A sample of Internal Affairs cases to review and match the handwritten information
on the Administrative Activity & Tracking Logs (Time Logs) to the computer Case
Matching Labor Charges screens, and

e Interviewed the Internal Affairs Lieutenant and Senior Secretary responsible for the
Department’s POBOR Program and related recordkeeping practices.

Audit Research

In preparation for and during this audit, Internal Audit researched the following:

Police Department Standing Orders

Police Department Internal Affairs Manual

The Senior Secretary of Internal Affairs “Notes”

Before The Commission On State Mandates State Of California — In RE Test Claim on
Government Code Section 3300 through 3310 Filed December 21, 2995 By the City of
Sacramento, California

e County of Los Angeles Department of Auditor-Controller — November 12, 2005 Los
Angeles County’s Reconsideration Peace Officers Procedural Bill of Right’s (POBORS)
Decision Government Code Section 3313 as added by Statutes 2005, Chapter 72
California Codes — Government Code 3300 — 3313, 17510-17524, and 17550 — 17572
California Penal Code 830 — 832.17

California Codes — Civil Procedure 2009-2015.6

California Senate Bill (SB) 1516

California State Auditor — State Mandates: The High Level of Questionable Costs
Claimed Highlights the Need for Structural Reforms of the Process

e Office Of The State Controller State Mandated Cost Claiming Instructions NO. 2007-09
Peace Officers Procedural Bill of Rights (POBOR For Local Agencies March 19, 2007
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e Office of Management and Budget (OMB) — Circular A-87 Cost Principles for State,
Local and Indian Tribal Governments

Audit Conclusion

Based upon research, interviews, and fieldwork performed, Internal Audit concluded that
Internal Affairs does have an Internal Affairs Policy and Procedure Manual dated 9/05 and a
manual/electronic Time Log system in place to capture activity and time spent on investigation
cases. Within the current tracking systems, especially for the activity and time portions, there are
areas for improvement to ensure all data is captured and reported consistently in both systems for
billing POBOR costs.

Internal Audit did not review all Internal Affairs source documents for quality and content nor
did Internal Audit review all electronic Internal Affairs information especially as it relates to
POBOR.

Although several areas of the POBOR Program are in need of improvement and internal control
enhancement, as cited throughout this audit report, Internal Audit commends the Internal Affairs
Division management and staff for their concerted efforts and professionalism related to the
State Mandated POBOR Program.

Department Management will accept the risk and responsibility of not implementing all of

Internal Audit’s recommendations which are considered appropriate based on the audit findings
related to the POBOR Program.
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AUDIT FINDINGS AND RECOMMENDATIONS

Finding 1 — Non-Compliance with the Internal Affairs Manual

The Internal Affairs Manual, Section 02.00 Authority For Conducting Internal Investigations
states: “...The provisions of this manual are intended to carry the same authority as
Standing Orders.”

The Manual Section 05.02 Completion & Review states: “... An Administrative Activity and
Tracking Log... shall be attached to the IA Investigation. The log should list the activity
performed and the amount of time of all members who participated in the investigation.”

Internal Audit reviewed every 2004 through 2007 Internal Affairs closed file for an
Administrative Activity and Tracking Log (Time Log). Internal Audit’s review showed 41 out
of 811 (5%) of the closed case files did not contain a Time Log. The breakdown of the 41
missing Time Logs is as follows:

32 out of the 256 cases in 2004

6 out of the 205 cases in 2005

3 out of the 204 cases in 2006

Zero out of the 146 cases as of 11/30/07 for 2007.

As noted, improvement occurred in this area with each fiscal year; however, Internal Audit
concluded any inconsistent compliance with the Internal Affairs Manual may affect the State
Mandated POBOR Program.

Audit Recommendation:

1. Even though the number of missing Time Logs has decreased over the years, the Chief of
Police or his designee should remind all Officers to comply with all sections of the
Internal Affairs Manual for consistent and proper compliance, and positive impacts to the
POBOR Program.

MANAGEMENT RESPONSE TO RECOMMENDATION 1

IA intends on completing a Training Bulletin with proper Time Log completion instructions. At
that time, 1A will also standardize the actual Time Log Sheet. This Training Bulletin is pending
the results of the State’s POBRA reimbursement audit. It does not seem beneficial to update the
Log at this time, if the State may soon require new criteria on the Time Logs.

Finding 2 — Inconsistent Filing of Internal Affairs Case Documentation

During Internal Audit’s review of the Internal Affairs Case Files for Time Logs, the following
was observed:
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e There did not appear to be any systematic filing process for documents in the Internal
Affairs Case Files. Most Case File documents are secured on the right side of the Case
File by a two-hole punch clasp at the top of the page.

e A few Internal Affairs Case Files have dividers stating Exhibit 1, Exhibit 2, etc.

e There was no Table of Contents or listing of documents and location within the
individual Case Files for ease of review and/or quick reference purposes.

e Internal Affairs staff and/or other reviewers must peruse all the documents in the Case
File until they locate or do not locate the document(s) they need to retrieve/review.

e Other case evidence might or might not be attached to the Case File (for instance
envelopes with photos).

Internal Audit concluded the current filing system of Internal Affairs’ cases/documentation is
inefficient and should be improved.

Audit Recommendations:

2. The Chief of Police or his designee should consider drafting and implementing a policy
that all Internal Affairs Time Logs will be the first page in the Case File on either the left
or right side to promote greater efficiency and completion by the staff required to
complete the Time Log.

3. The Chief of Police or his designee, in conjunction with the Internal Affairs Lieutenant,
should consider whether Internal Affairs’ supporting documents should be located
consistently throughout all Case Files with the aid of a Table of Contents, Dividers or
both, for improved efficiency.

MANAGEMENT RESPONSE TO RECOMMENDATIONS 2 & 3

Placement issue will be addressed with the new Training Bulletin, see Finding 1 for
specifics/timeline. A Table of Contents in each 1A would not be practical. There is a Supporting
Documents list incorporated in each 1A report for any attachments in the 1A report itself. An
overall Table of Contents would remain a work-in-progress and require constant updates as the
matter is reviewed or administrative documents are attached to the file. The auditors did not
realize that when an 1A investigation is ‘closed’, many requests from that investigation may
continue due to pending disciplinary hearings/litigation. A Table of Contents would require
multiple updates.

Finding 3 - Audit Sample of Internal Affairs Cases for Review of Time Logs

Internal Audit initially attempted to use the FYs 2004 - 2007 Case Labor Reports (from the
Internal Affairs database to track POBOR time) to select a sample to determine if a Time Log
was completed for each case. Due to the informational format of the Case Labor Report, Internal
Audit used the Cost Recovery Excel Spreadsheets for FY's 2004 - 2007 (although Internal Audit
was made aware the total expense amounts between the Case Labor Reports and the Cost
Recovery Excel Spreadsheets did not exactly match by an immaterial amount).
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A sample of 60 cases was selected for review. Internal Audit noted:

e Four out of the 60 (7%) cases were signed out to the City Attorney’s Office. Therefore,
Internal Audit was not able to review the case file for a Time Log.
e The remaining 56 out of the 60 (93%) cases did have a Time Log.

Audit Recommendation:

4. The Chief of Police or his designee should direct the Internal Affairs Lieutenant to
randomly review the closed case files (especially upon return of the files sent to the City
Attorney) to ensure a Time Log is in each file. The lack of a Time Log in each file
should be reported to the appropriate Division/Officer for completion and improved
supporting documentation.

MANAGEMENT RESPONSE TO RECOMMENDATION 4

Currently, the IA Commander reviews every IA before it is closed, whether it is completed at or
outside of IA. The Time Log completion has not historically been a matter that, if found
incomplete, caused the IA to be returned to the originator. 1A can begin returning IAs as
incomplete, if there is no or an improper Time Log attached. The return may cause a separate
concern though. If the originator does not have a list some place, with specific time activity
information (as well as any subsequent person who reviews/works on the file), all times added
after-the-fact would be estimates (something the State has already frowned on). IA current
practice is to send the originating investigator an e-mail, advising of any concerns with Time Log
completion (for their future reference/training). The IA Commander will continue to review
compliance of the Time Logs, to see if any additional training is necessary.

Finding 4 — Missing Time Log Entries

Internal Audit noted three different Time Log Forms (formats) being used to document Internal
Affairs case activity and time.

e Eight of the 56 Time Log forms used during 2003 to 2005 contained a box for Date;
Name/Rank/Title; Activity; and Time.

e Six of the 56 Time Log forms used during 2002 to 2006 contained a Forward To, Date,
Total Time and Activity and on a separate line a Reviewed By, Date, Total Time, and
Activity.

e Forty-four of the 56 Time Logs used during 2003 to 2007 contained boxes for
Investigated By/Date/Total Time/Activity and additional boxes to show who the Case
and Time Log were Forwarded to/Date; Received By/Date on the same line, and a line
with the Activity and Total Time.
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Forty-nine out of the 56 (88%) Time Logs had missing and/or incomplete entries. Internal Audit
noted the following usage issues with the three Time Log Forms noted above which may lead to
incomplete/inconsistent documentation of POBOR information for cost reimbursement purposes.

e All entries on the Time Log forms used during 2002-2006 and 2003-2007 were not
completed when the case was forwarded throughout the Chain of Command up to and
including closure of the case. Most of the missing entries were on the Time Log Forms
used during 2003-2007.

e Form fields were not marked N/A or lined through if not applicable for the person
entering activity/time data.

e Individuals other than the assigned Investigator were using the Investigated By field to
enter time and activity.

e The Activity performed was missing on eight Investigated By lines and 17
Forwarded/Received By lines.

e The Total Time was missing on ten Investigated By lines and 20 Forwarded/Reviewed
By lines.

e Five entries for activity and time were made by staff in the margins of the Form rather
than in the proper Form field boxes.

Internal Audit did not review the Internal Affairs’ case files to determine if there was
documentation to support each time entry on the Time Log. Internal Audit was informed by
Internal Affairs that only taped interviews have an actual start and stop time. All other entries on
the Time Log are usually estimates of the time spent by the individual performing the activity.
According to the California State Auditor State Mandates: The High Level of Questionable Costs
Claimed Highlights the Need for Structural Reforms of the Process dated October 2003 in the
Results in Brief section states: “... local entities based the amount of time they claimed on
interviews and informal estimates developed after the related activities were performed instead
of recording the actual staff time spent on reimbursable activities or developing an estimate
based upon an acceptable time study.”

Internal Audit concluded the 2003-2005 Time Log Form format was less cumbersome to use
than the other Time Log Form formats which should result in greater compliance and
consistency when completing the Activity and Time entries.

Audit Recommendations:

5. The Chief of Police or his designee should direct the Internal Affairs Lieutenant to review
and develop a new Time Log Form that will more efficiently and effectively capture the
activities and time spent on investigational cases.

6. The Chief of Police or his designee should direct the Internal Affairs Lieutenant to
periodically, e.g. semi-annually, review Internal Affairs’ Case File Time Logs for
completeness and report the findings to the Deputy Chief of the Administrative Services
Division.
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7. The Chief of Police or his designee should consider whether all entries in an Internal
Affairs investigation case file should have the actual start and stop time documented on
the individual document for improved accuracy and accountability purposes.

MANAGEMENT RESPONSE TO RECOMMENDATIONS 5 -7

Currently, each IA report is reviewed by the IA Commander prior to closing. See Finding 1 and
3 for timeline and Time Log review criteria.

Finding 5 — Time Log Entries Not Completed by Individual Performing
Activity

The Internal Affairs Senior Secretary identified two cases with missing Time Log entries that she
entered another individual’s information related to the case prior to Internal Audit’s review. One
entry made by the Internal Affairs Senior Secretary on a FY 2004 case was for the Case
Investigator. The entry was the name of the Investigator, the date, total time, and the activity.
Internal Audit did not request nor receive any information that would confirm the entry for the
Investigator. Internal Audit was informed the Senior Secretary enters all the data on the Time
Logs into the computer, although in the past an Investigator was allowed to enter their data.

The second entry made by the Internal Affairs Senior Secretary was on a FY 2006 case
forwarded to a Deputy Chief. The entry was the date, activity and total time. Attached to the
Time Log was a copy of an E-mail sent to a Police Lieutenant about the lack of information and
the Lieutenant’s response of estimated time spent related to the investigation.

In addition, Internal Audit was informed and noted that the Internal Affairs Case # is not always
entered on each Time Log Form (or multiple Forms per case). Seven out of the 56 (13%)
Internal Affairs’ cases reviewed did not contain the Case Number on the Time Log(s). To aid
Internal Audit in their review, the Internal Affairs Senior Secretary added the Case Number, the
date of the entry and her initials in full view of the Internal Auditors.

The Internal Affairs Senior Secretary has been instructed to enter only her time on the Time
Logs. The Senior Secretary has also been instructed not to contact Officers who failed to enter
their time on the Time Log. If an Officer involved in the investigation submits their time to the
Senior Secretary, the time may be entered but the entry must note that the Senior Secretary is
entering time for Officer X.

Internal Audit concluded the two entries made by the Senior Secretary without her designation
on the Time Log to be insignificant. Internal Audit concluded entries on the Time Log by
someone other than the person performing the activity could be eliminated, if each person
performing an activity related to an investigation logged their own activity and time.

Audit Recommendation:
8. The Chief of Police or his designee should direct all employees involved with an Internal

Affairs case to consistently and completely enter all their own data on the Time Logs for
accuracy and accountability purposes.
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MANAGEMENT RESPONSE TO RECOMMENDATION 8

Currently, the IA secretary no longer completes missing Time Logs or adds missing Time Log
entries.

Finding 6 — Mismatch Between Handwritten and Electronic Entries

Internal Audit requested a copy of the Internal Affairs electronic Matching Labor Charges
screens for the 56 Time Logs sampled. Internal Audit compared the handwritten Time Log to
the electronic Matching Labor Charges to determine if there was a one-to-one entry match
between both sources.

Internal Audit noted 34 out of the 56 (61%) Time Logs did not have a one-to-one match between
each Activity and Time claimed on the handwritten Time Log and the electronic Case Labor
Charges. Internal Audit noted the following types of discrepancies:

e Two out of the 56 time (4%) entries on the Time Logs had a decimal point missing.
Therefore, the time recorded on the Time Log was greater than the time entered into the
computer database (Examples 144 versus 14.4 and 10 versus 1.0).

e The total Case time on 15 out of 56 (27%) Time Logs and Case Labor Charges did not
agree.

e Time for similar activities on some Time Logs was combined into one computer entry
thereby making it difficult to always determine which handwritten entries had been
combined.

e Total Time for an activity(s) on the Time Log were separated into multiple detailed time
entries in the computer database.

e The activity description was not always an exact match between the handwritten Time
Log and the Computer Case Labor Charges screen.

Internal Audit was informed by the Senior Secretary that the computer database has one
restriction — the time entry field only allows two-digits. Therefore, if an Investigator spends over
100 hours on an investigation, two entries must be made into the computer database to document
the total time of the activity, i.e. 99 and 1.

Based on the above findings, Internal Audit concluded the reported Time Log information in the
computer system may result in over/under time reporting/costs for POBOR related activities and
related reimbursement.

Audit Recommendations:
9. The Chief of Police or his designee, in conjunction with the Internal Affairs Lieutenant,
should instruct the employee entering Internal Affairs’ activities and time into the

computer system to enter exactly what the Time Log handwritten entry states for
accuracy purposes.
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10. The Chief of Police or his designee, in conjunction with the Internal Affairs Lieutenant,
should request Information Services Bureau to modify the computer time-entry field from
two digits to a three digit number, if feasible, for improved efficiency and accuracy.

MANAGEMENT RESPONSE TO RECOMMENDATIONS 9 & 10

Currently in 1A, all time posted to the computer Electronic Billing system is posted directly from
the individual entries listed on the Time Log. Lieutenant Martinez has already requested ISB
update the computer system from 2-digit to 3-digit capability.

Finding 7 — Non Restricted Access to Closed Electronic Internal Affairs Cases

All Internal Affairs and three Information Services Bureau (ISB) staff have access to the Internal
Affairs computer system to initiate cases, enter case information and close cases. After initial
passwords are set-up, staff are also not required to periodically change their passwords.

All Internal Affairs staff can access and possibly edit material after a case is closed. The only
way to detect a change is to run a report to show what information was changed. There is no
security detection to determine whether someone attempted to enter the system inappropriately
or who and what time someone entered the system to subsequently change information.

Internal Audit concluded that the failure to adequately restrict computer access to closed cases
could potentially result in corrupting data of these highly confidential cases.

Audit Recommendation:
11. The Chief of Police or his designee should determine which Internal Affairs/Department
staff should have computer access to closed cases for improved security and internal

controls over this highly sensitive and confidential data.

MANAGEMENT RESPONSE TO RECOMMENDATION 11

The current level of security for closed IA files is sufficient. Any additional in-house security
measures would begin to hamper IA investigators, who are regularly asked to complete admin
paperwork/research on old/closed 1A cases. Without access to the files, 1A personnel would
literally have to create all documents from scratch and not be able to reference the data needed
for any follow-up/future reports needed. The hard-copy of IA files is maintained for 5 years
(until established purging deadlines) in a secured room, within a secure/alarmed facility. To the
best of my knowledge, there has never been an allegation of modified/tampered IA
investigations. The electronic files are maintained with similar purging requirements, in a
‘closed’ computer system, not accessible from outside of the 1A office. Additionally, the need
for ISB personnel and janitorial personnel to enter IA is obvious. These entries are monitored by
IA personnel; no one is allowed access to the building/equipment when someone from A is not
present.
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Finding 8 — Need for Improved Security of Internal Affairs Documents

All documents related to an Internal Affairs investigation (whether conducted in the field or
through the Internal Affairs Office) are stored in the Internal Affairs Division. Internal Audit
noted the hallway door into the storage area has a one-inch deadbolt. Internal Audit was
informed that only during after-hours is the Internal Affairs storage file room door locked.

The Internal Affairs’ case files are stored in lateral file cabinets. The file cabinets have locks but
the locks are not used. Internal Audit was informed there are no keys to lock the file cabinets.
The lateral file cabinets that store Internal Affairs investigational tapes do not contain locks. The
file cabinets storing Complaints/Inquiries have locks but are never locked. The Release of
Information case files are not locked.

Internal Audit concluded that the failure to adequately secure all Internal Affairs’
documents/case files may result in missing case records and inappropriate exposure to highly
sensitive and confidential records.

Audit Recommendation:

12. The Chief of Police or his designee should determine if file cabinets storing Internal
Affairs’ case files, tapes and other information related to the internal investigations of
Officers should be locked at all times, or, at a minimum, during after-duty hours for
improved internal control.

MANAGEMENT RESPONSE TO RECOMMENDATION 12

See Finding 7, current measures in place are already sufficient for protection of access/security.
The IA office is a restricted building and the file cabinets, computers and storage areas are
adequately protected. The document security also includes the IA Commander currently
responsible for backing-up all 1A files every 2 weeks, in the case of an actual fire or disaster to
the 1A building.

Finding 9 — Compliance with Retention and Destruction of Internal Affairs
Documents

California Penal Code section 832.5 (b) states: “Complaints and any reports or findings relating
to these complaints shall be retained for a period of at least five years.” Internal Audit noted
Internal Affairs had files dating back to FY 2003. Internal Audit was informed by Internal
Affairs staff that files are retained for at least 5.5 years.

Internal Affairs indicated the investigational tapes are appropriately destroyed. This was
confirmed with the Police Department Property and Evidence Section that Internal Affairs’ tapes
are destroyed by burning and that during calendar year 2007 two shipments of tapes were
destroyed. Other documents are destroyed accordingly.
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The Internal Affairs Division is in compliance with Penal Code 832.5(b), therefore, Internal
Audit concluded no further test work was warranted.

Audit Recommendation:
Internal Audit has no recommendation at this time.

MANAGEMENT RESPONSE TO RECOMMENDATION:

Currently, there is a sufficient practice of maintenance/purging/physical destruction of IA files,
tapes and documents.
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