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SUBJECT: 1. Adopt the Memorandum of Understanding (MOU) between the City of Fresno
(City) and the International Association of Fire Fighters, Local 753 - Unit 5 (Fire
Basic), covering the period August 5, 2013 through June 30, 2016 and the
accompanying Pension Meet and Confer Agreement

2. Adopt the Memorandum of Understanding (MOU) between the City of Fresno
(City) and the International Association of Fire Fighters, Local 753 - Unit 10 (Fire
Management), covering the period August 5, 2013 through June 30, 2016 and the
accompanying Pension Meet and Confer Agreement

3. Adopt the Second Amendment to Salary Resolution No. 2013-101 amending
salaries in Exhibit 10, Fire Management

RECOMMENDATION

It is recommended that Council approve the attached Memoranda of Understanding (MOU's) to
implement changes in wages, hours and other terms and conditions of employment for City
employees in Unit 5, represented by the International Association of Fire Fighters, Local 753 (Fire
Basic), and Unit 10, also represented by IAFF, Local 753 (Fire Management), the Second
Amendment to Salary Resolution No. 2013-101, and the accompanying pension meet and confer
agreements.

EXECUTIVE SUMMARY

The City, Fire Basic and Fire Management started negotiations in July, 2013 and have reached
tentative agreements. These tentative agreements are proposed successor MOU'’s. The tentative
agreements includes salary concessions, changes to the cost sharing of health insurance
premiums, and reopeners on both health & welfare, and pensions for new employees.

BACKGROUND

The City and the Fire Units met from July, 2013 through early January, 2014 in an attempt to
reach agreement on a successor MOU. The parties have been able to reach agreement on a
wide array of changes which will assist the City in recovering from a major recession. Fire Basic
and Fire Management members ratified the proposed MOU'’s on January 28, 2014.
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Items common to both proposed successor MOU’s include the following.
» Term: August 5, 2013 through June 30, 2016.

» Salaries:
o A City payment of 2% towards employee contributions to end effective February 10,
2014.
o Employees to contribute 1% towards the City's share of retirement contributions
effective February 10, 2014 on an ongoing basis.
o Employees to receive a 2.5% salary increase effective January 1, 2016.

» Health and Welfare:

o The City will change its share of health & welfare premiums from 80% to a fixed
contribution of $800 per month effective February 1, 2014.

o Increase City payment by up to $40 depending on the amount of benefit cost increase
on July 1, 2014.

o Increase City payment by up to $42 depending on the amount of benefit cost increase
on July 1, 2015.

o Reopener if any other unit negotiates a greater contribution by the City

o Parties to meet and confer on alternative health plans and/or modifications to the Trust.

> Bilingual Certification: Employees to be recertified every five years. Initial implementation
to be staggered.

» Conversion Between 56 and 40 Hour work Schedules: All conversions to be based on a
1.4 factor instead of a mixture of 1.5 and 1.4.

> Bereavement Leave: New language similar to what is in FMC.

> Health Reimbursement Arrangement: Can be other than book accounts at City option.

> Open Negotiations: Can open as early as six months before the MOU expires, but no later
than four months before it expires.

» Workers Compensation: Include provision reflecting state law. Remove provisions no
longer applicable.

> 2/4 Schedules: Current 2/4 schedule included in MOU.

> Pension Meet & Confer: City and Fire Units to meet and confer on pension related topics in
regard to new employees.
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Items specific to Fire Basic proposed MOU include the following.

>

Deferred Compensation: End City contribution of $36 per pay period effective February 10,
2014. Deferred Compensation to resume June 29, 2015.

Compensatory Time Off: Increase cap from 108 hours to 120 hours. Allow compensatory
time off accumulation for assignments of less than 12 hours.

Leave for Union Officers:
o Moved location in MOU.
o Holiday leave caps for Union officers, primarily at 312 hours.

Cleanup, Miscellaneous: Various language clean up and changes as in the attached
proposed MOU.

Items specific to the Fire Management proposed MOU include the following.

>

>

Deputy Chief Salary Range: Change from a broad range to a step system with current top
of the range as top step.

Holiday Accruals: Eliminate one hour per month from holiday accruals. Total accrual to be
twelve hours per month.

Vacation Accruals: Eliminate one hour per month from vacation accruals. Total accrual to
be 24 hours per month.

Shift Replacement: Remove 2.5 hour exclusion for Fire Incident Holdovers.

Cleanup, Miscellaneous: Various language clean up and changes as in the attached
proposed MOU.

The City Attorney’s Office has reviewed and approved to form the Agreements identified below.

FISCAL IMPACT

The estimated annualized savings in the first year for the changes to the Fire Basic Unit in FY 14
for five months is approximately $422,600. For Fire Management, the savings are approximately
$33,800. The majority of these savings are in the General Fund.

In FY 15, the projected savings for the Basic Unit is approximately $1.1 million. For the
Management Unit, it is approximately $66,500.
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In FY 16, the projected savings for the Basic Unit is approximately $281,600. For the
Management Unit, it is approximately $29,300.

January 24, 2014

Attachments:MOU with Fire Basic (red line version)
MOU with Fire Basic
Pension Meet & Confer Agreement with Fire Basic
MOU with Fire Management (red line version)
MOU with Fire Management
Second Amendment to Salary Resolution 2013-101
Pension Meet & Confer Agreement with Fire Management
Cost Savings Report



IAFF, Local 753, MOU Article VIl H. 1.h Exhibit il
Special Circumstances

1. Effective August 5, 2013, there shali be a monthiy cap of three hundred twelve (312) hours of
accumulated Holiday leave for the President, Vice-President, and Secretary/Treasurer for
IAFF, Local 753. The three hundred twelve (312) hour accrual balance cap for these elected
officer's shall remain for a period of one year after the conclusion of their term of office after
which any excess over one hundred fifty-six (156) hours shall be cashed out in accordance
with IAFF, Local 753, MOU Article VH H. 1. h. Employee ID and names subject to this 312
accrual cap maximum for IAFF officers as of August 5, 2013 are:

05131 - Short, Craig 00092 - Wanless, Kirk 08257 - Sanders I, Royce D
06405 - Fiores, Pete '

2. The employee listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the JAFF, Local 753, MOU Article VIl H. 1. h. to be implemented on August 5,
2013. This employee shall exhaust holiday hours at the rate of no less than three hundred
twelve (312) hours per fiscal year until this bank of hours is exhausted. I less than 312
holiday hours are taken off in a fiscal year, the employee wili be become subject to the
automatic holiday cashout provisions and be cashed out in accordance with IAFF, Local 753,
MOU Article VIl H. 1. h. This provision pertains to the below listed employee and is not
applicable to any other employees of IAFF, Locai 753.

02624 - Smith, Gerald

3. The employees listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the IAFF, Local 753, MOU Article VIl H. 1. h. to be implemented August 5, 2013.
In consideration that these employees were accruing holiday balances in anticipation of
entering the DROP program and that maintaining these accrued balances is no longer
required for the DROP calculation, these employees shall be afforded an opportunity to
exhaust excess holiday hours. The below employees shall exhaust any holiday excess hours
above 156 cap at the rate of no less than 312 hours per fiscal year (or the pro-rated
equivalent based on the individuals excess hours) until the holiday balance is at or below the
156 hour holiday cap threshold, at which time the employee will be subject to the automatic
holiday cashout provisions from that time forward. if less than 312 holiday hours (or pro-rated
equivalent) are taken in a fiscal year, the employee will be become subject to the automatic
holiday cashout provisions and be cashed out in accordance with IAFF, Local 753, MOU
Article VIl H. 1. h. This provision pertains to the below listed employees and is not applicable
to any other employees of IAFF, Local 753. The department will monitor leave usage and
notify Payroll when te begin applying MOU Article VIl H. 1. h. Employees Excluded from
Local 753, MOU Article Vil H. 1. H at August 5, 2013 are:

04037 - Reitz, Randall 01066 - Webster, Roy
00098 — Young, Gary

4. Employee 04335 will NOT be subject to the automatic holiday cashout as this employee has
been acting in a U10 Battalion Chief position pending approval te fill the position on a
permanent basis.

04335 — French, Lawrence

B b5

City Manager ate



FY¥ 2015 Proposed MGU Agreement
With Health & Waelfare increass
unit 5
January 7, 2014

Fr 2014

Elfective 2/10/14 £ ig1s FY 2016 Total
3 Percent Emplayee Cantribution ta Pension 3 250,900 5 724,800 H 724,800 s 1,700,500
{Cease 2 Percent City Contribution and 1 Parcent EE Pickup)
2.5 Percent Salary Increase @ 1/1/16 ¢ g [302.670 1320008
Salary Increase [mpact to Pension 12 1] ¢] (55,003 {58,000
Salary Intrease Impact to Medicare' 0 0 (2,80 14,6040
Salary Increase impact to Dvertime [Based on FY 2013 Actuals) "] 4] [25.503) 128,00
Delerred Compensation Savings” 93,600 270,500 i 264,100
Health and Weilare Contribution;
Cap City Contribution at $800 Yr. 1, 5840 Yr, 2 and $882 ¥r 37 18,100 95,780 RN ] 123,300
Total Savings $ 422,600 b 1,691,000 $ 231,600 S 1,795,200
FY 2014 Adopted Appropriations - Salary/Fringe Budget 5 33,893,600
Savings as a Percentage of FY14 Salary/Fringe Budget 1.24% 3.21% Q.RI%

Cutrent employer pension and medicare contribution rates are 20,19 and 1.45 percent, respectively. Dasad on this agreement, the employer contribution

rate will be 19,19 percent in FY 16 as the employee wilf pick up one percent of the cost,

pension impact calculation excludes costs derived from pensionable premivm pays.

neterred compensation benefit ends an February 16, 2014 and resumes on June 29, 2015,

“savings culculation is the difference between the current City cantribution rate of $867 and the prapescd City cantritiution rate of $800 in Year 1
{effective March 1, 2014), 5840 in Year 2 and $882 in Year 3,

*This analysis used 289 FTE as the employae count for Units 5.

**The Tatal column represents budgetary savings.

***All cafcuiations based on a 2512 hour yearly work schedule.
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ARTICLE |

PREAMBLE

Al PURPOSE

This Memorandum of Understanding, hereinafter MOU, entered into between the
City of Fresno, hereinafter referred to as the City, and Fresno City Firefighters
Association Local 753, International Association of Firefighters, AFL-CIO, (Non-
Management Fire — Unit 5) hereinafter referred to as the Association, has as its
purpose: to esiablish wages, hours, and other terms and conditions of
employment for the members of this Unit.

B. DEFINITIONS

Unless the particular provision or the context otherwise requires, and except to
the extent that a particular word or phrase is otherwise specifically defined in this
MOU, the definitions and provisions contained in Sections 3-101, 3-202, 3-301,
and 3-603 of the Fresno Municipal Code (hereinafter FMC) shall govern the
construction, meaning, and application of words and phrases used herein. The
definition of each word or phrase shall constitute, to the extent applicable, the
definition of each word or phrase which is derivative from it, or which it is a
dernvative, as the case may be.

C. GOVERNING LAWS

The legal relationship between the City and its employees and the City and the
Association is governed by Chapter 10 of Division 4 of Title [ of the Government
Code {Section 3500 et seq., commonly known as the Meyers-Milias-Brown Act),
applicable provisions of the Public Employment Relations Board (PERB),
Chapter 4 of Part 7 of Division 2 of the California Labor Code (Sections 1960,
1961, 1962, and 1983), the Fire Fighters Procedural Bill of Rights Act (FBOR), as
may be amended from time to time, and Article 8 of Chapter 3 of the FMC. In the
event of any conflict between said laws and this MCU, or in the event of conflicts
in interpretation, said laws shall govern,

SRS 8;5;13__5;30;16 T EEE—————————— T — 1




ARTICLE Il

EMPLOYEE RIGHTS

A GENERAL

The rights of employees, except as expressly modified herein, are as set forth in
FMC Section 3-604. Execution of this MOU by the Association shall not be
deemed a waiver of any Association or employee right unless the right is clearly
or explicitly modified or restricted herein,

B. EMPLOYEE RESPONSIBILITIES

All employees in the Non-Management Fire Unit, hereinafter Unit, acknowledge
that the City shall consider the positions and proposals of the Association as the
meet and confer positions and proposals of all employees, individually and
collectively, in said Unit.

C. NONDISCRIMINATION

The provisions of this MOU shall apply equally to, and be exercised by, all
employees consistent with state and federal nondiscrimination statutes. City
practices and policies will be consistent with the requirements mandated by
applicable federal and state nondiscrimination statutes.

o TS D —— pg



ARTICLE |}

CITY RIGHTS
A. GENERAL

1. The rights of the City include those rights enumerated in FMC Section
3-605, as the same may be amended from time to time.

2. All other rights formerly or presently enjoyed by or vested in the City on
the effective date of this MOU and not mentioned in paragraph 1. are
retained by and reserved to the City unless explicitly waived by the City by
resolution of the Council or by Council approved MOU.

3. Nothing in this MOU shall be construed as delegating to others the
authority conferred by law on the City, or in any way abridging or reducing
such autharity.

4. This MOU is not intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.

5. This MOU shall be construed as requiring the City to follow its provisions

in the exercise of the authority conferred upon the City by law, except that
this clause shall not be deemed to be a grant of authority to sue any
person, including the Association, not otherwise existing.

e e ]
Fire Basic MOU 8/5/13-6/30/16 Page 3
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ARTICLE |V
RECOGNITION
A. ASSOCIATION RECOGNITION

The City acknowledges the Assocciation as the recognized employee organization
representing the Unit, and therefore, shall meet and confer in good faith promptly
upon request by the Association and continue for a reasconable period of time in
order to exchange freely information, opinions, and proposals-and-to-endeavor
to-feach-agreement-ona-suseesser-MOlat-least-ene-{1-weelk—priorto-the-last
regelarGCity-Counsil-mesting-at-whish-the-City-budget-must be-adopted for the
ensuing-fiscal-year-in-orderto-meet-the-Junre-30-deadlinespecified-in-the Gity
Ghaster. In order that the meet and confer process includes adequate time for full
consideration of the proposals of both parties and for the resolution of any
impasse, the-Gitywill-acceptproposals-from-the-Association-as-eary-as-March-1
2842 MOU negotiations may be initiated at the request of either party as
early as six (6} months preceding expiration of the MOU, but in any case,
shall commence no later than four (4} months preceding expiration of the
MOU.

B. RECOGNITION OF UNIT DESCRIPTION

The Non-Management Fire Unit consists of all employees holding a permanent
position, as defined in FMC Section 3-202(p){4), in one of the following classes,
listed in Exhibit 5 of the current salary resolution, as such Unit may be modified
from time to time pursuant to the provisions of the FMC:

Firefighter Trainee

Firefighter

Firefighter Specialist

Fire Captain

Fire Investigation Unit Supervisor

C. FIREFIGHTER TRAINEE PROGRAM
1. Classification

a. The City has created a job classification titled Firefighter Trainee.
The Fire Department may hire a maximum of ten {10) additional
Firefighter Trainees above the number of vacancies that exist in the
Firefighter Class. Employees assigned tc a Firefighter Trainee
position cannot attain permanent status.

b. A Firefighter Trainee shall be trained in and shall perform the
various duties typical of a Firefighter, with the exception that the

Fire Basic MOU 8/5/13-6/30/16 ' Page 4



Firefighter Trainee shall not perform fire suppression or medical aid
duties prior to appointment as a Firefighter. A Firefighter Trainee
may assist in fire inspections, apparatus maintenance and repairs
or other duties as assigned.

2. Recruitment and Retention

a. Employees occupying the Firefighter Trainee allocated positions
shall be required to attend and participate in the City of Fresno Fire
Department Academy prior to promotion to the rank of Firefighter.

b. Upon successful compietion of the City of Fresno Fire Depariment
Academy, a Firefighter Trainee shall be promoted to a Firefighter
position if a vacancy exists. Firefighter Trainees offered a position
in the absence of a vacancy will be made aware of their hiring
order. Promotions will be made and be based upon the order in
which the Firefighter Trainee was hired.

C. If, upon successful completion of the City of Fresno Fire
Department Academy, there are no Firefighter vacancies, the
remaining Firefighter Trainees shall remain in such class until a
position hecomes vacant.

d. While serving in a Firefighter Trainee position, the Trainee can be
terminated for the good of the service.

3. Compensation and Benefits

a. Employees assigned to the Firefighter Trainee position shall be
compensated at the rate of ninety percent (80%) of an A Step
Firefighter while attending the City of Fresno Fire Department
Academy—Employees—remaining-in—that--pesition—shall—receive
$15.97 per hour, §16.29 per-houreffective-January -4,-2014,- and
$16-62 per-hour-effective January-1-2012, and shall continue to

be compensated at that rate until appointed to rank of Firefighter.

b. Employees assigned to the Firefighter Trainee position shall be
assigned to a forty {40} hour workweek beginning on Monday at
12:01 a.m. and ending on Sunday at midnight. Employee's daily
work schedules may be adjusted to accommodate training provided
by the Fire Department.

C. Employees assigned to the Firefighter Trainee position shall be
compensated at the overtime rate of time and one-half (1.5) their
regular rate of pay for any work over forty {(40) hours in a work
week. Upon completion of the City of Fresno Fire Depariment
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Academy and when assigned to a 56 hour position, Compensatory
Time Off {CTO) balances for Firefighter Trainees will be converted
to a 56 hour accrual rate.

d. Employees assigned to the Firefighter Trainee position shall be
entitled to all benefits afforded to the Firefighters.

e. Employee retirement contributions plus interest associated with the
contributions would be refunded if the Firefighter Trainee leaves the
Fire Department at the completion of the period noted in 2.d.,
above.

D. CITY RECOGNITION

The Association recognizes the City Manager of the City, or such other person as
may be designated in writing, as the designated representative of the City
pursuant to FMC Section 3-615, and shall meet and confer in good faith promptly
upon request by the City and continue for a reascnable period of time in order to

agreement-on-a-suceesso—MolU—at-least-one-{i)-week-prorto-thelast-regular
GCounci-meeting-at-which-the-Cily-budget-must-be-adeopled-for-the-ensuing-fiscal
yearin-orderio-meetthe-June-30-deadline-spesiied-inthe Gity Charter.

E. RECOGNITION OF MUTUAL OBLIGATION
The Association and the City recognize and acknowledge their mutual obligation
and responsibility to effectuate the purposes set farth in, and to adhere to the
conditions and clauses set forth in this MOU.

F. INFORMATION TO ASSOCIATION

1. The City shali provide to the Asscciation:

a. Changes to the Salary Resoclution.
b. Changes tc Job Specifications for classes in this Unit.
C. Changes to the Administrative Order Manual that effect

employees in this Unit.
2. The Fire Department shall provide:
a. Copies of wnitten departmental policies, rules and regulations prior

fo implementation, on matters which directly affect employees in
this Unit, except in an urgent situation, in which case the City shall




discuss the issue with the Association as soon as possible
thereafter.

b. An opportunity to discuss matters of interest to employees in this
Unit, directly with the Assocciation or through committees or
advisory bodies created for that purpose.

G. LEAVE FOR ASSOCIATION BUSINESS BY UNION OFFICERS

1. The Association President, Vice-President, andfor Secretary-
Treasurer may use CTO, vacation or holiday, for Association
business.

a. The specified Association officers shall have the option of
drawing the final two annual vacation periods of the fiscal
year, or of drawing vacation periods according to the
guidelines for all employees.

b. All vacation and/or holiday leave that is taken for Association
business will be deducted from the Association officers
scheduled leave period{s). The assigned period from which the
time will be deducted will be at the discretion of the
Association officer, subject to subsection (c) below.

C. In the event the time previously taken is not specified one
month prior to the Association officers’ next scheduled
vacation period, the time previously taken will be deducted
from that vacation period.

d. The side letter executed on August 20, 2013 entitled “JAFF,

Local 753, MOU Article VIL.H.1.h, Special Circumstances” is
attached as Exhibit 2 hereto.

H. LOCKOUT AND STRIKE

1. No lockout of employees shall be insfituted by the City during the term of
this MOU.
2. Nothing contained in this section is intended to waive or infringe upon any

rights guaranteed to any party or entity under the Meyers-Milias-Brown Act
(MMBA), Government Code §§ 3500, et seq., or any other applicable
State or Federal law.

3. Participation by an employee in an unlawful strike or work stoppage shall
subject the employee fo disciplinary action, up to and including removal
from City service. Participation by an employee in a lawful strike or work
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stoppage is protected activity and will not subject the employee to
disciplinary action to the extent such participation does not violate
Section 1862 of the California Labor Code.

BULLETIN BOARDS

The Association may use designated portions of City Bulletin Boards in City
Facilities in which members of this Unit are on duty.
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ARTICLE V

SCOPE OF REPRESENTATION AND GRIEVANCES

A. GENERAL

1.

"Scope of representation” means all matters relating to employer-
employee relations, including, but not limited to, wages, hours, and other
terms and conditions of employment. Employee rights, as set forth in FMC
Section 3-604, and City rights as set forth in FMC Section 3-605 (a), are
excluded from the scope of representation.

The Association is the exclusive representative of all employees within the
Unit.

B. GRIEVANCE PROCEDURE

1.

A grievance is a dispute concerning the interpretation or application of any
existing policy, practice, written City rule or regulation governing personnel
practices or working conditions, including this MOU. A grievance involves
the claimed misapplication or misinterpretation of a rule or regulation
relating to an existing right or duty; it does not relate to the establishment
or abolition of a right or duty. This procedure shall not apply to any dispute
for which there is another established resolution procedure, including but
not fimited to, appeal to the Civil Service Board, Retirement Board, or
unfair employer-employee relations charge, fact-finding procedure, or as
outlined below.

A written grievance must set forth the rule, regulation, policy or specific
section of the MOU claimed to have been viclated, must describe the
specific incident or circumstances of the alleged violation, and specify the
remedy sought or it will be returned to the grievant for appropriate
completion before being processed. Any dispute between the parties as to
the grievability of an issue or as to whether the requirements of this
procedure have been met shall be presented to the Grievance Advisory
Committee. The Committee shall rule on the dispute before proceeding
with the hearing. The Committee will be bound by the agreement of the
parties regarding timeliness.

The Association may represent employees covered by this MOU on a
grievance under the grievance procedure.

An Association Officer designated by the Association in writing shall be
excused from regular duties without loss of compensation for such time as
I$ necessary to aitend and represent the grievant at a grievance hearing,
beginning at the first level of supervision.

Fire Basic MOU 8/5/13-6/30/16 Page 9



5. The procedure and sequence in filing and processing a grievance shall be
as follows:

Step One

a. The grievant and/or Association representative shall discuss the
grievance with the grievant’'s immediate supervisor or designee
before a written grievance may be filed.

{n If the grievance is not settled through this discussion, it
either may be discussed with the next higher supervisor or a
written grievance may be filed with the grievant's immediate
supervisor. A written grievance must be filed, with a copy
being sent to the Labor Relations Division, within twenty-one
{21) calendar days from the time the employee becomes
aware or should have become aware of the issue or incident
giving rise to the problem.

(2) Upon receipt of a written grievance, the immediate
supervisor shall give the grievant a written reply within nine
(9) calendar days.

Step Two

a. Should the grievant not be satisfied with the answer received from
the immediate supervisor, the grievant may, within nine (9)
calendar days, file an appeal to the department head or designee,
The department head or designee shall have twenty-one {21)
calendar days after receipt of the appeal to review the matter,
nvestigate and provide a written answer to the appeal, explaining
clearly the decision or proposed action and reasons thereof. The
grievant and/or representative shall have the opportunity, if desired,
to present to the Fire Chief the position regarding the grievance.

b. The City, the grievant, and/or the Association may mutually agree
to waive steps one {1) and two (2) and proceed direcily to hearing
by the Grievance Advisory Committee when the issue is one over
which the grievant’s supervisor or department head has no
jurisdiction.
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Step Three

a.

If the grievant is not satisfied with the decision of the depariment
head or designee, the grievant may within nine (9) calendar days
after receipt of the written reply, file a request for a review of the
department head’'s or designee's decision to the Grievance
Advisory Committee. The review/appeal to the Grievance Advisory
Committee shall be referred to the Association for review and
recommendations before it is delivered to the Labor Relations
Division.

The City, the grievant, and/or the Association may agree to seek
resolution of the grievance through mediation using the services of
the State Mediation and Concliliation Service, prior to hearing by the
Grievance Advisory Committee. Time limits for processing of the
grievance are automatically exiended as long as mediation is in
process. The fees and expenses of the mediator shall be paid half
by the City, the grievant, and/or half by the Association.

Step Four

a.

Fire Bas M .'
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The Grievance Advisory Committee shall be composed of (3) three
members. one selected by the Association, one selected by the
City and the Chairperson. The Chairperson may be chosen either
by mutual agreement of the Association and the City, or by the
“strike” method from a list of neutrals provided by the State
Mediation and Conciliation Service. If the Chairperson is selected
by the strike method from the list of neutrals provided by the State
Mediation and Conciliation Service, then the Grievance Advisory
Committee shall be comprised of the selected neutral.

From the date a grievance, otherwise meeting all criteria for the
filing and processing of a grievance, reaches the Labor Relations
Division, the Grievance Advisory Committee will attempt to convene
within thirty (30) calendar days in order to hear the grievance.

The neutral and Grievance Advisory Committee shall be bound by
the language of the MOU, City Administrative Orders, ordinances,
rules and regulations, and department rules and regulations
consistent therewith in considering any issue properly before them.
The neutral and Grievance Advisory Committee shall be expressly
confined to the precise issues submitted and shall have no
authority to consider any other issue not so submitted. The neutral
and Grievance Advisory Committee may not recommend changes
in established wages or benefits, nor recommend the payment of




back wages or benefits {o a date prior to the date of the incident
which gave rise to the grievance.

d. The Grievance Advisory Committee shall conduct a hearing, and
make a recommendation to the City Manager within thirty (30)
calendar days of their fast meeting.

Step Five

The Cily Manager or designee shall review the decision of the Fire
Chief and recommendations of the Grievance Advisory Commitiee
and shall render a written decision to the grievant within twenty-one
{21) calendar days after receipt from the Grievance Advisory
Committee.

8. Failure of the grievant to file the grievance or an appeal within the
specified time limit for any step of the procedure shall constitute an
abandonment of the grievance.

7. Failure of the responsible supervisor or official of the City to render a
decision within the specified time limit established by this procedure shall
automatically move the grievance to the next higher level for action,
without action required of the grievant. All time limits herein may be
extended by muiual agreement of the parties.

C. USE OF HEARING OFFICER IN DISCIPLINARY ACTION INITIATED BY CITY

Members may elect the alternative appeal procedure before a hearing officer
instead of a hearing before the Civil Service Board, as provided in FMC Secfion
3-283.

D. IN LIEU OF SUSPENSION

By mutual agreement beilween the Chief or designee and the affected employee,
an emplioyee suspended from duty without pay may forfeit accumulated holiday,
CTO, and/or vacation credits equal to the number of hours of suspension in lieu
of the suspension. If the suspension is reduced or reversed at the conclusion of
the appeal process, the City shall reinstate the appropriate amount of forfeited
credits. This provision is not subject to the grievance procedure.
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A.

ARTICLE Vi

BDUES DEDUCTION

GENERAL

1.

Pursuant to and in accordance with Section 3502.5 of the Government
Code and ali the provisions therein, the City and the Association agree
that all employees in this Unit shall be required, as a condition of
continued emplayment, to join the Association or to pay the Association a
service fee. Except as expressly modified herein, the procedures
governing dues deductions, agency shop, hold harmless obligaticns,
religious and conscientious objections, and financial reporting
requirements, shall be as provided in Government Code Section 3502.5,
as the same may be amended from time to time.

Any disputes regarding the interpretation of this Section shall be resolved
through the grievance procedure except that any appeal of a termination
resulting from the application of this Section shall be processed in
accordance with the provisions of the FMC.

DUES CHECK-OFF

Rules governing dues check-off are set forth in FMC Section 3-620, as the same
may be amended from time to time.

1.

The City shall deduct the dues or benefit premiums, or both, upon proper
authorization by Association members in the Unit.

If a member in the Unit desires the City to deduct dues or benefit
premiums from the member's paycheck, a deduction authorization shall be
made upon a Dues Deduction Authorization card.

The service fee shall consist of, and not exceed, the standard initiation
fee, periodic dues, and general assessments of the Association for the
duration of this MOU. The Association shall not require a non-member of
the Association to make any payment to a Political Action Committee, nor
shall the Association include as a part of the service fee any amount to be
used for poiitical purposes.

In the event an employee covered hereunder does not authorize
deduction of either Association dues or a service fee from the employee’s
paycheck and does not make such payment directly to the Association,
the Association shall provide a certification, signed by the Association
President, to the City of such failure. Prior to such certification, the
Association shail notify the employee of its intent to provide certification to
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the City, and give the employee an opportunity to respond within thirty (30)
days. Certification shall be in the form of a letter from the Asscciation to
the City. Such failure by an employee shall constitute grounds for
termination by the appointing authority.

5. A Dues Deduction Authorization card may be revoked by a member in the
Unit, and the dues or benefit deduction canceled, only during the months
of November and December of any year.

If a member in the Unit desires to revoke a dues deduction authorization
card, a dues deduction revocation shall be made upon a Dues Deduction
Revocation card.

Dues Deduction Authorization and Revocation cards are available at the
Finance Department, Payroll, and the Personnel Services Department.

6. Upon written authorization by a retired member of the Association, the City
shall deduct Association deductions, credit union deductions and benefit
fund deductions from the retirement check of such retired member and
forward such deductions as desighated in such authorization.

C. EXCEPTIONS TO DUES DEDUCTION AUTHORIZATION CARD

The Association member's earnings must be sufficient after other legal and
required deductions are made to cover the amount of the dues deduction
authorized. When a member is in a non-pay status for an entire pay period, no
dues deduction shall be made from future earnings to cover that pay period, nor
will the member deposit with the City the amount which would have been
deducted if the member had been in a pay siatus during the pay period. In the
case of a member who is in a non-pay status during only a part of the pay period
and whose salary is insufficient to cover other legal and required deductions, no
dues deduction or deposit shall be made.

D. DUES DEDUCTION
1. The deduction check covering all such deductions shall be transmitted to:
Fresno City Firefighters Association Local #753, 710 R Street, Fresno,
Califoria 83721, or such address as may be provided to the City by the
Association.

2. The deduction check shall be made in favor of:

Fresno City Firefighters Association Local #753.
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ARTICLE VII

COMPENSATION AND BENEFITS

GENERAL

All economic benefits, provided by Council ordinance or formal Council resolution
and not otherwise clearly and explicitly modified or restricted in this MOU, shall
be continued without alteration during the term of this MCU.

B. SALARIES

1.

Effective August 5, 2013 through December 31, 2015, salaries shall be
those reflected in Exhibit I, Table I, attached hereto and incorporated by
reference. Effective January 1, 2016 28041, salaries shall be increased by
two and one-half percent two-perecent{2%} (2.5%) as reflected in Exhibit
I, Table li, attached hereto and incorporated by reference,

Z2——EHestive—January—-—2012 —salaries—shall-be-increased-by-two-pereent

2%

The City will contribute $36.00 per employee per pay period to the City's
Deferred Compensation plan. In order for employees to receive this
benefit the employee must personally enroll in the Deferred Compensation
plan by coniacting the deferred compensation administrator (Fidelity) and
the Fire Department's payroll clerk and authorizing a contribution of at
least thirty-six dollars ($36.00) per pay period. This benefit is not
pensionable, and payment will be prospective from the point of enroliment.
Notwithstanding any of the above, the City will not contribute to the
to the Deferred Compensation plan beginning February 10, 2014. The
City will resume payment of its contribution to the Deferred
Compensation pian beginning on June 29, 2015.

C. PENSION CONTRIBUTION

The following applies to an employee’s pension contribution:

1.

Pension Contribution: Effective February 10, 2014, Junre- 382012, the
City will discontinue paying two percent (2%) of the employee’s pension
contribution. upon-the-follewing-terms-and-conditions:

a. +he-partiesagree-to-exesute-a-Side-Lelie—oi-Agreement-ne-Jater
than—dune 302042 —with-language that-sets—forth—oa—process—for
establishing—minimum—dally -staffing—limits —and-—maximum—daily
absences-which-shall-include-unscheduled-holidays-and-vacation:
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Should-the-above-terms—and-conditions-be satistied-the Gity's-payment-of
wo—percent—{2% ) —of—the—employee’s—pensieh—scontribution—shall—be
permanent-unti-the—employee—enters—the Deferred Retirement-Option

Program—EDROP} - —relires—oar—separates- from- . Gity - service. —This
contribution-towards-the-members-pension-obligationshall-be-included-as

cempensationfor purposes-of-pension-caleulations:

2. Effective February 10, 2014, employees in Unit § shall make an
additional contribution equal to one percent (1%) of their
pensionable compensation to the City of Fresno Fire and Police
Retirement System, reducing the City normal contribution by a
corresponding amount. In accordance with Internal Revenue Code
Section 414(h){2) and related guidance, the City shall pick-up and
pay the contribution by salary reduction to the City of Fresno Fire
and Police Retirement System. The employee shall have no option to
receive the 1% contribution in cash. The 1% contribution paid by the
employee will not be credited to an employee’s accumulated
contribution account nor wili it be deposited into a member's
Deferred Retirement Option Program (“DROP”) account.

2. Applicability 1o DROP Members—Subjestto-the terms and conditions as
setfer-above-in-Sestion-G——efestiveJure-30—2042-in-lieu-ef-the-two
percent-Z2%-pension-contribulionpayment-by-the-City,-the -GCity will-make
a—supplemental-payment—as—salary to-an—-employee—who—has—entered
BROP—The-supplemental-payment-will be-calevlated-by—rltiphing-twe
pereent-{2%;) times the employees-baserate-of pay as reflected -in-Exhibit
L-tablet—Fhissupplementalpayment-shall be-included-in-the-employee’s
biweekly—paycheck-and-shall-net-be—considered-pari-of the-employee’s

base-pay-

3——Applicabiity —to—Retirees—Adiustments—io—the—menthly—retirement
allowances—forretirces—shall-be caloulated pursuantde-FMG-Sections-3-
36+—and—3-302 by —utilizing—the City's —twe—pereent—254)—pension
sontribution-as-setforth-in-Section C1-—olthis-Article—as-compensation-

D. HEALTH AND WELFARE

The Gity and the Association agree that the Fresno City Employees Health and
Welfare Trust has the sole authority to determine the benefits that will be
provided during the term of this MOU. The sole responsibility of the City under
this clause is to provide a set dollar amount to be contributed to the Trust on
behalf of the employees represented by the Association.
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Fhe Effective March 1, 2014 the City’s contribution will be-eighty percert (80%)
ef-eight hundred dollars ($800} toward the premium established by the Fresno
City Employees Health and Welfare Trust Board. Employees may opt to
contribute the amount necessary to make up the difference through payroll
deductions, or accept a reduced coverage option.

Effective July 1, 2014, the City's contribution will increase by forty dollars
(%40} or the amount of increase in monthly health care premiums,
whichever is less.

Effective July 1, 2015, the City’s contribution will increase by forty-two
dollars ($42) or the amount of increase in monthly health care premiums,
whichever is less.

Should any other represented bargaining unit in the City negotiate a
successor MOU, or extend the period of an MOU, or have terms imposed
resulting in a greater contribution by the City (including maintenance of
percentage contributions} the City, upon the Association’s request, will
match that benefit.

The City and the Association shall meet and confer on proposed
modifications to the Health and Welfare Trust; and proposed alternative
heaith plans. The process may include other represented bargaining units.
It is understood that the continuation of the Side Letter on the Heaith &
Weifare Trust dated February 24, 2009 shall be included in this process.

The parties also agree to work collectively in conjunction with their Board
representatives to research and recommend potential cost-saving measures for
the Health & Welfare Trust, which may include a choice of health program
options based on individuai need or preference, including a reduced option
equivalent to the City’'s premium contribution, a separate rate for single
employees with no dependents, or other flex plan programs; mandatory generic
mail order drug maintenance for employees who require prescription drug
therapy for any pericd of 90 days or more; or other measures that may be
identified as this work progresses.

UNIFORM ALLOWANCE

Employees shall receive one thousand one hundred dollars ($1,100) per year as
a uniform purchase and maintenance allowance, and paid in semi-annual
installments on the last pay period in December and June. Employees shall be
responsible for purchase of safety shoes and turn out boots in accordance with
the Department’s policies.
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F. OVERTIME/SHIFT REPLACEMENT, COMPENSATORY TIME OFF AND

PREMIUM PAY
1. Dvertime/Shift Replacement:
a. Overtime/Shift Replacement hiring is governed by Fresno Fire

Depariment Administrative Manual 101.2 Constant Staffing Policy,
and may be modified by mutual agreement of the parties.
Voluntary/non-voluntary  overtime/shift  replacement shall be
processed on a rank-for-rank basis. If insufficient personnel are
available, the overtime/shift replacement will be made available to
the next lower rank.

b. Payment of overtime/shift replacement worked shall be at the rate
of time and one-half.

C. Employees will be compensated for training and fravel time
pursuant to the provisions of the Fair Labor Standards Act and City
Adminisirative Orders.

d. Employees on vacation or holiday time may be permitted to work
available overtime/shift replacement in accordance with the
Fresno Fire Department Administrative Manual 101.2 Constant
Staffing Policy. by-netibring-the deparimentotH-their-desire-tewerk-

e. Upon return to the fire station by a crew which has been held over
past its normal relief time (i.e., 0800 hours), crew members shall
perform those duties necessary to be performed prior to being
relieved from duty, as determined by the company commander.
The time required for performance of such duties shall be
compensated at the applicable overtime/shift replacement rate. The
department may promulgate such rules and regulations as may be
necessary to provide guidelines for activities required to be
performed prior to relief.

f. Off-duty employees reporting to work to fili a roster position outside
of their regularly scheduled work shift shall be paid a minimum of
two hours at the overtime/shift replacement rate of pay.

On-duty employees who have previously agreed to work overtime,
which commences at 0800 hours on the shift immediately following
the shift that they are working, shall not be eligible for the two-hour
minimum. In the event that the overtime/shift replacement period is
cancelled or curtailed, the employees shall be paid only for the
actual time worked.

Fire Basic MOU 8/5/13-6/30/16 Page 18



Qvertime/Shiit Replacement Hours-Conversion Rate Factor — An
employee regularly assigned tc a fifty-six (56) hour workweek
schedule who works overtime/shift replacement on a voluntary
basis for the purpose of filling an absence created by an employee
regularly assigned to a forty (40) hour workweek schedule shall be
compensated at the overtime/shift replacement rate of time and
one-half (1.5) times a 1.4 conversion rate factor for each
overtime/shift replacement hour worked in the forty (40) hour
position. [n all other instances of overtime worked, an employee
reqgularly assigned to a fifty-six {56) hour workweek schedule shall
not be eligible for overtime/shift replacement compensation at the
1.4 conversion rate factor.

(1} In addition to the paragraph above, an employee regularly
assigned to a fifty-six {56) hour workweek schedule shall not
be eligible for overtime/shift replacement compensation
based on conversion to a forty (40) hour workweek pay rate
for assigned work which is a regular part of suppression line
job functions that are not otherwise regularly assigned to
forty (40) hour workweek schedule employees (e.g.,
including but not limited to, promotional interview boards,
suppression line training, emergency medical technician
traiming, light duty, and special projects or committees).

{2) An employee reguiarly assigned to a forty (40) hour
workweek schedule who works overtime on a voluntary
basis for the purpose of filling an absence created by an
employee regularly assigned to a fifty-six (56) hour
workweek schedule, or assigned to a Strike or OES Team,
shall be compensated at the overtime/shift replacement rate
of time and one-half (1.5) divided by a 1.4 conversion rate
factor for each overtime/shift replacement hour worked in the
fitty-six  (56) hour position. In all other instances of
overtime/shift replacement worked, an employee regularly
assigned to a forty (40) hour workweek schedule shall not be
eligible for overtime/shift replacement compensation at the
1.4 conversion rate factor.

2. Compensatory Time-Off (CTO)Y:

a.

Employees on a fifty-six (56) hour work week may, when warking a
full 24-hour shift of overtime/shift replacement elect to accrue 36
hours (24 x 1.5 = 36) of CTO. Such employees may also accrue
CTO for overtimefshift replacement of less than 12 hours.
Employees may only accrue a maximum of 488 120 hours in any
given fiscal year. In the last pay period of each fiscal year, any




unused CTO may be carried over to the next fiscal year. This CTO
carry over will then be applied towards the 408 120-hour maximum
accrual,

b. Approval of requests for CTO should be secured not less than ten
(10) hours in advance of the requested absence. However, in the
event of an emergency the ten (10) hour notice may be waived with
the approvai of the Fire Chief or designee. Employees may not
replace themselves when using CTO.

C. Employees assigned to a forty (40) hour work week may elect to
accrue CTO at the time and one-half rate in lieu of cash payment
for overtime worked, to a maximum balance of one hundred eight
twenty (108 120) hours. Use of available CTO by forty {40) hour
employees shall be requested and approved by the employee's
supervisor. In the last pay period of each fiscal year, any unused
CTO may be cashed out by the department at the base/straight
time rate of pay.

-4———7Fhe—Assoeciation—RPresident—\ice-Rresident—andior—Sescretary-
business.

H—TFhe-specified-Association—officers—shall-havetheoplion—of
drawing—the—finaltwo—annualracation—perods-of-the-fiscal
year—or—of —drawing—vacation—periods—according—to—the
guidelinesforallemployees:

2 —Alvacation-andfor-holiday-leave-that is takenfor-Asseciation
business-will-be—deducted—from—the—association—offisers
scheduled-leave period{s}—The assigned period-fromwhich
the—Hme—wil-be—dedusted—will-be—aithe—diserction—of-the

EB)—rinthe—eventthe-time—previoushy—taken—is—not-specified-one
menth--prior--{o--the—Association—officers'--next—scheduled
vacation-period-—the-time-previously-taken-will-be-deducted
from-thatvacation-perod:

4—Only—time—carned—in—the—previous—year—may-be—takenfor
Assostation-business-in-the-following-year

e. Firefighters may conduct outside employment when on CTO status.

f. Upon receipt of a written request, employees shall obtain cash
payment of CTO accrued within the fiscal year it was earned at the




base/straight time rate in effect at the time of request. Payment will
be included with the firefighter's regular paycheck for the pay period
following that in which the written request was received by the
department. All CTO cash payment requests must be received prior
to the last pay period of any given fiscal year. Accrued CTO carried
cover from one fiscal year o the next shall not be cashed out, but
must be taken as CTO.

3. Specialty Team Premium Pay:

There shall not be any stacking of Specialty Team premium pay or staff
position assignment premium pays except for Team Coordinator pay as
outlined below. Employees who qualify to receive more than one of these
types shall receive only the largest of these premium pay amounts.

The selection of assignment to a Specialty Team shall be accomplished
by solicitation of interested personnel. The rank/ranks of personnel shall
be determined by the staffing needs of the Specialty Team. Personnel that
express an interest shall be evaluated during a selection process and
appointed to the Specialty Team based on the results of that process.

When applicable, personnel selected for a Specialty Team shall attend
applicable specialized training recognized and approved by the Fire Chief
or designee at a site designated by the City. The cost of this training shall
he at the City's expense. Employees will be required to complete required
training in order to be eligible for premium pay.

a. Hazardous Material Response Team (HMRT) Premium Pay

(1) Personnel must be cerified as a Hazardous Materials
Technician or Specialist and must choose to be assigned to
the designated Hazardous Materials station{s) for a
minimum period of two years from the date of such
appointment. In order to continue to remain eligible for
HMRT premium pay, team members must attend any
combination of 36 hours of approved continuing education
classes or HMRT meetings in a roliing year and the
successful completion of a Hazardous Materials physical
provided by the City. The City agrees to provide a minimum
56 hours of training or HMRT meetings during that roliing
year.

(2)  Fire Department Administration reserves the right to deny
and/or terminate existing HMRT status to any fire personnel.
The reason(s) for such denial and/or termination shall be
provided in writing to the affected person,
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(3) The Fire Department Administration will endeavor to
maintain a minimum HMRT staffing level of 9 Fire Captains,
12  Firefighter Specialists and 6  Firefighters.  Fire
Administration shall attempt to maintain a minimum daily
HMRT staffing level of five (5} persons that are certified to
the level of Hazardous Materials Technician or Specialist
which will be assigned to the desighated Hazardous
Materials station(s).

(4)  All personne! assigned to a specifically designated Station
on a permanent and/or day-by-day basis for HMRT who are
performing the duties required of the assigned team and,
who have completed required training, possess a valid
certification, and are members of the HMRT, shall receive
three percent (3%) of “F" step salary scale for the class of
Fire Captain on a monthiy basis prorated and paid during the
acting period (full shift only). This premium pay is
pensionahkle.

b. Staff Position Assignments

Employees who accept administrative staff assignments, as defined
by the Chief or designee, shall receive ten percent (10%) of "F"
step salary scale for the class of Fire Captain on a monthly basis
prorated and paid to those employees who are assigned to an
administrative staff assignment. This premium pay is pensionable.

C. Urban Search and Rescue Team (US&R) Premium Pay

{1) Personnel must be qualified as an Urban Search and
Rescue (US&R) Technician and must choose to be assigned
to the designated US&R station(s) for a minimum period of
two (2) years from the date of such appointment. In order to
continue to remain elgible for US&R premium pay, team
members must meet department standards for qualification.
The City agrees to provide a minimum of seventy-two (72)
hours of on duty time for US&R training during that rolling
year.

(2) Fire Department administration reserves the right to deny
andfor terminate existing US&R status to any fire personnel.
The reason(s) for such denial and/or termination shall be
provided in writing 1o the affected person.
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(3}  The Fire Depariment adminisiration shall attempt o maintain
a minimum daily US&R staffing level of five (5} persons that
are qualified US&R technicians assigned to the designated
US&R station{s) and a total of six (6) qualified US&R
technicians on duty.

(4) Al personnel assigned to a specifically designated Station
on a permanent and/or day-by-day basis for USAR
assignment who are performing the duties required of the
assigned team and who have completed required training,
possess a valid certification, and are members of the US&R,
shall receive a three percent (3%) of "F" step salary scale for
the class of Fire Captain on a monthly basis prorated and
paid during the acting period (full shift only). This premium
pay is pensionable.

d. Aircraft Rescue and Firefighting (ARFF) Team Premium Pay

All personnel assigned to a specifically designated station on a
permanent andfor day-to-day basis for ARFF assignment and who
are performing the duties of the assigned team shall receive three
percent (3%) of “F" step salary scale for the class of Fire Captain
on a monthly basis prorated and paid during the acting period (full
shift only). This premium pay is pensionable.

e. Fire Investigation Team Premium FPay

All personnel, except for the Fire Investigation Unit Supervisor,
assigned io the Fire Investigation Team on a permanent and/or
day-to-day basis and who are performing the duties of the assigned
team shall receive three percent (3%) of “F” step salary scale for
the class of Fire Captain on a monthly basis prorated and paid
during the acting period (full shift only). This premium pay is
pensionable.

f. Geongraphic Information Systems (GIS), Communications Team
Premium Pay

Any other speciaity team designated by the Chief assigned to a
specifically designated Station (or assigned by the Chief) on a
permanent and/or day-by-day basis, including Geographic
Information Systems {(GiS) and Communications Team shall
receive two percent (2%) of “F” step salary scale for the class of
Fire Captain on a monthly basis prorated and paid during the acting
period (full shift only). This premium pay is pensionable.
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g. Team Coordinator Premium Pay

Employees assigned by the Chief as Team Cooerdinators on a
permanent or day-by-day basis shall receive two percent (2%) of
‘F" step salary scale for the class of Fire Captain cn a monthly
basis prorated and paid during the acting pericd (full shift only).
This premium pay is pensionable, and is stackable with other
premium pays.

4. Education Incentive Pay (EIP):

a. Associate — Each employee who has been awarded an Associate
Degree from an accredited institution of higher learning shall

receive seventy-five-dollars-{$75) per-month,and-effective January
1. 2042-shall-receive cne hundred deollars ($100) per month.

b. Bachelors — Each employee who has been awarded a Bachelors
Degree from an accredited institution of higher learning shall
receive one—hundredtwenty-fivedellars—(§125)-per-month—and

efechve Janvar—+—2042 shall receive one hundred-fifty dollars
{$150) per month.

C. Masters or Doctorate — Each employee who has been awarded a
Masters or Doctorate Degree from an accredited institution of
higher learning shall receive two-hundred-dollars-{$200)-per-menth;

and—efective—Januvary 142012 —shall—eseive two hundred-fifty
dollars (3250} per month.

d. These EIP premiums are pensionable. The EIP premiums cannot
be stacked with each other, but can be stacked with other premium
pays.

e. Honorary degrees or degrees which do not include a prescribed

and completed course of study through an accredited institution of
higher learning shall not be eligible for premium pay under these
provisions. In order to be considered accredited, the accreditation
must be received from the recognized list of accreditation
associations of higher learning mainiained by the U.S. Secretary of
Education.

f. Employees will receive the corresponding (EIP), prospectively,
upon receipt by the Fire Department's payroll clerk and approval of
sealed transcripts from the applicable accredited institution.
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5. Ceriificate Premium Pay:

a. Operations Ceitificate Premium Pay - Effective-January-4--2042.
employees Employees holding a Hazardous Materials First
Responder Operations Cerdificate from the California Specialized
Training Institute; Firefighter /1l Certificates, a Rescue Systems |
Certificate, a Confined Space Operaticns Certificate, and Driver
Operator IA/IB Certificates from the California State Fire Marshal's
Office shall receive fifty dollars {$50) per month. (All of the above
certificates are required in order to receive the fifty dollar ($50)
premium pay.)

b. Certificate Premium Pay - Employees holding a Fire Officer
Certificate from the Commission on Professional Credentialing or
California State Fire Marshal's Office, andfor a Fire instructor |
Certificate, Training Instructor Certificate, and/or a Fire Investigator
I Certificate from the California State Fire Marshal's Office shall
receive $£b-per-month-and-effective—lanuvary-1-2042 <shalreceive
one hundred dollars ($100) per month.

C. Special Certificate Premium Pay — Employees holding a Fire
Instructor |l Certificate, Training Officer Cerlificate, a Fire
Investigator |l Certificate and/or Fire-Arson [nvestigator Certificate
from the California State Fire Marshal's Office shall receive $450

per-month—and—effective—danuary—1—2042—shall-receive one

hundred seventy-five dollars ($175) per month.

d. Chief Officer/Executive Fire Officer Cerlificate - Employees-whe
have-satistfactorilyatiained-a-Chief-Officer-Cerificate-through-the
Commission—onProfessional-Credentialing—er-the-Galifernia-State
Fre—Marshals-Office-or—the—hNational-Fre-Academy—shallreceive
one-hundred-fifty-(51506.-00)-per-meonth. EfectiveJanuarn-—1-—-2012
employees Employees who have satisfactorily attained a Chief
Oificer Certificate through the Commission on Professional
Credentialing or the California State Fire Marshal's Office or an
Executive Fire Officer Certificate through the National Fire
Academy shall receive two hundred twenty-five dollars ($225) per
month.

Certificate premium pays in this section are pensionable. The Certificate
premium pays are not stackable with each ather, but are stackable with
other premium pays.
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6. Bilingual Certification Program

The bilingual cerification program consisis of a City administered
examination process whereby employees may apply for a Winter bilingual
examination, and if ceriified by the examiner, receive bilingual premium
pay for interpreting and translating. Bilingual premium pay is not
pensionable under the first or second tier of the City Fire and Police
Retirement System.

a. Bilingual certification examinations will be conducted once a year.
During the examination noticing period, examination applications
will be available at the Personnel Services Department, Human
Resources Division and City department personnel units.

(1) In order to qualify for the Winter examination, the application
must be received by the Human Resources Division during
the month of November, but no later than the last regular
business day of November.

{(2) Employees must be recertified every five (5} years. For
current bilingual employees, the number of initial
recertifications may be staggered.

{3) Bilingual examination application deadlines are not
appealable or grievable.

b. Bilingual certification examinations are conducted for Cambodian,
Hmong, Laotian, Sign, Spanish, and Vietnamese languages.

C. The bilingual premium pay rate for certified permanent employees
Is one hundred dollars ($100) per month, regardless of how many
languages for which an employee is certified.

{1}  Certified employees may shall interpret/transiate for
departments/divisions they are not assigned to, provided the
requesting department/division has a demonstrated
customer service related need, and has obtained approval
from the certified employee’s supervisor.

{(2) Certified employees shall not refuse to interpret/translate
while on paid status. Refusal shall result in appropriate
disciplinary action. Certifled employees may be assigned to
any incident or investigation requiring their bilingual skills
and may be required o prepare written reports related o the
incident or investigation. The objective of this policy will be
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to utilize department resources in the most efficient way
possible.

(3y  Except in the event of an emergency, bilingual employees
who are not certified shall not be required to
interpret/translate.

7. Acting

Due to the Fire Department’s staffing requirements, effective immediately
following approval of this MOU by the City, the depariment shall
compensate perscnnel for acting four (4) hours or more in vacant
positions in Suppression and Emergency Response units beginning with
the first shift. Vacant positions are those as defined in the FMC. It is
understood that the depariment does not intend to maintain vacant
positions within such units however, vacant positions do occcur in the
above-mentioned units for varying periods of time due to absences of
promotional ists and administrative delays in making appointments.

The Fire Department shall also compensate personnel for acting four (4)
hours or more in non-vacant positions beginning with the first shift. It is
understood these positions are being filled for absences due to illness,
injury, special assignment, vacation, holiday, CTO, etc.

Compensation for acting to perform the duties of an absent employee,
provisionally filling a vacant permanent position, an interim appointment or
an appoiniment to a limited position shall be Iin accordance with the
Fresno Municipal Code.

G. SICK LEAVE BENEFIT AT THE TiME OF ELECTION TO ENTER THE
DEFERRED RETIREMENT OPTION PROGRAM {DROP) OR AT RETIREMENT

Effective September 25, 2007, a member of this Unit who enters Deferred
Retirement Option Plan (DROP) shall have an amount equal to 50% of the
number of the employee’s remaining unused sick leave balance credited toward
the computation of retirement benefits based on a fifty-six (58) hour workweek as
If it were a one-time payment on the base rate of pay in effect at the time the
option is exercised by the employee. Upon entering DROP, the employee will be
required to make a corresponding pension contribution on this amount.

Upon approval of this MOU by the Council, all employees of this unit who are
participating in the DROP shall be credited the difference between the sick leave
benefit credited upon entering the DROP and the sick leave benefit formula
above applying the Alternative Definition of Average Compensation {Final Three
Year Average Methodology) in FMC Section 3-302. These employees will also
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be required to make a corresponding pension contribution for the difference in
the sick leave benefit increase.

H. LEAVES
1. Holiday Leave
a. Employees shall accrue, at the fifty-six {56) hour rate, thirteen (13}
hours per month (this is equal to six and cne-half (8.5) twenty-four
(24) hour working shifts) as holiday leave in lieu of the Holidays
recognized in FMC Section 3-116.
b. Employees on a 56-hour week wishing to use holiday leave may do

80 in 4-hour to 24-hour increments in accordance with
Administrative Manual 101.2 Constant Staffing Policy and shalil
provide a replacement of like rank to work the duration of their
absence. The replacement shall be paid at the existing overtime
rate and shall not be allowed to credit this time to CTO. It shall be
the replacement's responsibility to work the agreed upon time
period.

- Effective—immediately—upen—approval-ofthis-MOL-by—the-GCity—all
members-agree-to-freeze-holiday-leave-cash-out-through—June-30;
2042

C. Employees assigned to a 56-hour work week may request payment
for up to 2.5 shifis of holiday leave balance annually. The payment
will be at the straight time rate.

d. If there are excess on-duty personnel, then holiday reliefs, at the
department’s option, may be relieved from their obligation to work.
Relief of personnel under this subsection is governed by Fresno
Fire Department Adminisirative Manual 101.2 Constant Staffing
Policy, and may be modified by mutual agreement of the pariies.

& OQn-or-hefore-May-1-of-each-year—administration-willissue-a-special
noetice—listing—ali—employees—who—have—remaining—heliday—leave.
which-s-to-be faken-prier-te-July-1st of that-year.-This-provision-will
expire-upen-implementation-of-new-provision—h—belovws

f—l-holiday-balances-are-not-used-within-the—opproprate-fiscalyear
the—department-may-schedule-the -remaining-balance -at--its--own
convenience—Holiday-hours-in-excess-of-one-hundred-fifty-six{1586}
howrs—may—be—paid-off-by-the department-at-straight-time—at-the
applicable-rate—This—provision—will-expire-uper-implementation-of
new-provision—h-—-below-
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e. Employees working a shift replacement while off on unscheduled
holiday, may not apply the shift replacement hours to CTO.

f. Effective-August 52013 -there There shall be a monthly cap of one
hundred fifty-six {156) hours of accumulated Holiday Leave. Any
Holiday Leave due above this cap will be paid down to the
employee automatically.

—Hective-immediately-upon-approval-ef-this-MOU-by-the-City—each
member-agrees—to--relinguish—twenty-four{24)--hours—of holiday

leave-
2. Vacation Leave
a. Annual vacation leave for employees in this Unit will be:

"~ veasof || Acorual Rate | Acorual Rate
~ Employment | .- (shifts) - . - o maximum)

288
384

144
192

6
8

Less than 10

More than 10 but
less than 20

10 240 480

More than 20 but
less than 30

More than 30

b. Employees shall be allowed to draw vacation and holiday pericds
separately, by rank, by departmental seniority, subject to the
provisions of the Fresno Fire Department Administrative Manual
101.2 Constant Staffing Policy. This policy may be modified by
mutual agreement of the parties.

c. Employees with less than twenty (20) years shall not exceed
accrual of three hundred sixty eighty-four (368 384) hours of
vacation. Employees who have been continuously employed for
twenty (20) years but less than thirty (30) years shall not exceed
accrual of four hundred eighty {480) hours of vacation. Employees
who have been continucusly employed for thirty (30) years shall not
exceed five hundred seventy six (576) hours of vacation.

d.—-~-An-employee-must-have-a-sufficient-balance-of vacationleave-to
allew-for-splitvacation-periods-Vacation-draw-periods-may-be-split
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Han-employee-hasacerued-a-minimum-oi--5-vacation-shifts—apd
effectiveJuly-1 20 a-minimum-of 8-vasation-chifis-

3. Sick Leave

a. Employees shall accrue sick leave at the rate of twelve (12) hours
for each completed calendar month of employment, with unlimited
accumulation. Unless otherwise modified, Administrative Manual
101.2 Constant Staffing Policy shall apply, as well as the FMC, City
administrative orders, policies, procedures, rules and regulations
concerning sick leave usage and administration. In the event of any
conflict, Departmental policies and Administrative Manual 101.2
Constant Staffing Policy shall apply. The attendance/health
incentive component detailed below also applies.

Al service retirement employees working 40 hour work weeks who
have used one hundred twelve (112) hours or less of sick leave and
employees working 56 hour work weeks who have used one
hundred sixty-eight (168) hours or less of sick leave (excluding
hours used for Workers' Compensation benefits and/or protected
leaves such as Family & Medical Leave and Family Sick Leave,
and/or Bereavement Leave) in the 24 months preceding their date
of retirement will be credited for all unused sick leave in-excess-af
240-hours-multiplied-by-forty-percent {40%}-of the-employee's-then
eurrertbaserate-of-payand-effective immediately-upen-approval-of
this MOU-by-the-Gity-will- be-credited-forallunused sick-leave-hours
multiphed-by fifty percent {50%) of the employee’s then current
base rate of pay, to be used solely to pay premiums for medical
insurance (including COBRA premiums), pursuant to the City's
Health Reimbursement Arrangement as set forth below.

(b) Family Sick L eave

Employees assigredtoa—fory—{48-heur-work-schedule-shall-be
allowed—up—to-seventy-two-{£2)-hours of accrued-sick leave per
fiscal-year-for-Family-Siek-Leave-Employees-assigned-to-a fifty-six
(66)-hour-work-sehedule—shall-be-allewed-up-to-seventy-two {72}
hours—of-accrued-sick-leave-per fiscal-yearfor will be allowed to
use up to half of annual sick leave accumulation for Family Sick
Leave in accordance with California Labor Code 233. Family
Sick Leave shall be used only for those purposes defined in the
California Labor Code 233, Use of Family Sick Leave shall be
authorized and recorded by the Fire Chief or designee.
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{c} Bereavement Leave

Upon the death of a member of an employee's immediate
family, the employee shall be allowed use of sick leave not to
exceed forty-eight (48) hours. Use of sick leave to attend the
funeral of a person other than a member of the immediate
family may be granted to an employee by the Fire Chief or
designee. The Fire Chief or designee shali notify the Personnel
Director when any employee is granted such leave. Immediate
family, as used in this subsection, shall include parent, spouse
or registered domestic partner, natural or legally adopted
child, brother, sister, mother-in-law and father-in-law.

4. Compensation for Unused Leave

Employees eligible to receive payment for any unused leave balances
(i.e., holiday, sick and vacation) shall be compensated for such
accumulated leave balances based on accumulations calculated on a
fifty-six {(58) hour (24-hour shift) basis.

I HEALTH REIMBURSEMENT ARRANGEMENT

The City currently maintains a Health Reimbursement Arrangement (HRA) that
gualfies as a "“health reimbursement arrangement" as described in Internal
Revenue Service (IRS) Notice 2002-45 and other guidance published by the 1RS
regarding an HRA. The City agrees to maintain the HRA such that it will continue
to qualify as a health reimbursement arrangement for the term of the MOU.

Al separation from permanent employment with the City of Fresno by service
retirement or at disability retirement if the employee is otherwise eligible for
service retirement, the value of the employee's accumulated sick leave shall be
credited to an account for the employee under the HRA. Such "value" shall be
determined as follows:

. The pumber-of-assumtilated-sick-leave-hours-in-excess-of 240-howrsal-the
time-of-retirement-multiplied by-forty percent{40%)-of the-employee's-then
current-hourly-base—rateof-pay-pursuant-to-—the—eligibilitycriteria—as—set
forth-intheRetirementAttendance/Health-dreentive-provision-in-section-H-
Subsestion3-

+ Effestive-immediately-upon-appreval-of-this MOU-bythe-Citythe The total
number of all accumulated sick leave hours at the time of retirement,
multiplied by fifty percent (50%) of the employee's then current hourly
base rate of pay pursuant to the eligibility criteria as set forth in the
Retirement Attendance/Health Incentive provision in  Section H.
Subsection 3.




Fire B

. For the purpose of this benefit, the hourly base rate of pay for 56 hour
work week employees shall be the equivalent of the base monthly salary
for an employee as provided in this MOU, multiplied by twelve (12) months
then divided by 2,912 hours.

s For-the-purpose—of-this-benelitthe-houry-base—rate-of payrfor-40-hour
work-week-employees-shall-be-the-equivalent-of-the-base monthly-salary
for-an-employee-as-provided-in-this-MOU —multiplied-by-twelve (12)-months
then-divided-by-2,080-hours:

At the employer’s option, the The-HRA accounts may shall be book accounts
only — no actual trust account shall be established for any employee. Each HRA
book account shail be credited on a monthly basis with a rate of earnings equal
to the yield on the City's Investment Portfolio (provided that such yield is positive)
but not to be below zero.

The HRA accounts shall be used solely to pay premiums for medical insurance
(including COBRA premiums) covering the participant, the participant’s spouse
{or surviving spouse in the event of the death of the participant), and the
participant's dependents. Once a participant's account under the HRA has been
reduced to $0, no further benefits shali be payable by the HRA. If the participant,
the paricipant's spouse, and the participant's dependents die before the
participant's account under the HRA has been reduced to $0, no death benefit
shall be payable to any person by the HRA.

JURY DUTY AND COURT TIME

Jury Duty - With the permission of the Fire Chief or designee, an employee who
Is required to report for and does report for jury duty may not be reguired to
report for regular duty prior to jury service if such reporting is impractical or would
cause the employee to be late for jury duty. If the employee is required to report
for jury duty on the day foliowing a duty shift, the employee may be released up
to one hour prior to the shift's end, If necessary, to assure timely attendance at
jury duty. Employees shall not be required to refund to the City any mileage
reimbursement received as a result of jury duty.

Court Time - The payment of Court time shall be in accordance with FMC
Section 3-109.

RELIEF

Employees assigned to an apparatus shall be relieved from duty when;

1. The shift ends at 0800 hours or,
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2. All employees of the oncoming shift assigned to that apparatus at shift
change have signed on duty or,

3. An individual employee has been specifically relieved.
L. ABSENT WITH RELIEF (AWR)

1. In accordance with Section 7 (P)(3) of the Fair Labor Standards Act as
discussed in 28 CFR 553.31, and with the approval of the Fire Chief or his
designee, an employee may attend to Association or other personal
matters by providing the City an off-duty employee of like rank to work for
such absent employee. The City shall incur no additional liability due to
such replacement nor shall the City assume any responsibility regarding
"pay back" of such time. It shall be the duty of the employee to arrange for
replacement and secure required approval not less than ten hours in
advance of the requested absence. In cases of tardiness, the ten-hour
notice requirement will be waived. In the event of an emergency, the ten
hours notice may be waived with approval of the Fire Chief or designee.
Such approval shall not be unreasonably withheld. An employee
requesting approval of an AWR shall submit a document by which the
substitute employee assigns {o the City an amount of his/her salary equal
to the salary which will accrue to the requesting employee during his/her
absence. Such assignment shall be executed by the City solely for that
portion of the requesting employee’s shift which the substitute employee
fails to work for any reason. In such event, the failure by the replacement
employee to report or remain for duty shall not result in any loss of
compensation to the requesting employee. No loss of compensation shall
occur if the replacement provides a substitute employee of like rank during
his/her absence. Approved AWR's shall not be revoked by the City.

2. No employee shall take an AWR for the purpose of other employment,
self-employment included.

3. Employees working AWR at a specialty station shall not be entitled to
premium pay unless the Department requires the employee to work at that
station for specialty staffing purposes.

4 AWR's are governed by Fresno Fire Department Administrative Manual
101.2 Constant Staffing Policy, and may be modified by mutual agreement
of the parties.
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M.

WORKERS' COMPENSATION

1.

Notwithstanding the provisions of FMC Secticn 3-118, an employee who
suffers an injury/iliness in the course and scope of City employment shall
receive one hundred percent (100%) of the employee’s full wages or
salary in accordance with Labor Code 4850,

a——GCompensation—for—a—work—related—injuns—or illness—shall bagin

following-thefirst-three {3)-days—orsecand-twenty-four{24)-bour
shift—after—the-employee-leaves workasa result-of the—injunyor

Hiness—However-thisthree 3} day-waitingperiod-shall be-waived
and-compensation—shall-begin—on the first-day-ef a-work-related
ury-oriliness-onhyif

H—-The-employee—is—hespitalized-as-an-inpatientfor-at least
twenty-four (24)-hours—oF

2—The-employee-is—absent-from—work—foudeen-{14)days-or
RoOre-BF

3}—Fhe-employee-is-placed-on-light duty-at-any-time-during-the
first-three (3} days-orsecond-twentyfour24-hourshift-

2—Partial days-of absense-due-te-a-work—+elated-injun-or-illness —including

the-day-ofiniury-or-iliness-shall-be-at full pay-and-shall- not count-toward
the-thres 3)}-day-exclusion-period:-howeverthis-time shall be recorded-as

3——Atthe-empleyees-option—in-the-evept-woerk-related-injuryfilness-pay-from

the-City-is-netprevided-during-the first three (3} days-cf absenceorby-the
second-twenty-four (24)-hourshiff due-to-the-work-related-injury-or-illness.
the-employee-—may—take—sick-leave,vacalion,holiday,—or compensatory
time-of{CHO-forthat period-:

4ot -the-employee-opis-to-use-sick leavevacation—holiday—or- GTO for the

first-three (3)-days,—or-by-the-secondtwenty-four{24)-hourshift-and-itis
later—deatermined-that-work—related-injurylillnesspay—under—paragraph—1-
{a);-above;-beginning-on-the-first-day-ofa-werk—related-injurorllRess-is
appropriate—theleave—time—shal-be-resiored-io-the-employee—and the
employee'spay-orleave balance-will-be-adjusted-aceordinghs

If the employee is placed on sick leave, vacation, haliday, or CTO pending
determination as to whether the injury or iliness is industrial, and the injury
or illness is determined to be industrial, sick leave, vacation, holiday, or
CTO shall be restored within thirty (30) calendar days of such
determination, provided the employee has submitted all necessary
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documents relevant to the Workers’ Compensation claim and the
employee placed on work related injury/iliness ieave as provided herein.

3. If an employee is placed on sick leave, vacation, holiday, or CTO pending
determination as to whether the injury or illness is industrial, and the injury
or Hiness is determined not to be industrial, sick leave, vacation, holiday,
or CTO shall not be restored and the absence will be considered as
outlined in Fresno Fire Department Administrative Manuai 101.2 Constant
Staffing Policy.

4. Retirement benefits shall not be reduced as a result of compensation paid
at the one hundred percent (100%) rate level of compensation established
herein. Changes in contribution by the City and employee shall be in
accordance with the applicable retirement code sections.

5. Taxes shall not be withheld on compensation at the one hundred percent
(100%) rate which is paid due to an injury or illness sustained in the
course and scope of employment with the City. In the event Federal tax
regulations are amended to include compensation received while absent
due to injury or iliness suffered in the course and scope of employment as
taxable income, the provisions of subsection 1. above regarding salary
shall be of no force and effect.

6. Notwithstanding the provisions of the FMC, for the first sixty {(80) days of
absence in any fiscal year, benefits, including but not limited to holiday
leave accumulation and uniform allowance, shall continue to accrue.

N. STARTING STEPS WHEN PROMOTED

Effective-immediately—upor—approval-of-this-MOU-by-the-Gity—Firefighters and
Firefighter Specialist promoted to the class of Fire Captain shall be appointed to
the salary range step assuring a five percent (5%) pay increase. Firefighters
promoted to the class of Firefighter Specialist shall be appointed to the salary
range step assuring a five percent (5%) pay increase. Fhis—modification;
however—excludes those employees-named-on-the-Captain's-List certified by the
Deparment-of Personnel Senvices-on-April-23-2009 Hor-the -duration-of the list
+he-employees—prometed-from—this-list-will-be-appoiniedio-the-E-ctep of the
salary-range.

0. TRANSFERS

The Fire Department administration shall maintain policies and procedures that
regulate transfer processes. Transfer policies and procedures are governed by
Fresno Fire Department Administrative Manual 101.3 Transfer, and may be
modified by mutual agreement between the Association and the Fire Chief. When
all other considerations are equal, seniority shall be the major factor in making
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transfers; however, the needs of the service shall be paramount in determining
the employee fo be transferred from one shift to another or from one station to
another, as determined by the Fire Chief or designee.

P. TEMPORARY REASSIGNMENTS

1. A temporary reassignment is defined as the reassignment of an employee,
typically for a 24-hour period, in order for the department to meet daily
staffing requirements. Although temporary reassignments may extend
past the typical 24-hour period, in no case is a temporary reassignment
intended to become a permanent transfer. Whenever possible, seniority
should be considered.

2. Compensation for use of a personal vehicle shail be in accordance
with Fire Administrative Manual Section 108.2 - Mileage
Reimbursement.

Q. THREE PERSONS FOR 2 HOURS

If staffing on an engine or truck company falls below three (3) for more than two
(2) hours, the unit will be placed out of service and employees will be reassigned
to other equipment or stations.

R. FIRE SUPPRESSION SERVICE DELIVERY

1. The City intends for the members of this Unit fo be the providers of fire
suppression to the City of Fresno. This does not preclude instant aid
agreements, reciprocal or non-reciprocal aid agreements, or other interim
measures to accomplish this intent, nor is it intended to restrict the ability
of the City to determine the mission of i{s Fire Department.

Reduction in staffing levels shall be accomplished by attrition for those
employees in Unit & and any employees in Unit 10 who may be placed In
Unit 5 who are employed by the City as of June 30, 2011. Any employee
hired on or after July 1, 2011 is subject to layoff provisions of the Fresno
Municipal Code, including release from employment.

2. Nothing herein 1s intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.
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S. AMERICANS WITH DISABILITIES ACT (ADA), FAMILY MEDICAL LEAVE ACT
{FMLA), CALIFORNIA FAMILY RIGHTS ACT (CFRA) AND WORKPLACE
VIOLENCE

The requirements mandated by these statutes have been established in City
policies {Administrative Order manual and Injury and lliness Prevention Program
handbook) and the Family Medical Leave Act handbook.

T HOURS OF WORK AND SCHEDULES

1. The workweek for the City for 5/8 and 4/10 schedules begins on Monday
at 12:01 a.m. and ends the following Sunday at midnight. The comparison
of hours between a 5/8 and or 4/10 with that of a twenty-four (24) hour
schedule, or vice versa, utilizes a conversion factor of 45 1.4.

2. Each 9/80 work schedule will consist of eight 9-hour shifts, one 8-hour
shift and cne day off per 14-day period broken down into two 40-hour per
week Fair Labor Standards Act (FLSA) work weeks. All employees
working a 9/80 work schedule shall have an FLSA work week which
begins four hours after the start time of the day of the week which
constitutes the employee’s alternating day off. This shall be an 8-hour
shift. The work week shall end exactly 168 hours later. Scheduling of days
off is determined by management, but must be on a Monday or Friday.

3. Workweek schedules are established by the depariment/divisions based
upon the need to provide service to the public/other city departments.

4, For /8, 9/80 and/or 4/10 schedules, position assignments by
classification, staffing levels, workweek schedules, and days off are
determined solely by management, and are subject to change based on
varying workload, the addition of authorized staffing, and department
operational and service needs.

a Employees temporariy/permanently assigned to  perform
administrative tours of duty are assigned by management to a 5/8
or 4/10 workweek schedule, or combination thereof, or a 9/80
workweek  schedule.  (Light duty 1s nol considered
temporary/permanent administrative tour of duty.) Based on the
needs of the service, an employee’'s work schedule may be
modified with at least five calendar days written notice to the
affected employees. In the event of an emergency, such work
schedule may be modified with less notice.

b. The hours for a 5/8 workweek consist of five, eight hour days with
two consecutive days off. The hours for a 4/10 workweek consist of
four, ten hour days with three days off, of which two of the days off
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will be consecutive. Scheduling of days off is determined by
management.

C. For a 5/8 workweek schedule, hours worked in excess of eight
hours for a regular work day, or for all hours worked on a first day
off, are compensated at one and one-half times the base/straight
time rate of pay, and at two times the base/straight time rate of pay
for the second day off. For a 4/10 workweek schedule, hours
worked in excess of ten hours for a regular work day, or for all
hours worked on either both of the first two days off are
compensated at one and one-half iimes the base/straight time rate
of pay, and at two times the bases/straight time rate of pay for the
third day off.

For a 9/80 work week schedule, hours worked in excess of 9 hours
for a regular workday scheduled for 9 hours or in excess of 8 hours
on a regular calendar workday scheduled for 8 hours will be
compensated at one and one-half time the reguiar rate of pay. For
scheduled days off, work on two consecutive regular days off will
be paid in accordance with 5/8 workweek schedules above, while
work on the three consecutive regular days off will be paid in
accordance with 4/10 workweek schedules above.

d. An employee working on 5/8, 9/80 or 4/10 schedule who is required
to and does work on a haliday which is a regulariy scheduled
workday, will receive the employee’s base/straight time rate of pay.

e. Leave requests to take a holiday off are required for all hours
requested that day. Leave requests for all time off are processed
utilizing a conversion factor of +-6-1.4.

Personnel assigned tc a 40 hour schedule may take holiday leave
in any increment of time.

f. Personnel assigned fo a 40 hour schedule may work a holiday by
requesting and receiving prior approval from their immediate

SUPErVISOY.
5. The 2/4 schedule shall be the normal work schedule for employees

on a 56 hour work week. The 2/4 schedule will consist of two 24-hour
worked back to back, with four shifts off {e.g. AABBCCAABBCC). All
transfers and movement of relief personnel in such manner as to
avoid having employees work greater than 72 consecutive hours.
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ARTICLE VIII

HEADINGS/REFERENCES/CITATIONS

A Headings:

MOU article, provision, and paragraph headings (includes exhibits, addendums,
attachments and side letters) contained herein are solely for the purpose of
convenience, and shall not affect the construction or interpretation of any of the
language of this MOU.

B. References/Ciiations:

References/citations in this MOU (includes exhibits, addendums, attachments,
and side letters) to any existing federal, state, or City ordinances, rules,
regulations, policies, Administrative Order Manual, Personnel Manual sections
and subsections thereof, Salary Resolution sections and subsection thereof, and
side letters) in no way incorporates said references/citations into this MOU,
unless so noted.
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ARTICLE IX

SAVING CLAUSE/FULL UNDERSTANDING

A Saving Clause:

In the event any article, section or portion of this MOU should be held invalid and
unenforceable in any court of competent jurisdiction, such decision shall apply
only to the specific article, section or portion thereof specified in the court's
decision, and upon issuance of such a decision, the City and the Association
agree to immediately meet and confer upon a substitute for the invalidated
article, section, or portion thereof.

B. Full Understanding:

It 15 intended that this MOU sets forth the full and entire understanding of the
parties, and any previous understanding or agreements by the parties regarding
all such matters are hereby superseded and terminated in their entirety. With
respect fo side letter agreements, any not attached to this MOU are hereby
terminated in their entirety. Those side letter agreements attached to this MOU
shall continue In force subject to the terms and conditions set forth within each
side letter. In the absence of any specified term in any such side letter, they shall
terminate upon the expiration of this MOU. Any side letter agreement entered
into during the term of this MOU shall continue in force subject to the terms and
conditions set forth in the side letter. This paragraph is not intended to prevent
either party from relying on discussions which cccurred during the meet and
confer process for the purpose of clarifying the meaning of this MOU.

C. Nothing in this Article shall be interpreted to mean that the pariies waive any
nghts under the Meyers-Milias-Brown Act, Government Code Section 3500,
et.seq.

e T ——.



ARTICLE X

TERMINATION

This MOU shall be in full force and effect from July—1-20809 August 5, 2013, through
Jhe-30-2042 June 30, 2016, subject to the Sections A, B. and C. below.

A.

This MOU shall be effective only after ratification by the members of the
Association, followed by City Council approval and the expiration of the waiting
period for the Mayor's action provided in Charter sections 605 and 609, and shall
remain in full force and effect through the 30" day of June, 2042 2016.

During the term of this MOU, should either party desire to modify its terms or to
meet and confer as 1o matters within the scope of representation not addressed
in this MOU, the party requesting such modification shall request in writing to
meet and confer on the item{s), which item(s} shall be specified in writing.

During the term of this MOU, either party may refuse such request by the other to
meet and confer without explanation iIf {1) the item is directly considered and
specifically addressed herein; or (2) is direcily considered and specifically
addressed in any FMC section, charter section or provision, or resolution section,
which section specifically establishes wages, hours, or other terms and
conditions of employment; or (3) the specific item was included in an initial
written proposal from the party making the request during the meet and confer
process which led to this MQU. It is further agreed, however, that this Article shall
not prohibit the parties from reguesting to meet and confer cn changes to federal
or state statutes referred to or cited in this MOU, in which case the request to
meet and confer shall not be refused.
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IN WITNESS WHEREOF, the parties hereto have set their hands this day of
, 2014.

FOR THE INTERNATIONAL FOR THE CITY OF FRESNO:
ASSOCIATION OF FIREFIGHTERS:

PETE FLORES JONATHAN HOLTZMAN, Esq.

President, IAFF Local 753 Special Counsel

BRAD DRISCOLL KENNETH PHILLIPS

Fire Captain Labor Relations Manager

DEAN SANDERS LORI NAJERA

Firefighter Specialist Sr. Human Resources Analyst

KIRK WANLESS STEVEN SHUBIN

Fire Captain Senior Accountant-Auditor
CHERYL CARLSON

Management Analyst I

BURKE DUNPHY, Esq.
Special Counsel

APPROVED AS TO FORM
CITY ATTORNEY’S OFFICE

BY: Sg?ﬁm )

Supervising D&buty City Attorney
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IN WITNESS WHEREQF, the parties hereto have set their hands this day of
, 2014.

FOR THE INTERNATIONAL FOR THE CITY OF FRESNO:
ASSOCIATION OF FIREFIGHTERS:

PETE FLORES JONATHAN HOLTZMAN, Esq.

President, IAFF Local 753 Special Counsel

BRAD DRISCOLL KENNETH PHILLIPS

Fire Capftain Labor Relations Manager

DEAN SANDERS LORI NAJERA

Firefighter Specialist Sr. Human Resources Analyst

KIRK WANLESS STEVEN SHUBIN

Fire Captain Senior Accountant-Auditor
CHERYL CARLSON

Management Analyst il

BURKE BUNPHY, Esa.
Special Counsel

APPROVED AS TO FORM
CITY ATTORNEY’S OFFICE

i
Iel’puty City Attorney

Supé€rvising
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IN WITNESS WHEREOF, the parties hereto have set their hands this day of

, 2014,

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

PETE FLORES
President, IAFF Local 753

BRAD DRISCOLL
Fire Captain

DEAN SANDERS
Firefighter Specialist

KIRK WANLESS
Fire Captain

FOR THE CITY OF FRESNO:

JONATHAN HOLTZMAN, Esq.
Special Counsel

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

STEVEN SHUBIN
Senior Accountant-Auditor

CHERYL CARLSON
Management Analyst

APPROVED AS TO FORM
CITY ATTORNEY'S OFFICE

BURKE DUNPHY, Esq.
Special Counsel

Supervising Dgputy City Attorney
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EXHIBIT | - SALARIES

Table |

Non Management Fire Unit 5
Salaries - Effective August 5, 2013

STEP

A ] B | C

|

D

Firefighter Trainee”

16.61 per hour

‘Firefighter Trainee* 4424 |
Firefighter 4976 | ¢
Firefighter Specialist 5506 | 5780 | 6071 | 8373 | 6692 | 7027
Fire Captain 6145 | 6453 | 6776 | 7116 | 7472 | 7847
Fire investigation Unit 6145 | 6453 | 6776 | 7116 | 7472 | 7847
Supervisor

Table Il

Non Management Fire Unit &
Salaries - Effective January 1, 2016 (2.5% increase)

STEP

Al B | C

D

Firefighter Trainee”

17.03 per hour

Firefighter Trainee** 4535 |

Firefighter 5039 | 5291 5557 | 5834 | 6127 | 6435
Firefighter Specialist 5644 | 5926 | 6223 | 6533 | 6860 | 7203
Fire Captain 6299 | 6615 | 6946 | 7294 | 7659 é 8044
Fire Investigation Unit 6299 | 6615 | 6946 | 72094 | 7650 8044

Supervisor

¥ upon graduation of the Academy until appointed to rank of Firefighter
while attending the City of Fresno Fire Department Academy

ok
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IAFF, Local 753, MOU Article VI H. 1.h EXHIBIT I
Special Circumstances

1. Effective August 5, 2013, there shall be a monthly cap of three hundred twelve (312} hours of
accumulated Holiday leave for the President, Vice-President, and Secretary/Treasurer for
IAFF, Local 753. The three hundred twelve (312) hour accrual balance cap for these elected
officer's shall remain for a period of one year after the conclusion of their term of office after
which any excess over one hundred fifty-six (156) hours shall be cashed out in accordance
with IAFF, Local 753, MOU Article VIl H. 1. h. Employee ID and names subject to this 312
accrual cap maximum for IAFF officers as of August 5, 2013 are;

05131 - Short, Craig 00092 - Wanless, Kirk 08257 - Sanders |, Royce D
06405 - Flores, Pete

2. The employee listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the 1AFF, Local 753, MOU Article VIl H. 1. h. to be implemented on August 5,
2013. This employee shall exhaust holiday hours at the rate of no less than three hundred
twelve (312) hours per fiscal year until this bank of hours is exhausted. If less than 312
holiday hours are taken off in a fiscal year, the employee will be become subject to the
automatic holiday cashout provisions and be cashed out in accordance with IAFF, Local 753,
MOU Article VII H. 1. h. This provision pertains to the below listed employee and is not
applicable to any other employees of IAFF, Local 753,

02624 - Smith, Gerald

3. The employees listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the IAFF, Local 753, MOU Adticle VIl H. 1. h. to be implemented August 5, 2013.
In consideration that these employees were accruing holiday balances in anticipation of
entering the DROP program and that maintaining these accrued balances is no longer
required for the DROP caiculation, these employees shall be afforded an opportunity to
exhaust excess holiday hours. The below employees shall exhaust any holiday excess hours
above 156 cap at the rate of no less than 312 hours per fiscal year (or the pro-rated
equivalent based on the individuals excess hours) until the heliday balance is at or below the
156 hour holiday cap threshold, at which time the employee will be subject to the automatic
holiday cashout provisions fram that time forward. If less than 312 holiday hours (or pro-rated
equivalent) are taken in a fiscal year, the employee will be become subject to the automatic
holiday cashout provisions and be cashed cut in accordance with IAFF, Local 753, MOU
Article VIi H. 1. h.  This provision pertains to the below listed employees and is not applicable
to any other employees of IAFF, Local 753. The department will monitor leave usage and
notify Payroll when to begin applying MOU Article Vil H. 1. h. Employees Excluded from
Local 763, MOU Article VIl H. 1. H at August 5, 2013 are:

04037 - Reitz, Randall 01066 — Webster, Roy
00098 — Young, Gary

4. Employee 04335 will NOT be subject to the automatic holiday cashout as this employee has
been acting in a U10 Battalion Chief position pending approval to fill the position on a
permanent basis,

04335 — French, Lawrence

ps—V %4 2%

City-Manager ate



BETWEEN AND FOR THE

CITY OF FRESNO
AND

FRESNO CITY FIREFIGHTERS ASSOCIATION
LOCAL No. 753
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS
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ARTICLE |

PREAMBLE

PURPOSE

This Memoerandum of Understanding, hereinafter MOU, entered into between the
City of Fresno, hereinafter referred to as the City, and Fresno City Firefighters
Assaciation Local 753, International Association of Firefighters, AFL-CIO, (Non-
Management Fire — Unit §) hereinafter referred to as the Association, has as iis
purpose. to establish wages, hours, and other terms and conditions of
employment for the members of this Unit.

DEFINITIONS

Unless the particular provision or the context otherwise requires, and except to
the extent that a particular word or phrase is otherwise specifically defined in this
MOU, the definitions and provisions contained in Sections 3-101, 3-202. 3-301,
and 3-803 of the Fresno Municipal Code (hereinafter FMC) shall govern the
construction, meaning, and application of words and phrases used herein. The
definition of each word or phrase shall constitute, to the extent applicable, the
definition of each word or phrase which is derivative from it, or which it is a
derivative, as the case may be.

GOVERNING LAWS

The legal relationship between the City and its employees and the City and the
Assaciation is governed by Chapter 10 of Division 4 of Title | of the Government
Code (Section 3500 et seq., commonly known as the Meyers-Milias-Brown Act),
applicable provisions of the Public Employment Relations Board (PERB),
Chapter 4 of Part 7 of Division 2 of the California Labor Code {Sections 1860,
1961, 1962, and 1863). the Fire Fighters Procedural Bill of Rights Act (FBOR), as
may be amended from time to time, and Article 6 of Chapter 3 of the FMC. in the
event of any conflict between said laws and this MOU, or in the event of conflicts
in interpretation, said laws shall govern.

Fire Basic MOU 8/5/12—6/30/16 Page 1



ARTICLE I

EMPLOYEE RIGHTS

GENERAL

The rights of employees, except as expressly madified herein, are as set forth in
FMC Section 3-604. Execution of this MOU by the Assocciation shall not be
deemed a waiver of any Association or employee right unless the right is clearly
or explicitly modified or restricted herein.

EMPLOYEE RESPONSIBILITIES

All employees in the Non-Management Fire Unit, hereinafter Unit, acknowledge
that the City shall consider the positions and proposals of the Association as the
meet and confer positions and proposals of all employees, individually and
collectively, in said Unit.

NONDISCRIMINATION

The provisions of this MOU shall apply equally to, and be exercised by, all
employees consistent with state and federal nondiscrimination statutes. City
practices and pclicies will be consistent with the requirements mandated by
applicable federal and state nondiscrimination statutes.
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ARTICLE Il

CITY RIGHTS

A GENERAL

1.

The rights of the City include those rights enumerated in FMC Section
3-605, as the same may be amended from time to time.

Ali other rights formerly or presently enjoyed by or vested in the City on
the effective date of this MOU and not mentioned in paragraph 1. are
retained by and reserved to the City unless explicitly waived by the City by
resolution of the Councit or by Council approved MOU.

Nothing in this MOU shall be construed as delegating tc others the
authority conferred by law on the City, or in any way abridging or reducing
such authority.

This MOU is not intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.

This MOU shall be construed as requiring the City to follow its provisions
in the exercise of the authority conferred upon the City by law, except that
this clause shall not be deemed to be a grant of authority to sue any
person, including the Association, not otherwise existing.
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ARTICLE \V
RECOGNITION
A. ASSCCIATION RECOGNITION

The City acknowiedges the Association as the recognized employee organization
representing the Unit, and therefore, shall meet and confer in good faith promptly
upon request by the Association and continue for a reascnable period of time in
order to exchange freely information, opinions, and proposals * * *. In order that
the meet and confer process includes adequate time for full consideration of the
proposals of both parties and for the resolution of any impasse * * *. MOU
negotiations may be initiated at the request of either party as early as six
{6) months preceding expiration of the MOQU, but in any case, shall
commence no later than four {4) months preceding expiration of the MOU.

B. RECOGNITION OF UNIT DESCRIPTION

The Non-Management Fire Unit consists of all employees holding a permanent
position, as defined in FMC Section 3-202(p){4), in one of the following classes,
listed in Exhibit 5 of the current salary resolution, as such Unit may be modified
from time to time pursuant to the provisions of the FMC:

Firefighter Trainee

Firefighter

Firefighter Specialist

Fire Captain

Fire Investigation Unit Supervisor

C. FIREFIGHTER TRAINEE PROGRAM
1. Classification

a. The City has created a job classification titled Firefighter Trainee.
The Fire Department may hire a maximum of ten (10) additional
Firefighter Trainees above the number of vacancies that exist in the
Firefighter Class. Employees assigned to a Firefighter Trainee
position cannot attain permanent status.

b. A Firefighter Trainee shall be trained in and shall perform the
various duties typical of a Firefighter, with the exception that the
Firefighter Trainee shall not perform fire suppression or medical aid
duties prior to appointment as a Firefighter. A Firefighter Trainee
may assist in fire inspections, apparatus maintenance and repairs
or other duties as assigned.
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2. Recruitment and Retention

a. Employees occupying the Firefighter Trainee allocated positions
shall be required to attend and pariicipate in the City of Fresno Fire
Depariment Academy prior to promotion o the rank of Firefighter,

b. Upon successful completion of the City of Fresno Fire Departiment
Academy, a Firefighter Trainee shall be promoted to a Firefighter
position If a vacancy exists. Firefighter Trainees offered a position
in the absence of a vacancy will be made aware of their hinng
order. Promotions will be made and be based upcn the order in
which the Firefighter Trainee was hired.

C. I, upon successful completion of the City of Fresno Fire
Depariment Academy, there are no Firefighter vacancies, the
remaining Firefighter Trainees shall remain in such class until a
position becomes vacant.

d. While serving in a Firefighter Trainee position, the Trainee can be
terminated for the good of the service.

3. Compensation and Benefits

a. Employees assigned {o the Firefighter Trainee position shall be
compensated at the rate of ninety percent (90%) of an A Step
Firefighter while attending the City of Fresno Fire Department
Academy * * * and shall continue to be compensated at that
rate until appointed to rank of Firefighter.

b. Employees assigned to the Firefighter Trainee position shall be
assigned to a forty (40) hour workweek beginning on Monday at
12:01 am. and ending on Sunday at midnight. Employee’s daily
work schedules may be adjusted to accommodate {raining provided
by the Fire Department.

C. Employees assigned to the Firefighter Trainee position shall be
compensated at the overtime rate of time and one-half (1.3) their
regular rate of pay for any work over forty (40) hours in a work
week. Upon completion of the City of Fresno Fire Department
Academy and when assigned to a 56 hour position, Compensatory
Time Off (CTQ) balances for Firefighter Trainees will be converted
to a 56 hour accrual rate.

. Employees assigned to the Firefighter Trainee position shall be
entitied to all benefits afforded to the Firefighters.

Fire Basic MOU 8/5/13-6/30/16 Page 5



e. Employee retirement contributions plus interest associated with the
contributions would be refunded if the Firefighter Trainee leaves the
Fire Depantment at the completion of the period noted in 2.d.,
above.

D. CITY RECOGNITION

The Association recognizes the City Manager of the City, or such other person as
may he designated in writing, as the designated representative of the City
pursuant to FMC Section 3-615, and shall meet and confer in good faith promptly
upon request by the City and continue for a reasonable period of time in order to

* ok

exchange freely information, opinions, and proposals :

E. RECOGNITION OF MUTUAL OBLIGATION
The Association and the City recognize and acknowiedge their mutual obligation
and responsibility to effectuate the purposes set forth in, and to adhere to the

conditions and clauses set forth in this MOU.

F. INFORMATION TO ASSOCIATION

1. The City shall provide to the Association:
a. Changes 1o the Salary Resolution.
b, Changes to Job Specifications for classes in this Unit.
C. Changes to the Administrative Order Manual that effect

employees in this Unit.
2. The Fire Department shall provide:

a. Copies of written departmental policies, rules and regulations prior
to implementation, on matters which directly affect employees in
this Unit, except in an urgent situation, in which case the City shall
discuss the issue with the Association as soon as possible
thereafter.

b. An opportunity to discuss matters of interest to employees in this
Unit, directly with the Association or through commitiees or
advisory bodies created for that purpose.
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G. LEAVE FOR ASSOCIATION BUSINESS BY UNION OFFICERS

1. The Association President, Vice-President, andfor Secretary-
Treasurer may use CTO, vacation or holiday, for Association
business.

a. The specified Association officers shall have the option of
drawing the finat two annual vacation periods of the fiscal
year, or of drawing vacation periods according to the
guidelines for all employees.

b. All vacation and/or holiday leave that is taken for Association
business will be deducted from the Association officers
scheduled leave period{s). The assigned period from which the
time will be deducted will be at the discretion of the
Association officer, subject to subsection (c} below.

C. In the event the time previously taken is not specified one
month prior fo the Association officers’ next scheduled
vacation period, the time previously taken will be deducted
from that vacation period.

d. The side letter executed on August 20, 2013 entitled “IAFF,

Local 7583, MOU Article VIL.LH.1.h, Special Circumstances” is
attached as Exhibit 2 hereto.

H. LOCKOUT AND STRIKE

1. No lockout of employees shall be instituted by the City during the term of
this MOU.
2. Nothing contained in this section is intended to waive or infringe upon any

rights guaranteed to any party or entity under the Meyers-Miiias-Brown Act
(MMBA), Government Code §§ 3500, et seq., or any other applicable
State or Federal law.

3. Participation by an employee in an unlawful strike or work stoppage shall
subject the employee to disciplinary action, up to and including removal
from City service. Participation by an employee in a lawful strike or work
stoppage is protected activity and will not subject the employee to
disciplinary action to the extent such participation does not violate
Section 1962 of the California Labor Code.

e e ———— ]
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1. BULLETIN BOARDS

The Association may use designated portions of City Bulletin Boards in City
Facilities in which members of this Unit are on duty.
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ARTICLE V
SCOPE OF REPRESENTATION AND GRIEVANCES
A GENERAL

1. "Scope of representation” means ali matters relating to employer-
employee relations, including, but not limited to, wages, hours, and other
terms and conditions of employment. Employee rights, as set forth in FMC
Section 3-604, and City rights as set forth in FMC Section 3-805 (a), are
excluded from the scope of representation.

2. The Association is the exclusive representative of all employees within the
Unit.

B. GRIEVANCE PROCEDURE

1. A grievance is a dispute concerning the interpretation or application of any
existing policy, practice, written City rule or regulation governing personnel
practices or warking conditions, including this MOU. A grievance involves
the claimed misapplication or misinterpretation of a rule or regulation
relating to an existing right or duty; it does not relate to the establishment
or abolition of a right or duty. This procedure shall not apply to any dispute
for which there is another established resolution procedure, including but
not limited to, appeal to the Civil Service Board, Retirement Board, or
unfair employer-employee relations charge, fact-finding procedure, or as
outlined below.

2, A written grievance must set forth the rule, regulation, policy or specific
section of the MOU claimed to have been viclated, must describe the
specific incident or circumstances of the alleged violation, and specify the
remedy sought or it will be returned to the grievant for appropriate
completion before being processed. Any dispute between the parties as to
the grievability of an issue or as to whether the requirements of this
procedure have been met shall be presented to the Grievance Advisory
Committee. The Committee shall rule on the dispute before proceeding
with the hearing. The Committee will be bound by the agreement of the
parties regarding timeliness.

3. The Association may represent employees covered by this MOU on a
grievance under the grievance procedure.

4. An Association Officer designated by the Association in writing shall be
excused from regular duties without loss of compensation for such time as
15 necessary to attend and represent the grievant at a grievance hearing,
beginning at the first level of supervision.
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5. The procedure and sequence in filing and processing a grievance shall be
as follows:

Step One

a. The grievant and/or Association representative shall discuss the
grievance with the grievant's immediate supervisor or designee
before a written grievance may be filed.

{1} If the grievance is not settled through this discussion, it
either may be discussed with the next higher supervisor or a
written grievance may be filed with the grievant's immediate
supervisor. A written grievance must be filed, with a copy
being sent to the Labor Relations Division, within twenty-one
{21) calendar days from the time the employee becomes
aware or should have become aware of the issue or incident
giving rise to the problem.

(2) Upon receipt of a written grievance, the immediate
supervisor shall give the grievant a written reply within nine
{9) calendar days.

Step Two

a. Should the grievant not be satisfied with the answer received from
the immediate supervisor, the grievant may, within nine (9)
calendar days, file an appeal to the department head or designee.
The department head or designee shall have twenty-one (21)
calendar days after receipt of the appeal to review the matter,
investigate and provide a written answer to the appeal, explaining
clearly the decision or proposed action and reasons thereof. The
grievant and/or representative shall have the opportunity, if desired,
to present to the Fire Chief the position regarding the grievance.

b. The City, the grievant, and/or the Association may mutually agree
to waive steps one (1) and two (2) and proceed directly to hearing
by the Grievance Advisory Committee when the issue is one over
which the grievant's supervisor or department head has no
jurisdiction.




Step Three

a. If the grievant is not satisfied with the decision of the depariment
head or designee, the grievant may within nine (9) calendar days
after receipt of the written reply, file a request for a review of the
department head's or designee’'s decision to the Grievance
Advisory Committee. The review/appeal fo the Grievance Advisory
Committee shall be referred tc the Association for review and
recommendations before it is delivered to the Labor Relations
Division.

b. The City, the grievant, and/or the Association may agree to seek
resolution of the grievance through mediation using the services of
the State Mediation and Conciliation Service, prior to hearing by the
Grievance Advisory Committee. Time limits for processing of the
grievance are automatically extended as iong as mediation is in
process. The fees and expenses of the mediator shall be paid half
by the City, the grievant, and/or half by the Association.

Step Four

a. The Grievance Advisory Committee shall be composed of (3) three
members: one selected by the Association, one selected by the
City and the Chairperson. The Chairperson may be chosen either
by mutual agreement of the Association and the City, or by the
“strike” method from a list of neutrals provided by the State
Mediation and Conciliation Service. If the Chairperson is selected
by the strike method from the list of neufrals provided by the State
Mediation and Conciliation Service, then the Grievance Advisory
Committee shall be comprised of the selected neutral.

b. From the date a grievance, otherwise meeting all criferia for the
filing and processing of a grievance, reaches the Labor Relations
Division, the Grievance Advisory Committee will attempt to convene
within thirty (30} calendar days in order to hear the grievance.

C. The neutral and Grievance Advisory Committee shall be bound by
the language of the MOU, City Administrative Orders, ordinances,
rules and regulations, and department rules and regulations
consistent therewith in considering any issue properly before them.
The neutral and Grievance Advisory Committee shall be expressly
confined to the precise issues submitted and shall have no
authority to consider any other issue not so submitted. The neutral
and Grievance Advisory Committee may not recommend changes
in established wages or benefits, nor recommend the payment of




back wages or penefits to a date prior to the date of the incident
which gave rise to the grievance.

d. The Grievance Advisory Committee shall conduct a hearing, and
make a recommendation to the City Manager within thirty (30)
calendar days of their last mesting.

Step Five

The City Manager or designee shall review the decision of the Fire
Chief and recommendations of the Grievance Advisory Committee
and shali render a written decision to the grievant within twenty-one
(21) calendar days after receipt from the Grievance Advisory
Commitiee.

6. Failure of the grievant to file the grievance or an appeal within the
specified time mit for any step of the procedure shall constitute an
abandonment of the grievance.

7. Failure of the responsible supervisor or official of the City to render a
decision within the specified time limit established by this procedure shall
automatically move the grievance to the next higher level for action,
without action required of the grievant. All time limits herein may be
extended by mutual agreement of the parties.

C. USE OF HEARING OFFICER IN DISCIPLINARY ACTION INITIATED BY CITY

Members may elect the alternative appeal procedure before a hearing officer
instead of a hearing before the Civil Service Board, as provided in FMC Section
3-283.

D, IN LIEU OF SUSPENSION

By mutual agreement between the Chief or designee and the affected employee,
an employee suspended from duty without pay may forfeit accumuiated holiday,
CTO, and/or vacation credits equai to the number of hours of suspension in lieu
of the suspension. If the suspension is reduced or reversed at the conclusion of
the appeal process, the City shall reinstate the appropriate amount of forfeited
credits. This provision is not subject to the grievance procedure.
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ARTICLE VI
DUES DEDUCTION

A. GENERAL

1. Pursuant to and in accordance with Section 3502.5 of the Government
Code and all the provisions therein, the City and the Association agree
that all employees in this Unit shall be required, as a condition of
continued employment, fo join the Association or to pay the Association a
service fee., Except as expressly modified herein, the procedures
governing dues deducticns, agency shop, hold harmiess obligations,
refigious and conscientious objections, and financial reporting
requirements, shall be as provided in Government Code Section 3502.5,
as the same may be amended from time to time.

2. Any disputes regarding the interpretation of this Section shall be resolved
through the grievance procedure except that any appeal of a termination
resulling from the application of this Section shall be processed in
accordance with the provisions of the FMC.

B. DUES CHECK-OFF

Rules governing dues check-off are set forth in FMC Section 3-620, as the same
may be amended from time to time.

1. The City shall deduct the dues or benefit premiums, or both, upon proper
authorization by Association members in the Unit.

2. If a member in the Unit desires the City to deduct dues or benefit
premiums from the member's paycheck, a deduction authorization shall be
made upon a Dues Deduction Authorization card.

3. The service fee shall consist of, and not exceed, the standard initiation
fee, periodic dues, and general assessments of the Association for the
duration of this MOU. The Association shall not require a non-member of
the Association to make any payment to a Political Action Committee, nor
shall the Association include as a part of the service fee any amount to be
used for political purposes.

4. In the event an employee covered hereunder does not authorize
deduction of either Association dues or a service fee from the employee's
paycheck and does not make such payment directly to the Association,
the Association shall provide a certification, signed by the Association
FPresident, to the City of such failure. Prior to such cenrification, the
Assaciation shall notify the employee of its intent to provide certification to

e ]
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the City, and give the employee an opportunity to respond within thirty (30)
days. Certification shall be in the form of a letter from the Asscciation to
the City. Such failure by an employee shall constitute grounds for
termination by the appointing authority.

5. A Dues Deduction Authorization card may be revoked by a member in the
Unit, and the dues or benefit deduction canceled, only during the months
of November and December of any year.

If a member in the Unit desires to revoke a dues deduction authorization
card, a dues deduction revocation shall be made upon a Dues Deduction
Revocation card.

Dues Deduction Authorization and Revocation cards are available at the
Finance Department, Payroll, and the Personnel Services Department.

6. Uipon written authorization by a retired member of the Association, the City
shall deduct Association deductions, credit union deductions and benefit
fund deductions from the retirement check of such retired member and
forward such deductions as designated in such authorization.

C. EXCEPTIONS TO DUES DEDUCTION AUTHORIZATION CARD

The Association member's earnings must be sufficient after other legal and
required deductions are made to cover the amount of the dues deduction
authorized. When a member is in a non-pay status for an entire pay period, no
dues deduction shall be made from future earnings to cover that pay period, nor
will the member deposit with the City the amount which would have been
deducted if the member had been in a pay status during the pay period. In the
case of a member who is in a non-pay status during only a part of the pay period
and whose salary is insufficient to cover other legal and required deductions, no
dues deduction or deposit shall be made.

D. DUES DEDUCTION
1. The deduction check covering all such deductions shall be transmitted {o:
Fresno City Firefighters Association Local #753, 710 R Street, Fresno,
California 93721, or such address as may be provided to the City by the
Association.

2. The deduction check shall be made in favor of:

Fresno City Firefighters Association Local #753.

" Page 14
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ARTICLE VI

COMPENSATION AND BENEFITS

A GENERAL

All economic benefits, provided by Council ordinance or formal Council resofution
and not otherwise clearly and explicitly modified or restricted in this MOU, shall
be continued without ajteration during the term of this MOU.

B. SALARIES

1. Effective August 5, 2013 through December 31, 2015, salaries shall be
those reflected in Exhibit i, Table 1, attached hereto and incorporated by
reference. Effective January 1, 2016 * * *, salaries shall be increased by
twc and one-half percent * * *(2.5%) as reflected in Exhibit |, Table i,
attached hereto and incorporated by reference.

§ deleted

2. The City will contribute $36.00 per employee per pay period to the City's
Deferred Compensation plan. In order for employees to receive this
benefit the employee must personally enroll in the Deferred Compensation
plan by contacting the deferred compensation administrator (Fidelity) and
the Fire Department’'s payroll clerk and authorizing a contribution of at
least thirty-six dollars ($36.00) per pay period. This benefit is not
pensionable, and payment will be prospective from the point of enroliment.
Notwithstanding any of the above, the City will not contribute to the
to the Deferred Compensation plan beginning February 10, 2014. The
City will resume payment of its contribution to the Deferred
Compensation plan beginning on June 29, 2015.

C. PENSION CONTRIBUTION
The following applies to an employee's pension contribution:
1. Pension Contribution: Effective February 10, 2014 * * * the City will

discontinue paying two percent (2%) of the employee's pension
contribution. ™ ™ *

8§ deleted

2. Effective February 10, 2014, empioyees in Unit 5§ shall make an
additional contribution equal fo one percent (1%) of their
pensionable compensation to the City of Fresno Fire and Police
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Retirement System, reducing the City normal contribution by a
corresponding amount. In accordance with Internal Revenue Code
Section 414(h}(2} and related guidance, the City shall pick-up and
pay the contribution by salary reduction to the City of Fresno Fire
and Police Retirement System. The employee shall have no option to
receive the 1% contributicn in cash. The 1% contribution paid by the
employee will not be credited to an employee’s accumulated
contribution account nor will it be deposited into a member's
Deferred Retirement Option Program (*DROP”) account.

§§ deleted
D. HEALTH AND WELFARE

The City and the Association agree that the Fresno City Employees Health and
Welfare Trust has the sole authority to determine the benefits that will be
provided during the term of this MOU. The sole responsibility of the City under
this clause is to provide a set dollar amount to be contributed to the Trust on
behalf of the employees represented by the Association.

* * * Effective March 1, 2014 the City's contribution will be * * * eight hundred
dollars ($800) toward the premium established by the Fresno City Employees
Health and Welfare Trust Board. Employees may opt to contribute the amount
necessary to make up the difference through payroll deductions, or accept a
reduced coverage option.

Effective July 1, 2014, the City’s contribution will increase by forty dollars
($40) or the amount of increase in monthly health care premiums,
whichever is less.

Effective July 1, 2015, the City’s contribution will increase by forty-two
dollars ($42) or the amount of increase in monthly health care premiums,
whichever is less.

Should any other represented bargaining unit in the City negotiate a
successor MOU, or extend the period of an MOU, or have terms imposed
resuiting in a greater contribution by the City (including maintenance of
percentage contributions) the City, upon the Association’s request, will
match that benefit.

The City and the Association shall meet and confer on proposed
modifications to the Health and Welfare Trust; and proposed alternative
health plans. The process may inciude other represented bargaining units.
it is understood that the continuation of the Side Letter on the Health &
Welfare Trust dated February 24, 2009 shall be included in this process.
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The parties also agree to work cclliectively in conjunction with their Board
representatives to research and recommend potential cost-saving measures for
the Health & Welfare Trust, which may include a choice of health program
options based on individual need or preference, including a reduced option
eguivalent to the City’'s premium contribution, a separate rate for single
employees with no dependents, or ofther flex plan programs, mandatory generic
matl order drug maintenance for employees who require prescription drug
therapy for any period of 90 days or more; or other measures that may be
identified as this work progresses.

E. UNIFORM ALLOWANCE

Employees shall receive one thousand one hundred dollars (31,100) per year as
a uniform purchase and maintenance allowance, and paid in semi-annual
installments on the last pay period in December and June. Employees shall be
responsible for purchase of safety shoes and turn out boots in accordance with
the Department's policies.

F. OVERTIME/SHIFT REPLACEMENT, COMPENSATORY TIME OFF AND

PREMIUM PAY
1. Qvertime/Shift Replacement:
a. Overtime/Shift Replacement hiring is governed by Fresno Fire

Department Administrative Manual 101.2 Constant Staffing Policy,
and may be modified by mutual agreement of the parties.
Voluntary/non-veluntary  overtime/shift replacement shall be
processed on a rank-for-rank basis. If insufficient personnel are
available, the overtime/shift replacement will be made available to
the next lower rank.

b. Payment of overtime/shift replacement worked shall be at the rate
of time and one-half.

C. Employees will be compensated for training and travel time
pursuant to the provisions of the Fair l.abor Standards Act and City
Administrative Orders.

d. Employees on vacation or holiday time may be permitted to work
available overtime/shift replacement in accordance with the
Fresno Fire Department Administrative Manual 101.2 Constant
Staffing Policy * * *.

e. Upon return to the fire station by a crew which has been held over
past its normal relief time {i.e., 0800 hours), crew members shall
perform those duties necessary to be performed prior to being
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relieved from duty, as determined by the company commander.
The fime required for performance of such duties shall be
compensated at the applicable overtime/shift replacement rate. The
department may promulgate such rules and regulations as may be
necessary to provide guidelines for activities required to be
performed prior fo relief.

f. Off-duty employees reporting to work to fill a roster position outside
of their regularly scheduled work shiit shall be paid a minimum of
two hours at the overtime/shift replacement rate of pay.

On-duty employees who have previously agreed to work overtime,
which commences at 0800 hours on the shift immediately following
the shift that they are working, shall nat be eligible for the two-hour
minimum. In the event that the overtime/shifi replacement period is
cancelled or curtailed, the employees shall be paid only for the
actual time worked.

g. Qvertime/Shift Replacement Hours-Conversion Rate Factor — An
employee regularly assigned to a fifty-six (56) hour workweek
schedule who works overtime/shift replacement on a voluntary
basis for the purpose of filling an absence created by an employee
regularly assigned to a forty (40) hour workweek schedule shall be
compensated at the overtime/shift replacement rate of time and
one-half (1.5) times a 1.4 conversion rate factor for each
overtime/shift replacement hour worked in the forty (40) hour
position. In all other instances of overtime worked, an employee
regularly assigned to a fifty-six (56) hour workweek schedule shall
not be eligibie for overtime/shift replacement compensation at the
1.4 conversion rate factor.

(1) In addition to the paragraph above, an employee regularly
assigned to a fifty-six (56) hour workweek schedule shall not
be eligible for overtime/shift replacement compensation
based on conversion to a forty (40} hour workweek pay rate
for assigned work which is a regular part of suppression line
job functions that are not otherwise regularly assigned to
forty (40) hour workweek schedule employees (e.g.,
including but not limited to, promoticnal interview boards,
suppression linge training, emergency medical technician
training, light duty, and special projects or commitiees).

{2) An employee regularly assigned to a forty (40) hour
workweek schedule who works overtime on a voluntary
basis for the purpose of filling an absence created by an
employee regularly assigned to a fifty-six (56} hour
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workweek schedule, or assigned to a Strike or OES Team,
shall be compensated at the overtime/shift replacement rate
of time and one-half (1.5) divided by a 1.4 conversion rate
factor for each overtime/shift replacement hour worked in the
fifty-six (66} bhour position. In all other instances of
overtime/shift replacement worked, an employee regularly
assigned to a forty (40) hour workweek schedule shall not be
eligible for overtime/shift replacement compensation at the
1.4 conversion rate factor.

2. Compensatory Time-Qff (CTQ):

a. Employees on a fifty-six (56) hour work week may, when working a
full 24-hour shift of overtimefshift replacement elect to accrue 36
hours (24 x 1.5 = 36) of CTO. Such employees may also accrue
CTCO for overtime/shift replacement of less than 12 hours.
Employees may only accrue a maximum of * * * 120 hours in any
given fiscal year. In the last pay pernod of each fiscal year, any
unused CTO may be carried over to the next fiscal year. This CTO
carry over will then be applied towards the * * * 120-hour maximum
accrual.

b. Approval of requests for CTO shouid be secured not less than ten
(10) hours in advance of the requested absence. However, in the
event of an emergency the ten (10} hour notice may be waived with
the approval of the Fire Chief or designee. Employees may not
replace themselves when using CTO.

c. Employees assigned to a forty (40) hour work week may elect to
accrue CTO at the time and one-half rate in lieu of cash payment
for overtime worked, to a maximum balance of one hundred * * *
twenty (* * * 120) hours. Use of available CTO by forty (40) hour
employees shall be requested and approved by the employee’s
supervisor. In the last pay period of each fiscal year, any unused
CTO may be cashed out by the depariment at the base/straight
fime rate of pay.

§§ deleted
e. Firefighters may conduct outside employment when on CTO status,
f. Upon receipt of a written request, employees shall obtain cash

payment of CTO accrued within the fiscal year it was earned at the
base/straight time rate in effect at the time of request. Payment will
be included with the firefighter's regular paycheck for the pay period
following that in which the written request was received by the
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department. All CTO cash payment requests must be received prior
to the last pay period of any given fiscal year. Accrued CTO carried
over from one fiscal year to the next shall not be cashed out, but
must be taken as CTO.

3. Specialty Team Premium Pay:

There shall not be any stacking of Specialty Team premium pay or staff
position assignment premium pays except for Team Coordinator pay as
outlined below. Employees who qualify to receive more than one of these
types shall receive only the largest of these premium pay amounts.

The selection of assignment to a Specialty Team shall be accomplished
by solicitation of interested personnel. The rank/ranks of personnel shall
be determined by the staffing needs of the Specialty Team. Personnel that
express an interest shall be evaluated during a selection process and
appointed to the Specialty Team based on the resuits of that process.

When applicable, personnel selected for a Specialty Team shall attend
applicable specialized training recognized and approved by the Fire Chief
or designee at a site designated by the City. The cost of this training shall
be at the City's expense. Employees will be required to complete required
fraining in order to be eligible for premium pay.

a. Hazardous Material Response Team (HMRT) Premium Pay

(1) Personnel must be certified as a Hazardous Materials
Technician or Specialist and must choose to be assigned to
the designated Hazardous Matenals station(s) for a
minimum period of two vyears from the date of such
appointment. In order to continue to remain eligible for
HMRT premium pay, team members must attend any
combination of 36 hours of approved continuing education
classes or HMRT meetings in a rolling year and the
successful completion of a Hazardous Materials physical
provided by the City. The City agrees to provide a minimum
26 hours of training or HMRT meetings during that rolling
year.

(2) Fire Department Administration reserves the right to deny
and/or terminate existing HMRT status to any fire personnel.
The reason(s) for such denial and/or termmation shall be
provided in writing to the affected person.

(3} The Fire Department Administration wil endeavor to
maintain a minimum HMRT staffing level of 9 Fire Captains,
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12 Firefighter Specialists and 6 Firefighters. Fire
Administration shall attempt to maintain a minimum daily
HMRT staffing level of five (5) persons that are certified to
the level of Hazardous Materials Technician or Specialist
which will be assighed to the designated Hazardous
Materials station{s).

All personnel assigned to a specifically designated Station
on a permanent and/or day-by-day basis for HMRT who are
performing the duties required of the assigned team and,
who have completed required training, possess a valid
certification, and are members of the HMRT, shall receive
three percent (3%) of "F" step salary scale for the class of
Fire Captain on a monthly basis prorated and paid during the
acting period (full shift only). This premium pay is
pensionable.

b. Staff Position Assignments

Employees who accept administrative staff assignments, as defined
by the Chief or designee, shall receive ten percent (10%) of “F"
step salary scale for the class of Fire Captain on a monthly basis
prorated and paid to those employees who are assigned to an
administrative staff assignment. This premium pay is pensionable.

C. Urban Search and Rescue Team (LUS&R) Premium Pay

(1)

(3)

Personnel must be qualified as an Urban Search and
Rescue (US&R) Technician and must choose to be assigned
to the designated US&R station(s) for a minimum period of
two (2) years from the date of such appointment. In order to
continue to remain eligible for US&R premium pay, team
members must meet depariment standards for qualification.
The City agrees to provide a minimum of seventy-two (72)
hours of on duty time for US&R fraining during that rolling
year.

Fire Department administration reserves the right to deny
andfor terminate existing US&R status to any fire personnel.
The reason(s) for such denial and/or termination shall be
provided in writing to the affected person.

The Fire Department administration shall attempt to maintain
a minimum daily US&R staffing level of five {5) persons that
are qualified US&R technicians assigned to the designated
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US&R station(s) and a total of six {6) qualified US&R
technicians on duty.

(4)  All personnel assigned to a specifically designated Station
on a permanent and/or day-by-day basis for USAR
assignment who are performing the duties required of the
assigned team and who have completed required training,
possess a valid certification, and are members of the US&R,
shall receive a three percent (3%) of "F" step salary scale for
the class of Fire Captain on a monthly basis prorated and
paid during the acting pericd (full shift only). This premium
pay is pensicnable.

d. Aircraft Rescue and Firefighting (ARFF) Team Premium Pay

All personnel assigned to a specifically designated station on a
permanent and/or day-to-day basis for ARFF assignment and who
are performing the duties of the assigned team shall receive three
percent (3%) of "F" step salary scale for the class of Fire Captain
on a monthly basis prorated and paid during the acting period (full
shift only). This premium pay is pensionable.

e. Fire Investigation Team Premium Pay

All personnel, except for the Fire Investigation Unit Supervisor,
assigned to the Fire Investigation Team on a permanent and/or
day-to-day basis and who are performing the duties of the assigned
team shall receive three percent (3%) of “F” step salary scale for
the class of Fire Captain on a monthly basis prorated and paid
during the acting period (full shift only). This premium pay is
pensionable.

f. Geographic Information Systems (GIS), Communications Team
Premium Pay

Any other specialty team designated by the Chief assigned to a
specifically designated Station (or assigned by the Chief) on a
permanent andf/or day-by-day basis, including Geographic
Infermation Systems (GIS) and Communications Team shall
receive two percent (2%) of "F" step salary scale for the class of
Fire Captain on a monthly basis prorated and paid during the acting
period (full shift only). This premium pay is pensionable.
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Team Coordinator Premium Pay

Employees assigned by the Chief as Team Coordinators on a
permanent or day-by-day basis shall receive two percent (2%) of
“F" step salary scale for the class of Fire Captain on a monthly
basis prorated and paid during the acting period (full shift only).
This premium pay I1s pensionable, and is stackable with other
premium pays.

4. Education Incentive Pay (EIP):

a,

Asscciaie — Each employee who has been awarded an Associate
Degree from an accredited institution of higher learning shall
receive * * ¥ one hundred dollars ($100) per month.

Bachelors — Each employee who has been awarded a Bachelors
Degree from an accredited institution of higher leaming shall
receive * * ¥ one hundred-fifty dollars ($150) per month.

Masters or Doctorate — Each employee who has been awarded a
Masters or Doctorate Degree from an accredited institution of
higher learning shall receive * * * two hundred-fifty dollars {$250)
per month.

These EIP premiums are pensionable. The EIP premiums cannot
be stacked with each other, but can be stacked with other premium

pays.

Honorary degrees or degrees which do not include a prescribed
and completed course of study through an accredited institution of
higher learning shall not be eligible for premium pay under these
provisions. In order {0 be considered accredited, the accreditation
must be received from the recognized list of accreditation
associations of higher learning maintained by the U.S. Secretary of
Education.

Employees will receive the corresponding (EIP), prospectively,
upon receipt by the Fire Department’s payroll clerk and approval of
sealed transcripts from the applicable accredited institution.

5. Certificate Premium Pay:

a.

Operations Certificate Premium Pay - * * * Employees holding a
Mazardous Materials First Responder Operations Certificate from
the California  Specialized Training Institute; Firefighter /K
Certificates, a Rescue Systems | Certificate, a Confined Space
Operations Certificate, and Driver Operator |A/IB Certificates from
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the California State Fire Marshal's Office shall receive fifty doliars
($50) per month. (All of the above cerlificates are required in order
to receive the fifty dollar ($50) premium pay.)

b. Certificate _Premium Pay - Employees holding a Fire Officer
Certificate from the Commission on Professional Credenptialing or
California State Fire Marshal's Office, and/or a Fire Instructor |
Certificate, Training Instructor Certificate, and/or a Fire Investigator
| Certificate from the California State Ftre Marshal's Office shall

* &k %k

receive one hundred dollars ($100) per month,
C. Special Certificate Premium Pay - Employees holding a Fire
instructor il Certificate, Training Officer Centificate, a Fire

Investigator Il Certificate and/or Fire-Arson Investigator Certificate
from the California State Fire Marshal's Office shall receive * * *
one hundred seventy-five dollars ($175) per month.

d. Chief Officer/Executive Fire QOfficer Certificate - * * * Employees
who have satisfactorily attained a Chief Officer Certificate through
the Commuission on Professional Credentialing or the California
State Fire Marshal's Office or an Executive Fire Officer Certificate
through the National Fire Academy shall receive two hundred
twenty-five dollars ($225) per month.

Certificate premium pays in this section are pensionable. The Certificate
premium pays are not stackable with each other, but are stackable with
other premium pays.

6. Bilingual Certification Program

The bilingual cerification program consists of a City administered
examination process whereby employees may apply for a Winter bilingual
examination, and if certified by the examiner, receive bilingual premium
pay for interpreting and translating. Bilingual premium pay is not
pensionable under the first or second tier of the City Fire and Police
Retirement System.

a. Bilingual certification examinations will be conducted once a year.
During the examination noticing period, examination applications
will be avaiiable at the Personnel Services Department, Human
Resources Division and City department personnel units.

(1) In order to qualify for the Winter examination, the application
must be received by the Human Rescurces Division during
the month of November, but no later than the last regular
business day of November,
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{2) Employees must be recertified every five (5) years. For
current bilingual employees, the number of initial
recertifications may be staggered.

(3) Bilingual examination application deadlines are not
appealable or grievable.

b. Bilingual certification examinations are conducted for Cambodian,
Hmong, Laotian, Sign, Spanish, and Vietnamese languages.

C. The bilingual premium pay rate for certified permanent employees
is one hundred dollars ($100) per month, regardiess of how many
languages for which an employee is certified.

(1) Certified employees * * * shall interpret/franslate for
departments/divisions they are not assigned to, provided the
requesting depariment/division has a demonstrated
customer service related need, and has obtained approval
from the certified employee's supervisor.

(2) Certified employees shall not refuse to interpret/translate
while on paid status. Refusal shall result in appropriate
disciplinary action. Certified empioyees may be assigned to
any incident or investigation requiring their bilingual skills
and may be required to prepare written reports related to the
incident or investigation. The objective of this policy will be
to utilize department resources in the most efficient way
possible.

{(3) Except in the event of an emergency, bilingual employees
who are not cenified shall not be required to
interpretfransiate.

7. Acting

Due to the Fire Department’s staffing requirements, effective immediately
following approval of this MOU by the City, the department shall
compensate personnel for acting four (4) hours or more in vacant
positions in Suppression and Emergency Response units beginning with
the first shift. Vacant positions are those as defined in the FMC. [t is
understood that the department does nof intend to maintain vacant
positions within such units however, vacant positions do occur in the
above-menticned units for varying periods of time due to absences of
promotional lists and administrative delays in making appointments.
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The Fire Depariment shall alsc compensate persennel for acting four (4)
hours or more in non-vacant positions beginning with the first shift. It is
understood these positions are being filled for absences due to illness,
injury, special assignment, vacation, holiday, CTO, etc.

Compensation for acting to perform the duties of an absent employee,
provisionally filling a vacant permanent position, an interim appointment or
an appointment to a limited position shall be in accordance with the
Fresnoc Municipal Code.

G. SICK LEAVE BENEFIT AT THE TIME OF ELECTION TO ENTER THE
DEFERRED RETIREMENT OPTION PROGRAM (DROP) OR AT RETIREMENT

Effective September 25, 2007, a member of this Unit who enters Deferred
Retirement Option Plan {DROP) shall have an amount equal to 50% of the
number of the employee’s remaining unused sick leave balance credited toward
the computation of retirement benefits based on a fifty-six (66) hour workweek as
if it were a one-time payment on the base rate of pay in effect at the time the
option is exercised by the employee. Upon entering DROP, the employee will be
required to make a corresponding pension contribution on this amount.

Upon approval of this MOU by the Council, all employees of this unit who are
participating in the DROP shall be credited the difference between the sick leave
benefit credited upon entering the DROP and the sick leave benefit formula

- above applying the Aiternative Definition of Average Compensation (Final Three
Year Average Methodology) in FMC Section 3-302. These employees will also
be required to make a corresponding pension contribution for the difference in
the sick leave benefit increase.

H. LEAVES
1 Holiday Leave
a. Employees shall accrue, at the fifty-six (56) hour rate, thirteen {13)
hours per month (this 1s equal to six and one-half (6.5} twenty-four
{24) hour working shifts) as holiday leave in lieu of the Holidays
recognized in FMC Section 3-116.
h. Employees on a 56-hour week wishing to use holiday leave may do

so in 4-hour to 24-hour incremenis in accordance with
Admimstrative Manual 101.2 Constant Staffing Policy and shall
provide a replacement of like rank to work the duration of their
absence. The repiacement shall be paid at the existing overiime
rate and shall not be allowed to credit this time to CTO. It shall be
the replacement’'s responsibility to work the agreed upon time
period.
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§ deleted

C. Employees assigned o a 56-hour work week may request payment
for up to 2.5 shifts of holiday leave balance annually. The payment
will be at the straight time rate.

d. If there are excess on-duty perscnnel, then holiday reliefs, at the
department's option, may be relieved from their obligation to work.
Relief of personnel under this subsection is governed by Fresno
Fire Department Administrative Manual 101.2 Constant Staffing
Policy, and may be modified by mutual agreement of the pariies.

§§ deleted

e. Employees working a shift replacement while off on unscheduled
holiday, may not apply the shift replacement hours to CTO,

f. * * * There shall be a monthly cap of one hundred fifty-six (156)
hours of accumulated Holiday Leave. Any Holiday Leave due
above this cap will be paid down to the employee automatically.

§ deleted

2. Vacation Leave

a. Annual vacation leave for employees in this Unit will be:

More than 10 but 8 192 384
less than 20
More than 20 but 10 240 480
less than 30
More than 30 12 288 576
b. Employees shall be allowed to draw vacation and holiday periods

separately, by rank, by deparimental senjority, subject o the
pravisions of the Fresno Fire Department Administrative Manual
101.2 Constant Staffing Policy. This policy may be maodified by
mutual agreement of the parties.
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C. Employees with less than twenty (20) years shall not exceed
accrual of three hundred * * * eighty four (* * * 384) hours of
vacation. Employees who have been continuously employed for
twenty (20} years but less than thirty (30) years shall not exceed
accrual of four hundred eighty (480) hours of vacation. Employees
who have been continuously employed for thirty (30) years shall not
exceed five hundred seventy six (576) hours of vacation.

§§ deleted
3. Sick Leave

a. Employees shall accrue sick leave at the rate of twelve (12) hours
for each completed calendar month of employment, with unlimited
accumulation. Unless otherwise modified, Administrative Manual
101.2 Constant Staffing Policy shall apply, as well as the FMC, City
administrative orders, policies, procedures, rules and regulations
concerning sick leave usage and administration. in the event of any
conflict, Departmental policies and Administrative Manual 101.2
Constant Staffing Policy shall apply. The attendance/health
incentive component detailed below also applies.

At service retirement employees working 40 hour work weeks who
have used one hundred twelve {112} hours or less of sick leave and
employees working 56 hour work weeks who have used one
hundred sixty-eight (168) hours or less of sick leave (excluding
hours used for Workers' Compensation benefits and/or protected
leaves such as Family & Medical Leave and Family Sick Leave,
and/or Bereavement Leave} in the 24 months preceding their date
of retirement will be credited for all unused sick leave * * * fifty
percent (50%) of the employee’s then current base rate of pay, to
be used sociely to pay premiums for medical insurance (including
COBRA premiums), pursuant to the City's Health Reimbursement
Arrangement as set forth below.

{b) Family Sick Leave

LN

Employees will be allowed to use up to half of annual sick
leave accumulation for Family Sick Leave in accordance with
California Labor Code 233. Family Sick Leave shall be used only
for those purposes defined in the California Labor Code 233. Use of
Family Sick Leave shall be authorized and recorded by the Fire
Chief or designee.
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(¢} Bereavement Leave

Upon the death of a member of an employee's immediate
family, the employee shall be allowed use of sick leave not to
exceed forty-eight {48} hours. Use of sick leave to attend the
funeral of a person other than a member of the immediate
family may be granted to an employee by the Fire Chief or
designee. The Fire Chief or designee shall notify the Personnel
Director when any employee is granted such leave. Immediate
family, as used in this subsection, shall include parent, spouse
or registered domestic partner, natural or legally adopted
child, brother, sister, mother-in-taw and father-in-law.

4. Compensation for Unused Leave

Employees eligible to recelve payment for any unused leave balances
{iLe., holiday, sick and vacation) shall be compensated for such
accumulated leave balances based on accumulations calculated on a
fifty-six (56) hour (24-hour shift) basis.

I, HEALTH REIMBURSEMENT ARRANGEMENT

The City currently maintains a Health Reimbursement Arrangement (HRA) that
qualifies as a "health reimbursement arrangement” as described in Internal
Revenue Service (IRS) Notice 2002-45 and other guidance published by the IRS
regarding an HRA. The City agrees to maintain the HRA such that it will continue
to qualify as a health reimbursement arrangement for the term of the MOU.

At separation from permanent empioyment with the City of Fresno by service
retirement or at disability retirement if the employee is otherwise eligible for
service retirement, the value of the employee's accumulated sick leave shall be
credited to an account for the employee under the HRA. Such "value" shall be
determined as follows:

§ deleted

* " * The total number of all accumulated sick leave hours at the time of
retirement, multiplied by fifty percent (50%) of the employee's then current
hourly base rate of pay pursuant to the eligibility criteria as set forth in the
Retirement Attendance/Health Incentive provision in  Section H.
Subsection 3.

. For the purpose of this benefit, the hourly base rate of pay for 56 hour
work week employees shall be the equivalent of the base monthly salary
for an employee as provided in this MOU, multiplied by twelve (12) months
then divided by 2,912 hours.
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§ deleted

At the employer’s option, the * * * accounts may * * * be book accounts only —
no actual trust account shall be established for any employee. Each HRA book
account shall be credited on a monthly basis with a rate of earnings equal to the
yield on the City's Investment Portfolio (provided that such yield is positive) but
not to be below zero.

The HRA accounts shall be used solely to pay premiums for medical insurance
{including COBRA premiums) covering the participant, the participant's spouse
{or surviving spouse in the event of the death of the paricipant), and the
participant's dependents. Once a participant's account under the HRA has been
reduced to $0, no further benefits shall be payable by the HRA. If the participant,
the participant's spouse, and the pariicipant's dependents die before the
participant's account under the HRA has been reduced to 50, no death benefit
shall be payable to any person by the HRA.

J. JURY DUTY AND COURT TIME

Jury Duty - With the permission of the Fire Chief or designee, an employee who
Is required to report for and does report for jury duty may not be required to
repori for regular duty prior to jury service if such reporting is impractical or would
cause the employee to be lfate for jury duty. If the employee is required to report
for jury duty on the day following a duty shift, the employee may be released up
to one hour prior to the shift's end, if necessary, to assure timely attendance at
jury duty. Employees shall not be required to refund to the City any mileage
reimbursement received as a result of jury duty.

Court Time - The payment of Court fime shall be in accordance with FMC
Section 3-109.

K. RELIEF
Employees assigned to an apparatus shall be relieved from duty when;
1. The shift ends at 0800 hours or,

2. All employees of the oncoming shift assigned to that apparatus at shift
change have signed on duty or,

3. An individual employee has been specifically relieved.
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L. ABSENT WITH RELIEF (AWR)

1.

In accordance with Section 7 {P)(3) of the Fair Labor Standards Act as
discussed in 29 CFR 553.31, and with the approval of the Fire Chief or his
designee, an employee may attend to Association or other personal
matters by providing the City an off-duty employee of like rank to work for
such absent employee. The City shall incur no additional liability due to
such replacement nor shall the City assume any responsibility regarding
"pay back” of such time. It shall be the duty of the employee to arrange for
replacement and secure required approval not less than ten hours in
advance of the requested absence. In cases of tardiness, the ten-hour
notice requirement will be waived. In the event of an emergency, the ten
hours notice may be waived with approval of the Fire Chief or designee.
Such approval shall not be unreasonably withheld. An employee
requesting approval of an AWR shall submit a document by which the
substitute employee assigns {o the City an amount of his/her salary equal
1o the salary which will accrue to the requesting employee during hisfher
absence. Such assignment shall be executed by the City solely for that
portion of the requesting employee's shift which the substitute employee
fails to work for any reason._ In such event, the failure by the replacement
employee to report or remain for duty shall not result in any loss of
compensation to the requesting empioyee. No loss of compensation shall
occur if the replacement provides a substitute employee of like rank during
his/her absence. Approved AWR's shall not be revoked by the City.

No employee shall take an AWR for the purpose of other empioyment,
self-employment included.

Employees working AWR at a specialty station shall not be entitled to
premium pay unless the Depariment requires the employee to work at that
station for specialty staffing purposes.

AWR's are governed by Fresno Fire Department Administrative Manual
101.2 Constant Staffing Policy, and may be modified by mutual agreement
of the parties.

M. WORKERS' COMPENSATION

1.

Notwithstanding the provisions of FMC Section 3-118, an employee who
suffers an injury/iliness in the course and scope of City employment shall
receive one hundred percent (100%) of the employee’s full wages or
salary in accordance with Labor Code 4850,

§§ deleted
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2. If the employee is placed on sick eave, vacation, holiday, or CTO pending
determination as to whether the injury or iliness is industrial, and the injury
or iliness is determined to be industrial, sick leave, vacation, holiday, or
CTO shall be restored within thity (30) calendar days of such
determination, provided the employee has submitted all necessary
documents relevant to the Workers” Compensation claim and the
employee placed on work related injury/illiness leave as provided herein.

3. If an employee is placed on sick leave, vacation, holiday, or CTO pending
determination as to whether the injury or iliness is industriai, and the injury
or iliness i1s determined not to be industrial, sick leave, vacation, holiday,
or CTO shall not be restored and the absence will be considered as
outlined in Fresno Fire Department Administrative Manual 101.2 Constant
Staffing Policy.

4. Retirement benefits shall not be reduced as a result of compensation paid
at the one hundred percent (100%) rate level of compensation established
herein. Changes in contribution by the City and employee shall be in
accordance with the applicable retirement code sections.

5. Taxes shall not be withheld on compensation at the one hundred percent
(100%) rate which is paid due to an injury or illness sustained in the
course and scope of employment with the City. In the event Federal tax
regulations are amended 1o include compensation received while absent
due to injury or illness suffered in the course and scope of employment as
taxable income, the provisions of subsection 1. above regarding salary
shall be of no force and effect.

6. Notwithstanding the provisions of the FMC, for the first sixty {60) days of
absence in any fiscal year, benefits, including but not limited to holiday
leave accumulation and uniform allowance, shall continue to accrue.

N. STARTING STEPS WHEN PROMOTED

¥ > Firefighters and Firefighter Specialist promoted to the class of Fire Captain
shall be appointed to the salary range step assuring a five percent (5%) pay
increase. Firefighters promoted to the class of Firefighter Specialist shall be
appointed to the salary range siep assuring a five percent (5%) pay increase.

A

0. TRANSFERS

The Fire Department administration shall maintain policies and procedures that
regulate transfer processes. Transfer policies and procedures are governed by
Fresno Fire Department Administrative Manual 101.3 Transfer, and may be
modifted by muiual agreement between the Association and the Fire Chief. When
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all other considerations are equal, seniority shail be the major factor in making
transfers; however, the needs of the service shall be paramount in determining
the employee to be transferred from one shift to another or from one station to
another, as determined by the Fire Chief or designee.

P. TEMPORARY REASSIGNMENTS

1. A temporary reassignment is defined as the reassignment of an employee,
typically for a 24-hour pericd, in order for the depariment {o meet daily
staffing requirements. Aithough temporary reassignments may extend
past the typical 24-hour period, in no case is a {emporary reassignment
intended 1o become a permanent transfer. Whenever possible, seniority
should be considered.

2. Compensation for use of a personal vehicie shall be in accordance
with  Fire Administrative Manual Section 108.2 - Mileage
Reimbursement.

Q. THREE PERSONS FOR 2 HOURS

If staffing on an engine or truck company falls below three (3) for more than two
(2} hours, the unit will be placed out of service and employees will be reassigned
to other equipment or stations.

R. FIRE SUPPRESSION SERVICE DELIVERY

1. The City intends for the members of this Unit to be the providers of fire
suppression o the City of Fresno. This does not preclude instant aid
agreements, reciprocal or non-reciprocal aid agreements, or other interim
measures to accomplish this intent, nor is it intended to restrict the ability
of the City to determine the mission of its Fire Department.

Reduction in staffing levels shall be accomplished by attrition for those
employees.in Unit 5 and any employees in Unit 10 whao may be placed in
Unit 5 who are employed by the City as of June 30, 2011. Any employee
hired on or after July 1, 2011 is subject to layoff provisions of the Fresno
Municipal Code, including release from employment.

2. Nothing herein is intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.

S. AMERICANS WITH DISABILITIES ACT (ADA), FAMILY MEDICAL LEAVE ACT
(FMLA), CALIFORNIA FAMILY RIGHTS ACT (CFRA) AND WORKPLACE
VIOLENCE
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The requirements mandated by these statutes have been established in City
policies (Administrative Order manual and Injury and lilness Prevention Program
handbook) and the Family Medical Leave Act handbook.

T. HOURS OF WORK AND SCHEDULES

1. The workweek for the City for 5/8 and 4/10 schedules begins on Monday
at 12:01 a.m. and ends the following Sunday at midnight. The comparison
of hours between a 5/8 and or 4/10 with that of a twenty-four (24) hour
schedule, or vice versa, utilizes a conversion factorof * * * 1.4.

2. Each 9/80 work schedule will consist of eight 9-hour shifts, one 8-hour
shift and one day off per 14-day period broken down into two 40-hour per
week Fair Labor Standards Act (FLSA) work weeks. All employees
working a 8/80 work schedule shall have an FLSA work week which
begins four hours after the start time of the day of the week which
constitules the employee’s alternating day off. This shall be an 8-hour
shift. The work week shall end exactly 168 hours later. Scheduling of days
off is determined by management, but must be on a Monday or Friday.

3. Workweek schedules are established by the department/divisions based
upon the need to provide service to the public/other city departments.

4. For 5/8, 9/80 and/or 4/10 schedules, position assignments by
classificatton, staffing levels, workweek schedules, and days off are
determined solely by management, and are subject to change based on
varying workload, the addition of authorized staffing, and department
operational and service needs.

a. Employees  temporarily/permanently  assigned to  perform
administrative tours of duty are assigned by management to a 5/8
or 4/10 workweek schedule, or combination thereof, or a 9/80
workweek  schedule.  (Light duty is not considered
temporary/permanent administrative tour of duty.) Based on the
needs of the service, an employee's work schedule may be
modified with at ieast five calendar days written notice to the
affected employees. In the event of an emergency, such work
schedule may be modified with less notice.

b. The hours for a 5/8 workweek consist of five, eight hour days with
two consecutive days off. The hours for a 4/10 workweek consist of
four, ten hour days with three days off, of which two of the days off
will be consecutive. Scheduling of days off is determined by
management.
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C. For a 5/8 workweek schedule, hours worked in excess of eight
hours for a regular work day, or for all hours worked on a first day
off, are compensated at one and one-half times the base/straight
time rate of pay, and at two times the base/straight time rate of pay
for the second day off. For a2 4/10 workweek schedule, hours
worked in excess of ten hours for a regular work day, or for all
hours worked on either both of the first two days off are
compensated at one and onhe-half times the base/straight time rate
of pay, and at two times the bases/straight time rate of pay for the
third day off.

For a 9/80 work week schedule, hours worked in excess of 9 hours
for a regular workday scheduled for 9 hours or in excess of 8 hours
on a regular calendar workday scheduled for 8 hours will be
compensated at one and one-half time the regular rate of pay. For
scheduled days off, work on two consecutive regular days off will
be paid in accordance with 5/8 workweek schedules above, while
work on the three consecutive regular days off will be paid in
accordance with 4/10 workweek schedules above.

d. An employee working on 5/8, 9/80 or 4/10 schedule who is required
to and does work on a holiday which is a regularly scheduled
workday, will receive the employee's base/straight time rate of pay.

e. Leave requests to take a holiday off are required for all hours
requested that day. Leave requests for all time off are processed
utilizing a conversion factor of ™ * ™ 1.4,

Personnel assigned to a 40 hour schedule may take holiday leave
in any increment of time.

f. Personnel assigned 1o a 40 hour schedule may work a holiday by
requesting and receiving prior approval from their immediate
supervisor.

5. The 2/4 schedule shall be the normal work schedule for employees

on a 58 hour work week. The 2/4 schedule wili consist of two 24-hour
worked back to back, with four shifts off (e.g. AABBCCAABBCC). All
transfers and movement of relief personnel in such manner as to
avoid having empioyees work greater than 72 consecutive hours.
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ARTICLE VI

HEADINGS/REFERENCES/CITATIONS

A, Headings:

MOU article, provision, and paragraph headings (includes exhibits, addendums,
attachments and side letters) contained herein are solely for the purpose of
convenience, and shall not affect the construction or interpretation of any of the
language of this MOU.

B. References/Citations:

References/citations in this MOU (includes exhibits, addendums, attachments,
and side letters) to any existing federal, state, or City ordinances, rules,
regulations, policies, Administrative Order Manual, Personnel Manual sections
and subsections thereof, Salary Resolution sections and subsection thereof, and
side letters) in no way incorporates said references/citations into this MOU,
unless so noted.
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ARTICLE [X

SAVING CLAUSE/FULL UNDERSTANDING

A Saving Clause:

In the event any article, section or portion of this MOU should be held invalid and
unenforceable in any court of competent jurisdiction, such decision shall apply
only to the specific article, section or portion thereof specified in the court’s
decision, and upon issuance of such a decision, the City and the Association
agree to immediately meet and confer upon a substitute for the invalidated
article, section, or portion thereof.

B. Full Understanding:

It is intended that this MOU sets forth the full and entire understanding of the
parties, and any previous understanding or agreements by the parties regarding
all such matters are hereby superseded and terminated in their entirety. With
respect 1o side letter agreements, any not attached to this MOU are hereby
terminated in their entirety. Those side letter agreements attached to this MOU
shall continue in force subject to the terms and conditions set forth within each
side letter. In the absence of any specified term in any such side letter, they shal
terminate upon the expiration of this MOU. Any side letter agreement entered
into during the term of this MQU shall continue in force subject to the terms and
conditions set forth in the side letter. This paragraph is not intended to prevent
gither party from relying on discussions which occurred during the meet and
confer process for the purpose of clarifying the meaning of this MOU.

C. Nothing in this Article shall be interpreted to mean that the parties waive any
rights under the Meyers-Milias-Brown Act, Government Code Section 3500,
ef. seq.
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ARTICLE X

TERMINATION

This MOU shall be in full ferce and effect from * * * August 5, 2013, through * * * June
30, 2016, subject to the Sections A, B. and C. below.

A. This MQU shall be effective only after ratification by the members of the
Association, followed by City Council approval and the expiration of the waiting
period for the Mayor's action provided in Charter sections 6805 and 609, and shall
remain in full force and effect through the 30" day of June, 2016 * * *.

B. Buring the term of this MOU, should either party desire to modify its terms or to
meet and confer as to matters within the scope of representation not addressed
in this MOU, the party requesting such modification shall request in writing to
meet and confer on the item(s), which item(s) shall be specified in writing.

C. During the term of this MOU, either party may refuse such request by the other to
meet and confer without explanation if (1) the item is directly considered and
specifically addressed herein; or (2) is directly considered and specifically
addressed in any FMC section, charter section or provision, or resclution section,
which section specifically establishes wages, hours, or other terms and
conditions of employment, or {3) the specific item was included in an initial
written proposal from the party making the request during the meet and confer
process which led to this MOU. It is further agreed, however, that this Article shall
not prohibit the parties from requesting to meet and confer on changes to federal
or state statutes referred to or cited in this MOU, in which case the request to
meet and confer shall not be refused.
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IN WITNESS WHEREOF, the parties hereto have set their hands this day of

, 2015.

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

PETE FLORES
President, IAFF t.ocal 753

BRAD DRISCOLL
Fire Captain

DEAN SANDERS
Firefighter Specialist

KIRK WANLESS
Fire Captain

FOR THE CITY OF FRESNO:

JONATHAN HOLTZMAN, Esq.
Special Counsei

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

STEVEN SHUBIN
Senior Accountant-Auditor

CHERYL CARLSON
Management Analyst Il

APPROVED AS TO FORM
CHY ATTORNEY’S OFFICE

BY &ﬁ@g&;,

Supervising Deputy City Attorney

BURKE DUNPHY, Esq.
Special Counsel
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IN WITNESS WHEREOQOF, the parties hereto have set their hands this day of

, 2015,

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

PETE FLORES
President, |JAFF Local 753

BRAD DRISCOLL
Fire Captain

DEAN SANDERS
Firefighter Specialist

KIRK WANLESS
Fire Captain

APPROVED AS TO FORM
CITY ATTORNEY’S GFFICE

BY: CQOJJ i@/&fw
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FOR THE CITY OF FRESNO:

JONATHAN HOLTZMAN, Esq.
Special Counsel

KENNETH PHILLIPS
Labor Relations Manager

Supervising [ﬂebuty City Attorney

LOR!I NAJERA
Sr. Human Resources Analyst

STEVEN SHUBIN
Senior Accountant-Auditor

CHERYL CARLSON
Management Analyst ill

BURKE DUNPHY, Esq.
Special Counsel
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IN WITNESS WHEREQOF, the parties hereio have set their hands this day of
, 2015.

FOR THE INTERNATIONAL FOR THE CITY OF FRESNO:
ASSOCIATION OF FIREFIGHTERS:

PETE FLORES JONATHAN HOLTZMAN, Esq.
President, IAFF Local 753 Special Counsel

BRAD DRISCOLL KENNETH PHILLIPS

Fire Captain Labor Relations Manager
DEAN SANDERS LORI NAJERA

Firefighter Specialist Sr. Human Resources Analyst
KIRK WANLESS STEVEN SHUBIN

Fire Captain Senior Accountant-Auditor

CHERYL CARLSON
Management Analyst lil

BURKE DUNPHY, Esq.
Special Counsel

APPROVED AS TO FORM
CITY ATTORNEY’S OFFICE

;&@M
BY: fia

Supervising Deputy City Attorney
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EXHIBIT | - SALARIES

Salaries - Effective August 5, 2013

Table |
Non Management Fire Unit 5

STEP Al Bl C | DJE F

Firefighter Trainee™ 16.61 per hour

Firefighter Trainee** 4424

Firefighter 4916 | 51671 | 5421 | 5691 | b9Y7 | 6278
Firefighter Specialist 5506 | 5780 | 6071 | 6373 | 6692 | 7027
"Fire Captain 6145 | 6453 | 6776 | 7116 | 7472 | 7847
'Fire Investigation Unit 6145 | 6453 | 6776 | 7116 = 7472 | 7847
Supervisor '

Table |l

Non Management Fire Unit
Salaries - Effective January 1, 2016 (2.5% increase)

STEP A ] B ] C | D | E F

Firefighter Trainee* 17.03 per hour

Firefighter Trainee** 4535 | ol

‘Firefighter 5039 | 5201 | 5557 | 5834 | 6127 | 6435
Firefighter Specialist 5844 | 5925 | 6223 | 6533 | 6860 | 7203
Fire Captain 6299 | 6615 | 6946 | 7294 | 7659 | 8044
Fire Investigation Unit 6299 | 6615 | 6946 | 7294 | 7659 | 8044
Supervisor

*  upon graduation of the Academy until appointed to rank of Firefighter
** while attending the City of Fresno Fire Department Academy
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1.

IAFF, Local 753, MOU Article VIl H. 1.h EXHIBIT Il
Special Circumstances

Effective August 5, 2013, there shall be a monthly cap of three hundred twelve (312) hours of
accumulated Holiday leave for the President, Vice-President, and Secretary/Treasurer for
IAFF, Local 753. The three hundred twelve (312) hour accrual balance cap for these elected
officer’s shall remain for a period of one year after the conclusion of their term of office after
which any excess over one hundred fifty-six (156) hours shall be cashed out in accordance
with [AFF, Local 753, MOU Article VII H. 1. h. Employee ID and names subject to this 312
accrual cap maximum for IAFF officers as of August 5, 2013 are:

05131 - Short, Craig 00092 -Wanless, Kirk 08257 - Sanders |, Royce D
06405 - Flores, Pete

The employee listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the IAFF, Local 753, MOU Article VIi H. 1. h. to be implemented on August 5,
2013. This employee shall exhaust holiday hours at the rate of no less than three hundred
twelve (312) hours per fiscal year until this bank of hours is exhausted. If less than 312
holiday hours are taken off in a fiscal year, the employee will be become subject to the
automatic holiday cashout pravisions and be cashed out in accordance with IAFF, Local 753,
MOU Article VIl H. 1. h. This provision pertains to the below listed employee and is not
applicable to any other employees of IAFF, Local 753.

02624 — Smith, Gerald

The employees listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the 1AFF, Local 753, MOU Atticle VIl H. 1. h. to be implemented August 5, 2013.
In consideration that these employees were accruing holiday balances in anticipation of
entering the DROP program and that maintaining these accrued balances is no longer
required for the DROP calculation, these employees shall be afforded an opportunity to
exhaust excess holiday hours. The below employees shali exhaust any holiday excess hours
above 156 cap at the rate of no less than 312 hours per fiscal year (or the pro-rated
equivalent based on the individuals excess hours) until the holiday balance is at or below the
156 hour holiday cap threshoid, at which time the employee wiil be subject to the automatic
holiday cashout provisions from that time forward. If less than 312 holiday hours (or pro-rated
equivalent) are taken in a fiscal year, the employee will be become subject to the automatic
holiday cashout provisions and be cashed out in accordance with IAFF, Local 753, MOU
Article VIL H. 1. h. This provision pertains to the below listed employees and is not applicable
to any other employees of 1AFF, Local 753, The department will monitor leave usage and
notify Payroll when to begin applying MOU Article VIl H. 1. h. Employees Excluded from
Local 753, MOU Article VIl H. 1. H at August 5, 2013 are:

04037 — Reitz, Randall 01066 - Webster, Roy
00098 — Young, Gary

Employee 04335 will NOT be subject to the automatic holiday cashout as this empioyee has
been acting in a U10 Battalion Chief position pending approval to fill the position on a
permanent basis.

04335 — French, Lawrence
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Agreement Between
The City of Fresno
and
IAFF Local 753, Basic Unit

The City of Fresno (City) and the International Association of Fire Fighters, Local 753,
Fire Basic agree to meet and confer over pension-related topics. Such discussions wiil
be limited to new employees.

Signed:

For the City of Fresno For the IAFF Local 753
Fire Basic

Date Date

APPROVED AS TO FORM
CITY ATTORNEY’S OFFICE

BY: | ’Q‘%Mmm

‘Supervising Peputy City Attorney
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F¥Y 2014 Proposed MOU Agreement
With Health & Wellare intrease
Unit &

January 7, 2014

Ff 2014

Effective 2/10/14 FY 2015 FY 2016 Total
3 Percent Employee Contribution to Pension 5 250,900 B 724,800 5 724,800 $ L7500
[Cease 2 Percent City Contribution and 1 Percent EE Pickup)
2.5 Percent Salary Increase @ Lf1/16 1] 0 {307, 0G50 13012, 0601
Salary Increasa Impact to Pension "] Q {53.007] [53.0051
Satary Increase Impact to Medicare' U ] {4 H {12,405
Salary ncrease Impact to Overtime {Based an FY 2013 Actuals) 1] o] (28500 [23.000)
Deferred Campensatian Savings ' 93,600 270,500 0 364,100
Health and Welfare Contribution:
Cap City Contribution at $800 ¥r. 1, 5840 Yr. 2 2nd 832 vr 3* 78100 95,700 140,380 123,900
Total Savings 5 422,600 5 1,051,000 5 281,600 5 1,795,200
F¢ 2014 Adepted Appropriations - Salary/Fringe Budget S 33,993,600
Savings 25 2 Percentage of FYE4 Salany/Fringe Budget 1.24% 3.21% 0.83%

Icurrent ernplayer pension and medicare contribution rates are 20019 and 1.45 percent, respectively. Based on this zgreement, the emplover contribution

rate will be 19.19 percent in FY 16 as the employre will pick up one percent of the cost.

Ipension impact caleulation excludes tosts derived from peasionabie premium pays.

1Deferred compensatipn benefit ends on February 10, 2014 and resumes on June 29, 2015,

'Savings culculation is the difference between the current City tontribution rate of $867 and the praposed City contribution rate of 5800 in Year 1
{effective March |, 2014},5840 in Year 2 and $882 in Year 3.

*This analysis used 289 FTE a5 the emgployee count for Units 5.

**The Total column represants budgetary savings.

e+ Al caloulations based on a 2912 hour yearly work schedule,
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BETWEEN AND FOR THE

CITY OF FRESNO
AND

FRESNO CITY FIREFIGHTERS ASSOCIATION
LOCAL No. 753
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS
A.F.L.-C.LO.
(Fire Management - Unit 10)

FISCAL YEARS
2008 —2010

AUGUST 5, 2013 to JUNE 30, 2016
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ARTICLE |

PREAMBLE

PURPOSE

This Memorandum of Understanding, hereinafter MOU, entered into between the
City of Fresno, hereinafter referred 1o as the City, and Fresno City Firefighters
Association Local 753, International Asscciation of Fire Fighters, AFL-CIO, (Fire
Management - Unit 10) hereinafier referred to as the Asscciation, has as its
purpose: To establish wages, hours, and other terms and conditions of
employment for the members of this Unit.

DEFINITIONS

Unless the particular provision or the context otherwise requires, and except to
the extent that a particular word or phrase is otherwise specifically defined in this
MOU, the definitions and provisions contained in Sections 3-101, 3-201, 3-301,
3-401 and 3-603 of the Fresnc Municipal Code (hereinafter FMC) shall govern
the construction, meaning, and application of words and phrases used herein.
The definition of each word or phrase shall constitute, to the extent applicable,
the definition of each word or phrase which is derivative from it, or which it is a
derivative, as the case may be.

GOVERNING LAWS

The legal relationship between the City and its employees and the City and the
Association is governed by Chapter 10 of Division 4 of Title | of the Government
Code (Section 3500 et seq., commonly known as the Meyers-Milias-Brown Act),
applicable provisions of the Public Employment Relations Board (PERB),
Chapter 4 of Part 7 of Division 2 of the California Labor Coede {Sections 19860,
1961, 1962, and 1963), as may be amended from time to time and Article 19 of
Chapter 2 of the FMC. [n the event of any conflict between said iaws and this
MOU, or in the event of conflicts in interpretation, said laws shall govern.

Fire Management MOU 8/5/13-6/30/16 Page 1



ARTICLE il

EMPLOYEE RIGHTS

A. GENERAL

The rights of employees, except as expressly modified herein, are as set forth in
FMC Section 3-604. Execution of this MOU by the Association shall not be
deemed a waiver of any Association or employee right unless the right is clearly
or explicitty modified or restricted herein.

B. EMPLOYEE RESPONSIBILITIES

All employees in the Fire Management Unit, hereinafter Unit, acknowledge that
the City shall consider the positions and proposals of the Association as the meet
and confer positions and proposals of all employees, individually and collectively,
in said Unit.

C. NONDISCRIMINATION

The provisions of this MOU shall apply equaliy {0 and be exercised by, all
employees consistent with state and federal nondiscrimination statutes. City
practices and policies will be consistent with the requirements mandated by
applicable federal and state nondiscrimination statutes.

— S T S G I —



ARTICLE 1l

CITY RIGHTS

A. GENERAL

1.

The rights of the City include those rights enumerated in FMC Section
3-605, as the same may be amendead from time to time.

All other nghts formerly or presently enjoyed by or vested in the City on
the effective date of this MOU and not mentioned in paragraph 1 are
retained by and reserved to the City unless explicitly waived by the City by
resolution of the Council or by Council approved MOU.

Nothing in this MOU shall be construed as delegating to others the
authority conferred by law on the City, or in any way abridging or reducing
such authority.

This MOU is not intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.

This MOU shall be construed as requiring the City to follow its provisions
in the exercise of the authority conferred upon the City by taw, except that
this clause shall not be deemed to be a grant of authority o sue any
person, including the Association, not otherwise existing.

fFire Management MOU 8/5/13-6/30/16 Page 3
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ARTICLE IV

RECOGNITION

A. ASSOCIATION RECOGNITION

The City acknowledges the Association as the recognized employee organization
representing the Unit, and therefore, shall meet and confer in good faith
promptly upon request by the Association and continue for a reasonable period
of time in order to exchange freely information, opinions, and proposals, and to
endeavor to reach agreement on a successor MOU atleast-one {1} week-prierto
the-last-regular City Counsil-meeting-at-which-the Gity-budget-must-be—adepted
for-the-ensuing-fiscalyear-in-orderto-meetthe-June-30-deadline specified-inthe
Gity Ghader In order that the meet and confer process includes adequate time
for full consideration of the proposals of both pariies and for the resociution of any
impasse the-Gibye-shall-acceptproposals—from—the Assosiation—as—eary—as
March-1"lin-the-yearthat the-MOU-expires MOU negotiations may be initiated
at the request of either party as early as six (6} months preceding
expiration of the MOU, but in any case, shall commence no later than four
(4) months preceding expiration of the MOU.

B. RECOGNITION OF UNIT DESCRIPTION

The Fire Management Unit consists of all employees holding a permanent
position, as defined in FMC Section 3-202(p){4), in one of the following classes,
as such Unit may be modified from time to time pursuant to the provisions of the
FMC:

Fire Battalion Chicf
Fire Deputy Chief

C. CITY RECOGNITION

The Association recognizes the City Manager of the City, or such other person as
may be designaited in writing, as the designated representative of the City
pursuant to FMC Section 3-615, and shall meet and confer in good faith promptly
upon request by the City and continue for a reasonable period of time in order to
exchange freely information, opinions, and proposals—and-te-endeaver-toreach
agreement-on-a-successor-MOU-at-least ore {(1-week-prorto-the last regular
Counecil-meeting-at-which-the GCity budget- must-be-adopted-for the ensumng-fiseal
yearin-orderte-meetthe June 30-deadline specifiedin-the City Charter,

D. RECOGNITICN OF MUTUAL OBLIGATION
The Association and the City recognize and acknowledge their mutual obligation

and responsibility to effectuate the purposes set forth in, and to adhere to the
conditions and clauses set forth in this MOU.

Fire Management MOU 8/5/13-6/30/16 Page 4



E.

INFORMATION TO ASSOCIATION

1.

The City shall provide to the Association:
(a)  Changes to the Salary Resolution.
{s) Changes to Job Specifications for classes in this Unit.

{c) Changes fo the Administrative Order Manual that affect employees
in this Unit.

{dy  Changes to the Fire Department organizational structure that affect
employees in this Unit.

(e}  Additions or deletions of classes that affect this Unit.
The Fire Department shall provide:

(a) Copies of written departmental policies, rules and regulations prior
to implementation, on matters which directly affect employees in
this Unit, except in an urgent situation, in which case the City shall
discuss the issue with the Asscciation as soon as possible
thereafter.

(b)  An opportunity to discuss matters of interest to employees in this
Unit, directly with the Association or through committees or
advisory bodies created for that purpose.

LOCKOUT AND STRIKE

1.

No lockout of employees shall be instituted by the City during the term of
this MOU.

Nothing contained in this section is intended to waive or infringe upon any
rights guaranteed to any party or entity under the Meyers-Milias-Brown Act
(MMBA), Government Code §§ 3500, et seq., or any other applicable
State or Federal law.

Participation by an employee in an unlawful strike or work stoppage shall
subject the employee to disciplinary action, up to and including removal
from City service. Participation by an employee in a lawful strike or work
stoppage is governed by Labor Code Section 1962.

UNILATERAL ACTION

In the event the meet and confer process for a successor MOU results in an
impasse, as defined in the FMC, the City shall not take unilateral action regarding
wages, hours, and other terms and conditions of employment prior to the
completion of the impasse procedures outlined in the FMC.
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ARTICLE V
SCOPE OF REPRESENTATION
A. GENERAL

"Scope of representation” shall be as defined in FMC Section 3-603 (w), as
follows:

"Scope of representation” means all matters relating to employer-
employee relations, including, but not limited to, wages, hours, and
other terms and conditions of employment. Employee rights, as set
forth in FMC Section 3-604, and City rights as set forth in FMC
Section 3-605(a), are excluded from the scope of representation.

B. GRIEVANCE PROCEDURE

1, A grievance is a dispute concerning the interpretation or application of any
existing City rule or regulation governing personnel practices or working
conditions, including this MOU. A grievance involves the claimed
misapplication or misinterpretation of a rule or regulation relating to an
existing right or duty; it does not relate to the establishment or abolition of
a right or duty. This procedure shall not apply to any dispute for which
there is anaother established resolution procedure, including but not limited
to, appeal to the Civil Service Board, Retirement Board, or upfair
employer-employee relations charge fact-finding procedure.

2. A written grievance must set forth the rule or regulation claimed to have
heen violated, describe the specific incident or circumstances of the
alleged violation, and specify the remedy sought. Any dispute between the
parties as to the grievability of an issue or as to whether the requirements
of this procedure have been met shall be presenied to the Grievance
Advisory Committee. The Committee shall rule on the dispute before
proceeding with the hearing.

3. The Association may represent employees covered by this MOU on a
grievance under the grievance procedure,

4. An Association Officer designated by the Association in writing shall be
excused from regular duties without loss of compensation for such time as
Is necessary to attend and represent the grievant at a grievance hearing,
beginning at the first level of supervision.

5. The procedure and sequence in filing and processing a grievance shall be
as follows:

(a)  The grievant and/or Association representative shall discuss the
grievance with the grievant's immediate supervisor before a written
grievance may be filed.
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(1) If the grievance is not seitied through this discussion, it
either may be discussed with the next higher supervisor or a
written grievance may be filed with the grievant’s immediate
supervisor. A written grievance must be filed within twenty-
one (21) calendar days from the time the grievant becomes
aware or should have become aware of the issue or incident
giving rise to the problem.

(2) Upon receipt of a written grievance, the immediate
supervisor shall give the grievant a written reply within nine
(9) calendar days.

(3) Prior to moving fo the next level, the grievance shail be
referred to the Association for review and recommendations.

(b)  Should the grievant not be satisfied with the answer received from
the immediate supervisor, the grievant may within nine (9) calendar
days file an appeal to the Fire Chief. The Fire Chief shall have
twenty-one (21) calendar days after receipt of the appeal to review
the matter, investigate and provide a written answer to the appeal,
explaining clearly the decision or proposed action and reasons
thereof. The grievant andfor representative shall have the
opportunity, if desired, to present to the Fire Chief the position
regarding the grievance.

(c) The City and Association may mutually agree to waive steps 1 and
2 and proceed directly to hearing by the Committee when the issue
is one over which the grievant's supervisor or Fire Chief has no
jurisdiction.

{1) If the grievant is not satisfied with the decision of the Fire
Chief, the grievant may within nine (9) calendar days after
receipt of the written reply, file a request for a review of the
Fire Chief's decision to the Grievance Advisory Committee.

(2)  The City and the Association may agree to seek resclution of
the grievance through mediation using the services of the
State Conciliation Service, prior to hearing by the Grievance
Advisory Committee. Time limits for processing of grievance
are automatically extended for so long as mediation is in
process. The fees and expenses of the mediator shall be
paid half by the City and half by the Association,

{3) From the date a grievance, otherwise meeting all criteria for
the filing and processing of a grievance, reaches the Labor
Relations Division, the Gnevance Advisory Commitiee will
attempt to convene within thirty (30) calendar days in order
to hear the grievance.

ag ?

Fanagement IVIOU .'a’13—6f30f16



(4)  The Grievance Advisory Committee shall conduct a hearing
and make a recommendation to the City Manager within
thirty (30) calendar days of their last meeting.

The Grievance Advisory Committee shall be bound by the
language of the MOU, City Administrative Orders,
ordinances, rules and regulations, and department rules and
regulations consistent therewith in considering any issue
properly before them. The Grievance Advisory Committee
shall be expressly confined to the precise issues submitted
and shall have no authority to consider any other issue not
so submitted. The Grievance Advisory Commitiee may not
recommend changes in established wages or benefits, nor
recommend the payment of back wages or benefits to a date
prior to the date of the incident.

(8)  The Grievance Advisory Committee shall be composed of
three members, one selected by the Association, one
selected by the City and one member mutually agreed to by
the parties.

(d}  The City Manager shall review the decision of the Fire Chief and
recommendations of the Grievance Advisory Commitiee and shall
render a written decision to the grievant within twenty-one (21}
calendar days after receipt from the Grievance Advisory
Committee.

(e) Failure of the grievant to file the grievance or an appeal within the
specified time limit for any step of the procedure shall constitute an
abandonment of the grievance.

Failure of the responsible supervisor or official of the City to render
a decision within the specified time limit established by this
procedure shall autematically move the grievance to the next higher
level for action, without action required of the grievant. All time
imits herein may be extended by mutual agreement of the parties.

Fire Management MOU 8/5/13-6/30116 — Pages



This page intentionally left blank.



1.

ARTICLE VI

DUES DEDUCTICN

GENERAL

Except as expressly modified herein, the procedures governing dues
deductions, agency shop, hold harmless obligations, religious and
conscientious objections, and financial reporting requirements, shall be as
provided In Government Code Section 3502.5, as the same may be
amended from time to time.

Any appeal of a termination resuiting from the application of this Secticn
shall be processed in accordance with the provisions of the FMC.

DUES CHECK-OFF

Rules governing dues check-off are set forth in FMC Section 3-620, as the same
may be amended from time {o time.

1.

The City shall deduct the dues or benefit premiums, or both, upon proper
authorization by Association members in the Unit,

If a member in the Unit desires the City to deduct dues or benefit
premiums from the member’s paycheck, a deduction authorization shall be
made upon a Dues Deduction Authorization card.

The service fee shall consist of, and not exceed, the standard initiation
fee, periodic dues, and general assessments of the Association for the
duration of this MOU. The Assaciation shall not require a non-member of
the Association to make any payment to a Political Action Committee, nor
shall the Association include as a part of the service fee any amount to be
used for political purposes.

in the event an employee covered hereunder does not authorize
deduction of either Association dues or a service fee from the employee’s
paycheck and does not make such payment directly to the Association,
the Association shail provide a certification, sighed by the Association
President, to the City of such failure. Prior to such certification, the
Association shall notify the empioyee of its intent to provide certification to
the City, and give the employee an opportunity fo respond within thirty (30)
days. Certification shall be in the form of a letter from the Association to
the City. Such faillure by an employee shall constitute grounds for .
termination by the appointing authority.

A Dues Deduction Authorization card may be revoked by a member in the
Unit, and the dues or benefit deduction canceled, only during the months
of November and December of any year.
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If an Association member in the Unit desires to revoke a dues deduction
authorization card, a dues deduction revocation shall be made upon a
Dues Deduction Revocation card,

Dues Deduction Authorization and Revocation cards are available at the
Finance Department, Payroli Section and the Personnel Services
Department.

Upoen written authorization by a retired member of the Association, the City
shall deduct Association deductions, credit union deductions and benefit
fund deductions from the retirement check of such retired member and
forward such deductions as designated, within 14 days.

C. EXCEPTIONS TO DUES DEDUCTION AUTHORIZATION CARD

1.

The Association member's earnings must be sufficient after other legal
and required deductions are made to cover the amount of the dues
deduction authorized. When a member is a nonpay status for an entire
pay period, no dues deduction shall be made from future earnings to cover
that pay period, nor will the member be required to deposit the amount
which would have been deducted if the member had been in a pay status
during the pay period. In the case of a member who is a nonpay status
during only a part of the pay period and whose salary is insufficient to
cover other legal and required deductions, no dues deduction or depaosit
shall be made.

D. DUES DEDUCTION CHECK

1.

The deduction check covering all such deductions shall be transmitted to:
Fresno City Firefighters Association Local No. 753, 710 R Street, Fresno,
California 93721 or such address as may be provided to the City by the
Association.

The deduction check shall be made in favor of: Fresno City Firefighters
Association Local No. 753, and shalil be tfransmitted no [ater than 14 days
from the date of deduction.
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ARTICLE VII

COMPENSATION AND BENEFITS

A GENERAL

All economic benefits, provided by Council ordinance or formal Council resolution
and not otherwise clearly and explicitly medified or restricted in this MOU, shall
be continued without alteration during the term of this MOU.

A SALARIES AND PENSION CONTRIBUTION
1. Salaries

Effective August 5, 2013 through December 31, 2015, salaries shall be
those reflected in Exhibit |, Table !, attached hereto and incorporated by
reference. Effective January 1, 2016 2844, salaries shall be increased by
two and one-half percent two-percent{2%) (2.5%) as refiected in Exhibit
1, Table I, attached hereto and incorporated by reference.

SALARY - SCHERULE-FOR-FY40-

e EffectiveJune-30,-2009-the-parties-agree-to-deferthe-two-percent
2%)-salarn-increase-for-Fire-Batialion-Chietprevioushscheduled
to-be-received-ondJuly1, 2000, as-aresult-of- the Fire-Deparment's

budgetsavingsof-568.000-nrfissal-year2008.

b—EHective June 30,2009 the-paries—agree—to—defer-any—merit
nereasesfor-BDeputy-Chiefs—as—previeusiy—seheduied to-occur on
theianniversary-date-through-Jure-362040-

e——FEHective July 12009 the salary rangefor Deputy-Chiefs-shall-be

inereased—by—five—percent (5% —from—$11.687to—$12 271 as
reflected—on--Exhibit-lTable-l—although Deputy Chiefs-arenot

eligible-to receive-a-merit-increase-untiJuly 42010 -as-setforth-in
subsection-(b)-above-

SAEARY-SCHEDULE FOR-EY1-

a—Effective July —1—2010—salaries—for—Battalion - Chiefs—shallbe
increased-by-two-percent-(2%)-as-reflected-on-Exhibit - Table H-

b— Effective—January--1,-2011.- salaries—{or-BattalionChiefs-shall-be
increased-by-one-percent-(1%}-as-reflected-on Exhibii-l Table -

e—EHeetiveJanuan-1-2014—the salary range-for-Deputy-Chiefs-shall
be-inereased-by one-percent (1% )from-$12.271 103542394 as
reflected-on-Exhibit-l-Table-Hl
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SALARY SCHEDULE FOR FY12:

a— Efective—duly—1 2041 —salades—for—Battalion GChieis—shall-be
inereased-by-two-percent (2% )-asreflected-on-ExhibitlTable PL

b—FEHective July1,-2011-the-salary-range for Deputy-Ghiefsshall-be
increased—by—two—percent—{2% )} from—3$12.394 6342642 -as
reflected-on-Exhibit-Table- N

c——Efective-at-the-beginning-of-the first-pay period-after ratification-by
the-Unit-and-approval-by-the-City—salariesfor-Battalion-Chiefs-shall
be-decreased-by-three-percent(3%}-as-reflected-on-Exhibit-l-Table
AL

d.- -..-Effective January—1—2012, salaries for-Ballalien—Chiefs shall-be
increased-by-one-percent-L1%)-as+reflected-onExhibit-l-Table V-

e—Efechivedanuary 12042 -the salaryrange for- Deputy-Chiefs-shall
be—increased-by—ohe—percent{(1%)}—from-$12,642--10-312,768-as
reflected-on-ExhibithTable -

SALARY-SCHEDULEFORFY 14

Effective-August-5,-2013salariesfor-Battalion-Chiefsshall-be-increased
by-three percent-B%)-as-reflected-on-Exhibit-—Table- V.

EY10—FEY14  Salarny Schedules—Applicabiliy—e—C0OLA——and
RetirementDROP-Caletations

43— Aoplicabiliby-to-Retirces:

p———EfectiveJuly-1--2000 the-deferred-twopercent-{2%)
base-salanyincrease-shallbe-treated-as-iHt-had-been
paid-ana used--in—retirement-allowance -caleulations
purstant—to—applicable FMC—Sections—3-304—and
3-302-

i——Since—Deputy—Fire—Ghiel—peositiens—are—granted
increases-based-on-Annual-Perormance-Evaluations
and-are-subjectio-performance-reviews—the-highest
of the-Deputy-Fire Chicfs salaries-as-of-July-1"will be
used—in—the—weighied—mean—average—monthly
compensation-formula—teo-determine—the-increase—in
monthh-allowances—forretirces-under-FMC-Section
3-302

H——During—FYA32—-F-3—and R Y14 —adiustments—o—the
monthly—retiremeni- allowances—for—ratirees-shall--be
caleulated pursuantto-FMGc—Sestions—3-301—and-3-
302—but—shail net—mce?perate th&th;e&ﬁercent—{é%#e)
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salarydecrease—neoted-in-SalaryScheduledor FY A4
subsestionb-

r—Since—cost-oH-living-adjustments—were—held-harmless

guFRg—FY 12— Y13 --and—FY1td—as—reflested—ir—ii
above—adjustments to—the- monthlyretirement
allowances-forretirees-shall-be-calculated pursuant-to
FMGC—Sections—3-301—and—3-3024—but—shaill—net
incorporatethe -three—percent {3%}-salary—increase
noted-in-Salarn-Schedulefor FY44 above-

{Z}—Relirement/BROP-between-June-30—2009-and—July-12012

August4.-2013,

b Efective June30—2009,the—deferred two-percent

{2%)-base-salanincrease-shall-be treated-as-i-it-had
beer—paid—and —used—in—retirement —allowance
caleulations-pursuant-to-the-applicable- FMC-Sestions
for—members—wheo-retire—and-separate—from—Gity
Service-orenterDROR:

Ho Dutring— Y42 FY13-—and—FY¥Y14,—salaries—used—to

calculateretirement-benefitsforemployees-who-retire
and-separate—from-Gity serviceor-enter-DROR-shall
notbe-decreased-by-three-percent{3%)--Additionally;
employer-and-employee-retirement-contributions-shall
also-coptinue—to-be-based-on-the-unadjusted-salary
levels:

Since-retirement-and-PDROP—calculations—were-held
harmless—as—reflected—in—0—ii-—salaries—ysed—io
calewate retirement-benefits-for-employees-whoretire
and-separate-from-Giby-service-or-enter DPROR-will-net
incerporate-the-three-percent {3%}-increase noeted-in
Salary-Schedulefor-FY¥14.—All-othersalan increases

between—duly—3+—20H-and-August-4--2043-will-be
included-in-retirement-allowance ealculations-

2. Pension Contribution

The following applies to employee's pension contributions:

a. Effective February 10, 2014, the City shail discontinue te paying

two percent

(2%} of the employee’s share of hisfher employee

pension contribution. Such--adjustrmentto-be-permanent-unti-the
employee—retires—er-separates-from-City service—The-twopereent
(2%}-contribution-towards-the-employee’'s-pension-obligations—shall
be-ineluded-as-compensation-for-purposes-of-pension-caleulations;
but-shall-not-be-used-to-caleulate-any-bepefit-cash-out-of-accrued

leave-balances- |
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b. Effective February 10, 2014, employees in Unit 10 shall make
an additional contribution equal to one percent (1%} of their
pensionable compensation to the City of Fresno Fire and
Police Retirement System, reducing the City normal
contribution by a corresponding amount. In accordance with
Internal Revenue Code Section 414(h){2) and related guidance,
the City shali pick-up and pay the contribution by salary
reduction to the City of Fresno Fire and Police Retirement
System. The employee shall have no option {o receive the 1%
contribution in cash. The 1% contribution paid by the
empioyee will not be credited to an employee’s accumuiated
contrnibution account nor will it be deposited into a member’s
Deferred Retirement Option Program (“DROP”) account.

Applicability-to-Certain DROP-Members—in-lieu-oft-the-payment-of-a
percentage-oHtheemployee s pension-contAbution-as-set-forth-in-2
a—abovethe Gity will continue-to-pay-employees-whe-have-eniered
the-DRORP priorto-Apri1—20H-a-supplemental-payrment-oftwo
percent--{2%)—The—supplemental-paymentwill be—calcuiated—by
uitiplying-twe-percent-{2%)-times-the-employee's base rate-of pay
as-reflected-in-Exhibit-dTable-l-and-payment-shall-be-included-in
the—-employees—biweekly—paycheck—Fhe—supplemental-paynent
shallnot-beconsidered-parof- the employee's—base-pay.—-Fhe
employes's DROP amount will not be affecied -by-—these
supplemental-salarn-payments—Employeas-whe-entered DROP on
orafer-Aprl-1,-2011-will-have-the-two-percent (2%} applied towards

the—employee—share—ot—BbROR—relrerment—eonirbutions—and
deposited-into-the-employee’s BROP-ascount:

e—Applicability to Retirees - Effective Juhy—1- 2040 —adjustments-to
monthiy—retirement allowances for retirees shall be—calsulated

prrsoantte-FMC-bestions-3-364-and-3-302-utilizing the-two-percant
£2%)-City-pension-contribution-paymentas-setforth-in Section B-2-a
of-this-Articleas-compensation-

B Planfor-individual-Redustions:

All members of this Unit agree-that-effective-the-first-pay-pedod-following
GCouncit-approval-of-this-MOU-through-FY2-areduction-to-each-individual
members-pay-shall-occur-as-follows:

a—he-amount-of reduction-{o-a-members-pay-each-fiscal-yearshall
be-$1.480-{366,63—divided-by—15-members-divided by 3 years =
$1-4806-)

For-FY-2010,-the-parties—agree-that the reductiontoa-members
. pay-shall-increase-from-$1.480-10-53;095However—the-additional
amount-of $1.645for FY-2010-will- be-spread-over 26-pay-periods
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pay-period{ollowing-the-date-the agreement-is—signed-{o-provide
theirelectionsunder-AsticleVH-B-3 b

Fhe-partiesagree-ihat changes-io-theirelectionof deductiorsunder
Article VLB --3-binsluding-elected Voluptan Leave Time-days,
may-be-made-retroasctive-by-designation-of-leaves-already-taken-to
a-date-no-ecadiertharnJuly-12008The deductions-shalHake-place
inthe-pay-pereds-noted-inthe-paragraph-above-

b —AMHRRBRe- (1) pay-penod-uper-Sounsil-aporovatetthis Side-LeHer
Agreement—and-the first-pay-perod-ot-each-fiscal-year during-the
term—-of-this-MOU—each-membershall—r—writihg—inform-the-Fire
Department Rayrell-division-that-one—er—more—deduction-shallbe
taken-from-thefollowing-categoriesto-achieve-the-$1.480-reduction:

)——Vehicle-Allowance:
£2)—— BilingualPremium-Ray:
Bi—Unitorm-Allowance.

{4)——Forego—the—dollar—ameuni—egual—to—one—percent—{15%)—of
educationincentive-premium received-by-the-member-

Br—oluntarn-leave time-without pay

(8}—Fire-Battalion-Ghief-may-werk fullorpartial-24-heourshifison
a—voluntarybasis—per-SectionF—of - the—surrent-MOLB—and
choese-to-forego-Rremivm-Ray-in-an—amodnt-eguivaient-to
one—ang-one-hal--(16}times—the hourly rale of-a—Fire
Gaplain's-pay-at F-Step-fereach-heurworked:

H—A—member—wheo—receives—ecompensation—as—set{forh—in
sSestiep—F—3.— Mutual —Aid—Agreements/Overhead
Replacement-Pay-of-the-current-MOU —may-chose-toforege
Preminm-Pay-

B8y—Forege-salary-inerease-fora-determinad-penod-of-time:

9—Redustion-ei-leave-pay-off-alretirement-or-separationfrom
sepdece—-with—the-City during-the term—of-this MOLL—Any
member-cheosing-this—elective—shall—in—wrting—inform-—the

EireDepartment-Rayroll-division—upon-approval-by-Council
ofthis-Side-Letter-Agreement:

C. LIFE INSURANCE AND DISABILITY COVERAGE

The City shall provide Life Insurance and Long Term Disability Insurance for
members of this Unit in the amounts and formulas currently provided.
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D. HEALTH AND WELFARE

The City and the Assaciation agree that the Fresno City Employees Health and
Welfare Trust has the sole authority to determine the benefits that will be
provided during the term of this MOU. The sole responsibility of the City under
this clause is to provide a set dollar amount to be coniributed to the Trust on
behalf of the employees represented by the Association. The-Effective March 1,
2014 the City Gity'scoptribution wili contribute be-eighty-percent {80%})-ef-eight
hundred dollars {$800) toward the premium established by the Fresno City
Employees Health and Welfare Trust Board, and the employee may opt o
contribute the amount necessary to make up the difference of the premium
established by the Fresno City Employees Health and Welfare Trust Board,
through payroll deductions, or accept a reduced coverage amount.

Effective July 1, 2014, the City’s contribution will increase by forty dollars
($40} or the amount of increase in monthly health care premiums,
whichever is less.

Effective July 1, 2015, the City’s contribution will increase by forty-two
dollars ($42) or the amount of increase in monthly health care premiums,
whichever is less.

Should any other represented bargaining unit in the City negotiate a
successor MOU, or extend the period of an MOU, or have terms imposed
resulting in a greater contribution by the City (including maintenance of
percentage confiributions) the City, upon the Association’s regquest, wiil
match that benefit.

The City and the Association shall meet and confer on proposed
modifications to the Health and Welfare Trust; and proposed alternative
health plans. The process may include other represented bargaining units.
it is understood that the continuation of the Side Letter on the Health &
Welfare Trust dated February 24, 2009 shall be included in this process.

The parties alsc agree to work collectively in conjunction with their Board
representatives to research and recommend potential cost-saving measures for
the Health & Welfare Trust, which may include a choice of health program
options based on individual need or preference, including a reduced option
equivalent to the City's premium contribution, a separate rate for single
employees with no dependents, or other flex plan programs; mandatory generic
mail order drug maintenance for employees who require prescription drug
therapy for any period of 90 days or more: or other measures that may be
identified as this work progresses.

E. UNIFORM ALLOWANCE
Employees shall receive 3840 per year as a uniform purchase and maintenance

allowance, and paid in semi-annual installments on the last pay period in
December and June.




F. PREMIUM PAY

1. Working Additional Full or Partial Shifts

(a)

(b)

Consistent with the Superior Court Permanent Injunction issued on
December 10, 1980, the parties agree that employees cccupying
the class of Fire Battalion Chief may work full or parhal 24-hour
shifts on a voluntary basis. If an employee works a full or partial
24-hour shift, In addition to any shift which is a part of the
employee's normal work schedule, the employee shall be paid
premium pay in an amount equivalent to one and one-half (1.5)
times the hourly rate of a Fire Captain’s pay at F Step for each hour
worked for a shift which is at least 4 hours in length. Excluded from
such compensation are the following assignmenis.

{1)  Attendance at staff meetings.

(2)  Appearances at Civil Service hearings.

(3)  Court appearances.

(4)  Appearances at grievance or Skelly hearings.

{5) Administrative duties performed while off duty as defined in
Administrative Manual 101.1 Administrative Assignments, as
may be modified by mutual agreement of the parties.

Excluding those assignments enumerated in Section F., 1. (a),
above, Battalion Chiefs on a 56-hour work schedule may aiso work,
in addition to their normal work schedule and on a voluntary basis,
other duties as assigned in addition to their normal work schedule
to be determined on a case-by-case basis. Compensation shall be
at the premium pay rate prorated on an hour per hour basis.

A Fire Battalion Chief on a 58-hour schedule assigned to a 40-hour
work week schedule for emergency fire suppression duties or other
special assignments on a temporary basis shail be paid at the
applicable base hourly rate for each hour worked in such
assignment in excess of forty (40) hours. Excluded from such
compensation are the following assignments.

(1)  Aftendance at staff meetings.

(2)  Appearances at Civil Service hearings.

(3} Court appearances.

(4) Appearances at grievance or Skelly hearings.

(5o Fire-Incident Holdovers-which-must be at least 2.5-heours-in
leagth:

(5)  Administrative duties performed outside the temporary
assignment as defined in as defined in Administrative
Manual 101.1 Administrative Assignments InstructionNo-
428, as may be modified by mutual agreement of the parties.
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(d) A Fire Battalion Chief permanently assigned to a forly (40) hour
work week shall be entitled to Premium Pay under Section F., 1. (&)
or {b) for working full or partial 24-hours shifts in addition to his/her
normal work schedule. If recalled to be a part of the Incident
Command Team on an emergency basis compensation will be paid
at the applicable forty (40) hour base hourly rate for each hour
worked in such assignment whish—-must-be-atleast25-hours—in

lengih.

2. Education |ncentive

a_g@et#e—danuaw—?—%@%—membem—ﬂﬂembers—whe—have

Ga!#em&%%a%e—%%aﬁshak-a Qhaef—@ﬁleer—Deagﬂaﬂeﬂ—thﬁeugh
the-Commission-on-Professional-Gredentialing—oran-Executive Fire
Officer—GCertificate—through—the—Nationalire—Academy—shall—be
compensated-at-arate—of four percent{4%)-above-the -member's
base-rate-of pay-

b—Efective—Japuary 12008, - members—Members—whe—have
satisfactorih—attaimed —a—Ghiet—Officer—Certificate through—the
California—StateFire-Marshal—a-Chiet-Officer-Designation-through
the Camm+ssn9n on- Preies&;ena#@;edenha mg—er—an—E—xeeu%we—F—we

G@mpensated at-a- rate—ef—elght—pepeeﬂi—eg%}—abeve%&membe%
base-rate-of-pay-

EHectveJanuan—1—2010—members Members who have satisfactorily
attained a Chief Officer Certificate through the California State Fire
Marshal, a Chief Officer Designation through the Commission on
Professional Credentialing, or an Executive Fire Officer Certificate through
the National Fire Academy shall be compensated at a rate of nine percent
{9%) above the member’'s base rate of pay.

THhe parties—agree—that this—one—perceni—education—increase—is
subjectHeo-a-imited-reopenerin-the-eveni-the Fire Depadment dees
not-reahze-a-combined-budget-savings—andlor—+evenue-generation
of-$66-000-duringfiscal-year—2009—in—ene-or-allof-the-following
areas:

P MMR S Qverhead-Reduction

Z—Training-Hours-Revenue-Generation

3}—Sick-Leave Usage Redusction-{excluding-protected-leaves—
Family-sick-Leave, FMEAIGERANotkers Compensation)

Any-revende-generation-orsavings-above-$66.000intheareas
listed-above-shallremain-in-the-Fire-Department Budgst:

d-——~All-compensation-earmed-by-a-memberpursuant-to-education
incentive shall be compensable for felirement purpeses.
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3. Mutual Aid Agreements/Overhead Replacement Pay

Effective July 12007 through—June—30—2008 g Fire—Deputy Chief
temporaribassighed-to-anether-agency through-a-Mutual-Ald-Agreement;
contractor Memorandum-of-Agreement-with-the-State-shall-receive—shift
replacement-pay-ina-mannerconsistent for-pay-for-Batialion-Chiefs-whe
receive-such-lemporan-assignmments:

Effective Juiy 1, 2008, members of this Unit temporarily assigned to
another agency through a Mutual Aid Agreement, contract or
Memorandum of Agreement with the State shall receive overhead
replacement (OHR) pay. OHR pay shall be equai to, but not greater than,
reimbursement to the City of Fresno for wage replacement costs for time
worked beyond the member’s normally scheduled hours.

A member who is assigned to replace a temporarily assigned member
noted in the paragraph above to substitute for the member's normally
scheduled work hours shall receive the OHR pay reimbursed o the City of
Fresno for that time period.

4, Staff Position Assignments

Employees who accept a special administrative staff assignment, as
defined by the Chief or designee shall receive ten percent {10%) of base
pay for the class of Battalion Chief on a monthly basis prorated and paid
to those employees who are assigned to an administrative staff
assignment. This premium pay is pensionable.

The administrative staff assignments will be assigned to a forty (40) hour
work week. No more than two (2) employees will be given such
assignment at any given time, unless the Chief, in consultation with the
Director of Personnel, determines there is a need for an additional special
staff assignment.

An employee who accepts a special administrative staff assignment is
required to do so for a minimum of two years. An employee who leaves
the assignment in less than two years by determination of the Fire Chief,
or who accepts a new position with another agency shall retain the
premium pay already earned but shall not earn any additional pay.

Employees-inthe-special-adminisirative-staff-assignmenis-at the time of
City-approval-of-this—agreement-shall-receive-the-premium-pay—effective
the-pay-peried-staring-June 132014




4, Bilingual Certification Program

The bilingual ceriification program consisis of a City administered
examination process whereby employees may apply for a Summerandfor
Winter bilingual examination, and if certified by the examiner receive
bilingual premium pay for interpreting and translating. Bilingual premium
pay is not pensionable under the first or second tier of the City Fire and
Police Retirement System.

(a) Bilingual certification examinations will be conducted once a year.
During the examination noticing period, examination applications
will be available at the Personnel Services Department, Human
Resources Division and City department personnel units.

(D In order to qualify for the examination, the application must
be received by the Human Resources Division during the
month of November, but no later than the last regular
business day of November.

(3) Bilingual examination application deadlines are not
appealable or grievable.

{b) Bilingual certification examinations are conducted for Cambodian,
Hmong, Laotian, Sign, Spanish, and Vieinamese languages.

(c) Certified employees shall he recertified every five {5) years in
order to maintain certification. The initial recertifications will
be staggered in order to smooth the number of annual
recertification examinations.

(de) The bilingual premium pay rate for certified permanent employees
is fifty one hundred dollars ($58 $100) per month, regardless of
how many languages for which an employee is certified, Effective
July-1:-2008--ihe-rate shall be increased to one hundred dollars

$100)-permonth-

{(nH Certified empioyees may shall interpretftransiate for
departments/ divisions they are not assigned to, provided the
requesting department/division has a demonstrated
customer service related need, and has obtained approval
from the certified employee’s supervisor.

(2) Certified employees shall not refuse to interpret/transiate
while on paid status. Refusal shall result in appropriate
disciplinary action. Certified employees may be assigned to
any incident or investigation requiring their bilingual skills
and may be required to prepare written reports related to the
incident or investigation. The objective of this policy will be
to utilize department resources in the most efficient way
possible.
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G. LEAVES

(3) Except in the event of an emergency, bilingual employees
who are not certified shall not be required to
interpret/translate.

1. Heliday Leave

(a)

Effective February 1, 2014, Batalien-Chiefs employees shall
accrue, at the 56 hour rate, 43 twelve (12) hours per month (this is
equal to six and-one-half (6-58) 24 hour working shifts) as holiday
leave in lieu of the Holidays recognized in FMC Section 3-1186.

{b}—Deputy-Ghiefs-shall-acerue—atthe-56-hourrate13-hours-permeonth

(b)

(d)

as—helidayleave-inlieu—of Holidays-recognized-in-FMG-Section-3-
He-Using the1-5-conversionfactor-this-is-egualHo-8-23-hours-per
month-for40-heuremployees:

If January 1, July 4, November 11 or December 25 falls upon a
Sunday, the Monday following will be observed as the Heliday in
lieu of Sunday.

Employees at the rank of Battalion Chief shall be allowed o draw
vacation and holiday time in any configuration of hours or shifts, by
rank, by departmental seniority subject to the provisions of FMC
Section 3-108.

Employees may request payment for any holiday leave balance.

2. Vacation Leave

(a)

(b)

Employees shall accrue twenty-four (24) hours of vacation leave for
each completed calendar month of employment.—Using—the 1.5
conversion-faster—-this-is-egualito-sixeen-H6)-hours—oieave—per
month—forJorty—{40)-hour—employees— Effective —July-—1,--2010;
employees—shall-assrde—twenty-fourand-onehalft {24-5)-hours—of
vacationleave foreach-completed- calendarmonth-of-employment:
Using—the—+-5—conversion-fastor—thisis—egual-t6-16-33-hours—of
leave-permonth-forforty-(40)-hour-employees—Effective —July—1
2011 —employees-shall-aserue—twenty-five {25} hours—ofvacation
leaveforeach-completed-calendar month-ofemployment—Jsing-the
1-5-conrversiontacter—thisis-eguae-hours-eHeave-per-menth-for
forty-{40)-houremployees- (The accumulation of unused vacation
leave shall not exceed 578 hours, which amounts to vacation
accrued in a two year period of time.)

No employee's vacation accumulation shall cease due to refusal by
the City to grant vacation leave prior to the employee reaching the
vacation accumuiation limit applicable to the employee's position
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and length of service. In the event an employee requests in writing
vacation leave one (1} maonth prior to the month in which the limit
would be reached, and such request is refused, the Fire Chief or
designee shall extend the employee’s accumulation limit for ninety
(20) days during which time the employee shall be scheduled for
vacation leave sufficient to reduce the employee’s balance below
the accumulation limit.

3. Administrative Leave

Battalion Chiefs shall receive 72 hours of administrative leave effective
July 1 of each fiscal year. Upon their employment by the City, newly
appointed employees shall be credited with six (6) hours of administrative
leave for each full calendar month remaining in the fiscal year. Employees
provisionally appointed shall receive six {(6) hours of administrative leave
for each full month of such provisional appointment. Employees may
receive payment during the fiscal year only for the 72 hours of base
administrative leave not taken. Any administrative leave not taken at the
end of the fiscal year shall not carry over to the next fiscal year.

Deputy Chiefs shall receive ninety (90) hours of administrative leave
effective July 1 of each fiscal year. Using-the+-5-conversionfactorthisis
equat-to-sixty {(60)-hours—per—yearfor—40-heur—employees- Upon their
employment by the City, newly appointed Deputy Chiefs shall be credited
with seven and one-half (7.5) hours of administrative leave for each full
calendar month remaining in the fiscal year. Deputy Chiefs provisionally
appointed shall receive seven and one-haif {7.5) hours of administrative
leave for each full month of such provisional appointment. Deputy Chiefs
may receive payment during the fiscal year only for the ninety (20) hours
of base administrative leave not taken. Any administrative leave not taken
at the end of the fiscal year shall not carry over to the next fiscal year.

The Fire Chief may grant up to an additional thirty-two (32) hours
Administrative Leave to Fire Deputy Chiefs and Fire Battalion Chiefs
based on an annual job performance evaluation, as outlined in Article VI,
Section N. The determination by the Fire Chief to grant administrative
leave shall be made at the time the annual performance evaluation is
completed, and credited to the employee the following July 1. The
additional thirty-twoe (32) hours administrative leave shall be credited
during July of the fiscal year in which it must be taken. In determining the
number of additional hours to be awarded, the Fire Chief shall also
consider the employee's extended work hours and attendance.

a. The additional administrative leave granted cannot be cashed in by
employees.
b. Employees not otherwise eligible for administrative leave who are

provisionally appointed to permanent positions in classes eligible
for administrative leave, and new employees, shall not be granted
any part of this administrative leave.
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4. Sick Leave

Employees shall accrue sick leave at the rate of twelve (12) hours for each
completed calendar month of employment, with unlimited accumuiation.
Unless otherwise modified, Administrative Manual 101.2, Constant
Staffing Policy, shall apply as well as the FMC, City administrative orders,
policies, procedures, rules and requlations concerning sick leave usage
and administration. In the event of any conflict, Departmental policies and
Instruction No. 34 shall apply.

5. Compensation for Unused Leave

Employees eligible to receive payment for any unused leave balances
(i.e., holiday, administrative, sick and vacation) shall be compensated for
such accumulated leave balances based on accumulations calculated on
a fifty-six {56) hour (24-hour shift) basis.

6. Family Sick Leave

Employees will be allowed to use up to half of their annual
accumulation of sick leave in accordance with California Labor Code
Section 233. assighed-te-a-forty{40}-hourwerk-schedule-shall-beallowed
up—to—seventy-two- {2} -heurs—ofascerued--sickleave—perfiscalyearfor
Eamih-Sick—l-eave—Firefighiers—assignedto—a—fifty-six-{56)-hourwerk
scheduleshall-be-allowedup-lto-seventy-iwo- {12} hours-ef-accrued-sick
leave-perfiscal-yearfor Family Sick Leave. Family Sick Leave shall be

used only for those purposes defined in the California Labor Code
Section 233.

7. Bereavement Leave

Upon the death of a member of an employee's immediate
family, the employee shall be allowed use of sick leave not to
exceed forty-eight {48} hours. Use of sick leave to attend the
funeral of a person other than a member of the immediate
family may be granted to an employee by the Fire Chief or
designee. The Fire Chief or designee shall notify the Personnel
Director when any employee is granted such leave. Immediate
family, as used in this subsection, shall include parent, spouse
or reqgistered domestic partner, natural or leqailly adopted
child, brother, sister, mother-in-law and father-in-law.

H. DEFERRED RETIREMENT OPTION (DROP)
1. A member of this Unit who enters Deferred Retirement Opfion Plan

(DROP) shall have an amount equal to 50% of the number of the
employee’'s remaining unused sick leave balance credited toward the
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computation of retirement benefits based on a fifty-six (56) hour workweek
as if it were a one-time payment on the base rate of pay in effect at the
time the option is exercised by the employee. Upon entering DROP, the
employee will be required to make a corresponding pension contribution
on this amount.

2. The parties agree to recpen the meet and confer process upon request by
the Association to discuss Retirement Enhancement Options if the City
and Unit 4, Non-Management Police, or Unit 5, Non-Management Fire, or
Unit 9 Management Police, agree to retirement enhancement options. The
development and implementation of such options shall require mutual
agreement by the Association and the City.

E. ATTENDANCE/HEALTH INCENTIVE

At service retirement, employees who have used one hundred sixty-eight {168)
hours or less of sick leave (excluding hours used for Workers' Compensation
benefits, any protected leave — e.g. Family Sick Leave, Family & Medical Leave,
or Bereavement Leave) in the 24 months preceding their date of retirement will
be credited for all unused sick leave in excess of 240 hours at 40% of the
employee's then current base rate of pay, to be used solely to pay premiums for
medical insurance (including COBRA premiums), pursuant to the City’s Health
Reimbursement Arrangement as set forth in Section J below.

J. HEALTH REIMBURSEMENT ARRANGEMENT (HRA)

At separation from permanent employment with the City of Fresno by service
retirement or at disability retirement if the employee is otherwise eligible for
service retirement, the value of the employee's accumulated sick leave shall be
credited to an account for the employee under the Health Reimbursement
Arrangement (HRA). Such "value" shall be determined as follows;

. The number of accumulated sick leave hours in excess of 240
hours at the time of retirement multiplied by 40% of the employee's
then current hourly base rate of pay pursuant to the eligibility
criteria as set forth in the Retirement AttendancefHealth Incentive
provision in Section |, and

. Hourly base rate of pay for 40 hour work week employees shall be
the equivalent of the base monthly salary for an employee as
provided in this MOU, multiplied by twelve (12) months then divided
by 2,080 hours.

. Hourly base rate of pay for 56 hour work week employees shall be
the equivalent of the base monthly salary for an employee as
provided in this MOU, multiplied by twelve (12} months then divided
by 2,912 hours.

At the employer’s option, the The-HRA accounts may shall be book accounts
only — no actual trust account shall be estabhshed for any emp[oyee Each HRA
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book account shall be credited on a monthly basis with a rate of earnings equal
to the vield on the City's Investment Portfolio (provided that such yield is positive)
but not to be below zero.

The HRA accounts shall be used solely to pay premiums for medical insurance
{including COBRA premiums) covering the participant, the participant's spouse
{or surviving spouse in the event of the death of the paricipant), and the
participant's dependents. Once a participant's account under the HRA has been
reduced to $0, no further benefits shall be payable by the HRA. If the participant,
the participant's spouse, and the participant's dependents die before the
participant's account under the HRA has been reduced to $0, no death benefit
- shall be payable to any person by the HRA.

K. JURY DUTY AND COURT APPEARANCES

Jury Duty - With the permission of the Fire Chief or designee, an employee whao
15 required to report for and does report for jury duty may not be required to
report for regular duty prior to jury service if such report is impractical or wouid
cause the employee fo be iate for jury duty. If the employee is required to report
for jury duty on the day following a duty shift, the employee may be released up
to one hour prior to the shift's end, if necessary, to assure timely attendance at
jury duty. Employees in this Unit shall not be required to refund to the City any
mileage reimbursement received as a result of jury duty.

Court Appearances - The payment of Court time/appearances shall be in
accordance with FMC Section 3-109.

L. ABSENT WITH RELIEF {AWR)

1. With the approval of the Fire Chief or designee, an employee may attend
to Association or other personal matters by providing the City an off-duty
employee of like rank to work for such absent employee. The City shall
incur no additional liability due to such replacement nor shall the City
assume any responsibility regarding "pay back" of such time. It shall be
the duty of the employee to arrange for replacement and secure required
approval not less than ten hours in advance of the requested absence. in
cases of tardiness, the ten hour notice requirement will be waived. In the
event of an emergency, the ten hours notice may be waived with approval
of the Fire Chief or designee. Should an employee become ill while
working an AWR, as outlined by Departiment policy, the employee shall
make a diligent attempt to secure a replacement with an AWR, An ill
employee becoming il while working an AWR is eligible to use earned
holiday or vacation leave to replace the AWR. Use of accumulated
vacation and/or holiday leave, when an employee's sick leave is
exhausted, is prohibited unless approved by the Fire Chief. An employee
becoming ill between 2000 and 0800 hours is eligible use earned sick
leave to replace the AWR. Such approval shall not be unreasonably
withheld. An employee requesting approval of an AWR shall submit a
document by which the substitute employee assigns to the City an amount
of the employee's salary equal to the salary which will accrue to the
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requesting employee during the absence. Such assignment shall be
executed by the City solely for that portion of the requesting employee's
shift which the substitute employee fails to work for any reason. In such
event, the failure by the replacement employee to report or remain for duty
shall not result in any loss of compensation to the requesting employee.
No loss of compensation shall occur if the replacement provides a
substitute employee of like rank during the absence. Approved AWR's
shall not be revoked by the City.

No employee shail take an AWR for the purpose of other employment,
self-employment included.

AWR's are governed by Fresno Fire Department Administrative Manual
101.2, Constant Staffing Policy, and may be modified by mutual
agreement of the parties.

M. WORKERS' COMPENSATION

1.

Notwithstanding the provisions of FMC Section 3-118, an employee who
suffers an injuryfilliness in the course and scope of City employment shall
receive 856 100% percent of baserateof-pay the employee’s full wages
or salary in accordance with Labor Code 4850.

@B} Compensation—fer—a—work—related —injury—or—illhess—shall—begin
following-thefrsi-three-3)-days,—orsecond-twenty-four- (24 howr
shif—afterthe-employee—leaves—work—as-gresuit-of the—iniry—or
lness—However—this—waiting—period-—shall-be—waived—and
sempensation-shallbegin-on-the first day ot a-work-related-injury-or
Hness-only-if:

H——theemployee—is--hospitalized—as—an—inpationt—for—atleast
twenty-four{24} hours-or

2 —the-employee—is—absent-from—workfoureen (14 —days—or
More-er;

{3)-—the-employesis-placed-on-light-dutyat-any-time-during-the
first three-{3) - days—orsecond-twenty-four 24-hour shift:

A PRartial days-of-absence-due-to-a—work—related-injury-or-ilness—-incliding

the-day-of injury-or-iflness,—shall-be-at-full-pay-and-shall-net-count-toward
the-exclusion-period—howeverthis-time-shall-be-recorded-as-werk-related
injuryfilness-absence:

3——Abtihe-employee's-option—inthe-event-werkrelatedinjuryliliness-pay-frem

the-City-is-not provided-during-the-first three-{3-days of-absence;-orby-the
second-twenty-feur{24) - hour-shift-due-to-the-workrelated-njuryoriliness;
the—-employee—may-take-sick—leave —vacation,—orhohday-leavefor that
period-




4l the employee opts to use sick-leave—vacation, or holiday-leave for the
first three-{(3)-days—or-by-the-second-bwenty-four-24-hourshit—and-itis
laterdetermined-that workrelated-injurdiliness pay-underparagraph-t-ta)
above—beginning—on-the-first—day—of-a-work—related—injury—orillness—is
appropriate—theJeavetime-shall-berestoredto-the--employee-and—the
employee-s-pay-or-leave-balancewill-be-adjusted-aceordinghy-

2. If the employee is placed on sick leave, vacation, or holiday leave pending
determination as to whether the injury or illness is industrial, and the injury
or illness i1s determined to be industrial, sick leave, vacation, or holiday
leave shall be restored within thity (30) calendar days of such
determination provided that the employee has submitted all necessary
documents relevant to their Workers' Compensation claim, and the
employee placed on work related injury/iliness leave as provided herein.

3. If the employee is placed on sick leave, vacation, or holiday leave pending
determination as to whether the injury or iliness is industrial, and the injury
or iliness is determined not to be industrial, sick leave, vacation, or holiday
leave shall not be restored.

4. Retirement benefits shall not be reduced as a resuit of compensation paid
at the 85 100 percent rate level of compensation established herein.
Changes in contribution by the City and employee shall be in accordance
with the applicable retirement code sections.

5. Taxes shall not be withheld on compensation at the 85 100 percent rate
which is paid due to an injury or illness sustained in the course and scope
of employment with the City. In the event Federal tax regulations are
amended to include compensation received while absent due to injury or
illness suffered in the course and scope of employment as taxable
income, the parties agree to meet and confer over the affect of such
change. The parties agree that such meet and confer is limited to the
provisions of Article VIl, Section M and that it does not constitute a
reopener of the entire MOU.

6. Notwithstanding the provisions of the FMC, for the first sixty (60)
days of absence in any fiscal year, benefits, including but not limited to
holiday leave accumulation and uniform allowance, shall continue to
accrue.
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N.  EMPLOYEE PERFORMANCEERVALUATIONS

+—Salaryinereases-for-empleyees-oosupying-the-class—of-Fire-Deputy-Ghief
m—}hm—@m%sh&}b&gcaﬁed—b&sed—upen—an%&kpeﬁermanee—evaiuanens

ASSOGCIATED ADDITIONAL
PERFORMANGCE -RATING | RERCENTAGE ABNMINISTRATIVE
CATEGORY INGREASE EEAVE-HOURS

UinsatisfactoryiNeeds
Improvement Lera-Rewent—0%) |8

Average Zero-Percent—{08%) |0
Above-Average Three Percent—(3%) [Up-te18
Superior FourRercent—4%) |[24-—32
Quistanding Five-Percent—{8%,) (32

A—Anrual—pedermance —evalbations—shall—be—condusted—prior—io—an
employee’'s—anniversary—date—in-the-current—position—by—the—Fire—Chief;
whilizing-the-Gity-of-Fresne-Reformansce-Evaluation-Form-{Attachment “A"),
with—the—assosiated—percentage increase becoming—effective on—an
employee's—anniversary—date—An—outstanding” rating—must—include—a
justitication-to-the-Gity-Manager-or-desigree-inthe-Commenis—Section-of
the-Perdormance Evaluation Form.

3——An—employee—who—has--been—subjected toformal-disciplinany—action
consisting-of suspension-ordemotioninthetwelve-(12)-months-preceding
theiannual—perdormance—evaluation—will-net-be—eligible—for-a—salary
thereaseregardless-of-the-ratingreceived—Theresulis-of -an-employee’s
arndal-perdormance-evaluation—rating-are—final-and-—are-nol-subject-to-an
appealprocess.

N. SUPPRESSION SERVICE DELIVERY

The City intends for the members of this Unit {o be the management providers of
tfire suppression fo the City of Fresno. This does not preclude instant aid
agreements, reciprocal or non-reciprocal aid agreements, or other interim
measures to accomplish this intent, nor is it intended to restrict the ability of the
City to determine the mission of its Fire Department.

Nothing herein is intended to restrict consultation in good faith with the
Association regarding matiers within the right of the City to determine.
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0. AMERICANS WITH DISABILITIES ACT (ADA), FAMILY MEDICAL LEAVE ACT
(FMLA), CALIFORNIA FAMILY RIGHTS ACT (CFRA) AND WORKPLACE
VIOLENCE

The requirements mandated by these statutes have been established in City
policies (Administrative Order manual and Injury and lliness Prevention Program
handbook} and the Family Medical Leave Act Handbook.

P. NO SMOKING POLICY AND DRUG/ALCOHOL TESTING

No smoking and drug and alcohol testing procedures have been established in
departmental operaticnal policies, and may be modified by mutual agreement of
the parties.

Q. HOURS OF WORK AND SCHEDULES

1. The workweek for the City begins on Monday at 12:01 am. and ends the
following Sunday at midnight. The comparison of houwrs between a 5/8,
9/80 and/or 4/10 with that of a twenty-four (24) hour schedule, or vice
versa, utilizes a conversion factor of 45 1.4.

2. Fach 9/80 work schedule will consist of eight 8-hour shifts, one 8-hour
shift and one day off per 14-day period broken down into two 40-hour per
week Fair Labor Standards Act (FLSA) work weeks. All employees
working a 9/80 work schedule shall have an FLSA work week which
begins four hours after the start time of the day of the week which
constitutes the employee’s alternating day off. This shall be an 8-hour
shift. The work week shall end exacily 168 hours later,

Scheduling of days off is determined by management, but must be on a
Monday or Friday.

3. Workweek schedules are established by the department/divisions based
upon the need to provide service to the public/other city departments.

4. For 5/8, 9/80 and/or 4/10 schedules, position assignments by
classification, staffing levels, workweek schedules, and days off are
determined solely by management, and are subject to change based on
varying workload, the addition of authorized staffing, and department
operational and service needs.

{a) Employees temporarily/permanently assigned {o  perform
administrative tours of duty are assignhed by management to a 5/8,
0/80 or 4/10 workweek schedule, or combination thereof. (Light
duty is not considered a temporary/permanent administrative tour of
duty.}) Based on the needs of the service, an employee’s work
schedule may be modified with at least five calendar days written
notice to the affected employees. In the event of an emergency,
such work schedule may be modified with less notice.
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As determined by the Chief or designee, employees assigned to
assist with Firefighter Recruit Academy or School will be placed on
a 5/8 schedule during this special training period of time.

(b}  The hours for a 5/8 workweek consist of five, eight hour days with
two consecutive days off. The hours for a 4/10 workweek consist of
four, ten hour days with three days off, of which fwo of the days off
will be consecutive. Scheduling of days off is determined by
management.

(c) l.eave requests for all time off are processed utilizing a conversion
factor of -5 1.4.

5. The 2/4 schedule shall be the normal work schedule for employees
on a 56 hour work week. The 2/4 schedule will consist of two 24-hour
worked back to back, with four shifts off {e.g. AABBCCAABBCC). All
transfers and movement of relief personnel in such manner as to
avoid having employees work greater than 72 consecutive hours.

R. DEFUTY FIRE CHIEF STATUS

An employee haolding the position of Fire Deputy Chief who is removed for
reasons other than malfeasance or misconduct may return to a position in the
previous class held. For example, if the Fire Deputy Chief has previously held
status as a Fire Battalion Chief, the employee has return rights to a position in
the class of Fire Batlalion Chief, The Fire Chief or designee has the prerogative
of assigning the former Fire Deputy Chief as necessary for the good of the
service. Time spent in the Fire Deputy Chief position will be considered in
determining seniority in the last previous job class held. No other employee in
this Unit shail be demoted (bumped) to a position in a lower class as a result of
this action.
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ARTICLE VIII

HEADINGS/REFERENCES/CITATIONS

A HEADINGS

MOU article, provision, and paragraph headings (includes exhibits, addendums,
attachments and side letters) contained herein are solely for the purpose of
convenience, and shall not affect the construction or interpretation of any of the
language of this MOU.

B. REFERENCES/CITATIONS

References/citations in this MOU (includes exhibits, addendums, attachments,
and side letters) to any existing federal, state, or city ordinances, rules,
regulations, pcolicies, Administrative Order Manual, Personnel Manual sections
and subsections thereof, Salary Resolution sections and subsection thereof, and
side letters in no way incorporates said references/citations into this MOU, unless
s0 noted.
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ARTICLE IX

SAVING CLAUSE/FULL UNDERSTANDING

A SAVING CLAUSE

In the event any article, section or portion of this MOU should be held invalid and
unenforceable in any court of competent jurisdiction, such decision shall apply
only to the specific article, section or portion thereof specified in the court's
decision, and upon issuance of such a decision, the City and the Association
agree to immediately meet and confer upon a substitute for the invalidated
article, section, or portion thereof.

B. FULL UNDERSTANDING

It is intended that this MOU sets forth the full and entire understanding of the
parties, and any previous understanding or agreements by the parties regarding
all such matters are hereby superseded and terminated in their entirety. With
respect to side letter agreements, any not attached to this MOU are hereby
terminated in their entirety. Those side letier agreements attached to this MOU
shall continue in force subject to the terms and conditions set forth within each
side letter. In the absence of any specified term in any such side letter, they shall
terminate upon the expiration of this MOU. Any side letter agreement entered
into during the term of this MOU shall continue in force subject to the terms and
conditions set forth in the side letter. This paragraph is not intended to prevent
either party from relying on discussions which occurred during the meet and
confer process for the purpose of clarifying the meaning of this MOU,

C. Nothing in this Article shall be interpreted to mean that the parties waive any
nghts under the Meyers-Milias-Brown Act, Government Code Section 3500,
el seq.

o e ]
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ARTICLE X

TERMINATION

This MOU shall be in full force and effect from Jub—-2007 August 5, 2013, through
June-30.-20410 June 30, 2018, subject to Sections A, B., and C. below.

A

This MOU shall be effective coniy after ratification by the members of the
Association, followed by City Council approval and the expiration of the waiting
period for the Mayor’s action provided in Charter sections 605 and 609, and shall
remain in full force and effect through the 30" day of June,-2040 2016.

During the term of this MOU, should either party desire to modify its terms or to
meet and confer as to matters within the scope of representation which are not
addressed in this MOU, the party requesting such madification shall request in
writing to meet and confer on the item(s), which item(s) shall be specified in
writing.

During the term of this MOU, either party may refuse such request by the other fo
meet and confer without explanation if {1) the item is directly considered and
specifically addressed herein; or (2) is directly considered and specifically
addressed in any FMC section, charter section or provision, or resolution section,
which section specifically establishes wages, hours, or other terms and
cenditions of employment; or {3) the specific item was included in an initial
written proposal from the party making the request during the meet and confer
process which led to this MOU. It is further agreed, however, that this Article shall
not prohibif the parties from reguesting to meet and confer on changes to federal
or state statutes referred to or cited in this MOU, in which case the request to
meet and confer shall not be refused.

Fire
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IN WITNESS WHEREOF,
day of

the parties hereto have set their hands this

. 2014,

FOR THE INTERNATIONAL

ASSOCIATION OF FIREFIGHTERS:

FOR THE CITY OF FRESNO:

RICHARD CABRAL
Battalion Chief

THEODORE SEMONICUS
Battalion Chief

FETE FLORES
President, IAFF Local 753

JONATHAN HOL.TZMAN, Esq.
Special Counsel

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

CHERYL CARLSON
Management Analyst |l}

STEVEN SHUBIN
Senior Accountant-Auditor

BURKE DUNPHY, Esq.
Special Counsel

- APPROVED AS TO FORM
CITY ATTORNEY'S OFFICE

Superwsmg ﬂ)bputy City Attorney
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IN WITNESS WHEREQOF, the parties hereto have set their hands this

day of

2014,

FOR THE INTERNATIONAL

ASSOCIATION OF FIREFIGHTERS:

FOR THE CITY OF FRESNO:

RICHARD CABRAL
Battalion Chief

JONATHAN HOLTZMAN, Esq.
Special Counsel

THEODORE SEMONIQUS
Battalion Chief

KENNETH PHILLIPS
Labor Relations Manager

PETE FLORES
President, IAFF Local 753

BY:

LORI NAJERA
Sr. Human Resources Analyst

CHERYL CARLSON
Management Analyst Il

STEVEN SHURIN
Senior Accountant-Auditor

BURKE DUNPHY, Esq.
Special Counsel

APPROVED AS TO FORM
CITY ATTORNEY’'S OFFICE

Supervisingﬂlbeputy City Attorney
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IN WITNESS WHEREQOF, the parties hereto have set their hands this

day of

2014,

FOR THE INTERNATIONAL

ASSOCIATION OF FIREFIGHTERS:

FOR THE CITY OF FRESNO:

RICHARD CABRAL
Battalion Chief

JONATHAN HOLTZMAN, Esq.
Special Counsel

THEODORE SEMONIOUS
Battalion Chief

PETE FLORES
President, IAFF Local 753

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

CHERYL CARLSON
Management Analyst Ili

STEVEN SHUBIN
Senior Accountant-Auditor

BURKE DUNPHY, Esq.
Special Counsel

BY:

APPROVED AS TO FORM
CITY ATTORNEY’S OFFICE

Supewisin%{jDeputy City Attorney

Fire Management MOU 8/5/13-6/30/16

Page 34



TABLE |

Fire Management - Unit 10
Salaries - Effective August 5, 2013

STEP A B C ] E F
Fire Battalion Chief 7888 8284 8697 9131 9587 | 10,066
Fire Deputy Chief (E2 6483 — 112,768
Range)
TABLE 1}
Fire Management - Unit 10
Salaries - Effective February 10, 2014
STEP A B C D E F
Fire Battalicn Chief 7888 8284 8697 9131 _ 9587 | 10,066
Fire Deputy Chief (E2 10,001 | 6483 - 12,768 | 12,160 | 12,768
Range) | 10,502 | 11,028 : 11,580
TABLE I
Fire Management - Unit 10
Salaries - Effective January 1, 2016 (2.5% increase)
STEP A B C D E F
Fire Battalion Chief 8086 8492 8915 9360 9827 | 10,318
Fire Deputy Chief 10,251 10,765 | 11,304 | 11,870 | 12,464 | 13,088
Fire Management MOU 8/5/13--8/30/15 Page 35




1.

IAFF, Local 753, MOU Article VIIH. 1.h Exhibit Il
Special Circumstances

Effective August 5, 2013, there shall be a monthiy cap of three hundred tweive (312) hours of
accumulated Holiday leave for the President, Vice-President, and Secretary/Treasurer for
IAFF, Locai 753. The three hundred twelve (312) hour accrual balance cap for these elected
officer's shall remain for a period of one year after the conclusion of their term of office after
which any excess aver one hundred fifty-six (156) hours shall be cashed out in accordance
with [AFF, Local 753, MOU Articte VH H. 1. h. Employee |D and names subject to this 312
accrual cap maximum for IAFF officers as of August 5, 2013 are;

(5131 - Short, Craig 00092 - Waniess, Kirk 08257 - Sanders |, Royce D
06405 - Flores, Pete

The employee listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the IAFF, Local 753, MOU Article VII H. 1. h. to be implemented on August 5,
2013. This employee shall exhaust holiday hours at the rate of no less than three hundred
twelve {312) hours per fiscal year until this bank of hours is exhausted. If less than 312
holiday hours are taken off in a fisca!l year, the employee will be become subject to the
automatic holiday cashout provisions and be cashed out in accordance with IAFF, Local 7563,
MOU Article VIl H. 1. h. This provision pertains to the below listed employee and is not
applicable to any other employees of JAFF, Local 753.

02624 — Smith, Gerald

The employees listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the IAFF, Local 753, MOU Article VIl H. 1. h. to be implemented August 5, 2013.
In consideration that these empioyees were accruing holiday balances in anticipation of
entering the DROP prograrn and that maintaining these accrued halances is no longer
required for the DROP calculation, these employees shall be afforded an opportunity to
exhaust excess holiday hours. The below employees shall exhaust any holiday excess hours
above 156 cap at the rate of no less than 312 hours per fiscal year (¢r the pro-rated
equivalent based on the individuals excess hours) until the holiday balance is at or below the
156 hour holiday cap threshold, at which time the employee will be subject to the automatic
holiday cashout provisions from that time forward. If less than 312 haliday hours (or pro-rated
equivalent} are taken in a fiscal year, the employee will be become subject to the automatic
holiday cashout provisions and be cashed out in accordance with IAFF, Local 753, MOU
Article VIl H. 1. h. This provision pertains to the below listed employees and is not applicable
to any other employees of IAFF, Local 753. The depariment will monitor leave usage and
notify Payroll when to begin applying MOU Article VIl H. 1. h. Employees Excluded from
lLocal 753, MOU Article VIl H. 1. H at August 5, 2013 are:

04037 — Reitz, Randall 01066 — Webster, Roy
00098 - Young, Gary

Employee 04335 will NOT be subject to the automatic holiday cashout as this employee has
been acting in a U10 Battalion Chief position pending approval to fill the positior on a
permanent basis.

04335 — French, Lawrence

P A4 f/ge///ﬁ'
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AND
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ARTICLE |
PREAMBLE

A PURPOSE

This Memorandum of Understanding, hereinafter MOU, entered into between the
City of Fresno, hereinafter referred to as the City, and Fresno City Firefighters
Association Local 753, International Association of Fire Fighters, AFL-CIO, (Fire
Management - Unit 10} hereinafter referred io as the Association, has as its
purpose: To establish wages, hours, and other terms and conditions of
employment for the members of this Unit.

B. DEFINITIONS

Unless the particular provision or the context otherwise requires, and except to
the extent that a particular word or phrase is otherwise specifically defined in this
MOU, the definitions and provisions contained in Sections 3-101, 3-201, 3-301,
3-401 and 3-603 of the Fresno Municipal Code (hereinafter FMC) shall govern
the construction, meaning, and application of words and phrases used herein.
The definition of each word or phrase shall constitute, to the extent applicable,
the definition of each word or phrase which is derivative from it, or which it is a
derivative, as the case may be.

C. GOVERNING LAWS

The legal relationship between the City and its employees and the City and the
Association is governed by Chapter 10 of Division 4 of Title | of the Government
Code (Section 3500 et seq., commonly known as the Meyers-Milias-Brown Act),
applicable provisions of the Public Employment Relations Board (PERB),
Chapter 4 of Part 7 of Division 2 of the California Labor Code (Sections 1960,
1961, 1962, and 1963}, as may be amended from time to time and Article 19 of
Chapter 2 of the FMC. In the event of any conflict between said laws and this
MOU, or in the event of conflicts in interpretation, said laws shall govern.
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ARTICLE I
EMPLOYEE RIGHTS

A GENERAL

The rights of employees, except as expressly modified herein, are as set forth in
FMC Section 3-604. Execution of this MOU by the Association shall not be
deemed a waiver of any Association or employee right uniess the right is clearly
or explicitly modified or restricted herein.

B. EMPLOYEE RESPONSIBILITIES

All employees in the Fire Management Unit, hereinafter Unit, acknowledge that
the City shall consider the positions and proposals of the Association as the meet
and confer positions and proposais of all employees, individually and collectively,
in said Unit.

C. NONDISCRIMINATION

The provisions of this MOU shall apply equaily to and be exercised by, all
employees consistent with state and federal nondiscrimination statutes. City
practices and policies will be consistent with the requirements mandated by
applicable federal and state nondiscrimination statutes.
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ARTICLE Il
CiTY RIGHTS

A GENERAL

1. The rights of the City include those rights enumerated in FMC Section 3-
605, as the same may be amended from time to time.

2. All other rights formerly or presently enjoyed by or vested in the City on
the effective date of this MOU and not mentioned in paragraph 1 are
retained by and reserved to the City unless explicitly waived by the City by
resolution of the Council or by Council approved MOU,

3. Nothing in this MOU shall be construed as delegating to others the
authority conferred by law on the City, or in any way abridging or reducing
such authonty.

4, This MCOU is not intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.

5. This MOU shall be construed as requiring the City to follow its provisions
in the exercise of the authority conferred upon the City by law, except that
this clause shall not be deemed 1o be a grant of authority to sue any
person, including the Association, not otherwise existing.

Page 3
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ARTICLE IV
RECOGNITION

A. ASSOCIATION RECOGNITION

The City acknowledges the Asscciation as the recognized employee crganization
representing the Unit, and therefore, shall meet and confer in good faith
promptly upon request by the Association and continue for a reasonable period
of time in order to exchange freely information, opinions, and proposals, and to
endeavor 1o reach agreement on a successor MOU * * * In order that the meet
and confer process includes adequate time for full consideration of the proposals
of both parties and for the resclution of any impasse * * *. MOU negotiations
may be initiated at the request of either party as early as six {6} months
preceding expiration of the MOU, but in any case, shall commence no later
than four (4) months preceding expiration of the MOU.

B. RECOGNITION OF UNIT DESCRIPTION

The Fire Management Unit consists of all employees holding a permanent
position, as defined in FMC Section 3-202(p)(4), in one of the following classes,
as such Unit may be modified from time to time pursuant to the provisions of the
FMC:

Fire Battalion Chief
Fire Deputy Chief

C. CITY RECOGNITION

The Association recognizes the City Manager of the City, or such other person as
may be designated in wriling, as the designated representative of the City
pursuant to FMC Section 3-615, and shall meet and confer in good faith promptly
upon request by the City and continue for a reasonable period of time in order to
exchange freely information, opinions, and proposals * * .

D. RECOGNITION GF MUTUAL OBLIGATION

The Association and the City recognize and acknowledge their mutual obligation
and responsibility to effectuate the purposes set forth in, and to adhere to the
conditions and clauses set forth in this MOU.

E. INFORMATION TO ASSOCIATION

1. The City shall provide tc the Association:

{a}  Changes to the Salary Resolution.
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(b) Changes to Job Specifications for classes in this Unit.

{c) Changes to the Administrative Order Manual that affect employees
in this Unit.

(d)  Changes to the Fire Depariment organizational structure that affect
employees in this Unit.

{e)  Additions or deletions of classes that affect this Unit.
2. The Fire Department shall provide:

(a) Copies of written departmental policies, rules and regulations prior
to implementation, on matters which directly affect employees in
this Unit, except in an urgent situation, in which case the City shall
discuss the issue with the Association as scon as possible
thereafter.

(s} An opportunity to discuss matters of interest to employees in this
Unit, directly with the Association or through committees or
advisory bodies created for that purpose.

F. LOCKOUT AND STRIKE

1. No lockout of employees shall be instituted by the City during the term of
this MOU.

2. Nothing contained in this section is intended to waive or infringe upon any
rights guaranteed to any party or entity under the Meyers-Milias-Brown Act
{(MMBA), Government Code §§ 3500, et seq., or any other applicable
State or Federal law,

3. Participation by an employee in an unlawful strike or work stoppage shall
subject the employee to disciplinary action, up to and including removal
from City service. Participation by an employee in a lawful strike or work
stoppage Is governed by Labor Code Secfion 1862.

G. UNILATERAL ACTION

In the event the meet and confer process for a successor MOU results in an
impasse, as defined in the FMC, the City shall not take unilateral action regarding
wages, hours, and other terms and conditions of employment prior to the
completion of the impasse procedures cutlined in the FMC.
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ARTICLE V
SCOPE OF REPRESENTATION

A, GENERAL

"Scope of representation” shall be as defined in FMC Section 3-603 (w), as
follows:

"Scope of representation” means all matters relating to employer-
employee reiations, including, but not limited to, wages, hours, and
other terms and conditions of employment. Employee rights, as set
forth in FMC Section 3-804, and City rights as set forth in FMC
Section 3-605(a)}, are excluded from the scope of representation.

B. GRIEVANCE PROCEDURE

1. A grievance is a dispute concerning the interpretation or application of any
existing City rule or regulation governing personnel practices or working
conditions, including this MOU. A grievance involves the claimed
misapplication or misinterpretation of a rule or regulation relating to an
existing right or duty; it does not relate to the establishment or abolition of
a right or duty. This procedure shall not apply to any dispute for which
there is another established resolution procedure, including but not limited
to, appeal to the Civil Service Board, Retirement Board, or unfair
employer-employee relations charge fact-finding procedure.

2. A written grievance must set forth the ruie or regulation claimed to have
been violated, describe the specific incident or circumstances of the
alleged violation, and specify the remedy sought. Any dispute between the
parties as to the grievability of an issue or as to whether the requirements
of this procedure have been met shall be presented fo the Grievance
Adwisory Committee. The Committee shall rule on the dispute before
proceeding with the hearing.

3. The Association may represent employees covered by this MOU on a
grievance under the grievance procedure.

4. An Association Officer designated by the Association in writing shall be
excused from regular duties without loss of compensation for such time as
1s necessary to attend and represent the grievant at a grievance hearing,
beginning at the first level of supervision.

5. The procedure and sequence in filing and processing a grievance shall be
as follows:
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{a)  The grievant and/or Association representative shall discuss the
grievance with the grievant's immediaie supervisor before a written
grievance may be filed.

(1) !if the grievance is not setfled through this discussion, it
gither may be discussed with the next higher supervisor or a
written grievance may be filed with the grievant’s immediate
supervisor. A written grievance must be filed within twenty-
one (21) calendar days from the time the grievant becomes
aware or should have become aware of the issue or incident
giving rise to the problem.

(2) Upon receipt of a wniten grievance, the immediate
supervisor shall give the grievant a written reply within nine
(9) calendar days.

(3) Prior to moving fo the next level, the grievance shall be
referred to the Association for review and recommendations.

{b) Should the grievant not be satisfied with the answer received from
the immediate supervisor, the grievant may within nine (9) calendar
days file an appeal to the Fire Chief. The Fire Chief shall have
twenty-one (21) calendar days after receipt of the appeal to review
the matter, investigate and provide a written answer to the appeal,
explaining clearly the decision or proposed action and reascns
thereof. The gnievant and/or representative shall have the
opportunity, if desired, to present to the Fire Chief the position
regarding the grievance.

{c) The City and Association may mutually agree to waive steps 1 and
2 and proceed directly to hearing by the Committee when the issue
is one over which the grievant's supervisor or Fire Chief has no
jurisdiction.

(1) If the grievant is not satisfied with the decision of the Fire
Chief, the grievant may within nine (9} calendar days afier
receipt of the written reply, file a request for a review of the
Fire Chief's decision to the Grievance Advisory Commitiee.

(2)  The City and the Association may agree to seek resolution of
the grievance through mediation using the services of the
State Conciliation Service, prior to hearing by the Grievance
Advisory Committee. Time limits for processing of grievance
are automatically extended for so iong as mediation is in
process. The fees and expenses of the mediator shali be
paid half by the City and half by the Association.

(3) From the date a grievance, ctherwise meeting all criteria for
the filing and processing of a grievance, reaches the Labor
Relations Division, the Grievance Advisory Commitiee will
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attermpt to convene within thirty (30) calendar days in order
to hear the grievance.

(4)  The Grievance Advisory Committee shall conduct a hearing
and make a recommendation to the Cily Manager within
thirty (30) calendar days of their last meeting.

The Grievance Advisory Committee shal! be bound by the
language of the MOU, City Administrative Orders,
ordinances, rules and reguiations, and department rules and
regulations consistent therewith in considering any issue
properly before them. The Grievance Advisory Committee
shall be expressly confined to the precise issues submitted
and shall have no authority to consider any other issue not
so submitted. The Grievance Advisory Committee may not
recommend changes in established wages or benefits, nor
recommend the payment of back wages or benefits to a date
prior to the date of the incident.

{6)  The Grievance Advisory Committee shall be composed of
three members, one selected by the Association, one
selected by the City and one member mutually agreed to by
the parties.

(dy The City Manager shall review the decision of the Fire Chief and
recommendations of the Grievance Advisory Committee and shall
render a written decision to the grievant within twenty-one (21)
calendar days after receipt from the Grievance Advisory
Committee.

(e)  Failure of the grievant to file the grievance or an appeal within the
specified time limit for any step of the procedure shall constitute an
abandonment of the grievance.

Failure of the responsible supervisor or official of the City to render
a decision within the specified time limit estabiished by this
procedure shall automatically move the grievance to the next higher
level for action, without action required of the grievant. All time
limits herein may be extended by mutual agreement of the parties.
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ARTICLE VI
DUES DEDUCTION

A. GENERAL
1. Except as expressly modified herein, the procedures governing dues
deductions, agency shop, hold harmless obligations, religious and
conscientious objections, and financial reporting requirements, shall be as
provided in Government Code Section 3502.5, as the same may be
amended from time to time,
2. Any appeal of a termination resulting from the application of this Section
shall be processed in accordance with the provisions of the FMC.
B. DUES CHECK-OFF

Rules governing dues check-off are set forth in FMC Section 3-620, as the same
may be amended from time to time.

1.

The City shall deduct the dues or benefit premiums, or both, upon proper
authorization by Association members in the Unit.

If a member in the Unit desires the City to deduct dues or benefit
premiums frcm the member's paycheck, a deduction authorization shall be
made upon a Dues Deduction Authorization card,

The service fee shall consist of, and not exceed, the standard initiation
fee, periodic dues, and general assessments of the Association for the
duration of this MOU. The Association shail not require a non-member of
the Association to make any payment ta a Political Action Committee, nor
shall the Association include as a part of the service fee any amount to be
used for political purposes.

In the event an employee covered hereunder does not authorize
deduction of either Association dues or a service fee from the employee’s
paycheck and does not make such payment directly to the Association,
the Association shall provide a certification, signed by the Association
President, to the City of such failure. Prior to such certification, the
Association shall notify the employee of its intent {o provide certification to
the City, and give the employee an opportunity to respond within thirty {(30)
days. Certification shall be in the form of a letter from the Association to
the City. Such failure by an employee shall constfitute grounds for
termination by the appointing authority.

A Dues Deduction Authorization card may be revoked by & member in the
Unit, and the dues or benefit deduction canceled. only during the months
of November and December of any year.




If an Association member in the Unit desires o revoke a dues deduction
authorization card, a dues deduction revocation shall be made upon a
Dues Deduction Revocation card.

Dues Deduction Authorization and Revocation cards are available at the
Finance Department, Payroll Section and the Personnel Services
Department.

6. Upen written authorization by a retired member of the Association, the City
shall deduct Association deductions, credit union deductions and benefit
fund deductions from the retirement check of such retired member and
forward such deductions as designated, within 14 days.

C. EXCEPTIONS TO DUES BEDUCTICN AUTHORIZATION CARD

1. The Association member's earnings must be sufficient after other legal
and required deductions are made to cover the amount of the dues
deduction authorized. When a member is a nonpay status for an entire
pay period, no dues deduction shall be made from future earnings te cover
that pay period, nor will the member be required to deposit the amount
which would have been deducted if the member had been in a pay status
during the pay period. In the case of a member who is a nonpay status
during only a part of the pay period and whose salary is insufficient to
cover other legal and required deductions, no dues deduction or deposit
shall be made.

D. DUES DEDUCTION CHECK

1. The deduction check covering all such deductions shall be transmitted {o:
Fresno City Firefighters Association Local No. 753, 710 R Street, Fresno,
California 93721 or such address as may be provided to the City by the
Association.

2. The deduction check shall be made in favor of. Fresno City Firefighters
Association Local No. 753, and shall be transmitted no later than 14 days
from the date of deduction.
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ARTICLE Vil
COMPENSATION AND BENEFITS

A. GENERAL

All economic benefits, provided by Council ordinance or formal Council resolution
and not otherwise clearly and explicitly modified or restricted in this MOU, shall
be continued without alteration during the term of this MOU.

B. SALARIES AND PENSION CONTRIBUTION

1. Salaries

Effective August 5, 2013 through December 31, 2015, salaries shall be
those reflected in Exhibit i, Table |, attached hereto and incorporated by
reference. Effective January 1, 2016 * * * salaries shall be increased by
two and one-half percent * * *(2.5%) as reflected in Exhibit I, Table Il
attached hereto and incorporated by reference.

8§ deleted

2. Pension Coniribution

The following applies to employee’s pension contributions:

a. Effective February 108, 2014, the City shail discontinue * * *
paying two percent {2%) of the employee’s share of his/her
employee pension contribution. * * *

b. Effective February 10, 2014, employees in Unit 10 shall make
an additional contribution equal to one percent {1%) of their
pensionable compensation to the City of Fresno Fire and
Police Retirement System, reducing the City normal
contribution by a corresponding amount. In accordance with
Internal Revenue Code Section 414(h)(2) and related guidance,
the City shall pick-up and pay the contribution by salary
reduction to the City of Fresno Fire and Police Retirement
System. The employee shall have no option to receive the 1%
contribution in cash. The 1% contribution paid by the
employee will not be credited to an employee’s accumulated
contribution account nor will it be deposited intc a member’s
Deferred Retirement Option Program {*“DROP”') account.

§§ deleted
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C. LIFE INSURANCE AND DISABILITY COVERAGE

The City shall provide Life Insurance and Long Term Disabihty Insurance for
members of this Unit in the amounts and formulas currently provided.

D. HEALTH AND WELFARE

The City and the Association agree that the Fresno City Employees Health and
Welfare Trust has the sole authority to determine the benefits that will be
provided during the term of this MOU. The sole responsibility of the City under
this clause is to provide a set dollar amount to be contributed to the Trust on
behalf of the employees represented by the Association. * * * Effective March 1,
2014, the City * * * will contribute * * * eight hundred dollars ($800) toward
the premium established by the Fresno City Employees Health and Welfare Trust
Board, and the employee may opt to contribuie the amount necessary o make
up the difference of the premium established by the Fresno City Employees
Health and Welfare Trust Board, through payroll deductions, or accept a reduced
coverage amount.

Effective July 1, 2014, the City’s contribution will increase by forty dollars
($40) or the amount of increase in monthly health care premiums,
whichever is iess.

Effective July 1, 2015, the City’s contribution will increase by forty-two
dollars {$42) or the amount of increase in monthly health care premiums,
whichever is less.

Should any other represented bargaining unit in the City negotiate a
successor MQU, or extend the period of an MOU, or have terms imposed
resulting in a greater contribution by the City (including maintenance of
percentage confributions) the City, upon the Association’s request, will
match that benefit.

The City and the Association shall meet and confer on proposed
modifications to the Health and Welfare Trust; and proposed alternative
health plans. The process may include other represented bargaining units.
It is understood that the continuation of the Side Letter on the Health &
Welfare Trust dated February 24, 2009 shali be included in this process.

The parties also agree to work collectively in conjunction with their Board
representatives to research and recommend potential cost-saving measures for
the Healih & Welfare Trust, which may include a choice of health program
options based on individual need or preference, including a reduced option
equivalent to the City's premium contribution, a separate rate for single
employees with no dependents, or other flex plan programs, mandatory generic
mail order drug maintenance for employees who require prescription drug
therapy for any period of 90 days or more; or other measures that may be
identified as this work progresses.
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E. UNIFORM ALLOWANCE

Employees shall receive $840 per year as a uniform purchase and maintenance
aliowance, and paid in semi-annual instaliments on the last pay period in
December and June.

F. PREMIUM PAY
1. Working Additional Full or Partial Shifts

{a) Consistent with the Superior Court Permanent Injunction issued on
December 10, 1980, the parties agree that employees occupying
the class of Fire Battalion Chief may work full or partial 24-hour
shifts on a voluntary basis. If an employee works a full or partial
24-hour shift, in addition to any shift which is a part of the
employee's normal work schedule, the employee shall be paid
premium pay in an amount equivalent to one and one-half (1.5)
times the hourly rate of a Fire Captain’s pay at F Step for each hour
worked for a shift which is at least 4 hours in length. Excluded from
such compensation are the following assignments.

(1) Attendance at staff meetings.

(2)  Appearances at Civil Service hearings.

(3)  Court appearances.

(4) Appearances at grievance or Skelly hearings.

(5)  Administrative duties performed while off duty as defined in
Administrative Manual 101.7 Administrative Assignments, as
may be madified by mutual agreement of the parties.

{b) Excluding those assignments enumerated in Section F., 1. (a),
above, Battalion Chiefs on a 56-hour work schedule may also work,
in addition to their normal work schedule and on a voluntary basis,
other duties as assigned in addition to their normal work schedule
to be determined on a case-by-case basis. Compensation shall be
at the premium pay rate prorated on an hour per hour basis.

(c) A Fire Battalion Chief on a 56-hour schedule assigned o a 40-hour
work week schedule for emergency fire suppression duties or cther
special assignments on a temporary basis shall be paid at the
applicable base hourly rate for each hour worked in such
assignment in excess of forty {40) hours. Excluded from such
compensation are the following assignments.

{1)  Attendance at staff meetings.

{2)  Appearances at Civil Service hearings.

(3)  Court appearances.

(4)  Appearances at grievance or Skelly hearings.

§ deleted

(5)  Administrative duties performed outside the temporary
' assignment as defined in as defined in Administrative




Manual 101.1 Administrative Assignments ™ * ¥, as may
be modified by mutual agreement of the parties.

(d) A Fire Battalion Chief permanently assigned to a forty (40) hour
work week shall be entitled to Premium Pay under Section F., 1. {a)
or (b) for working full or partial 24-hours shifts in addition to his/her
ncrmal work schedule. If recalled to be a part of the incident
Command Team on an emergency basis compensation will be paid
at the applicable forty {40} hour base hourly rate for each hour
worked in such assignment * * *.

2. Education Incentive

8§ deleted

* 7 * Members who have satisfactorily attained a Chief Officer Certificate
through the California State Fire Marshal, a Chief Officer Designation
through the Commission on Professional Credentialing, or an Executive
Fire Officer Cerificate through the National Fire Academy shall be
compensated at a rate of nine percent (9%) above the member's base
rate of pay.

§§ deleted

3. Mutual Aid Agreements/Overhead Replacement Pay

§ deleted

Effective July 1, 2008, members of this Unit temporarily assigned to
another agency through a Mutual Aid Agreement, contract or
Memorandum of Agreement with the State shall receive overhead
replacement (OHR) pay. OHR pay shall be equal to, but not greater than,
reimbursement to the City of Fresno for wage replacement costs for time
worked beyond the member’'s normally scheduled hours.

A member who is assigned to replace a temporarily assigned member
noted in the paragraph above to substitute for the member's normally
scheduted work hours shall receive the OHR pay reimbursed to the City of
Fresno for that time period.

4. otaff Pasition Assignments

Employees who accept a special administrative staff assignment, as
defined by the Chief or designee shall receive ten percent (10%) of base
pay for the class of Battalion Chief on a monthly basis prorated and paid
to those employees who are assigned to an administrative staff
assignment. This premium pay is pensicnable.

The administrative staff assignments will be assigned to a forty (40) hour
work week. No more than two (2} empioyees will be given such
assignment at any given time, unless the Chief, in consultation with the
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Director of Personnel, determines there is a need for an additional special
staff assignment.

An employee who accepts a special administrative staff assignment is
required to do so for a minimum of two years. An employee who leaves
the assignment in less than two years by determination of the Fire Chief,
or who accepts a new position with another agency shall retain the
premium pay already eamed but shall not earn any additional pay.

& deleted

5. Bilingual Certification Program

The bilingual certification program consists of a City administered
examination process whereby employees may apply for a * * * Winter
bilingual examination, and if certified by the examiner receive bilingual
premium pay for interpreting and translating. Bilingual premium pay is not
pensionable under the first or second tier of the City Fire and Police
Retirement System.

(a) Bilingual certification examinations will be conducted once a year.
During the examination noticing period, examination applications
will be available at the Personnel Services Department, Human
Resources Division and City department personnel units.

(1) In order to qualify for the examination, the application must
be received by the Human Resources Division during the
month of November, but no later than the last regular
business day of November.

{3}  Bilingual examination applicalion deadlines are not
appealable or grievable.

(b) Bilingual certification examinations are conducted for Cambodian,
Hmong, Laotian, Sign, Spanish, and Vietnamese languages.

(c) Certified employees shall be recertified every five (5} years in
order to maintain certification. The initial recertifications will
be staggered in order to smooth the number of annual
recertification examinations.

{d)  The bilingual premium pay rate for certified permanent employees
is * * * one hundred dollars {* * * $100) per month, regardless of
how many languages for which an employee is certified. ** *

{(1)  Cerliflied employees * * * shall interpret/translate for
departments/ divisions they are not assigned to, provided the
requesting depariment/division has a demonstrated
customer service related need, and has obtained approval
irom the certified employee’s supervisor,

Fire Management MOU 8/5/13-6/3016 - | Page 15



G.

LEAVES

(2}  Certified employees shall not refuse tc interpret/transiate
while on paid status. Refusal shall result in appropriate
disciplinary action. Certified employees may be assigned to
any incident or investigation requiring their bilingual skills
and may be required to prepare written reports related to the
incident or investigation. The objective of this policy will be
to utiize depariment resources in the most efficient way
possible.

(3) Except in the event of an emergency, bilingual employees
who are not certified shall not be required to
interpret/transiate.

1. Holiday Leave

(a)

(b)

(d)

Effective February 1, 2014, * * * employees shall accrue, at the
56 hour rate,

** " twelve (12) hours per month (this is equal to six * * * (6" * *) 24
hour working shifts) as holiday leave in lieu of the Holidays
recognized in FMC Section 3-116.

§ deleted

If January 1, July 4, November 11 or December 25 falls upon a
Sunday, the Monday following will be observed as the Holiday in
lieu of Sunday.

Employees at the rank of Battalion Chief shall be aliowed to draw
vacation and holiday time in any configuration of hours or shifts, by
rank, by departmental seniority subject to the provisions of FMC
Section 3-108.

Employees may request payment for any holiday ieave balance.

2. Vacation Leave

(a)

(b)

Employees shall accrue twenty-four (24} hours of vacation leave for
each completed calendar month of employment * * * (The
accumulation of unused vacation leave shall not exceed 576 hours,
which amounts to vacation accrued in a two year period of time.)

No employee’s vacation accumulation shall cease due to refusal by
the City to grant vacation leave prior to the employee reaching the
vacation accumulation limit applicable to the employee’s position
and length of service. In the event an employee requests in writing
vacation leave one (1) month prior to the month in which the imit
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would be reached, and such request is refused, the Fire Chief or
designee shall extend the employee's accumulation limit for ninety
(90) days during which time the employee shall be scheduled for
vacation leave sufficient to reduce the employee's balance below
the accumulation [imit.

3. Administrative Leave

Battalion Chiefs shall receive 72 hours of administrative leave effective
July 1 of each fiscal year. Upon their employment by the City, newly
appointed emplaoyees shall be credited with six (8) hours of administrative
leave for each full calendar month remaining in the fiscal year. Employees
provisicnally appointed shall receive six (6) hours of administrative leave
for each full month of such provisional appointment. Employees may
receive payment during the fiscal year only for the 72 hours of base
administrative leave not taken. Any administrative leave not taken at the
end of the fiscal year shall not carry over to the next fiscal year.

Deputy Chiefs shall receive ninety (90) hours of administrative leave
effective July 1 of each fiscal year. * * *. Upon their employment by the
City, newly appointed Deputy Chiefs shall be credited with seven and one-
half (7.5) hours of administrative leave for each full calendar month
remaining In the fiscal year. Deputy Chiefs provisionally appointed shall
receive seven and one-half (7.5) hours of administrative leave for each full
manth of such provisional appointment. Deputy Chiefs may receive
payment during the fiscal year only for the ninety (90) hours of base
administrative leave not taken. Any administrative leave not taken at the
end of the fiscal year shall not carry over to the next fiscal year.

The Fire Chief may grant up to an additional thirty-two (32) hours
Administrative Leave to Fire Deputy Chiefs and Fire Battalion Chiefs
based on an annual job performance evaluation, as outlined in Article VI,
Section N. The determination by the Fire Chief to grant administrative
leave shall be made at the time the annual performance evaluation is
completed, and credited to the employee the following July 1% The
additional thirty-two (32) hours administrative leave shall be credited
during July of the fiscal year in which it must be taken. In determining the
number of additional hours to be awaided, the Fire Chief shall also
consider the employee's extended work hours and attendance.

a. The additional administrative leave granted cannot be cashed in by
employees.
b. Employees not otherwise eligible for administrative leave who are

provisionally appointed to permanent positions in classes eligible
for administrative leave, and new employees, shall not be granted
any part of this administrative leave.




Sick Leave

Employees shall accrue sick leave at the rate of twelve (12) hours for each
completed calendar month of employment, with unlimited accumulation.
Unless otherwise modified, Administrative Manual 101.2, Constant
Staffing Policy, shall apply as well as the FMC, City administrative orders,
policies, procedures, rules and regulations concerning sick leave usage
and administration. In the event of any conflict, Departmental policies and
Instruction No. 34 shall apply.

Compensation for Unused Leave

Employees eligible to receive payment for any unused leave balances
(i.e.. holiday, administrative, sick and vacation} shall be compensated for
such accumulated leave balances based on accumulations calculated on
a fifty-six (56) hour (24-hour shift) basis.

Family Sick Leave

Employees will be allowed to use up to half of their annual
accumulation of sick leave in accordance with California Labor Code
Section 233. ¥ * * Family Sick Leave. Family Sick Leave shall be used
only for those purposes defined in the California Labor Code Section 233.

Bereavement Leave

Upon the death of a member of an employee’s immediate family, the
employee shall be allowed use of sick ieave not to exceed forty-eight
(48) hours. Use of sick leave to attend the funeral of a person other
than a member of the immediate family may be granted to an
employee by the Fire Chief or designee. The Fire Chief or designee
shall notify the Personnel Director when any employee is granted
such leave. Immediate family, as used in this subsection, shall
include parent, spouse or registered domestic partner, natural or
legally adopted chiid, brother, sister, mother-in-law and father-in-law.

H. DEFERRED RETIREMENT OPTION {(DROP)

1.

A member of this Unit who enters Deferred Retirement Option Plan
(DROP} shall have an amount equal to 50% of the number of the
employee's remaining unused sick leave balance credited toward the
computation of retirement benefits based on a fifty-six (58) hour workweek
as If it were a one-time payment on the base rate of pay in effect at the
time the option is exercised by the empioyee. Upon entering DROP, the
employee will be required to make a corresponding pension contribution
on this amount.

The parties agree o reopen the meet and confer process upon request by
the Association fo discuss Retirement Enhancement Options if the City
and Unit 4, Non-Management Police, or Unit 5, Non-Management Fire, or




Unit 9 Management Police, agree to retirement enhancement options. The
development and implementation of such options shall require mutual
agreement by the Association and the City.

l. ATTENDANCE/HEALTH INCENTIVE

At service retirement, employees who have used one hundred sixty-eight (168)
hours or less of sick leave (excluding hours used for Workers' Compensation
benefits, any protected leave — e.g. Family Sick Leave, Family & Medical Leave,
or Bereavement Leave) in the 24 months preceding their date of retirement will
be credited for all unused sick leave in excess of 240 hours at 40% of the
employee’s then current base rate of pay, to be used solely to pay premiums for
medical insurance (including COBRA premiums), pursuant to the City's Health
Reimbursement Arrangement as set forth in Section J below.

J, HEALTH REIMBURSEMENT ARRANGEMENT (HRA)

At separation from permanent employment with the City of Fresno by service
retirement or at disability retirement if the employee is otherwise eligible for
service retirement, the value of the employee's accumulated sick leave shall be
credited to an account for the employee under the Health Reimbursement
Arrangement (HRA). Such "value" shall be determined as follows:

. The number of accumulated sick leave hours in excess of 240
hours at the time of retirement multiplied by 40% of the employee's
then current hourly base rate of pay pursuant to the eligibility
criteria as set forth in the Retirement Attendance/Health Incentive
provision in Section |, and

. Hourly base rate of pay for 40 hour work week empioyees shall be
the equivalent of the base monthly salary for an employee as
provided in this MOU, multiplied by twelve (12) months then divided
by 2,080 hours.

» Hourly base rate of pay for 56 hour work week employees shail be
the equivalent of the base monthly salary for an employee as
provided in this MOU, multiplied by twelve (12) months then divided
by 2,912 hours.

At the employer’s option, the * ¥ " accounts may * * * be book accounts only —

no actual trust account shall be established for any employee. Each HRA book

account shall be credited on a monthly basis with a rate of earnings equail to the
yield on the City's Investment Portfolio (provided that such yield is positive) but
not to be helow zero.




The HRA accounts shall be used solely to pay premiums for medical insurance
{(including COBRA premiums) covering the participant, the participant's spouse
(or surviving spouse in the event of the death of the participant), and the
participant's dependents. Once a participant's account under the HRA has been
reduced to $0, no further benefits shall be payable by the HRA. If the participant,
the participant's spouse, and the paricipant's dependents die before the
participant's account under the HRA has been reduced to $0, no death benefit
shall be payable to any perscn by the HRA.

K. JURY DUTY AND COURT APPEARANCES

Jury Duty - With the permission of the Fire Chief or designee, an employee who
is required to report for and does report for jury duty may not be required to
report for regular duty prior to jury service if such report is impractical or would
cause the employee to be late for jury duty. If the employee is required to report
for jury duty on the day following a duty shift, the employee may be released up
to one hour prior to the shift's end, if necessary, {o assure timely attendance at
jury duty. Employees in this Unit shall not be required to refund to the City any
mileage reimbursement received as a result of jury duty.

Court Appearances - The payment of Court time/appearances shall be in
accordance with FMC Section 3-109.

L. ABSENT WITH RELIEF (AWR)

1. With the approval of the Fire Chief or designee, an employee may attend
to Association or other personal matters by providing the City an off-duty
employee of like rank to work for such absent employee. The City shall
incur no additional liability due to such replacement nor shall the City
assume any responsibility regarding "pay back” of such time. It shall be
the duty of the employee to arrange for replacement and secure required
approval not fess than ten hours in advance of the requested absence. In
cases of tardiness, the ten hour notice reguirement will be waived. in the
event of an emergency, the ten hours notice may be waived with approval
of the Fire Chief or designee. Should an employee become ill while
working an AWR, as outlined by Department policy, the employee shall
make a diligent attempt to secure a replacement with an AWR. An ill
employee becoming ill while working an AWR Is eligible to use earned
holiday or vacation leave to replace the AWR. Use of accumulated
vacation and/or holiday leave, when an employee's sick leave is
exhausted, 1s prohibited unless approved by the Fire Chief. An employee
becoming 1l between 2000 and 0800 hours is eligible use earned sick
leave to replace the AWR. Such approval shall not be unreasonably
withheld. An employee requesting approval of an AWR shall submit a
document by which the substitute employee assigns to the City an amount
of the employee’s salary equail to the salary which will accrue to the
requesting employee during the absence. Such assignment shall be
executed by the City solely for that portion of the requesting employee's
shift which the substitute employee fails to work for any reason. In such
event, the failure by the replacement employee to report or remain for duty
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shall not resuit in any loss of compensation to the requesting employee.
No loss of compensation shall occur if the replacement provides a
substitute employee of like rank during the absence. Approved AWR's
shall not be revoked by the City.

2. No employee shail take an AWR for the purpose of other employment,
self-employment included.

3. AWR's are governed by Fresno Fire Department Administrative Manual
101.2, Constant Staffing Policy, and may be modified by mutual
agreement of the parties.

M. WORKERS' COMPENSATION

1. Notwithstanding the provisions of FMC Section 3-118, an empioyee who
suffers an injury/filiness in the course and scope of City employment shall
receive * * * 100% percent of * * * the employee’s full wages or salary
in accordance with Labor Code 4850.

§§ deleted

2. If the employee is placed on sick leave, vacation, or holiday leave pending
determination as to whether the injury or iliness is industriail, and the injury
or iliness is determined to be industrial, sick leave, vacation, or holiday
leave shall be restored within thity (30} calendar days of such
determination provided that the employee has submitted all necessary
documents reievant to their Workers’ Compensation claim, and the
employee placed on work related injury/iliness leave as provided herein.

3. If the employee is placed on sick leave, vacation, or holiday leave pending
determination as to whether the injury or iliness is industrial, and the injury
or liiness is determined not to be industrial, sick leave, vacation, or holiday
leave shall nat be restored.

4, Retirement benefits shall not be reduced as a resuit of compensation paid
at the * * * 100 percent rate level of compensation established herein.
Changes in contribution by the City and employee shall be in accordance
with the applicable retirement code sections.

5. Taxes shall not be withheld on compensation at the * * * 100 percent rate
which is paid due to an injury or iliness sustained in the course and scope
of employment with the City. In the event Federal tax regulations are
amended to include compensation received while absent due to injury or
iiness suffered in the course and scope of employment as taxable
income, the parties agree to meet and confer over the affect of such
change. The parties agree thai such meet and confer is limited to the
provisions of Article VII, Section M and that it does not constitute a
reopener of the entire MOU.
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6. Notwithstanding the provisions of the FMC, for the first sixty (60} days of
absence in any fiscal year, benefits, including but not limited to holiday
leave accumulation and uniform allowance, shall continue to accrue.

8§ deleted
N. SUPPRESSION SERVICE DELIVERY

The City intends for the members of this Unit to be the management providers of
fire suppression to the City of Fresno. This does not preclude instant aid
agreements, reciprocal or non-reciprocal aid agreements, or other interim
measures to accomplish this intent, nor is it intended to restrict the ability of the
City to determine the mission of its Fire Department.

Nothing herein is intended to restrict consultation in good faith with the
Association regarding maiters within the right of the City to determine.

O.  AMERICANS WITH DISABILITIES ACT (ADA), FAMILY MEDICAL LEAVE ACT
(FMLA), CALIFORNIA FAMILY RIGHTS ACT (CFRA) AND WORKPLACE
VIOLENCE

The requirements mandated by these statutes have been established in City
policies (Administrative Order manual and Injury and Hiness Prevention Program
handbook) and the Family Medical Leave Act Handbook.

P. NO SMOKING POLICY AND DRUG/ALCOHOL TESTING

No smoking and drug and alcohol testing procedures have been established in
departmental operational policies, and may be modified by mutual agreement of
the parties.

Q. HOURS OF WORK AND SCHEDULES

1. The workweek for the City begins on Monday at 12:01 a.m. and ends the
following Sunday at midnight. The comparison of hours between a 5/8,
9/80 and/or 4/10 with that of a twenty-four (24) hour schedule, or vice
versa, utilizes g conversion factor of * * * 1.4.

2. Each 9/80 work schedule will consist of eight 9-hour shifts, one 8-hour
shift and one day off per 14-day period broken down into two 40-hour per
week Fair Labor Standards Act (FLSA) work weeks. All employees
working a 9/80 work schedule shaill have an FLSA work week which
begins four hours after the start time of the day of the week which
constitutes the employee’s alternating day off. This shall be an 8-hour
shift. The work week shall end exactly 168 hours later.

Scheduling of days off is determined by management, but must be on a
Monday or Friday.
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3. Waorkweek schedules are established by the depariment/divisions based
upon the need to provide service 1o the public/other city departments.

4. For 5/8, 9/80 and/or 4/10 schedules, position assignments by
classification, staffing levels, workweek schedules, and days off are
determined solely by management, and are subject to change based on
varying workload, the addition of authorized staffing, and department
operationai and service heeds.

(a) Employees temporarily/permanently  assigned to  perform
administrative tours of duty are assigned by management to a 5/8,
/80 or 4/10 workweek schedule, or combination thereof. (Light
duty is not considered a temporary/permanent administrative tour of
duty.) Based on the needs of the service, an employee's work
schedule may be modified with at least five calendar days written
notice to the affected employees. In the event of an emergency,
such work schedule may be modified with less notice.

As determined by the Chief or designee, employees assigned to
assist with Firefighter Recruit Academy or School will be placed on
a 5/8 schedule during this special training period of time.

(D) The hours for a 5/8 workweek consist of five, eight hour days with
two consecutive days off. The hours for a 4/10 workweek consist of
four, ten hour days with three days off, of which two of the days off
will be consecutive. Scheduling of days off is determined by
management.

{(c) L eave requests for all time off are processed utilizing a conversion
factorof ™™ 1.4,

5. The 2/4 schedule shall be the normal work schedule for employees
on a 56 hour work week. The 2/4 schedule will consist of two 24-hour
worked back to back, with four shifts off (e.g. AABBCCAABRCC). All
transfers and movement of relief personnel in such manner as to
avoid having employees work greater than 72 consecutive hours.

R. DEPUTY FIRE CHIEF STATUS

An employee holding the position of Fire Deputy Chief who is removed for
reasons other than malfeasance or misconduct may return to a position in the
previous class held. For example, if the Fire Deputy Chief has previously held
status as a Fire Battalion Chief, the employee has return righis to a position in
the class of Fire Battalion Chief. The Fire Chief or designee has the prerogative
of assigning the former Fire Deputy Chief as necessary for the good of the
service. Time spent in the Fire Deputy Chief position will be considered in
determining sentority in the last previous job class held. No other employee in
this Unit shall be demoted (bumped) to a position in a lower class as a result of
this action.
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ARTICLE VIl

HEADINGS/REFERENCES/CITATIONS

A. HEADINGS

MOU article, provision, and paragraph headings (includes exhibits, addendums,
attachments and side letters) contained herein are solely for the purpose of
convenience, and shalil not affect the construction or interpretation of any of the
language of this MOU.

B. REFERENCES/CITATIONS

References/citations in this MOU (includes exhibits, addendums, attachments,
and side letters) to any existing federal, state, or city ordinances, rules,
regulations, policies, Administrative Order Manual, Personnel Manual sections
and subsections thereof, Salary Resolution sections and subsection thereof, and
side letters in no way incorperates said references/citations into this MOU, unless

S0 noted.
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ARTICLE X
SAVING CLAUSE/FULL UNDERSTANDING

A SAVING CLAUSE

In the event any article, section or portion of this MOU should be held invalid and
unenforceable in any court of competent jurisdiction, such decision shall apply
only to the specific article, section or portion thereof specified in the court's
decision, and upon issuance of such a decision, the City and the Association
agree to immediately meet and confer upon a substitute for the invalidated
article, section, or portion thereof.

B. FULL UNDERSTANDING

It is intended that this MOU sets forth the full and entire understanding of the
parties, and any previous understanding or agreements by the parties regarding
all such matters are hereby superseded and terminated in their entirety. With
respect fo side letter agreements, any not attached to this MOU are hereby
terminated in their entirety. Those side letter agreements attached to this MOU
shall continue in force subject fo the terms and conditions set forth within each
side lefter. In the absence of any specified term in any such side letter, they shall
terminate upon the expiration of this MOU. Any side letter agreement entered
into during the term of this MOU shall continue in force subject to the terms and
conditions set forth in the side letter. This paragraph is not intended to prevent
either party from relying on discussions which occurred during the meet and
confer process for the purpose of clarifying the meaning of this MOU.

C. Nothing in this Article shall be interpreted to mean that the pariies waive any
rights under the Meyers-Milias-Brown Act, Government Code Section 3500,
el. seq.




ARTICLE X

TERMINATION

This MOU shall be in full force and effect from * * * August 5, 2013, through * * *
June 30, 2016, subject to Sections A, B., and C. below.

A This MOU shall be effective only after ratification by the members of the
Association, followed by City Council approval and the expiration of the waiting
period for the Mayor's action provided in Charter sections 605 and 609, and shall
remain in full force and effect through the 30" day of June, 2016 * = *,

B. During the term of this MOU, should either party desire to modify its terms or to
meet and confer as to matters within the scope of representation which are not
addressed in this MOU, the party requesting such modification shall request in
writing to meet and confer on the item(s), which item(s) shall be specified in
writing.

C. During the term of this MOU, either party may refuse such request by the other to
meet and confer without explanation if (1) the item is directly considered and
specifically addressed herein; or (2) is directly considered and specifically
addressed in any FMC section, charter section or provision, or resoiution section,
which section specifically establishes wages, hours, or other terms and
conditions of employment; or (3) the specific item was included in an initial
written proposal from the party making the request during the meet and confer
process which led to this MOU. It is further agreed, however, that this Article shall
not prohibit the parties from requesting to meet and confer on changes to federal
or state statutes referred to or cited in this MOU, in which case the request to
meet and confer shall not be refused.
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IN WITNESS WHEREOF, the parties hereto have set their hands this
day of , 2014,

FOR THE INTERNATIONAL FOR THE CITY OF FRESNO:
ASSOCIATION OF FIREFIGHTERS:

RICHARD CABRAL JONATHAN HOLTZMAN, Esq.
Battalion Chief Special Counsel

THEODORE SEMONIOUS KENNETH PHILLIPS

Battalion Chief Labor Relations Manager
PETE FLORES LORI NAJERA

President, IAFF Local 753 Sr. Human Resources Analyst

CHERYL CARLSON
Management Analyst ill

STEVEN SHURIN
Senior Accountant-Auditor

BURKE DUNPHY, Esq.
Special Counsel

APPRQOVED AS TO FORM
CITY ATTORNEY’S OFFICE

BY. AL AT
SupervisindJ [ﬁeputy City Attorney
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IN WITNESS WHEREOF, the parties hereto have set their hands this

day of

, 2014

FOR THE INTERNATIONAL

ASSOCIATION OF FIREFIGHTERS:

FOR THE CITY OF FRESNO:

RICHARD CABRAL
Battalion Chief

JONATHAN HOLTZMAN, Esq.
Special Counsel

THEQDORE SEMONIOUS
Battalion Chief

KENNETH PHILLIPS
Labor Relations Manager

PETE FLORES
President, IAFF Local 753

LORI NAJERA
Sr. Human Resources Analyst

CHERYL CARLSON
Management Analyst Il

STEVEN SHUBIN
Senior Accountant-Auditor

BURKE DUNPHY, Esq.
Special Counsel

APPROVED AS TO FORM
CITY ATTORNEY’S OFFICE

N

Supervisint Deputy City Attorney
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IN WITNESS WHEREQOF, the parties hereto have set their hands this

day of

, 2014,

FOR THE INTERNATIONAL

ASSOCIATION OF FIREFIGHTERS:

FOR THE CITY OF FRESNO:

RICHARD CABRAL
Battalion Chief

JONATHAN HOLTZMAN, Esq.
Special Counsel

THEODORE SEMONIOUS
Battalion Chief

PETE FLCRES
President, IAFF Local 753

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

CHERYL CARLSON
Management Analyst llI

STEVEN SHUBIN
Senior Accountant-Auditor

BURKE DUNPHY, Esqg.
Special Counsel

APPROVED AS TO FORM
CIiTY ATTORNEY'S OFFICE

eputy City Attorney

Supervisin
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TABLE |
Fire Management - Unit 10
Salaries - Effective August 5, 2013
STEP A B | C D E | F
Fire Battalion Chief | 7888 | 8284 @ 8697 | 9131 | 9587 . 10,066
Fire Deputy Chief (E2 6483 — 12,768
Range)
TABLE ||
Fire Management - Unit 10
Salaries - Effective February 10, 2014
STEP A B cC | D E F
Fire Battalion Chief 7888 | 8284 | 8697 | 9131 | 9587 | 10,066
Fire Deputy Chief 10,001 10,502 | 11,028 | 11,580 | 12,160 | 12,768
TABLE Il
Fire Management - Unit 10
Salaries - Effective January 1, 2016 (2.5% increase)
STEP A | B . C D E F
Fire Battalion Chief 8086 | 8492 8915 | 8360 | 9827 | 10,318
Fire Deputy Chief 10,251 | 10,765 | 11,304 | 11,870 | 12,464 | 13,088
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Agreement Between
The City of Fresno
and
IAFF Local 753, Management Unit

The City of Fresno (City) and the International Association of Fire Fighters, Local 753,
Fire Management agree to meet and confer over pension-refated topics. Such topics
shall be limited to new employees.

Signed:

For the City of Fresno For the IAFF Local 753
Fire Management

Date Date

APPROVED AS TO FORM
JY ATTORNEY’S OFFICE

BY: &EDBQW\J

Supervising beputy City Attorney
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F¥ 2014 Proposed MOU Agreement
With Heaith & Welfare Increase

3 Percent Employee Contribution to Pension®
[Cease 2 Percent City Contribution and 1 Pescent EE Pickup)

2.5 Percent Salary increase @ 1/1/16

Salary Increase Imparct to Pension™

Salary Increase Impact to Medicare’

Salary Incraase impact to Shift Pramium Pay {Based on FY 13 Actuals)
Reduce 24 Hours of Aceruals {12 Holiday, 12 '«I’En:zlticu'r}3

Health and Welare Contribution:
Cap City Contribution at $80¢ Yr. 1, $840 Yr. 2 and 5882 ¥r 3

Total Savings
FY 2014 Adopted Appropriations - Salary/Fringe Budget

Savings as & Percentage of FY14 Salary/Fringe Budget

Unit 10
january 7, 2014

FY 2014
Effective 2/10/14 FY 2015 FY 2016 Total
5 16,900 S 48,500 45,900 114,700
C 0 120,400} (20,400
0 4] [3,200] [ 3.5}
0 @ 13007 {304}
0 Q 6.10450 [G.380
13,400 13,400 13,400 40,200
3,500 4,200 (2,300} 5,400
5 13,800 5 56,500 29,300 123,600
s 2,232,362
1.51% 2.98% 1.31%

Yeurrent employer pensien and medicare contsibution rates are 20.19 and 1.45 percent, respactively. Based on this agreement, the employer contribution
rate will be 19.19 parcent in FY 16 a3 the emplayee will pick up one percent of the cost.

2 - i . " N .
Pensicn impact calculation excludes costs derivad from pensionasble premium pays.

*savings calcuiated based on the average hourly rate for the unit,

*Savings culculation is the difference between the current City contribution rate of $867 and the proposed City contribution rate of $500 in Year 1

{effectiva March 1, 2014},3800 in Year 2 and 5842 in Year 3.
*This analysis used 13 FTE as the current amployee count far Units 19,
**The Yotal column represents budgeiany savings.
***All caleulations based on a 2912 hour yearly work schedule.
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RESOLUTION NO.

A RESOLUTION OF THE COQUNCIL OF THE CITY OF FRESNO,
CALIFORNIA, MAKING THE SECOND AMENDMENT TG RESOLUTION
NO. 2013-101 ENTITLED “A RESOLUTION OF THE COUNCIL OF THE
CITY OF FRESNO ESTABLISHING RULES FOR THE APPLICATION OF
CITY EMPLOYEE COMPENSATION RATES AND SCHEDULES AND
RELATED REQUIREMENTS, AND ESTABLISHING COMPENSATION
RATES AND SCHEDULES FOR FY 2014”

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Fresno as foliows:

SECTION 1.

Exhibit 10 - Unit 10, Fire Management, is hereby amended to provide a salary
effective on the dates stated for respective classes in the said Exhibit 10, as
required by the adoption of the successor Memcrandum of Understanding for the
International Association of Firefighters, Local 753 (IAFF Management, Unit 10).

SECTION 2.

Upon final legislative approval, this Resolution shall become effective on February
10, 2014.

1of2 Second Amendment to Salary
Date Adopted: Resolution No. 2013-101

Bate Approved:
Effective Date: -
City Attorney Approval:

Resolution No.
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STATE OF CALIFORNIA )
COUNTY OF FRESNO ) ss.
CITY OF FRESNO )

I, YWONNE SPENCE, City Clerk of the City of Fresno, certify that the foregoing
resolution was adopted by the Council of the City of Fresno, at a regular meeting held on

the
day of , 2014,

AYES

NOES

ABSENT

ABSTAIN

Mayor Approval: , 2014
Mayor Approval/No Return: , 2014
Mayor Veto: , 2014
Council Override Vote: , 2014

APPROVED AS TO FORM:
CITY ATTORNEY'S OFFICE

YVONNE SPENCE, CMC
City Clerk

BY:

Deputy

Tina R. Griffinf Supervising Deputy City Attorney

Second Amendment to Salary
20f2 Resolution 2013-101

Resolution No.



EXHIBIT 10

Unit 10 — Fire Management

2/10/14 Second Council Amendment

Supersedes COriginal

SEE APPENDIX FOR FOOTNOTES

Fage 10.7

JOB PROB | RANG
CLASS TITLE CODE PER E A B C D E F
' Fire Battalion Chief | 425005e 12 7658 | 8042 | 8443 | 8865 9307 | 9772
;: Fire Deputy Chief 425006e - E2 6483 - 12,768 )
EXHIBIT 10
Unit 10 — Fire Management, effective 8/5/13
JOB PROB | RANG
CLASS TITLE CODE PER E A B C D E F
Fire Battalion Chief | 425005¢ 12 7888 | 8284 | 8697 [ 9131 9587 | 10,066
Fire Deputy Chief 425006e - E2 6483 - 12,768
EXHIBIT 10
Unit 10 — Fire Management, effective 2/10/14
JOB | PROB | RANG
CLASS TITLE CODE PER E A B C D E F
Fire Battalion Chief | 425005¢e 12 7888 | 8284 | 8687 | 9131 9587 | 10,066
Fire Deputy Chief | 425006e |  -- E2 [10,00| 8483 | - 145754 112,160 12,768
10,502 | 11,02 ’
1 8 11,580
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