
-Ë5=orrsrr=Fñ-E-=îËZñ REPORT TO THE CITY COUNCIL

DATE: January 30,2014

FROM: eff Cardell, Personnel Services Director

BY: Kenneth G. Phillips, Labor Relations Manager

SUBJECT: 1. Adopt the Memorandum of Understanding (MOU) between the City of Fresno
(City) and the lnternational Association of Fire Fighters, Local 753 - Unit 5 (Fire
Basic), covering the period August 5, 2013 through June 30, 2016 and the
accompanying Pension Meet and Confer Agreement

2. Adopt the Memorandum of Understanding (MOU) between the City of Fresno
(City) and the lnternational Association of Fire Fighters, Local 753 - Unit10 (Fire
Management), covering the period August 5, 2013 through June 30, 2016 and the
accompanying Pension Meet and Confer Agreement

3. Adopt the Second Amendment to Salary Resolution No.2013-',l01 amending
salaries in Exhibit 10, Fire Management

RECOMMENDATION
It is recommended that Council approve the attached Memoranda of Understanding (MOU's) to
implement changes in wages, hours and other terms and conditions of employment for City
employees in Unit 5, represented by the lnternational Association of Fire Fighters, Local 753 (Fire
Basic), and Unit 10, also represented by IAFF, Local 753 (Fire Management), the Second
Amendment to Salary Resolution No. 2013-101, and the accompanying pension meet and confer
agreements.

EXECUTIVE SUMMARY
The City, Fire Basic and Fire Management started negotiations in July,2013 and have reached
tentative agreements. These tentative agreements are proposed successor MOU's. The tentative
agreements includes salary concessions, changes to the cost sharing of health insurance
premiums, and reopeners on both health & welfare, and pensions for new employees.

BACKGROUND
The City and the Fire Units met from July, 2013 through early January,2014 in an attempt to
reach agreement on a successor MOU. The parties have been able to reach agreement on a
wide array of changes which will assist the City in recovering from a major recession. Fire Basic
and Fire Management members ratified the proposed MOU's on January 28,2014.
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Items common to both proposed successor MOU's include the following.

o A City payment of 2% towards employee contributions to end effective February 10,
2014.

o Employees to contribute 1o/o towards the City's share of retirement contributions
effective February 10,2014 on an ongoing basis.

o Employees to receive a 2.5o/o salary increase effective January 1,2016.

o The City will change its share of health & welfare premiums from 80% to a fixed
contribution of $800 per month effective February 1,2014.

o lncrease City payment by up to $40 depending on the amount of benefit cost increase
on July 1,2014.

o lncrease City payment by up to $42 depending on the amount of benefit cost increase
on July 1,2015.

o Reopener if any other unit negotiates a greater contribution by the City
o Parties to meet and confer on alternative health plans and/or modifications to the Trust.

to be staggered.

1.4 faclor instead of a mixture of 1.5 and 1.4.

than four months before it expires.

longer applicable.

regard to new employees.
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Items specific to Fire Basic proposed MOU include the following.

2014. Deferred Compensation to resume June 29, 2015.

time off accumulation for assignments of less than 12 hours.

o Moved location in MOU.
o Holiday leave caps for Union officers, primarily at312 hours.

proposed MOU.

Items specific to the Fire Management proposed MOU include the following.

of the range as top step.

twelve hours per month.

be 24 hours per month.

proposed MOU.

The City Attorney's Office has reviewed and approved to form the Agreements identified below.

FISCAL IMPACT
The estimated annualized savings in the first year for the changes to the Fire Basic Unit in FY 14
for five months is approximalely $422,600. For Fire Management, the savings are approximately
$33,800. The majority of these savings are in the General Fund.

ln FY 15, the projected savings for the Basic Unit is approximately $1.1 million. For the
Management Unit, it is approximately $66,500.
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ln FY 16, the projected savings for the Basic Unit is approximately $281,600. For the
Management Unit, it is approximately $29,300.

January 24,2014

Attachments:MOU with Fire Basic (red line version)
MOU with Fire Basic
Pension Meet & Confer Agreement with Fire Basic
MOU with Fire Management (red line version)
MOU with Fire Management
Second Amendment to Salary Resolution 2013-101
Pension Meet & Confer Agreement with Fire Management
Cost Savings Report



IAFF, Local 753, MOU Article VII H.1.h
Special Circumstances

Exhibit II

1. Effective August 5, 2013, there shall be a monthly cap of three hundred twelve (312) hours of
accumulated Holiday leave for the President, Vice-President, and SecretarylTreasurer for
IAFF, Local 753. The three hundred twelve (312) hour accrual balance cap for these elected
officer's shall remain for a period of one year after the conclusion of their term of office after
which any excess over one hundred fifty-six (156) hours shall be cashed out in accordance
with IAFF, Local 753, MOU Article VII H. 1. h. Employee ID and names subject to this 312
accrual cap maximum for IAFF officers as of August 5, 2013 are:

05131 - Short, Craig
06405 - Flores, Pete

00092 - Wanless, Kirk 08257 - Sanders II, Royce D

2. The employee listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the IAFF, Local 753, MOU Article VII H. 1. h. to be implemented on August 5,
2013. This employee shall exhaust holiday hours at the rate of no less than three hundred
twelve (312) hours per fiscal year until this bank of hours is exhausted. If less than 312
holiday hours are taken off in a fiscal year, the employee will be become subject to the
automatic holiday cashout provisions and be cashed out in accordance with IAFF, Local 753,
MOU Article VII H. 1. h. This provision pertains to the below listed employee and is not
applicable to any other employees of IAFF, Local 753.

02624 - Smith, Gerald

3. The employees listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the IAFF, Local 753, MOU Article VII H. 1. h. to be implemented August 5, 2013.
In consideration that these employees were accruing holiday balances in anticipation of
entering the DROP program and that maintaining these accrued balances is no longer
required for the DROP calculation, these employees shall be afforded an opportunity to
exhaust excess holiday hours. The below employees shall exhaust any holiday excess hours
above 156 cap at the rate of no less than 312 hours per fiscal year (or the pro-rated
equivalent based on the individuals excess hours) until the holiday balance is at or below the
156 hour holiday cap threshold, at which time the employee will be subject to the automatic
holiday cashout provisions from that time forward. If less than 312 holiday hours (or pro-rated
equivalent) are taken in a fiscal year, the employee will be become subject to the automatic
holiday cashout provisions and be cashed out in accordance with IAFF, Local 753, MOU
Article VII H. 1. h. This provision pertains to the below listed employees and is not applicable
to any other employees of IAFF, Local 753. The department will monitor leave usage and
notify Payroll when to begin applying MOU Article VII H. 1. h. Employees Excluded from
Local 753, MOU Article VII H. 1. H at August 5, 2013 are:

04037 - Reitz, Randall
00098 - Young, Gary

01066 - Webster, Roy

4. Employee 04335 will NOT be subject to the automatic holiday cashout as this employee has
been acting in a U10 Battalion Chief position pending approval to fill the position on a
permanent basis.

04335 - French, Lawrence

City Manager



FY2014 Proposed MQU Agreement
With Heillth & Welfare Increase

UnitS
January 7, 2014

FY2014
Effective 2/10/14 fY 2015 FY2016 Total

3 Percent Employee Contribution to Pension 1 s 250,900 $ 724,800 $ 724,800 S 1.700,500
(Cease 2 Percent City Contribution and 1 Percent EEPickup)

2.5 Percent Salary Increase @ 1/1/16 0 0 uoz.oco: (30Z.000)

Salary Increase Impact to Pension U 0 0 (58.0(0) (58.Q(0)

Salary Increase Impact to Medicare I 0 0 {,l,11OOI (4,<100)

Salary Increase Impact to Overtime (Based on FY 2013 Actuals) 0 0 (28,900) (2i:-:.:!OO)

Deferred Compensation 5avings4 93,600 270,500 0 364,100

Health and Welfare Contribution:

Cap City Contribution at $800 Yr. I, $840 Yr.2 and $882 Yr33 78,100 95,700 (1,9,900J 123,900

Total Savings S 422,600 S 1,091,000 S 281.600 S 1,795,200

FY 2014 Adopted Appropriations - Salary/Fringe Budget S 33,993,600

Savings as a Percentage of FY14 Salary/Fringe Budget 1.24% 3.21% 0.83%

'current employer pension and medicare contribution rates are 20.19 and 1.45 percent, respectively. Based on this agreement, the employer contribution
rate wilt be 19.19 percent in FY 16 as the employee will pick up one percent of the cost.

lpension Impact calculation excludes costs derived Irom pensionable premium pays.

)Deferred compensation benefit ends on February 10, 2014 and resumes on June 29, 2015.

·Savings culculattcn is the difference between the current Citycontribution rate of $867 and the proposed Citycontribution rate of $800 in Year 1
(effective March 1, 2014),$840 in Year 2 and $882 in Year 3.

"Thfsanalysis used 289 FTE as the employee count for Units 5.
··The Total column represents budgetary savings.
"·A11 calculations based on a 2912 hour yearly work schedule.
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ARTICLE I

PREAMBLE

A. PURPOSE

This Memorandum of Understanding, hereinafter MOU, entered into between the
City of Fresno, hereinafter referred to as the City, and Fresno City Firefighters
Association Local 753, International Association of Firefighters, AFL-CIO, (Non­
Management Fire - Unit 5) hereinafter referred to as the Association, has as its
purpose: to establish wages, hours, and other terms and conditions of
employment for the members of this Unit.

B. DEFINITIONS

Unless the particular provision or the context otherwise requires, and except to
the extent that a particular word or phrase is otherwise specifically defined in this
MOU, the definitions and provisions contained in Sections 3-101, 3-202, 3-301,
and 3-603 of the Fresno Municipal Code (hereinafter FMC) shall govern the
construction, meaning, and application of words and phrases used herein. The
definition of each word or phrase shall constitute, to the extent applicable, the
definition of each word or phrase which is derivative from it, or which it is a
derivative, as the case may be.

C. GOVERNING LAWS

The legal relationship between the City and its employees and the City and the
Association is governed by Chapter 10 of Division 4 of Title I of the Government
Code (Section 3500 et seq., commonly known as the Meyers-Milias-Brown Act),
applicable provisions of the Public Employment Relations Board (PERB),
Chapter 4 of Part 7 of Division 2 of the California Labor Code (Sections 1960,
1961, 1962, and 1963), the Fire Fighters Procedural Bill of Rights Act (FBOR), as
may be amended from time to time, and Article 6 of Chapter 3 of the FMC. In the
event of any conflict between said laws and this MOU, or in the event of conflicts
in interpretation, said laws shall govern.

Fire Basic MOU 815113-6130116 Page 1



ARTICLE II

EMPLOYEE RIGHTS

A. GENERAL

The rights of employees, except as expressly modified herein, are as set forth in
FMC Section 3-604. Execution of this MOU by the Association shall not be
deemed a waiver of any Association or employee right unless the right is clearly
or explicitly modified or restricted herein.

B. EMPLOYEE RESPONSIBILITIES

All employees in the Non-Management Fire Unit, hereinafter Unit, acknowledge
that the City shall consider the positions and proposals of the Association as the
meet and confer positions and proposals of all employees, individually and
collectively, in said Unit.

C. NONDISCRIMINATION

The provisions of this MOU shall apply equally to, and be exercised by, all
employees consistent with state and federal nondiscrimination statutes. City
practices and policies will be consistent with the requirements mandated by
applicable federal and state nondiscrimination statutes.

Fire Basic MOU 8/5/13-6/30/16 Page 2



ARTICLE III

CITY RIGHTS

A. GENERAL

1. The rights of the City include those rights enumerated In FMC Section
3-605, as the same may be amended from time to time.

2. All other rights formerly or presently enjoyed by or vested in the City on
the effective date of this MOU and not mentioned in paragraph 1. are
retained by and reserved to the City unless explicitly waived by the City by
resolution of the Councilor by Council approved MOU.

3. Nothing in this MOU shall be construed as delegating to others the
authority conferred by law on the City, or in any way abridging or reducing
such authority.

4. This MOU is not intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.

5. This MOU shall be construed as requiring the City to follow its provisions
in the exercise of the authority conferred upon the City by law, except that
this clause shall not be deemed to be a grant of authority to sue any
person, including the Association, not otherwise existing.

Fire Basic MOU 8/5/13-6/30/16 Page 3
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ARTICLE IV

RECOGNITION

A. ASSOCIATION RECOGNITION

The City acknowledges the Association as the recognized employee organization
representing the Unit, and therefore, shall meet and confer in good faith promptly
upon request by the Association and continue for a reasonable period of time in
order to exchange freely information, opinions, and proposals-and to endeavor
to reaGh-agreemeFlt-on a sUBBessor-MOO--at-Ieast-ene (1) week prior to the---la&t
Fe§war-Gity-Gotlnoil-meetin§-8t-whioh-the---Gity-btld§et---nwst--ee--a€lopted for the
eRStIin~fl-OFder to meet-the Jun~O deadline speoiHed in the City
Charter. In order that the meet and confer process includes adequate time for full
consideration of the proposals of both parties and for the resolution of any
impasse, the City wiIl-accept proposals from the-AssoGiation-as early-as-March 1,
~ MOU negotiations may be initiated at the request of either party as
early as six (6) months preceding expiration of the MOU, but in any case,
shall commence no later than four (4) months preceding expiration of the
MOU.

B. RECOGNITION OF UNIT DESCRIPTION

The Non-Management Fire Unit consists of all employees holding a permanent
position, as defined in FMC Section 3-202(p)(4), in one of the following classes,
listed in Exhibit 5 of the current salary resolution, as such Unit may be modified
from time to time pursuant to the provisions of the FMC:

Firefighter Trainee
Firefighter
Firefighter Specialist
Fire Captain
Fire Investigation Unit Supervisor

C. FIREFIGHTER TRAINEE PROGRAM

1. Classification

a. The City has created a job classification titled Firefighter Trainee.
The Fire Department may hire a maximum of ten (10) additional
Firefighter Trainees above the number of vacancies that exist in the
Firefighter Class. Employees assigned to a Firefighter Trainee
position cannot attain permanent status.

b. A Firefighter Trainee shall be trained in and shall perform the
various duties typical of a Firefighter, with the exception that the
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Firefighter Trainee shall not perform fire suppression or medical aid
duties prior to appointment as a Firefighter. A Firefighter Trainee
may assist in fire inspections, apparatus maintenance and repairs
or other duties as assigned.

2. Recruitment and Retention

a. Employees occupying the Firefighter Trainee allocated positions
shall be required to attend and participate in the City of Fresno Fire
Department Academy prior to promotion to the rank of Firefighter.

b. Upon successful completion of the City of Fresno Fire Department
Academy, a Firefighter Trainee shall be promoted to a Firefighter
position if a vacancy exists. Firefighter Trainees offered a position
in the absence of a vacancy will be made aware of their hiring
order. Promotions will be made and be based upon the order in
which the Firefighter Trainee was hired.

c. If, upon successful completion of the City of Fresno Fire
Department Academy, there are no Firefighter vacancies, the
remaining Firefighter Trainees shall remain in such class until a
position becomes vacant.

d. While serving in a Firefighter Trainee position, the Trainee can be
terminated for the good of the service.

3. Compensation and Benefits

a. Employees assigned to the Firefighter Trainee position shall be
compensated at the rate of ninety percent (90%) of an A Step
Firefighter while attending the City of Fresno Fire Department
Academy~~oyees remaining in that position shall receive
~eF-l=l~our effective January 1, 2011, and
$16.62 per hour effectiv-e--Ja~, and shall continue to
be compensated at that rate until appointed to rank of Firefighter.

b. Employees assigned to the Firefighter Trainee position shall be
assigned to a forty (40) hour workweek beginning on Monday at
12:01 a.m. and ending on Sunday at midnight. Employee's daily
work schedules may be adjusted to accommodate training provided
by the Fire Department.

c. Employees assigned to the Firefighter Trainee position shall be
compensated at the overtime rate of time and one-half (1.5) their
regular rate of pay for any work over forty (40) hours in a work
week. Upon completion of the City of Fresno Fire Department
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Academy and when assigned to a 56 hour position, Compensatory
Time Off (CTO) balances for Firefighter Trainees will be converted
to a 56 hour accrual rate.

d. Employees assigned to the Firefighter Trainee position shall be
entitled to all benefits afforded to the Firefighters.

e. Employee retirement contributions plus interest associated with the
contributions would be refunded if the Firefighter Trainee leaves the
Fire Department at the completion of the period noted in 2.d.,
above.

D. CITY RECOGNITION

The Association recognizes the City Manager of the City, or such other person as
may be designated in writing, as the designated representative of the City
pursuant to FMC Section 3-615, and shall meet and confer in good faith promptly
upon request by the City and continue for a reasonable period of time in order to
exchange freely information, opinions, and proposals-ens to endeaver-lB-FeaSA
a§f6efHeffi.-Bfl-a-Sussessor-MGlJ-at-least-0ne-(-:t-)-wee4fiof-to-tAe-Iasl-Fe!:jtllaf
GBooGil-ffieeting-at-wRisA-#le-Gity-BuGget-ffiust-te-aGOflteEl-foF-lfle ens uing-fissal
year-in-ofElef-lo-meet the June-JQ-GeaEiJin0-Sj3esifieEl-iA-lAe City Charter.

E. RECOGNITION OF MUTUAL OBLIGATION

The Association and the City recognize and acknowledge their mutual obligation
and responsibility to effectuate the purposes set forth in, and to adhere to the
conditions and clauses set forth in this MOU.

F. INFORMATION TO ASSOCIATION

1. The City shall provide to the Association:

a. Changes to the Salary Resolution.

b. Changes to Job Specifications for classes in this Unit.

c. Changes to the Administrative Order Manual that effect
employees in this Unit.

2. The Fire Department shall provide:

a. Copies of written departmental policies, rules and regulations prior
to implementation, on matters which directly affect employees in
this Unit, except in an urgent situation, in which case the City shall
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discuss the issue with the Association as soon as possible
thereafter.

b. An opportunity to discuss matters of interest to employees in this
Unit, directly with the Association or through committees or
advisory bodies created for that purpose.

G. LEAVE FOR ASSOCIATION BUSINESS BY UNION OFFICERS

1. The Association President, Vice-President, andlor Secretary­
Treasurer may use CTO, vacation or holiday, for Association
business.

a. The specified Association officers shall have the option of
drawing the final two annual vacation periods of the fiscal
year, or of drawing vacation periods according to the
guidelines for all employees.

b. All vacation andlor holiday leave that is taken for Association
business will be deducted from the Association officers
scheduled leave period(s). The assigned period from which the
time will be deducted will be at the discretion of the
Association officer, subject to subsection (c) below.

c. In the event the time previously taken is not specified one
month prior to the Association officers' next scheduled
vacation period, the time previously taken will be deducted
from that vacation period.

d. The side letter executed on August 20, 2013 entitled "IAFF,
Local 753, MOV Article VII.H.1.h, Special Circumstances" is
attached as Exhibit 2 hereto.

H. LOCKOUT AND STRIKE

1. No lockout of employees shall be instituted by the City during the term of
this MOU.

2. Nothing contained in this section is intended to waive or infringe upon any
rights guaranteed to any party or entity under the Meyers-Milias-Brown Act
(MMBA), Government Code §§ 3500, et seq., or any other applicable
State or Federal law.

3. Participation by an employee in an unlawful strike or work stoppage shall
subject the employee to disciplinary action, up to and including removal
from City service. Participation by an employee in a lawful strike or work
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stoppage is protected activity and will not subject the employee to
disciplinary action to the extent such participation does not violate
Section 1962 of the California Labor Code.

I. BULLETIN BOARDS

The Association may use designated portions of City Bulletin Boards in City
Facilities in which members of this Unit are on duty.

Fire Basic MOU 815113-6130116 Page 8
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ARTICLE V

SCOPE OF REPRESENTATION AND GRIEVANCES

A. GENERAL

1. "Scope of representation" means all matters relating to employer­
employee relations, including, but not limited to, wages, hours, and other
terms and conditions of employment. Employee rights, as set forth in FMC
Section 3-604, and City rights as set forth in FMC Section 3-605 (a), are
excluded from the scope of representation.

2. The Association is the exclusive representative of all employees within the
Unit.

B. GRIEVANCE PROCEDURE

1. A grievance is a dispute concerning the interpretation or application of any
existing policy, practice, written City rule or regulation governing personnel
practices or working conditions, including this MOU. A grievance involves
the claimed misapplication or misinterpretation of a rule or regulation
relating to an existing right or duty; it does not relate to the establishment
or abolition of a right or duty. This procedure shall not apply to any dispute
for which there is another established resolution procedure, including but
not limited to, appeal to the Civil Service Board, Retirement Board, or
unfair employer-employee relations charge, fact-finding procedure, or as
outlined below.

2. A written grievance must set forth the rule, regulation, policy or specific
section of the MOU claimed to have been violated, must describe the
specific incident or circumstances of the alleged violation, and specify the
remedy sought or it will be returned to the grievant for appropriate
completion before being processed. Any dispute between the parties as to
the grievability of an issue or as to whether the requirements of this
procedure have been met shall be presented to the Grievance Advisory
Committee. The Committee shall rule on the dispute before proceeding
with the hearing. The Committee will be bound by the agreement of the
parties regarding timeliness.

3. The Association may represent employees covered by this MOU on a
grievance under the grievance procedure.

4. An Association Officer designated by the Association in writing shall be
excused from regular duties without loss of compensation for such time as
is necessary to attend and represent the grievant at a grievance hearing,
beginning at the first level of supervision.
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5. The procedure and sequence in filing and processing a grievance shall be
as follows:

Step One

a. The grievant and/or Association representative shall discuss the
grievance with the grievant's immediate supervisor or designee
before a written grievance may be filed.

(1) If the grievance is not settled through this discussion, it
either may be discussed with the next higher supervisor or a
written grievance may be filed with the grievant's immediate
supervisor. A written grievance must be filed, with a copy
being sent to the Labor Relations Division, within twenty-one
(21) calendar days from the time the employee becomes
aware or should have become aware of the issue or incident
giving rise to the problem.

(2) Upon receipt of a written grievance, the immediate
supervisor shall give the grievant a written reply within nine
(9) calendar days.

Step Two

a. Should the grievant not be satisfied with the answer received from
the immediate supervisor, the grievant may, within nine (9)
calendar days, file an appeal to the department head or designee.
The department head or designee shall have twenty-one (21)
calendar days after receipt of the appeal to review the matter,
investigate and provide a written answer to the appeal, explaining
clearly the decision or proposed action and reasons thereof. The
grievant and/or representative shall have the opportunity, if desired,
to present to the Fire Chief the position regarding the grievance.

b. The City, the grievant, and/or the Association may mutually agree
to waive steps one (1) and two (2) and proceed directly to hearing
by the Grievance Advisory Committee when the issue is one over
which the grievant's supervisor or department head has no
jurisdiction.
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Step Three

a. If the grievant is not satisfied with the decision of the department
head or designee, the grievant may within nine (9) calendar days
after receipt of the written reply, file a request for a review of the
department head's or designee's decision to the Grievance
Advisory Committee. The review/appeal to the Grievance Advisory
Committee shall be referred to the Association for review and
recommendations before it is delivered to the Labor Relations
Division.

b. The City, the grievant, and/or the Association may agree to seek
resolution of the grievance through mediation using the services of
the State Mediation and Conciliation Service, prior to hearing by the
Grievance Advisory Committee. Time limits for processing of the
grievance are automatically extended as long as mediation is in
process. The fees and expenses of the mediator shall be paid half
by the City, the grievant, and/or half by the Association.

Step Four

a. The Grievance Advisory Committee shall be composed of (3) three
members: one selected by the Association, one selected by the
City and the Chairperson. The Chairperson may be chosen either
by mutual agreement of the Association and the City, or by the
"strike" method from a list of neutrals provided by the State
Mediation and Conciliation Service. If the Chairperson is selected
by the strike method from the list of neutrals provided by the State
Mediation and Conciliation Service, then the Grievance Advisory
Committee shall be comprised of the selected neutral.

b. From the date a grievance, otherwise meeting all criteria for the
filing and processing of a grievance, reaches the Labor Relations
Division, the Grievance Advisory Committee will attempt to convene
within thirty (30) calendar days in order to hear the grievance.

c. The neutral and Grievance Advisory Committee shall be bound by
the language of the MOU, City Administrative Orders, ordinances,
rules and regulations, and department rules and regulations
consistent therewith in considering any issue properly before them.
The neutral and Grievance Advisory Committee shall be expressly
confined to the precise issues submitted and shall have no
authority to consider any other issue not so submitted. The neutral
and Grievance Advisory Committee may not recommend changes
in established wages or benefits, nor recommend the payment of
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back wages or benefits to a date prior to the date of the incident
which gave rise to the grievance.

d. The Grievance Advisory Committee shall conduct a hearing, and
make a recommendation to the City Manager within thirty (30)
calendar days of their last meeting.

Step Five

The City Manager or designee shall review the decision of the Fire
Chief and recommendations of the Grievance Advisory Committee
and shall render a written decision to the grievant within twenty-one
(21) calendar days after receipt from the Grievance Advisory
Committee.

6. Failure of the grievant to file the grievance or an appeal within the
specified time limit for any step of the procedure shall constitute an
abandonment of the grievance.

7. Failure of the responsible supervisor or official of the City to render a
decision within the specified time limit established by this procedure shall
automatically move the grievance to the next higher level for action,
without action required of the grievant. All time limits herein may be
extended by mutual agreement of the parties.

C. USE OF HEARING OFFICER IN DISCIPLINARY ACTION INITIATED BY CITY

Members may elect the alternative appeal procedure before a hearing officer
instead of a hearing before the Civil Service Board, as provided in FMC Section
3-283.

D. IN LIEU OF SUSPENSION

By mutual agreement between the Chief or designee and the affected employee,
an employee suspended from duty without pay may forfeit accumulated holiday,
CTO, and/or vacation credits equal to the number of hours of suspension in lieu
of the suspension. If the suspension is reduced or reversed at the conclusion of
the appeal process, the City shall reinstate the appropriate amount of forfeited
credits. This provision is not subject to the grievance procedure.
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ARTICLE VI

DUES DEDUCTION

A. GENERAL

1. Pursuant to and in accordance with Section 3502.5 of the Government
Code and all the provisions therein, the City and the Association agree
that all employees in this Unit shall be required, as a condition of
continued employment, to join the Association or to pay the Association a
service fee. Except as expressly modified herein, the procedures
governing dues deductions, agency shop, hold harmless obligations,
religious and conscientious objections, and financial reporting
requirements, shall be as provided in Government Code Section 3502.5,
as the same may be amended from time to time.

2. Any disputes regarding the interpretation of this Section shall be resolved
through the grievance procedure except that any appeal of a termination
resulting from the application of this Section shall be processed in
accordance with the provisions of the FMC.

B. DUES CHECK-OFF

Rules governing dues check-off are set forth in FMC Section 3-620, as the same
may be amended from time to time.

1. The City shall deduct the dues or benefit premiums, or both, upon proper
authorization by Association members in the Unit.

2. If a member in the Unit desires the City to deduct dues or benefit
premiums from the member's paycheck, a deduction authorization shall be
made upon a Dues Deduction Authorization card.

3. The service fee shall consist of, and not exceed, the standard initiation
fee, periodic dues, and general assessments of the Association for the
duration of this MOU. The Association shall not require a non-member of
the Association to make any payment to a Political Action Committee, nor
shall the Association include as a part of the service fee any amount to be
used for political purposes.

4. In the event an employee covered hereunder does not authorize
deduction of either Association dues or a service fee from the employee's
paycheck and does not make such payment directly to the Association,
the Association shall provide a certification, signed by the Association
President, to the City of such failure. Prior to such certification, the
Association shall notify the employee of its intent to provide certification to
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the City, and give the employee an opportunity to respond within thirty (30)
days. Certification shall be in the form of a letter from the Association to
the City. Such failure by an employee shall constitute grounds for
termination by the appointing authority.

5. A Dues Deduction Authorization card may be revoked by a member in the
Unit, and the dues or benefit deduction canceled, only during the months
of November and December of any year.

If a member in the Unit desires to revoke a dues deduction authorization
card, a dues deduction revocation shall be made upon a Dues Deduction
Revocation card.

Dues Deduction Authorization and Revocation cards are available at the
Finance Department, Payroll, and the Personnel Services Department.

6. Upon written authorization by a retired member of the Association, the City
shall deduct Association deductions, credit union deductions and benefit
fund deductions from the retirement check of such retired member and
forward such deductions as designated in such authorization.

C. EXCEPTIONS TO DUES DEDUCTION AUTHORIZATION CARD

The Association member's earnings must be sufficient after other legal and
required deductions are made to cover the amount of the dues deduction
authorized. When a member is in a non-pay status for an entire pay period, no
dues deduction shall be made from future earnings to cover that pay period, nor
will the member deposit with the City the amount which would have been
deducted if the member had been in a pay status during the pay period. In the
case of a member who is in a non-pay status during only a part of the pay period
and whose salary is insufficient to cover other legal and required deductions, no
dues deduction or deposit shall be made.

D. DUES DEDUCTION

1. The deduction check covering all such deductions shall be transmitted to:
Fresno City Firefighters Association Local #753, 710 R Street, Fresno,
California 93721, or such address as may be provided to the City by the
Association.

2. The deduction check shall be made in favor of:

Fresno City Firefighters Association Local #753.
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ARTICLE VII

COMPENSATION AND BENEFITS

A. GENERAL

All economic benefits, provided by Council ordinance or formal Council resolution
and not otherwise clearly and explicitly modified or restricted in this MOU, shall
be continued without alteration during the term of this MOU.

B. SALARIES

1. Effective August 5, 2013 through December 31, 2015, salaries shall be
those reflected in Exhibit I, Table I, attached hereto and incorporated by
reference. Effective January 1, 2016 2G-++, salaries shall be increased by
two and one-half percent tWEl-fJercent (2%) (2.5%) as reflected in Exhibit
I, Table II, attached hereto and incorporated by reference.

2. Effective January 1, 2012, salafie&-SFlalJ---8e-iHerease4-!3y-tw9-flerCent
f2-lV<+.

3. The City will contribute $36.00 per employee per pay period to the City's
Deferred Compensation plan. In order for employees to receive this
benefit the employee must personally enroll in the Deferred Compensation
plan by contacting the deferred compensation administrator (Fidelity) and
the Fire Department's payroll clerk and authorizing a contribution of at
least thirty-six dollars ($36.00) per pay period. This benefit is not
pensionable, and payment will be prospective from the point of enrollment.
Notwithstanding any of the above, the City will not contribute to the
to the Deferred Compensation plan beginning February 10, 2014. The
City will resume payment of its contribution to the Deferred
Compensation plan beginning on June 29, 2015.

C PENSION CONTRIBUTION

The following applies to an employee's pension contribution:

1. Pension Contribution: Effective February 10, 2014, d-HHe dO, 2012, the
City will discontinue paying two percent (2%) of the employee's pension
contribution. HfleFl-#le-fBllewiflg terms amj-seHGitieHs:

a. +R€--fJafties-agree to execute a Side Letter of Agreement no later
than June dO, 2012, with language that sets--ferth a process for
establishing miniffHjffl----<:laily staffiHg-limits aHd maximtlm daily
aSseHBes-wfHGh-shall-inBltlGe-tlflsBheGtl1ed-J:lelidays-afld-vaBatien-c
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SfleHlG--tAe above terms anG-eeFlElitieFf&--be-satisfieG--tA~effi-ef

tw9----f3ercent (2%) of the employee's pension coFltribtHien shall be
permanent until-tRe employee enters the---QeferreEl Retirement Option
t4e13ffiRl ("DROP"), retires or separates from City service. This
wntribution-tewarEls the membeFs-t>OFlSieFl-eblij33tieFl-SAaJl-be-iFlcIuEleEl-as
WfFljgensation for purposes--ef.-!3eF1Sion calculations.

2. Effective February 10, 2014, employees in Unit 5 shall make an
additional contribution equal to one percent (1%) of their
pensionable compensation to the City of Fresno Fire and Police
Retirement System, reducing the City normal contribution by a
corresponding amount. In accordance with Internal Revenue Code
Section 414(h)(2) and related guidance, the City shall pick-up and
pay the contribution by salary reduction to the City of Fresno Fire
and Police Retirement System. The employee shall have no option to
receive the 1% contribution in cash. The 1% contribution paid by the
employee will not be credited to an employee's accumulated
contribution account nor will it be deposited into a member's
Deferred Retirement Option Program ("DROP") account.

2. Applicabilitv to DRQ.P-Membe~t1bject to the terms and coFlElitions as
set for above in Section C. 1., effective June 30, 2012, in lieu of the-two
FleFGent (2%) peFlSieFl-Wntribution paymeFll-9y-#le-Gity,tAe-Gity-will-mak
a-&tIFlfHemental payment as salary to an employee-wJ:1o has entereEl
Q.RQ.P-,---Tj:je suppIementa I paymeFlt--wiil-be-caJcHlateEl-by---mtiltiFt¥n!}-lwo
FleFGent (2%j-times the empleyee's base rate of-Ftay-as-reflecteEl-in Exhibit
J,-Table I. This supplemental payment shall be included in the-emflleyee's
Biweel<ly paycheck an€l-sAall not be-wn-sidered part of.-tAe employee's
base pay-c

3. Applicability to Retirees: Adjustments to the-moFllAJy----retiremeFlt
allewaFlces for retirees shall be-caJcHlatee-FttIrStl3~eGlioflS-.3­

301 and 3 302 by utiliziFlj3----lAe--Gity'&-tw8---f1eFGeFlt (2%j-fleFlSioFl
wntribution, as set fortA-iFl-SeGlion C. i. of this ArtiBle, as C0mfleFlSatiOF\-,

D. HEALTH AND WELFARE

The City and the Association agree that the Fresno City Employees Health and
Welfare Trust has the sole authority to determine the benefits that will be
provided during the term of this MOU. The sole responsibility of the City under
this clause is to provide a set dollar amount to be contributed to the Trust on
behalf of the employees represented by the Association.
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+Re Effective March 1, 2014 the City's contribution will be-eighty-j:leroent (gO%)
ef-eight hundred dollars ($800) toward the premium established by the Fresno
City Employees Health and Welfare Trust Board. Employees may opt to
contribute the amount necessary to make up the difference through payroll
deductions, or accept a reduced coverage option.

Effective July 1, 2014, the City's contribution will increase by forty dollars
($40) or the amount of increase in monthly health care premiums,
whichever is less.

Effective July 1, 2015, the City's contribution will increase by forty-two
dollars ($42) or the amount of increase in monthly health care premiums,
whichever is less.

Should any other represented bargaining unit in the City negotiate a
successor MOU, or extend the period of an MOU, or have terms imposed
resulting in a greater contribution by the City (including maintenance of
percentage contributions) the City, upon the Association's request, will
match that benefit.

The City and the Association shall meet and confer on proposed
modifications to the Health and Welfare Trust; and proposed alternative
health plans. The process may include other represented bargaining units.
It is understood that the continuation of the Side Letter on the Health &
Welfare Trust dated February 24, 2009 shall be included in this process.

The parties also agree to work collectively in conjunction with their Board
representatives to research and recommend potential cost-saving measures for
the Health & Welfare Trust, which may include a choice of health program
options based on individual need or preference, including a reduced option
equivalent to the City's premium contribution, a separate rate for single
employees with no dependents, or other flex plan programs; mandatory generic
mail order drug maintenance for employees who require prescription drug
therapy for any period of 90 days or more; or other measures that may be
identified as this work progresses.

E. UNIFORM ALLOWANCE

Employees shall receive one thousand one hundred dollars ($1,100) per year as
a uniform purchase and maintenance allowance, and paid in semi-annual
installments on the last pay period in December and June. Employees shall be
responsible for purchase of safety shoes and turn out boots in accordance with
the Department's policies.
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F. OVERTIME/SHIFT REPLACEMENT, COMPENSATORY TIME OFF AND
PREMIUM PAY

1. Overtime/Shift Replacement:

a. Overtime/Shift Replacement hiring is governed by Fresno Fire
Department Administrative Manual 101.2 Constant Staffing Policy,
and may be modified by mutual agreement of the parties.
Voluntary/non-voluntary overtime/shift replacement shall be
processed on a rank-for-rank basis. If insufficient personnel are
available, the overtime/shift replacement will be made available to
the next lower rank.

b. Payment of overtime/shift replacement worked shall be at the rate
of time and one-half.

c. Employees will be compensated for training and travel time
pursuant to the provisions of the Fair Labor Standards Act and City
Administrative Orders.

d. Employees on vacation or holiday time may be permitted to work
available overtime/shift replacement in accordance with the
Fresno Fire Department Administrative Manual 101.2 Constant
Staffing Policy. 9y-ootaying the48j:laflment of theiKlesire to we,*,

e. Upon return to the fire station by a crew which has been held over
past its normal relief time (i.e., 0800 hours), crew members shall
perform those duties necessary to be performed prior to being
relieved from duty, as determined by the company commander.
The time required for performance of such duties shall be
compensated at the applicable overtime/shift replacement rate. The
department may promulgate such rules and regulations as may be
necessary to provide guidelines for activities required to be
performed prior to relief.

f. Off-duty employees reporting to work to fill a roster position outside
of their regularly scheduled work shift shall be paid a minimum of
two hours at the overtime/shift replacement rate of pay.

On-duty employees who have previously agreed to work overtime,
which commences at 0800 hours on the shift immediately following
the shift that they are working, shall not be eligible for the two-hour
minimum. In the event that the overtime/shift replacement period is
cancelled or curtailed, the employees shall be paid only for the
actual time worked.
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g. Overtime/Shift Replacement Hours-Conversion Rate Factor - An
employee regularly assigned to a fifty-six (56) hour workweek
schedule who works overtime/shift replacement on a voluntary
basis for the purpose of filling an absence created by an employee
regularly assigned to a forty (40) hour workweek schedule shall be
compensated at the overtime/shift replacement rate of time and
one-half (1.5) times a 1.4 conversion rate factor for each
overtime/shift replacement hour worked in the forty (40) hour
position. In all other instances of overtime worked, an employee
regularly assigned to a fifty-six (56) hour workweek schedule shall
not be eligible for overtime/shift replacement compensation at the
1.4 conversion rate factor.

(1) In addition to the paragraph above, an employee regularly
assigned to a fifty-six (56) hour workweek schedule shall not
be eligible for overtime/shift replacement compensation
based on conversion to a forty (40) hour workweek pay rate
for assigned work which is a regular part of suppression line
job functions that are not otherwise regularly assigned to
forty (40) hour workweek schedule employees (e.g.,
including but not limited to, promotional interview boards,
suppression line training, emergency medical technician
training, light duty, and special projects or committees).

(2) An employee regularly assigned to a forty (40) hour
workweek schedule who works overtime on a voluntary
basis for the purpose of filling an absence created by an
employee regularly assigned to a fifty-six (56) hour
workweek schedule, or assigned to a Strike or OES Team,
shall be compensated at the overtime/shift replacement rate
of time and one-half (1.5) divided by a 1.4 conversion rate
factor for each overtime/shift replacement hour worked in the
fifty-six (56) hour position. In all other instances of
overtime/shift replacement worked, an employee regularly
assigned to a forty (40) hour workweek schedule shall not be
eligible for overtime/shift replacement compensation at the
1.4 conversion rate factor.

2. Compensatory Time-Off (CTO):

a. Employees on a fifty-six (56) hour work week may, when working a
full 24-hour shift of overtime/shift replacement elect to accrue 36
hours (24 x 1.5 = 36) of CTO. Such employees may also accrue
eTO for overtime/shift replacement of less than 12 hours.
Employees may only accrue a maximum of +08 120 hours in any
given fiscal year. In the last pay period of each fiscal year, any
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unused CTa may be carried over to the next fiscal year. This CTa
carry over will then be applied towards the .:J.W 120-hour maximum
accrual.

b. Approval of requests for CTa should be secured not less than ten
(10) hours in advance of the requested absence. However, in the
event of an emergency the ten (10) hour notice may be waived with
the approval of the Fire Chief or designee. Employees may not
replace themselves when using CTa.

c. Employees assigned to a forty (40) hour work week may elect to
accrue eTa at the time and one-half rate in lieu of cash payment
for overtime worked, to a maximum balance of one hundred eight
twenty (.:J.W 120) hours. Use of available eTa by forty (40) hour
employees shall be requested and approved by the employee's
supervisor. In the last pay period of each fiscal year, any unused
C'TO may be cashed out by the department at the base/straight
time rate of pay.

-d. The-AsseGiatieA-P-resiEleRt.,..--ViGe--J2resideRt-,-andfer--SeGFelafy-­
T-r-easUfef-fRay-Hse CTO, YaGatieR-er---fleliday;--fer ASSeGiatieR
eHSines&.

(1) The--sFlesifieEl AssoGiati0R-0ffiGers shall have---tRe--e!ffieR-Bf
Elfa.wiRg the fiRal two annual vaGatioR-j3erioEls of the-fisGal
year, or of drawirl~aGation Fleriods according to the
gHiElelines for all emFlloyees-.-

(~-AIJ....vaGatieR-afldfer-ReHElay-Iea-ve-that--i&-keR for AssoGiatioo
9usiRess-wiIl-9e-EleducteEl--frem-the assoGiatioR-Bfficers
SGheElHJeEI-1eav0-fleried(s). The assigneEl-FJeried from which
the time-will----9e-E1ed-uGte€l---wiJe at the discretioR-0f-the
l\ssociatien officer, subject to subsection (3) belew.-

(3) IR the--eveR-t-the-time previeusly-takeR-is-Ret-&j:JeGified ORe
meRth--j:trief--te-the AsseGiatieR-Bfficers' next scheduled
vaGati0F1--f}erieEl,-tl:le-timG-flrevieHSl-y--takeR-witle deducted
frem-#lat-vaGatieR-fleri0€h

(4) Gnly-time-eameEl-iR-the-Flr-evieH&-year-may-be tal<eR-fer
AsseGiatieR busiRess-in-the--follewiRg-yeafo

e. Firefighters may conduct outside employment when on eTa status.

f. Upon receipt of a written request, employees shall obtain cash
payment of eTa accrued within the fiscal year it was earned at the
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base/straight time rate in effect at the time of request. Payment will
be included with the firefighter's regular paycheck for the pay period
following that in which the written request was received by the
department. All CTO cash payment requests must be received prior
to the last pay period of any given fiscal year. Accrued CTO carried
over from one fiscal year to the next shall not be cashed out, but
must be taken as CTO.

3. Specialty Team Premium Pay:

There shall not be any stacking of Specialty Team premium payor staff
position assignment premium pays except for Team Coordinator pay as
outlined below. Employees who qualify to receive more than one of these
types shall receive only the largest of these premium pay amounts.

The selection of assignment to a Specialty Team shall be accomplished
by solicitation of interested personnel. The ranklranks of personnel shall
be determined by the staffing needs of the Specialty Team. Personnel that
express an interest shall be evaluated during a selection process and
appointed to the Specialty Team based on the results of that process.

When applicable, personnel selected for a Specialty Team shall attend
applicable specialized training recognized and approved by the Fire Chief
or designee at a site designated by the City. The cost of this training shall
be at the City's expense. Employees will be required to complete required
training in order to be eligible for premium pay.

a. Hazardous Material Response Team (HMRT) Premium Pay

(1) Personnel must be certified as a Hazardous Materials
Technician or Specialist and must choose to be assigned to
the designated Hazardous Materials station(s) for a
minimum period of two years from the date of such
appointment. In order to continue to remain eligible for
HMRT premium pay, team members must attend any
combination of 36 hours of approved continuing education
classes or HMRT meetings in a rolling year and the
successful completion of a Hazardous Materials physical
provided by the City. The City agrees to provide a minimum
56 hours of training or HMRT meetings during that rolling
year.

(2) Fire Department Administration reserves the right to deny
and/or terminate existing HMRT status to any fire personnel.
The reason(s) for such denial and/or termination shall be
provided in writing to the affected person.
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(3) The Fire Department Administration will endeavor to
maintain a minimum HMRT staffing level of 9 Fire Captains,
12 Firefighter Specialists and 6 Firefighters. Fire
Administration shall attempt to maintain a minimum daily
HMRT staffing level of five (5) persons that are certified to
the level of Hazardous Materials Technician or Specialist
which will be assigned to the designated Hazardous
Materials station(s).

(4) All personnel assigned to a specifically designated Station
on a permanent and/or day-by-day basis for HMRT who are
performing the duties required of the assigned team and,
who have completed required training, possess a valid
certification, and are members of the HMRT, shall receive
three percent (3%) of "F" step salary scale for the class of
Fire Captain on a monthly basis prorated and paid during the
acting period (full shift only). This premium pay is
pensionable.

b. Staff Position Assignments

Employees who accept administrative staff assignments, as defined
by the Chief or designee, shall receive ten percent (10%) of "F"
step salary scale for the class of Fire Captain on a monthly basis
prorated and paid to those employees who are assigned to an
administrative staff assignment. This premium pay is pensionable.

c. Urban Search and Rescue Team (US&R) Premium Pay

(1) Personnel must be qualified as an Urban Search and
Rescue (US&R) Technician and must choose to be assigned
to the designated US&R station(s) for a minimum period of
two (2) years from the date of such appointment. In order to
continue to remain eligible for US&R premium pay, team
members must meet department standards for qualification.
The City agrees to provide a minimum of seventy-two (72)
hours of on duty time for US&R training during that rolling
year.

(2) Fire Department administration reserves the right to deny
and/or terminate existing US&R status to any fire personnel.
The reason(s) for such denial and/or termination shall be
provided in writing to the affected person.
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(3) The Fire Department administration shall attempt to maintain
a minimum daily US&R staffing level of five (5) persons that
are qualified US&R technicians assigned to the designated
US&R station(s) and a total of six (6) qualified US&R
technicians on duty.

(4) All personnel assigned to a specifically designated Station
on a permanent and/or day-by-day basis for USAR
assignment who are performing the duties required of the
assigned team and who have completed required training,
possess a valid certification, and are members of the US&R,
shall receive a three percent (3%) of "F" step salary scale for
the class of Fire Captain on a monthly basis prorated and
paid during the acting period (full shift only). This premium
pay is pensionable.

d. Aircraft Rescue and Firefighting (ARFF) Team Premium Pay

All personnel assigned to a specifically designated station on a
permanent and/or day-to-day basis for ARFF assignment and who
are performing the duties of the assigned team shall receive three
percent (3%) of "F" step salary scale for the class of Fire Captain
on a monthly basis prorated and paid during the acting period (full
shift only). This premium pay is pensionable.

e. Fire Investigation Team Premium Pay

All personnel, except for the Fire Investigation Unit Supervisor,
assigned to the Fire Investigation Team on a permanent and/or
day-to-day basis and who are performing the duties of the assigned
team shall receive three percent (3%) of "F" step salary scale for
the class of Fire Captain on a monthly basis prorated and paid
during the acting period (full shift only). This premium pay is
pensionable.

f. Geographic Information Systems (GIS), Communications Team
Premium Pay

Any other specialty team designated by the Chief assigned to a
specifically designated Station (or assigned by the Chief) on a
permanent and/or day-by-day basis, including Geographic
Information Systems (GIS) and Communications Team shall
receive two percent (2%) of "F" step salary scale for the class of
Fire Captain on a monthly basis prorated and paid during the acting
period (full shift only). This premium pay is pensionable.
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g. Team Coordinator Premium Pay

Employees assigned by the Chief as Team Coordinators on a
permanent or day-by-day basis shall receive two percent (2%) of
"F" step salary scale for the class of Fire Captain on a monthly
basis prorated and paid during the acting period (full shift only).
This premium pay is pensionable, and is stackable with other
premium pays.

4. Education Incentive Pay (EIP):

a. Associate - Each employee who has been awarded an Associate
Degree from an accredited institution of higher learning shall
receive· ef-ffioflth,aflEJ-.effeetive JantJafY
~Q-1-2,--sAajl receive one hundred dollars ($100) per month.

b. Bachelors - Each employee who has been awarded a Bachelors
Degree from an accredited institution of higher learning shall
receive one hunElre€l-lweflty-five dollars ($125) pef-ffionth, aRE!
effective January 1, 2012, shall receive one hundred-fifty dollars
($150) per month.

c. Masters or Doctorate - Each employee who has been awarded a
Masters or Doctorate Degree from an accredited institution of
higher learning shall receive two hunE!reEH:!ollars ($200) pef-ffiOfl#!,
and effective January 1, 2012, shall receive two hundred-fifty
dollars ($250) per month.

d. These EIP premiums are pensionable. The EIP premiums cannot
be stacked with each other, but can be stacked with other premium
pays.

e. Honorary degrees or degrees which do not include a prescribed
and completed course of study through an accredited institution of
higher learning shall not be eligible for premium pay under these
provisions. In order to be considered accredited, the accreditation
must be received from the recognized list of accreditation
associations of higher learning maintained by the U.S. Secretary of
Education.

f. Employees will receive the corresponding (EIP), prospectively,
upon receipt by the Fire Department's payroll clerk and approval of
sealed transcripts from the applicable accredited institution.
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5. Certificate Premium Pay:

a. Operations Certificate Premium Pay - Effective January 1, 2012,
eFRflleyees Employees holding a Hazardous Materials First
Responder Operations Certificate from the California Specialized
Training Institute; Firefighter 1111 Certificates, a Rescue Systems I
Certificate, a Confined Space Operations Certificate, and Driver
Operator IA/IB Certificates from the California State Fire Marshal's
Office shall receive fifty dollars ($50) per month. (All of the above
certificates are required in order to receive the fifty dollar ($50)
premium pay.)

b. Certificate Premium Pay - Employees holding a Fire Officer
Certificate from the Commission on Professional Credentialing or
California State Fire Marshal's Office, and/or a Fire Instructor I
Certificate, Training Instructor Certificate, and/or a Fire Investigator
I Certificate from the California State Fire Marshal's Office shall
rece ive $-7-13-j3eHfleffii+,--aflE!-effeGtive--JafltJaFy--h-2·0-1~AaJ!-fe€eive

one hundred dollars ($100) per month.

c. Special Certificate Premium Pay - Employees holding a Fire
Instructor III Certificate, Training Officer Certificate, a Fire
Investigator II Certificate and/or Fire-Arson Investigator Certificate
from the California State Fire Marshal's Office shall receive $-%0
flef--fflenth, anEl-effeetive January 1, 2012, shall receive one
hundred seventy-five dollars ($175) per month.

d. Chief Officer/Executive Fire Officer Certificate - Employees wOO
have satisfueterily attained a Chief Officer Certificate throu@h--tl:le
C-emmissien on ProfessienaI Credeffijalifl§-;-9HRe--Galifemi~tate

Fire Marshal's Office-Br--the-Natienal Fire AcaElemy-sflal!--feeeive
ene hundreEl--~Gt--fler month. Effeetive January 1, 2012,
Gffiflleyees Employees who have satisfactorily attained a Chief
Officer Certificate through the Commission on Professional
Credentialing or the California State Fire Marshal's Office or an
Executive Fire Officer Certificate through the National Fire
Academy shall receive two hundred twenty-five dollars ($225) per
month.

Certificate premium pays in this section are pensionable. The Certificate
premium pays are not stackable with each other, but are stackable with
other premium pays.
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6. Bilingual Certification Program

The bilingual certification program consists of a City administered
examination process whereby employees may apply for a Winter bilingual
examination, and if certified by the examiner, receive bilingual premium
pay for interpreting and translating. Bilingual premium pay is not
pensionable under the first or second tier of the City Fire and Police
Retirement System.

a. Bilingual certification examinations will be conducted once a year.
During the examination noticing period, examination applications
will be available at the Personnel Services Department, Human
Resources Division and City department personnel units.

(1) In order to qualify for the Winter examination, the application
must be received by the Human Resources Division during
the month of November, but no later than the last regular
business day of November.

(2) Employees must be recertified every five (5) years. For
current bilingual employees, the number of initial
recertifications may be staggered.

(3) Bilingual examination application deadlines are not
appealable or grievable.

b. Bilingual certification examinations are conducted for Cambodian,
Hmong, Laotian, Sign, Spanish, and Vietnamese languages.

c. The bilingual premium pay rate for certified permanent employees
is one hundred dollars ($100) per month, regardless of how many
languages for which an employee is certified.

(1) Certified employees may shall interpret/translate for
departments/divisions they are not assigned to, provided the
requesting department/division has a demonstrated
customer service related need, and has obtained approval
from the certified employee's supervisor.

(2) Certified employees shall not refuse to interpret/translate
while on paid status. Refusal shall result in appropriate
disciplinary action. Certified employees may be assigned to
any incident or investigation requiring their bilingual skills
and may be required to prepare written reports related to the
incident or investigation. The objective of this policy will be
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to utilize department resources in the most efficient way
possible.

(3) Except in the event of an emergency, bilingual employees
who are not certified shall not be required to
interpret/translate.

7. Acting

Due to the Fire Department's staffing requirements, effective immediately
following approval of this MOU by the City, the department shall
compensate personnel for acting four (4) hours or more in vacant
positions in Suppression and Emergency Response units beginning with
the first shift. Vacant positions are those as defined in the FMC. It is
understood that the department does not intend to maintain vacant
positions within such units however, vacant positions do occur in the
above-mentioned units for varying periods of time due to absences of
promotional lists and administrative delays in making appointments.

The Fire Department shall also compensate personnel for acting four (4)
hours or more in non-vacant positions beginning with the first shift. It is
understood these positions are being filled for absences due to illness,
injury, special assignment, vacation, holiday, CTO, etc.

Compensation for acting to perform the duties of an absent employee,
provisionally filling a vacant permanent position, an interim appointment or
an appointment to a limited position shall be in accordance with the
Fresno Municipal Code.

G. SICK LEAVE BENEFIT AT THE TIME OF ELECTION TO ENTER THE
DEFERRED RETIREMENT OPTION PROGRAM (DROP) OR AT RETIREMENT

Effective September 25, 2007, a member of this Unit who enters Deferred
Retirement Option Plan (DROP) shall have an amount equal to 50% of the
number of the employee's remaining unused sick leave balance credited toward
the computation of retirement benefits based on a fifty-six (56) hour workweek as
if it were a one-time payment on the base rate of pay in effect at the time the
option is exercised by the employee. Upon entering DROP, the employee will be
required to make a corresponding pension contribution on this amount.

Upon approval of this MOU by the Council, all employees of this unit who are
participating in the DROP shall be credited the difference between the sick leave
benefit credited upon entering the DROP and the sick leave benefit formula
above applying the Alternative Definition of Average Compensation (Final Three
Year Average Methodology) in FMC Section 3-302. These employees will also
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be required to make a corresponding pension contribution for the difference in
the sick leave benefit increase.

H. LEAVES

1. Holiday Leave

a. Employees shall accrue, at the fifty-six (56) hour rate, thirteen (13)
hours per month (this is equal to six and one-half (6.5) twenty-four
(24) hour working shifts) as holiday leave in lieu of the Holidays
recognized in FMC Section 3-116.

b. Employees on a 56-hour week wishing to use holiday leave may do
so in 4-hour to 24-hour increments in accordance with
Administrative Manual 101.2 Constant Staffing Policy and shall
provide a replacement of like rank to work the duration of their
absence. The replacement shall be paid at the existing overtime
rate and shall not be allowed to credit this time to CTO. It shall be
the replacement's responsibility to work the agreed upon time
period.

&.- EffeGtive-immediately upeR-afl~tl:H-&-MGld-By-tl:le City, all
members-agree to freeze l:lelid-ay-leave-easR-eHt--tJ:lFeHgfhlUfle--;w,
~

c. Employees assigned to a 56-hour work week may request payment
for up to 2.5 shifts of holiday leave balance annually. The payment
will be at the straight time rate.

d. If there are excess on-duty personnel, then holiday reliefs, at the
department's option, may be relieved from their obligation to work.
Relief of personnel under this subsection is governed by Fresno
Fire Department Administrative Manual 101.2 Constant Staffing
Policy, and may be modified by mutual agreement of the parties.

e. GR-ef-tefBFe-May4-ef-eaG-l:l--yeaf,-aGministratiefl-\Nill issue a special
fletiGe-listiflg all empleyees-wl:lo I:lave remaining-I:leliday-Jeave,
wl:licl:l is to be taken prior to July 1st of tl:lat year. TRis provisiofl-Will
e-l$iFe-HpOfl-implemefltatiefl-0f-flew-pfGvisie~l:b-boI0w.

f. lf-holiday-balances are no!--tlse€l-witJ:Hn tl:le appropriate fiscal year,
lRe-Elepaftment may scl:ledtlle--tR6--fOmaining-Balaflce at its own
GOn-ve-nience. HoliEiay-J:leHfs-in-eJ(Bess-ef-ofle-htiflElr~91

hours may-t8-J*lid off by-tJ:le--Elepartment at straigflt--time at tl:lo
applicable rate. Tl:lis prov-isiBn-wiJl-exflire upon implementation of
flew-provisien "I:l." below.
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e. Employees working a shift replacement while off on unscheduled
holiday, may not apply the shift replacement hours to CTO.

f. €ffeGHve-Au§tlst 6, 2013, there There shall be a monthly cap of one
hundred fifty-six (156) hours of accumulated Holiday Leave. Any
Holiday Leave due above this cap will be paid down to the
employee automatically.

I. EOffeGtive-imme€liately-Hfl0Fl-aflflroval-Bf.-tftts-MGY-9y--the-Gity,-ea4l
membef--a§lfeeS to rolffiqHish tweflty-feUF (24) hOHfS-Bf-h0IiElay
leave-,

2. Vacation Leave

a. Annual vacation leave for employees in this Unit will be:

Less than 10 6

More than 10 but 8
less than 20

More than 20 but 10
less than 30

More than 30 12

144

192

240

288

288

384

480

576

b. Employees shall be allowed to draw vacation and holiday periods
separately, by rank, by departmental seniority, subject to the
provisions of the Fresno Fire Department Administrative Manual
101.2 Constant Staffing Policy. This policy may be modified by
mutual agreement of the parties.

c. Employees with less than twenty (20) years shall not exceed
accrual of three hundred si4y eighty-four (JeQ 384) hours of
vacation. Employees who have been continuously employed for
twenty (20) years but less than thirty (30) years shall not exceed
accrual of four hundred eighty (480) hours of vacation. Employees
who have been continuously employed for thirty (30) years shall not
exceed five hundred seventy six (576) hours of vacation.

d. An -em~eyee-mtJst have a slJ#ioient balanoe--ef...¥aGatien--leave-te
aJlew-teF-Sfllit-vaeati0R-fleFieEl&.-VaGaH0R-E!faw..-fleFi0Els-may-be-sfllH
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if an employee has accrued a minimtlm--e~Bation--5Rms, and
effective-Jt!ly 1, 2011, aminimtl~

3. Sick Leave

a. Employees shall accrue sick leave at the rate of twelve (12) hours
for each completed calendar month of employment, with unlimited
accumulation. Unless otherwise modified, Administrative Manual
101.2 Constant Staffing Policy shall apply, as well as the FMC, City
administrative orders, policies, procedures, rules and regulations
concerning sick leave usage and administration. In the event of any
conflict, Departmental policies and Administrative Manual 101.2
Constant Staffing Policy shall apply. The attendance/health
incentive component detailed below also applies.

At service retirement employees working 40 hour work weeks who
have used one hundred twelve (112) hours or less of sick leave and
employees working 56 hour work weeks who have used one
hundred sixty-eight (168) hours or less of sick leave (excluding
hours used for Workers' Compensation benefits and/or protected
leaves such as Family & Medical Leave and Family Sick Leave,
and/or Bereavement Leave) in the 24 months preceding their date
of retirement will be credited for all unused sick leave irl--eJ<cess of
24-G---Rotl-F5-ffit!-l-tiplief!--l3y---forty--percent (40%) of the employee's then
current base rate of pay and effective-immediately--upon---app-roval-of
this MOU by the City-will be credited for all unused sick leave hours
mt!-I-tiplied---l:ty fifty percent (50%) of the employee's then current
base rate of pay, to be used solely to pay premiums for medical
insurance (including COBRA premiums), pursuant to the City's
Health Reimbursement Arrangement as set forth below.

(b) Family Sick Leave

Employees assigned to a forty-(4Qj----Rouf-Work schedBle shall be
alJowed-up to seventy--tw0-{72) houfS---Of---accrued-siBk-leave----per
fiscaJ-yeaHBr---F-afHily---Sick--heave. Employees assigRed to a fiftJ'--Si*
{BB-)---floUf-Work---schedtIJe----sJ:lalJ--Be-alJowed up to seventy--two (72)
flours---of-accrueEl----sick--le-a-vG--f'er--fiscaJ--year-for wi II be aIIowed to
use up to half of annual sick leave accumulation for Family Sick
Leave in accordance with California Labor Code 233. Family
Sick Leave shall be used only for those purposes defined in the
California Labor Code 233. Use of Family Sick Leave shall be
authorized and recorded by the Fire Chief or designee.
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(c) Bereavement Leave

Upon the death of a member of an employee's immediate
family, the employee shall be allowed use of sick leave not to
exceed forty-eight (48) hours. Use of sick leave to attend the
funeral of a person other than a member of the immediate
family may be granted to an employee by the Fire Chief or
designee. The Fire Chief or designee shall notify the Personnel
Director when any employee is granted such leave. Immediate
family, as used in this subsection, shall include parent, spouse
or registered domestic partner, natural or legally adopted
child, brother, sister, mother-in-law and father-in-law.

4. Compensation for Unused Leave

Employees eligible to receive payment for any unused leave balances
(i.e., holiday, sick and vacation) shall be compensated for such
accumulated leave balances based on accumulations calculated on a
fifty-six (56) hour (24-hour shift) basis.

L HEALTH REIMBURSEMENT ARRANGEMENT

The City currently maintains a Health Reimbursement Arrangement (HRA) that
qualifies as a "health reimbursement arrangement" as described in Internal
Revenue Service (IRS) Notice 2002-45 and other guidance published by the IRS
regarding an HRA. The City agrees to maintain the HRA such that it will continue
to qualify as a health reimbursement arrangement for the term of the MOU.

At separation from permanent employment with the City of Fresno by service
retirement or at disability retirement if the employee is otherwise eligible for
service retirement, the value of the employee's accumulated sick leave shall be
credited to an account for the employee under the HRA. Such "value" shall be
determined as follows:

The fltffflBer of aoGtlmulated siGk-1eave-.fl0ur&-ifl-&XGess of 240 hours at the
Hme-ef-retirement, multiplied-J3y-feFty-flefGeffi-{4Q.'Ve}-Bf-the employee's thOR
eurrBffi.--I:letlfly base rate of-pay-pursuant to the eligibility criteria as set
fefli:Hfl4he Retirement-AttenGaflGetI=lealffi-lfl~revisieFl-ifl~ecHen--H-,

Sul:tsection-J-c

• Effective-immeGiately--upoR-aflflfGvaJ-ef this MOU by-the-Gity,#le The total
number of all accumulated sick leave hours at the time of retirement,
multiplied by fifty percent (50%) of the employee's then current hourly
base rate of pay pursuant to the eligibility criteria as set forth in the
Retirement Attendance/Health Incentive provision in Section H.
Subsection 3.
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•

•

For the purpose of this benefit, the hourly base rate of pay for 56 hour
work week employees shall be the equivalent of the base monthly salary
for an employee as provided in this MOU, multiplied by twelve (12) months
then divided by 2,912 hours.

For the ptlfj30se of this beflefit, the hourly-base rate of pay for 40 heUf
work week emplsyees shall be the equivalent of the base monthly salary
fer-afl-efFlj31eyee as provided in this-MOU, multiplieEl-By--twelve-(-1-2j-menths
theFKliviGed by 2,08G-J:1etlf-&'

At the employer's option, the +he HRA accounts may shalj be book accounts
only - no actual trust account shall be established for any employee. Each HRA
book account shall be credited on a monthly basis with a rate of earnings equal
to the yield on the City's Investment Portfolio (provided that such yield is positive)
but not to be below zero.

The HRA accounts shall be used solely to pay premiums for medical insurance
(including COBRA premiums) covering the participant, the participant's spouse
(or surviving spouse in the event of the death of the participant), and the
participant's dependents. Once a participant's account under the HRA has been
reduced to $0, no further benefits shall be payable by the HRA. If the participant,
the participant's spouse, and the participant's dependents die before the
participant's account under the HRA has been reduced to $0, no death benefit
shall be payable to any person by the HRA.

J. JURY DUTY AND COURT TIME

Jury Duty - With the permission of the Fire Chief or designee, an employee who
is required to report for and does report for jury duty may not be required to
report for regular duty prior to jury service if such reporting is impractical or would
cause the employee to be late for jury duty. If the employee is required to report
for jury duty on the day following a duty shift, the employee may be released up
to one hour prior to the shift's end, if necessary, to assure timely attendance at
jury duty. Employees shall not be required to refund to the City any mileage
reimbursement received as a result of jury duty.

Court Time - The payment of Court time shall be In accordance with FMC
Section 3-109.

K. RELIEF

Employees assigned to an apparatus shall be relieved from duty when;

1. The shift ends at 0800 hours or,
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2. All employees of the oncoming shift assigned to that apparatus at shift
change have signed on duty or,

3. An individual employee has been specifically relieved.

L ABSENT WITH RELIEF (AWR)

1. In accordance with Section 7 (P)(3) of the Fair Labor Standards Act as
discussed in 29 CFR 553.31, and with the approval of the Fire Chief or his
designee, an employee may attend to Association or other personal
matters by providing the City an off-duty employee of like rank to work for
such absent employee. The City shall incur no additional liability due to
such replacement nor shall the City assume any responsibility regarding
"pay back" of such time. It shall be the duty of the employee to arrange for
replacement and secure required approval not less than ten hours in
advance of the requested absence. In cases of tardiness, the ten-hour
notice requirement will be waived. In the event of an emergency, the ten
hours notice may be waived with approval of the Fire Chief or designee.
Such approval shall not be unreasonably withheld. An employee
requesting approval of an AWR shall submit a document by which the
substitute employee assigns to the City an amount of his/her salary equal
to the salary which will accrue to the requesting employee during his/her
absence. Such assignment shall be executed by the City solely for that
portion of the requesting employee's shift which the substitute employee
fails to work for any reason. In such event, the failure by the replacement
employee to report or remain for duty shall not result in any loss of
compensation to the requesting employee. No loss of compensation shall
occur if the replacement provides a substitute employee of like rank during
his/her absence. Approved AWR's shall not be revoked by the City.

2. No employee shall take an AWR for the purpose of other employment,
self-employment included.

3. Employees working AWR at a specialty station shall not be entitled to
premium pay unless the Department requires the employee to work at that
station for specialty staffing purposes.

4. AWR's are governed by Fresno Fire Department Administrative Manual
101.2 Constant Staffing Policy, and may be modified by mutual agreement
of the parties.
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M. WORKERS' COMPENSATION

1. Notwithstanding the provisions of FMC Section 3-118, an employee who
suffers an injury/illness in the course and scope of City employment shall
receive one hundred percent (100%) of the employee's full wages or
salary in accordance with Labor Code 4850.

a. Compensation foF---a-wefk--felateEl-ifljury or----illfless shall begin
follewiRg-#le-fir-st-three (3) days, or second tweH-ty four (24) hOHF
shift, after-the-empleyee-leaves-wosk as a result of the injury-er
illrles&.--Flewever, this-thfee (3) day waiting period shall be--waived
and-compensation-shall begin on the first day of a work related
injtH:y-er-illfles5-0flly-i-E

(1) The---ernflJeyee-is hospitalized as an inpatient for--at--least
twefl-t-y-feur (24) heHfS-i-BF-;

f2-) The--emflleyee-is--abseftt-frem--wefk-feurteen (14) days-or
mefOi-GF-;

(3) Th e empleyee--is--j3laoed-en-Hght-Elilly-at-aA-y-time-ffilriA§-the
first three (3j-Elay-s,er-seoeAEl-tweffiy--four (24) heur shift.

2. Partial days of a9senoe-eue to a 'Nork related injury-er-iJlfless, inGIBEliA-g
the day of injury-ef-iIlAess, shall ge at full pay and shall not count to'Na-fG
the three (3) day-exeltisieR-j3€fied; however, this time shall be reoorded as
werk-related injw:y!illAess absenoe.

3. ,Il,t the-empleyee'-s-efltieA-;-iA-the-eveA-t-werl< related injuryfillfless pay from
the City is not-j3re-vided durin§-the-fifst-three (3) days ef-a9sence, or by-the
sEl-OOnEl-twenty four (24) heur-shift, due to the-werk relateEl-injury-Br-illrles&;­
the employee may-take-siek--leave,--vaoatieA-;--he-Hday, or-eempensatory
time off (CTG) fer-that-perieEk

4. If the-empleyee-epts to use sick-Jeave,vaoatien, holieay, or CTG for-the
first three (3) eays,--e-r-fly-the-sEl-OOnEl--twanty-feur (24) heur shift, anEl--it--is
later eetermineEl that wefk-relateEl--i$fylilIfl8SS---flay--tlfEler paragraph 1.
(a), abe-ve,--BegiAHiA§-0A-the-first-Elay--ef-a-werl< relatee injury or illness is
aflflFGflfiate-;--the-lea-ve-time-shali be restoree to the empleyee-anEl-the
empleye&s-j3ay-er-leave-l:talanee-will-be-aEljusteEl-aeserEliAg!y,

2. If the employee is placed on sick leave, vacation, holiday, or CTO pending
determination as to whether the injury or illness is industrial, and the injury
or illness is determined to be industrial, sick leave, vacation, holiday, or
CTO shall be restored within thirty (30) calendar days of such
determination, provided the employee has submitted all necessary
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documents relevant to the Workers' Compensation claim and the
employee placed on work related injury/illness leave as provided herein.

3. If an employee is placed on sick leave, vacation, holiday, or CTO pending
determination as to whether the injury or illness is industrial, and the injury
or illness is determined not to be industrial, sick leave, vacation, holiday,
or CTO shall not be restored and the absence will be considered as
outlined in Fresno Fire Department Administrative Manual 101.2 Constant
Staffing Policy.

4. Retirement benefits shall not be reduced as a result of compensation paid
at the one hundred percent (100%) rate level of compensation established
herein. Changes in contribution by the City and employee shall be in
accordance with the applicable retirement code sections.

5. Taxes shall not be withheld on compensation at the one hundred percent
(100%) rate which is paid due to an injury or illness sustained in the
course and scope of employment with the City. In the event Federal tax
regulations are amended to include compensation received while absent
due to injury or illness suffered in the course and scope of employment as
taxable income, the provisions of subsection 1. above regarding salary
shall be of no force and effect.

6. Notwithstanding the provisions of the FMC, for the first sixty (60) days of
absence in any fiscal year, benefits, including but not limited to holiday
leave accumulation and uniform allowance, shall continue to accrue.

N. STARTING STEPS WHEN PROMOTED

EffeGti-ve-immeGia4eiy-tlf*ln approval of this MOU by-tAe City, Firefighters and
Firefighter Specialist promoted to the class of Fire Captain shall be appointed to
the salary range step assuring a five percent (5%) pay increase. Firefighters
promoted to the class of Firefighter Specialist shall be appointed to the salary
range step assuring a five percent (5%) pay increase. This---meElifiGatieA-;
newever, excludes-tflese-empleyee&-flamed-en-tJ:le-Gaptain's List certified by the
Gepaftment of PersoARe-J..-.gefViBes on April 23, 2000;-fer-tJ:le duratien of the--list
The--employees promoted from this list will-Be-appointed te--tRe Estep of-tAe
salary-faRge.

O. TRANSFERS

The Fire Department administration shall maintain policies and procedures that
regulate transfer processes. Transfer policies and procedures are governed by
Fresno Fire Department Administrative Manual 101.3 Transfer, and may be
modified by mutual agreement between the Association and the Fire Chief. When
all other considerations are equal, seniority shall be the major factor in making
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transfers; however, the needs of the service shall be paramount in determining
the employee to be transferred from one shift to another or from one station to
another, as determined by the Fire Chief or designee.

P. TEMPORARY REASSIGNMENTS

1. A temporary reassignment is defined as the reassignment of an employee,
typically for a 24-hour period, in order for the department to meet daily
staffing requirements. Although temporary reassignments may extend
past the typical 24-hour period, in no case is a temporary reassignment
intended to become a permanent transfer. Whenever possible, seniority
should be considered.

2. Compensation for use of a personal vehicle shall be in accordance
with Fire Administrative Manual Section 108.2 Mileage
Reimbursement.

Q. THREE PERSONS FOR 2 HOURS

If staffing on an engine or truck company falls below three (3) for more than two
(2) hours, the unit will be placed out of service and employees will be reassigned
to other equipment or stations.

R. FIRE SUPPRESSION SERVICE DELIVERY

1. The City intends for the members of this Unit to be the providers of fire
suppression to the City of Fresno. This does not preclude instant aid
agreements, reciprocal or non-reciprocal aid agreements, or other interim
measures to accomplish this intent, nor is it intended to restrict the ability
of the City to determine the mission of its Fire Department.

Reduction in staffing levels shall be accomplished by attrition for those
employees in Unit 5 and any employees in Unit 10 who may be placed in
Unit 5 who are employed by the City as of June 30, 2011. Any employee
hired on or after July 1, 2011 is subject to layoff provisions of the Fresno
Municipal Code, including release from employment.

2. Nothing herein is intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.
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S. AMERICANS WITH DISABILITIES ACT (ADA), FAMILY MEDICAL LEAVE ACT
(FMLA), CALIFORNIA FAMILY RIGHTS ACT (CFRA) AND WORKPLACE
VIOLENCE

The requirements mandated by these statutes have been established in City
policies (Administrative Order manual and Injury and Illness Prevention Program
handbook) and the Family Medical Leave Act handbook.

1. HOURS OF WORK AND SCHEDULES

1. The workweek for the City for 5/8 and 4/10 schedules begins on Monday
at 12:01 a.rn. and ends the following Sunday at midnight. The comparison
of hours between a 5/8 and or 4/10 with that of a twenty-four (24) hour
schedule, or vice versa, utilizes a conversion factor of +..a 1.4.

2. Each 9/80 work schedule will consist of eight 9-hour shifts, one 8-hour
shift and one day off per 14-day period broken down into two 40-hour per
week Fair Labor Standards Act (FLSA) work weeks. All employees
working a 9/80 work schedule shall have an FLSA work week which
begins four hours after the start time of the day of the week which
constitutes the employee's alternating day off. This shall be an 8-hour
shift. The work week shall end exactly 168 hours later. Scheduling of days
off is determined by management, but must be on a Monday or Friday.

3. Workweek schedules are established by the department/divisions based
upon the need to provide service to the public/other city departments.

4. For 5/8, 9/80 and/or 4/10 schedules, position assignments by
classification, staffing levels, workweek schedules, and days off are
determined solely by management, and are subject to change based on
varying workload, the addition of authorized staffing, and department
operational and service needs.

a. Employees temporarily/permanently assigned to perform
administrative tours of duty are assigned by management to a 5/8
or 4/10 workweek schedule, or combination thereof, or a 9/80
workweek schedule. (Light duty is not considered
temporary/permanent administrative tour of duty.) Based on the
needs of the service, an employee's work schedule may be
modified with at least five calendar days written notice to the
affected employees. In the event of an emergency, such work
schedule may be modified with less notice.

b. The hours for a 5/8 workweek consist of five, eight hour days with
two consecutive days off. The hours for a 4/10 workweek consist of
four, ten hour days with three days off, of which two of the days off

Fire Basic MOU 8/5/13-6/30/16 Page 37



will be consecutive. Scheduling of days off IS determined by
management.

c. For a 5/8 workweek schedule, hours worked in excess of eight
hours for a regular work day, or for all hours worked on a first day
off, are compensated at one and one-half times the base/straight
time rate of pay, and at two times the base/straight time rate of pay
for the second day off. For a 4/10 workweek schedule, hours
worked in excess of ten hours for a regular work day, or for all
hours worked on either both of the first two days off are
compensated at one and one-half times the base/straight time rate
of pay, and at two times the bases/straight time rate of pay for the
third day off.

For a 9/80 work week schedule, hours worked in excess of 9 hours
for a regular workday scheduled for 9 hours or in excess of 8 hours
on a regular calendar workday scheduled for 8 hours will be
compensated at one and one-half time the regular rate of pay. For
scheduled days off, work on two consecutive regular days off will
be paid in accordance with 5/8 workweek schedules above, while
work on the three consecutive regular days off will be paid in
accordance with 4/10 workweek schedules above.

d. An employee working on 5/8, 9/80 or 4/10 schedule who is required
to and does work on a holiday which is a regularly scheduled
workday, will receive the employee's base/straight time rate of pay.

e. Leave requests to take a holiday off are required for all hours
requested that day. Leave requests for all time off are processed
utilizing a conversion factor of *5-1.4.

Personnel assigned to a 40 hour schedule may take holiday leave
in any increment of time.

f. Personnel assigned to a 40 hour schedule may work a holiday by
requesting and receiving prior approval from their immediate
supervisor.

5. The 2/4 schedule shall be the normal work schedule for employees
on a 56 hour work week. The 2/4 schedule will consist of two 24-hour
worked back to back, with four shifts off (e.g. AABBCCAABBCC). All
transfers and movement of relief personnel in such manner as to
avoid having employees work greater than 72 consecutive hours.
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ARTICLE VIII

HEADINGS/REFERENCES/CITATIONS

A. Headings:

MOU article, provision, and paragraph headings (includes exhibits, addendums,
attachments and side letters) contained herein are solely for the purpose of
convenience, and shall not affect the construction or interpretation of any of the
language of this MOU.

B. References/Citations:

References/citations in this MOU (includes exhibits, addendums, attachments,
and side letters) to any existing federal, state, or City ordinances, rules,
regulations, policies, Administrative Order Manual, Personnel Manual sections
and subsections thereof, Salary Resolution sections and subsection thereof, and
side letters) in no way incorporates said references/citations into this MOU,
unless so noted.
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ARTICLE IX

SAVING CLAUSE/FULL UNDERSTANDING

A. Saving Clause:

In the event any article, section or portion of this MOU should be held invalid and
unenforceable in any court of competent jurisdiction, such decision shall apply
only to the specific article, section or portion thereof specified in the court's
decision, and upon issuance of such a decision, the City and the Association
agree to immediately meet and confer upon a substitute for the invalidated
article, section, or portion thereof.

B. Full Understanding:

It is intended that this MOU sets forth the full and entire understanding of the
parties, and any previous understanding or agreements by the parties regarding
all such matters are hereby superseded and terminated in their entirety. With
respect to side letter agreements, any not attached to this MOU are hereby
terminated in their entirety. Those side letter agreements attached to this MOU
shall continue in force subject to the terms and conditions set forth within each
side letter. In the absence of any specified term in any such side letter, they shall
terminate upon the expiration of this MOU. Any side letter agreement entered
into during the term of this MOU shall continue in force subject to the terms and
conditions set forth in the side letter. This paragraph is not intended to prevent
either party from relying on discussions which occurred during the meet and
confer process for the purpose of clarifying the meaning of this MOU.

C. Nothing in this Article shall be interpreted to mean that the parties waive any
rights under the Meyers-Milias-Brown Act, Government Code Section 3500,
et.seq.
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ARTICLE X

TERMINATION

This MOU shall be in full force and effect from July 1, 2009 August 5, 2013, through
Jufle-JO, 2012 June 30, 2016, subject to the Sections A., B. and C. below.

A. This MOU shall be effective only after ratification by the members of the
Association, followed by City Council approval and the expiration of the waiting
period for the Mayor's action provided in Charter sections 605 and 609, and shall
remain in full force and effect through the so" day of June,~ 2016.

B. During the term of this MOU, should either party desire to modify its terms or to
meet and confer as to matters within the scope of representation not addressed
in this MOU, the party requesting such modification shall request in writing to
meet and confer on the item(s), which item(s) shall be specified in writing.

C. During the term of this MOU, either party may refuse such request by the other to
meet and confer without explanation if (1) the item is directly considered and
specifically addressed herein; or (2) is directly considered and specifically
addressed in any FMC section, charter section or provision, or resolution section,
which section specifically establishes wages, hours, or other terms and
conditions of employment; or (3) the specific item was included in an initial
written proposal from the party making the request during the meet and confer
process which led to this MOU. It is further agreed, however, that this Article shall
not prohibit the parties from requesting to meet and confer on changes to federal
or state statutes referred to or cited in this MOU, in which case the request to
meet and confer shall not be refused.
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IN WITNESS WHEREOF, the parties hereto have set their hands this day of
___________, 2014.

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

PETE FLORES
President, IAFF Local 753

BRAD DRISCOLL
Fire Captain

DEAN SANDERS
Firefighter Specialist

KIRK WANLESS
Fire Captain

FOR THE CITY OF FRESNO:

JONATHAN HOLTZMAN, Esq.
Special Counsel

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

STEVEN SHUBIN
Senior Accountant-Auditor

CHERYL CARLSON
Management Analyst III

BURKE DUNPHY, Esq.
Special Counsel

APPROVED AS TO FORM
C rv ATTORNEY'S OFFICE

BY.~~;a,,~~,--,,:- _
Supervising D
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IN WITNESS WHEREOF, the parties hereto have set their hands this day of
___________, 2014.

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

PETE FLORES
President, IAFF Local 753

BRAD DRISCOLL
Fire Captain

DEAN SANDERS
Firefighter Specialist

KIRK WANLESS
Fire Captain

FOR THE CITY OF FRESNO:

JONATHAN HOLTZMAN, Esq.
Special Counsel

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

STEVEN SHUBIN
Senior Accountant-Auditor

CHERYL CARLSON
Management Analyst III

BURKE DUNPHY, Esq.
Special Counsel

APPROVED AS TO FORM
CITY ATTORNEY'S OFFICE
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IN WITNESS WHEREOF, the parties hereto have set their hands this day of
___________, 2014.

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

PETE FLORES
President, IAFF Local 753

BRAD DRISCOLL
Fire Captain

DEAN SANDERS
Firefighter Specialist

KIRK WANLESS
Fire Captain

FOR THE CITY OF FRESNO:

JONATHAN HOLTZMAN, Esq.
Special Counsel

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

STEVEN SHUBIN
Senior Accountant-Auditor

CHERYL CARLSON
Management Analyst III

BURKE DUNPHY, Esq.
Special Counsel
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EXHIBIT I - SALARIES

Table I
Non Management Fire Unit 5

Salaries - Effective August 5,2013

STEP
Firefighter Trainee*

Firefighter Trainee**

Firefighter
-----------------

Firefighter Specialist

Fire Captain

A

4424

4916

5506
6145

5161

5780

6453

F

5421 I 5691 I 5977 I 6278
6071

6776

Fire Investigation Unit
Supervisor

6145 6453 6776 7116 7472 7847

Table II
Non Management Fire Unit 5

Salaries - Effective January 1, 2016 (2.5% increase)

STEP
Firefighter Trainee*

Firefighter Trainee**

Firefighter

Firefighter Specialist

Fire Captain

Fire Investigation Unit
Supervisor

A

4535

5039

5644

6299

6299

F

57 6435

* upon graduation of the Academy until appointed to rank of Firefighter
** while attending the City of Fresno Fire Department Academy
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IAFF, Local 753, MOU Article VII H.1.h
Special Circumstances

EXHIIBIT II

1. Effective August 5, 2013, there shall be a monthly cap of three hundred twelve (312) hours of
accumulated Holiday leave for the President, Vice-President, and SecretarylTreasurer for
IAFF, Local 753. The three hundred twelve (312) hour accrual balance cap for these elected
officer's shall remain for a period of one year after the conclusion of their term of office after
which any excess over one hundred fifty-six (156) hours shall be cashed out in accordance
with IAFF, Local 753, MOU Article VII H. 1. h. Employee ID and names subject to this 312
accrual cap maximum for IAFF officers as of August 5, 2013 are:

05131 - Short, Craig
06405 - Flores, Pete

00092 - Wanless, Kirk 08257 - Sanders II, Royce 0

2. The employee listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the IAFF, Local 753, MOU Article VII H. 1. h. to be implemented on August 5,
2013. This employee shall exhaust holiday hours at the rate of no less than three hundred
twelve (312) hours per fiscal year until this bank of hours is exhausted. If less than 312
holiday hours are taken off in a fiscal year, the employee will be become subject to the
automatic holiday cashout provisions and be cashed out in accordance with IAFF, Local 753,
MOU Article VII H. 1. h. This provision pertains to the below listed employee and is not
applicable to any other employees of IAFF, Local 753.

02624 - Smith, Gerald

3. The employees listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the IAFF, Local 753, MOU Article VII H. 1. h. to be implemented August 5,2013.
In consideration that these employees were accruing holiday balances in anticipation of
entering the DROP program and that maintaining these accrued balances is no longer
required for the DROP calculation, these employees shall be afforded an opportunity to
exhaust excess holiday hours. The below employees shall exhaust any holiday excess hours
above 156 cap at the rate of no less than 312 hours per fiscal year (or the pro-rated
equivalent based on the individuals excess hours) until the holiday balance is at or below the
156 hour holiday cap threshold, at which time the employee will be subject to the automatic
holiday cashout provisions from that time forward. If less than 312 holiday hours (or pro-rated
equivalent) are taken in a fiscal year, the employee will be become subject to the automatic
holiday cashout provisions and be cashed out in accordance with IAFF, Local 753, MOU
Article VII H. 1. h. This provision pertains to the below listed employees and is not applicable
to any other employees of IAFF, Local 753. The department will monitor leave usage and
notify Payroll when to begin applying MOU Article VII H. 1. h. Employees Excluded from
Local 753, MOU Article VII H. 1. H at August 5, 2013 are:

04037 - Reitz, Randall
00098 - Young, Gary

01066 - Webster, Roy

4. Employee 04335 will NOT be subject to the automatic holiday cashout as this employee has
been acting in a U10 Battalion Chief position pending approval to fill the position on a
permanent basis.

04335 - French, Lawrence

City Manager
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ARTICLE I

PREAMBLE

A. PURPOSE

This Memorandum of Understanding, hereinafter MOU, entered into between the
City of Fresno, hereinafter referred to as the City, and Fresno City Firefighters
Association Local 753, International Association of Firefighters, AFL-CIO, (Non­
Management Fire - Unit 5) hereinafter referred to as the Association, has as its
purpose: to establish wages, hours, and other terms and conditions of
employment for the members of this Unit.

B. DEFINITIONS

Unless the particular provision or the context otherwise requires, and except to
the extent that a particular word or phrase is otherwise specifically defined in this
MOU, the definitions and provisions contained in Sections 3-101, 3-202, 3-301,
and 3-603 of the Fresno Municipal Code (hereinafter FMC) shall govern the
construction, meaning, and application of words and phrases used herein. The
definition of each word or phrase shall constitute, to the extent applicable, the
definition of each word or phrase which is derivative from it, or which it is a
derivative, as the case may be.

C. GOVERNING LAWS

The legal relationship between the City and its employees and the City and the
Association is governed by Chapter 10 of Division 4 of Title I of the Government
Code (Section 3500 et seq., commonly known as the Meyers-Milias-Brown Act),
applicable provisions of the Public Employment Relations Board (PERB),
Chapter 4 of Part 7 of Division 2 of the California Labor Code (Sections 1960,
1961,1962, and 1963), the Fire Fighters Procedural Bill of Rights Act (FBOR), as
may be amended from time to time, and Article 6 of Chapter 3 of the FMC. In the
event of any conflict between said laws and this MOU, or in the event of conflicts
in interpretation, said laws shall govern.
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ARTICLE II

EMPLOYEE RIGHTS

A. GENERAL

The rights of employees, except as expressly modified herein, are as set forth in
FMC Section 3-604. Execution of this MOU by the Association shall not be
deemed a waiver of any Association or employee right unless the right is clearly
or explicitly modified or restricted herein.

B. EMPLOYEE RESPONSIBILITIES

All employees in the Non-Management Fire Unit, hereinafter Unit, acknowledge
that the City shall consider the positions and proposals of the Association as the
meet and confer positions and proposals of all employees, individually and
collectively, in said Unit.

C. NONDISCRIMINATION

The provisions of this MOU shall apply equally to, and be exercised by, all
employees consistent with state and federal nondiscrimination statutes. City
practices and policies will be consistent with the requirements mandated by
applicable federal and state nondiscrimination statutes.
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ARTICLE III

CITY RIGHTS

A. GENERAL

1. The rights of the City include those rights enumerated in FMC Section
3-605, as the same may be amended from time to time.

2. All other rights formerly or presently enjoyed by or vested in the City on
the effective date of this MOU and not mentioned in paragraph 1. are
retained by and reserved to the City unless explicitly waived by the City by
resolution of the Councilor by Council approved MOU.

3. Nothing in this MOU shall be construed as delegating to others the
authority conferred by law on the City, or in any way abridging or reducing
such authority.

4. This MOU is not intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.

5. This MOU shall be construed as requiring the City to follow its provisions
in the exercise of the authority conferred upon the City by law, except that
this clause shall not be deemed to be a grant of authority to sue any
person, including the Association, not otherwise existing.
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ARTICLE IV

RECOGNITION

A. ASSOCIATION RECOGNITION

The City acknowledges the Association as the recognized employee organization
representing the Unit, and therefore, shall meet and confer in good faith promptly
upon request by the Association and continue for a reasonable period of time in
order to exchange freely information, opinions, and proposals * * *. In order that
the meet and confer process includes adequate time for full consideration of the
proposals of both parties and for the resolution of any impasse * * *. MOU
negotiations may be initiated at the request of either party as early as six
(6) months preceding expiration of the MOU, but in any case, shall
commence no later than four (4) months preceding expiration of the MOU.

B. RECOGNITION OF UNIT DESCRIPTION

The Non-Management Fire Unit consists of all employees holding a permanent
position, as defined in FMC Section 3-202(p)(4), in one of the following classes,
listed in Exhibit 5 of the current salary resolution, as such Unit may be modified
from time to time pursuant to the provisions of the FMC:

Firefighter Trainee
Firefighter
Firefighter Specialist
Fire Captain
Fire Investigation Unit Supervisor

C. FIREFIGHTER TRAINEE PROGRAM

1. Classification

a. The City has created a job classification titled Firefighter Trainee.
The Fire Department may hire a maximum of ten (10) additional
Firefighter Trainees above the number of vacancies that exist in the
Firefighter Class. Employees assigned to a Firefighter Trainee
position cannot attain permanent status.

b. A Firefighter Trainee shall be trained in and shall perform the
various duties typical of a Firefighter, with the exception that the
Firefighter Trainee shall not perform fire suppression or medical aid
duties prior to appointment as a Firefighter. A Firefighter Trainee
may assist in fire inspections, apparatus maintenance and repairs
or other duties as assigned.
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2. Recruitment and Retention

a. Employees occupying the Firefighter Trainee allocated positions
shall be required to attend and participate in the City of Fresno Fire
Department Academy prior to promotion to the rank of Firefighter.

b. Upon successful completion of the City of Fresno Fire Department
Academy, a Firefighter Trainee shall be promoted to a Firefighter
position if a vacancy exists. Firefighter Trainees offered a position
in the absence of a vacancy will be made aware of their hiring
order. Promotions will be made and be based upon the order in
which the Firefighter Trainee was hired.

c. If, upon successful completion of the City of Fresno Fire
Department Academy, there are no Firefighter vacancies, the
remaining Firefighter Trainees shall remain in such class until a
position becomes vacant

d. While serving in a Firefighter Trainee position, the Trainee can be
terminated for the good of the service.

3. Compensation and Benefits

a. Employees assigned to the Firefighter Trainee position shall be
compensated at the rate of ninety percent (90%) of an A Step
Firefighter while attending the City of Fresno Fire Department
Academy * * * and shall continue to be compensated at that
rate until appointed to rank of Firefighter.

b. Employees assigned to the Firefighter Trainee position shall be
assigned to a forty (40) hour workweek beginning on Monday at
12:01 a.m, and ending on Sunday at midnight Employee's daily
work schedules may be adjusted to accommodate training provided
by the Fire Department

c. Employees assigned to the Firefighter Trainee position shall be
compensated at the overtime rate of time and one-half (1.5) their
regular rate of pay for any work over forty (40) hours in a work
week. Upon completion of the City of Fresno Fire Department
Academy and when assigned to a 56 hour position, Compensatory
Time Off (CTO) balances for Firefighter Trainees will be converted
to a 56 hour accrual rate.

d. Employees assigned to the Firefighter Trainee position shall be
entitled to all benefits afforded to the Firefighters.
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e. Employee retirement contributions plus interest associated with the
contributions would be refunded if the Firefighter Trainee leaves the
Fire Department at the completion of the period noted in 2.d.,
above.

D. CITY RECOGNITION

The Association recognizes the City Manager of the City, or such other person as
may be designated in writing, as the designated representative of the City
pursuant to FMC Section 3-615, and shall meet and confer in good faith promptly
upon request by the City and continue for a reasonable period of time in order to
exchange freely information, opinions, and proposals * * ",

E. RECOGNITION OF MUTUAL OBLIGATION

The Association and the City recognize and acknowledge their mutual obligation
and responsibility to effectuate the purposes set forth in, and to adhere to the
conditions and clauses set forth in this MOU.

F. INFORMATION TO ASSOCIATION

1. The City shall provide to the Association:

a. Changes to the Salary Resolution.

b. Changes to Job Specifications for classes in this Unit.

c. Changes to the Administrative Order Manual that effect
employees in this Unit.

2. The Fire Department shall provide:

a. Copies of written departmental policies, rules and regulations prior
to implementation, on matters which directly affect employees in
this Unit, except in an urgent situation, in which case the City shall
discuss the issue with the Association as soon as possible
thereafter.

b. An opportunity to discuss matters of interest to employees in this
Unit, directly with the Association or through committees or
advisory bodies created for that purpose.
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G. LEAVE FOR ASSOCIATION BUSINESS BY UNION OFFICERS

1. The Association President, Vice-President, andlor Secretary­
Treasurer may use CTO, vacation or holiday, for Association
business.

a. The specified Association officers shall have the option of
drawing the final two annual vacation periods of the fiscal
year, or of drawing vacation periods according to the
guidelines for all employees.

b. All vacation andlor holiday leave that is taken for Association
business will be deducted from the Association officers
scheduled leave period(s). The assigned period from which the
time will be deducted will be at the discretion of the
Association officer, subject to subsection (c) below.

c. In the event the time previously taken is not specified one
month prior to the Association officers' next scheduled
vacation period, the time previously taken will be deducted
from that vacation period.

d. The side letter executed on August 20, 2013 entitled "IAFF,
Local 753, MOV Article VII.H.1.h, Special Circumstances" is
attached as Exhibit 2 hereto.

H. LOCKOUT AND STRIKE

1. No lockout of employees shall be instituted by the City during the term of
this MOU.

2. Nothing contained in this section is intended to waive or infringe upon any
rights guaranteed to any party or entity under the Meyers-Milias-Brown Act
(MMBA), Government Code §§ 3500, et seq., or any other applicable
State or Federal law.

3. Participation by an employee in an unlawful strike or work stoppage shall
subject the employee to disciplinary action, up to and including removal
from City service. Participation by an employee in a lawful strike or work
stoppage is protected activity and will not subject the employee to
disciplinary action to the extent such participation does not violate
Section 1962 of the California Labor Code.
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I. BULLETIN BOARDS

The Association may use designated portions of City Bulletin Boards In City
Facilities in which members of this Unit are on duty.
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ARTICLE V

SCOPE OF REPRESENTATION AND GRIEVANCES

A. GENERAL

1. "Scope of representation" means all matters relating to employer­
employee relations, including, but not limited to, wages, hours, and other
terms and conditions of employment. Employee rights, as set forth in FMC
Section 3-604, and City rights as set forth in FMC Section 3-605 (a), are
excluded from the scope of representation.

2. The Association is the exclusive representative of all employees within the
Unit.

B. GRIEVANCE PROCEDURE

1. A grievance is a dispute concerning the interpretation or application of any
existing policy, practice, written City rule or regulation governing personnel
practices or working conditions, including this MOU, A grievance involves
the claimed misapplication or misinterpretation of a rule or regulation
relating to an existing right or duty; it does not relate to the establishment
or abolition of a right or duty. This procedure shall not apply to any dispute
for which there is another established resolution procedure, including but
not limited to, appeal to the Civil Service Board, Retirement Board, or
unfair employer-employee relations charge, fact-finding procedure, or as
outlined below.

2. A written grievance must set forth the rule, regulation, policy or specific
section of the MOU claimed to have been violated, must describe the
specific incident or circumstances of the alleged violation, and specify the
remedy sought or it will be returned to the grievant for appropriate
completion before being processed. Any dispute between the parties as to
the grievability of an issue or as to whether the requirements of this
procedure have been met shall be presented to the Grievance Advisory
Committee. The Committee shall rule on the dispute before proceeding
with the hearing. The Committee will be bound by the agreement of the
parties regarding timeliness.

3. The Association may represent employees covered by this MOU on a
grievance under the grievance procedure.

4. An Association Officer designated by the Association in writing shall be
excused from regular duties without loss of compensation for such time as
is necessary to attend and represent the grievant at a grievance hearing,
beginning at the first level of supervision.
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5. The procedure and sequence in filing and processing a grievance shall be
as follows:

Step One

a. The grievant andlor Association representative shall discuss the
grievance with the grievant's immediate supervisor or designee
before a written grievance may be filed.

(1) If the grievance is not settled through this discussion, it
either may be discussed with the next higher supervisor or a
written grievance may be filed with the grievant's immediate
supervisor. A written grievance must be filed, with a copy
being sent to the Labor Relations Division, within twenty-one
(21) calendar days from the time the employee becomes
aware or should have become aware of the issue or incident
giving rise to the problem.

(2) Upon receipt of a written grievance, the immediate
supervisor shall give the grievant a written reply within nine
(9) calendar days.

Step Two

a. Should the grievant not be satisfied with the answer received from
the immediate supervisor, the grievant may, within nine (9)
calendar days, file an appeal to the department head or designee.
The department head or designee shall have twenty-one (21)
calendar days after receipt of the appeal to review the matter,
investigate and provide a written answer to the appeal, explaining
clearly the decision or proposed action and reasons thereof. The
grievant andlor representative shall have the opportunity, if desired,
to present to the Fire Chief the position regarding the grievance.

b. The City, the grievant, andlor the Association may mutually agree
to waive steps one (1) and two (2) and proceed directly to hearing
by the Grievance Advisory Committee when the issue is one over
which the grievant's supervisor or department head has no
jurisdiction.
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Step Three

a. If the grievant is not satisfied with the decision of the department
head or designee, the grievant may within nine (9) calendar days
after receipt of the written reply, file a request for a review of the
department head's or designee's decision to the Grievance
Advisory Committee. The review/appeal to the Grievance Advisory
Committee shall be referred to the Association for review and
recommendations before it is delivered to the Labor Relations
Division.

b. The City, the grievant, and/or the Association may agree to seek
resolution of the grievance through mediation using the services of
the State Mediation and Conciliation Service, prior to hearing by the
Grievance Advisory Committee. Time limits for processing of the
grievance are automatically extended as long as mediation is in
process. The fees and expenses of the mediator shall be paid half
by the City, the grievant, and/or half by the Association.

Step Four

a. The Grievance Advisory Committee shall be composed of (3) three
members: one selected by the Association, one selected by the
City and the Chairperson. The Chairperson may be chosen either
by mutual agreement of the Association and the City, or by the
"strike" method from a list of neutrals provided by the State
Mediation and Conciliation Service. If the Chairperson is selected
by the strike method from the list of neutrals provided by the State
Mediation and Conciliation Service, then the Grievance Advisory
Committee shall be comprised of the selected neutral.

b. From the date a grievance, otherwise meeting all criteria for the
filing and processing of a grievance, reaches the Labor Relations
Division, the Grievance Advisory Committee will attempt to convene
within thirty (30) calendar days in order to hear the grievance.

c. The neutral and Grievance Advisory Committee shall be bound by
the language of the MOU, City Administrative Orders, ordinances,
rules and regulations, and department rules and regulations
consistent therewith in considering any issue properly before them.
The neutral and Grievance Advisory Committee shall be expressly
confined to the precise issues submitted and shall have no
authority to consider any other issue not so submitted. The neutral
and Grievance Advisory Committee may not recommend changes
in established wages or benefits, nor recommend the payment of
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back wages or benefits to a date prior to the date of the incident
which gave rise to the grievance.

d. The Grievance Advisory Committee shall conduct a hearing, and
make a recommendation to the City Manager within thirty (30)
calendar days of their last meeting.

Step Five

The City Manager or designee shall review the decision of the Fire
Chief and recommendations of the Grievance Advisory Committee
and shall render a written decision to the grievant within twenty-one
(21) calendar days after receipt from the Grievance Advisory
Committee.

6. Failure of the grievant to file the grievance or an appeal within the
specified time limit for any step of the procedure shall constitute an
abandonment of the grievance.

7. Failure of the responsible supervisor or official of the City to render a
decision within the specified time limit established by this procedure shall
automatically move the grievance to the next higher level for action,
without action required of the grievant. All time limits herein may be
extended by mutual agreement of the parties.

C. USE OF HEARING OFFICER IN DISCIPLINARY ACTION INITIATED BY CITY

Members may elect the alternative appeal procedure before a hearing officer
instead of a hearing before the Civil Service Board, as provided in FMC Section
3-283.

D. IN LIEU OF SUSPENSION

By mutual agreement between the Chief or designee and the affected employee,
an employee suspended from duty without pay may forfeit accumulated holiday,
CTO, and/or vacation credits equal to the number of hours of suspension in lieu
of the suspension. If the suspension is reduced or reversed at the conclusion of
the appeal process, the City shall reinstate the appropriate amount of forfeited
credits. This provision is not subject to the grievance procedure.

Fire Basic MOU 8/5/13-6/30/16 Page 12



ARTICLE VI

DUES DEDUCTION

A. GENERAL

1. Pursuant to and in accordance with Section 3502.5 of the Government
Code and all the provisions therein, the City and the Association agree
that all employees in this Unit shall be required, as a condition of
continued employment, to join the Association or to pay the Association a
service fee. Except as expressly modified herein, the procedures
governing dues deductions, agency shop, hold harmless obligations,
religious and conscientious objections, and financial reporting
requirements, shall be as provided in Government Code Section 3502.5,
as the same may be amended from time to time.

2. Any disputes regarding the interpretation of this Section shall be resolved
through the grievance procedure except that any appeal of a termination
resulting from the application of this Section shall be processed in
accordance with the provisions of the FMC.

B. DUES CHECK-OFF

Rules governing dues check-off are set forth in FMC Section 3-620, as the same
may be amended from time to time.

1. The City shall deduct the dues or benefit premiums, or both, upon proper
authorization by Association members in the Unit.

2. If a member in the Unit desires the City to deduct dues or benefit
premiums from the member's paycheck, a deduction authorization shall be
made upon a Dues Deduction Authorization card.

3. The service fee shall consist of, and not exceed, the standard initiation
fee, periodic dues, and general assessments of the Association for the
duration of this MOU. The Association shall not require a non-member of
the Association to make any payment to a Political Action Committee, nor
shall the Association include as a part of the service fee any amount to be
used for political purposes.

4. In the event an employee covered hereunder does not authorize
deduction of either Association dues or a service fee from the employee's
paycheck and does not make such payment directly to the Association,
the Association shall provide a certification, signed by the Association
President, to the City of such failure. Prior to such certification, the
Association shall notify the employee of its intent to provide certification to
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the City, and give the employee an opportunity to respond within thirty (30)
days. Certification shall be in the form of a letter from the Association to
the City. Such failure by an employee shall constitute grounds for
termination by the appointing authority.

5. A Dues Deduction Authorization card may be revoked by a member in the
Unit, and the dues or benefit deduction canceled, only during the months
of November and December of any year.

If a member in the Unit desires to revoke a dues deduction authorization
card, a dues deduction revocation shall be made upon a Dues Deduction
Revocation card.

Dues Deduction Authorization and Revocation cards are available at the
Finance Department, Payroll, and the Personnel Services Department.

6. Upon written authorization by a retired member of the Association, the City
shall deduct Association deductions, credit union deductions and benefit
fund deductions from the retirement check of such retired member and
forward such deductions as designated in such authorization.

C. EXCEPTIONS TO DUES DEDUCTION AUTHORIZATION CARD

The Association member's earnings must be sufficient after other legal and
required deductions are made to cover the amount of the dues deduction
authorized. When a member is in a non-pay status for an entire pay period, no
dues deduction shall be made from future earnings to cover that pay period, nor
will the member deposit with the City the amount which would have been
deducted if the member had been in a pay status during the pay period. In the
case of a member who is in a non-pay status during only a part of the pay period
and whose salary is insufficient to cover other legal and required deductions, no
dues deduction or deposit shall be made.

D. DUES DEDUCTION

1. The deduction check covering all such deductions shall be transmitted to:
Fresno City Firefighters Association Local #753, 710 R Street, Fresno,
California 93721, or such address as may be provided to the City by the
Association.

2. The deduction check shall be made in favor of:

Fresno City Firefighters Association Local #753.
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ARTICLE VII

COMPENSATION AND BENEFITS

A. GENERAL

All economic benefits, provided by Council ordinance or formal Council resolution
and not otherwise clearly and explicitly modified or restricted in this MOU, shall
be continued without alteration during the term of this MOU.

B. SALARIES

1. Effective August 5, 2013 through December 31, 2015, salaries shall be
those reflected in Exhibit I, Table I, attached hereto and incorporated by
reference. Effective January 1, 2016 * * *, salaries shall be increased by
two and one-half percent * * *(2.5%) as reflected in Exhibit I, Table II,
attached hereto and incorporated by reference.

§ deleted

2. The City will contribute $36.00 per employee per pay period to the City's
Deferred Compensation plan. In order for employees to receive this
benefit the employee must personally enroll in the Deferred Compensation
plan by contacting the deferred compensation administrator (Fidelity) and
the Fire Department's payroll clerk and authorizing a contribution of at
least thirty-six dollars ($36.00) per pay period. This benefit is not
pensionable, and payment will be prospective from the point of enrollment.
Notwithstanding any of the above, the City will not contribute to the
to the Deferred Compensation plan beginning February 10, 2014. The
City will resume payment of its contribution to the Deferred
Compensation plan beginning on June 29, 2015.

C. PENSION CONTRIBUTION

The following applies to an employee's pension contribution:

1. Pension Contribution: Effective February 10, 2014 * * ", the City will
discontinue paying two percent (2%) of the employee's pension
contribution. * * *

§§ deleted

2. Effective February 10, 2014, employees in Unit 5 shall make an
additional contribution equal to one percent (1%) of their
pensionable compensation to the City of Fresno Fire and Police
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Retirement System, reducing the City normal contribution by a
corresponding amount. In accordance with Internal Revenue Code
Section 414(h)(2) and related guidance, the City shall pick-up and
pay the contribution by salary reduction to the City of Fresno Fire
and Police Retirement System. The employee shall have no option to
receive the 1% contribution in cash. The 1% contribution paid by the
employee will not be credited to an employee's accumulated
contribution account nor will it be deposited into a member's
Deferred Retirement Option Program ("DROP") account.

§§ deleted

D. HEALTH AND WELFARE

The City and the Association agree that the Fresno City Employees Health and
Welfare Trust has the sole authority to determine the benefits that will be
provided during the term of this MOU. The sole responsibility of the City under
this clause is to provide a set dollar amount to be contributed to the Trust on
behalf of the employees represented by the Association.

* * * Effective March 1, 2014 the City's contribution will be * * * eight hundred
dollars ($800) toward the premium established by the Fresno City Employees
Health and Welfare Trust Board. Employees may opt to contribute the amount
necessary to make up the difference through payroll deductions, or accept a
reduced coverage option.

Effective July 1, 2014, the City's contribution will increase by forty dollars
($40) or the amount of increase in monthly health care premiums,
whichever is less.

Effective July 1, 2015, the City's contribution will increase by forty-two
dollars ($42) or the amount of increase in monthly health care premiums,
whichever is less.

Should any other represented bargaining unit in the City negotiate a
successor MOU, or extend the period of an MOU, or have terms imposed
resulting in a greater contribution by the City (including maintenance of
percentage contributions) the City, upon the Association's request, will
match that benefit.

The City and the Association shall meet and confer on proposed
modifications to the Health and Welfare Trust; and proposed alternative
health plans. The process may include other represented bargaining units.
It is understood that the continuation of the Side Letter on the Health &
Welfare Trust dated February 24, 2009 shall be included in this process.

Fire Basic MOU 8/5/13-6/30/16 Page 16



The parties also agree to work collectively in conjunction with their Board
representatives to research and recommend potential cost-saving measures for
the Health & Welfare Trust, which may include a choice of health program
options based on individual need or preference, including a reduced option
equivalent to the City's premium contribution, a separate rate for single
employees with no dependents, or other flex plan programs; mandatory generic
mail order drug maintenance for employees who require prescription drug
therapy for any period of 90 days or more; or other measures that may be
identified as this work progresses.

E. UNIFORM ALLOWANCE

Employees shall receive one thousand one hundred dollars ($1,100) per year as
a uniform purchase and maintenance allowance, and paid in semi-annual
installments on the last pay period in December and June. Employees shall be
responsible for purchase of safety shoes and turn out boots in accordance with
the Department's policies.

F. OVERTIME/SHIFT REPLACEMENT, COMPENSATORY TIME OFF AND
PREMIUM PAY

1. Overtime/Shift Replacement:

a. Overtime/Shift Replacement hiring is governed by Fresno Fire
Department Administrative Manual 101.2 Constant Staffing Policy,
and may be modified by mutual agreement of the parties.
Voluntary/non-voluntary overtime/shift replacement shall be
processed on a rank-for-rank basis. If insufficient personnel are
available, the overtime/shift replacement will be made available to
the next lower rank.

b. Payment of overtime/shift replacement worked shall be at the rate
of time and one-half.

c. Employees will be compensated for training and travel time
pursuant to the provisions of the Fair Labor Standards Act and City
Administrative Orders.

d. Employees on vacation or holiday time may be permitted to work
available overtime/shift replacement in accordance with the
Fresno Fire Department Administrative Manual 101.2 Constant
Staffing Policy * * *.

e. Upon return to the fire station by a crew which has been held over
past its normal relief time (i.e., 0800 hours), crew members shall
perform those duties necessary to be performed prior to being

Fire Basic MOU 8/5/13-6/30/16 Page 17



relieved from duty, as determined by the company commander.
The time required for performance of such duties shall be
compensated at the applicable overtime/shift replacement rate. The
department may promulgate such rules and regulations as may be
necessary to provide guidelines for activities required to be
performed prior to relief.

f. Off-duty employees reporting to work to fill a roster position outside
of their regularly scheduled work shift shall be paid a minimum of
two hours at the overtime/shift replacement rate of pay.

On-duty employees who have previously agreed to work overtime,
which commences at 0800 hours on the shift immediately following
the shift that they are working, shall not be eligible for the two-hour
minimum. In the event that the overtime/shift replacement period is
cancelled or curtailed, the employees shall be paid only for the
actual time worked.

g. Overtime/Shift Replacement Hours-Conversion Rate Factor - An
employee regularly assigned to a fifty-six (56) hour workweek
schedule who works overtime/shift replacement on a voluntary
basis for the purpose of filling an absence created by an employee
regularly assigned to a forty (40) hour workweek schedule shall be
compensated at the overtime/shift replacement rate of time and
one-half (1.5) times a 1.4 conversion rate factor for each
overtime/shift replacement hour worked in the forty (40) hour
position. In all other instances of overtime worked, an employee
regularly assigned to a fifty-six (56) hour workweek schedule shall
not be eligible for overtime/shift replacement compensation at the
1.4 conversion rate factor.

(1) In addition to the paragraph above, an employee regularly
assigned to a fifty-six (56) hour workweek schedule shall not
be eligible for overtime/shift replacement compensation
based on conversion to a forty (40) hour workweek pay rate
for assigned work which is a regular part of suppression line
job functions that are not otherwise regularly assigned to
forty (40) hour workweek schedule employees (e.g.,
including but not limited to, promotional interview boards,
suppression line training, emergency medical technician
training, light duty, and special projects or committees).

(2) An employee regularly assigned to a forty (40) hour
workweek schedule who works overtime on a voluntary
basis for the purpose of filling an absence created by an
employee regularly assigned to a fifty-six (56) hour
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workweek schedule, or assigned to a Strike or OES Team,
shall be compensated at the overtime/shift replacement rate
of time and one-half (1.5) divided by a 1.4 conversion rate
factor for each overtime/shift replacement hour worked in the
fifty-six (56) hour position. In all other instances of
overtime/shift replacement worked, an employee regularly
assigned to a forty (40) hour workweek schedule shall not be
eligible for overtime/shift replacement compensation at the
1.4 conversion rate factor.

2. Compensatory Time-Off (CTO):

a. Employees on a fifty-six (56) hour work week may, when working a
full 24-hour shift of overtime/shift replacement elect to accrue 36
hours (24 x 1.5 = 36) of CTO. Such employees may also accrue
eTO for overtime/shift replacement of less than 12 hours.
Employees may only accrue a maximum of * * * 120 hours in any
given fiscal year. In the last pay period of each fiscal year, any
unused CTa may be carried over to the next fiscal year. This CTO
carryover will then be applied towards the * * * 120-hour maximum
accrual.

b. Approval of requests for CTa should be secured not less than ten
(10) hours in advance of the requested absence. However, in the
event of an emergency the ten (10) hour notice may be waived with
the approval of the Fire Chief or designee. Employees may not
replace themselves when using CTa.

c. Employees assigned to a forty (40) hour work week may elect to
accrue CTa at the time and one-half rate in lieu of cash payment
for overtime worked, to a maximum balance of one hundred * * *
twenty (* * * 120) hours. Use of available CTa by forty (40) hour
employees shall be requested and approved by the employee's
supervisor. In the last pay period of each fiscal year, any unused
CTO may be cashed out by the department at the base/straight
time rate of pay.

§§ deleted

e. Firefighters may conduct outside employment when on CTa status.

f. Upon receipt of a written request, employees shall obtain cash
payment of CTa accrued within the fiscal year it was earned at the
base/straight time rate in effect at the time of request. Payment will
be included with the firefighter's regular paycheck for the pay period
following that in which the written request was received by the
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department. All CTO cash payment requests must be received prior
to the last pay period of any given fiscal year. Accrued CTO carried
over from one fiscal year to the next shall not be cashed out, but
must be taken as CTO.

3. Specialty Team Premium Pay:

There shall not be any stacking of Specialty Team premium payor staff
position assignment premium pays except for Team Coordinator pay as
outlined below. Employees who qualify to receive more than one of these
types shall receive only the largest of these premium pay amounts.

The selection of assignment to a Specialty Team shall be accomplished
by solicitation of interested personnel. The rank/ranks of personnel shall
be determined by the staffing needs of the Specialty Team. Personnel that
express an interest shall be evaluated during a selection process and
appointed to the Specialty Team based on the results of that process.

When applicable, personnel selected for a Specialty Team shall attend
applicable specialized training recognized and approved by the Fire Chief
or designee at a site designated by the City. The cost of this training shall
be at the City's expense. Employees will be required to complete required
training in order to be eligible for premium pay.

a. Hazardous Material Response Team (HMRT) Premium Pay

(1) Personnel must be certified as a Hazardous Materials
Technician or Specialist and must choose to be assigned to
the designated Hazardous Materials station(s) for a
minimum period of two years from the date of such
appointment. In order to continue to remain eligible for
HMRT premium pay, team members must attend any
combination of 36 hours of approved continuing education
classes or HMRT meetings in a rolling year and the
successful completion of a Hazardous Materials physical
provided by the City. The City agrees to provide a minimum
56 hours of training or HMRT meetings during that rolling
year.

(2) Fire Department Administration reserves the right to deny
and/or terminate existing HMRT status to any fire personnel.
The reason(s) for such denial and/or termination shall be
provided in writing to the affected person.

(3) The Fire Department Administration will endeavor to
maintain a minimum HMRT staffing level of 9 Fire Captains,
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12 Firefighter Specialists and 6 Firefighters. Fire
Administration shall attempt to maintain a minimum daily
HMRT staffing level of five (5) persons that are certified to
the level of Hazardous Materials Technician or Specialist
which will be assigned to the designated Hazardous
Materials station(s).

(4) All personnel assigned to a specifically designated Station
on a permanent and/or day-by-day basis for HMRT who are
performing the duties required of the assigned team and,
who have completed required training, possess a valid
certification, and are members of the HMRT, shall receive
three percent (3%) of "F" step salary scale for the class of
Fire Captain on a monthly basis prorated and paid during the
acting period (full shift only). This premium pay is
pensionable.

b. Staff Position Assignments

Employees who accept administrative staff assignments, as defined
by the Chief or designee, shall receive ten percent (10%) of "F"
step salary scale for the class of Fire Captain on a monthly basis
prorated and paid to those employees who are assigned to an
administrative staff assignment. This premium pay is pensionable.

c. Urban Search and Rescue Team (US&R) Premium Pay

(1) Personnel must be qualified as an Urban Search and
Rescue (US&R) Technician and must choose to be assigned
to the designated US&R station(s) for a minimum period of
two (2) years from the date of such appointment. In order to
continue to remain eligible for US&R premium pay, team
members must meet department standards for qualification.
The City agrees to provide a minimum of seventy-two (72)
hours of on duty time for US&R training during that rolling
year.

(2) Fire Department administration reserves the right to deny
and/or terminate existing US&R status to any fire personnel.
The reason(s) for such denial and/or termination shall be
provided in writing to the affected person.

(3) The Fire Department administration shall attempt to maintain
a minimum daily US&R staffing level of five (5) persons that
are qualified US&R technicians assigned to the designated
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US&R station(s) and a total of SIX (6) qualified US&R
technicians on duty.

(4) All personnel assigned to a specifically designated Station
on a permanent and/or day-by-day basis for USAR
assignment who are performing the duties required of the
assigned team and who have completed required training,
possess a valid certification, and are members of the US&R,
shall receive a three percent (3%) of "F" step salary scale for
the class of Fire Captain on a monthly basis prorated and
paid during the acting period (full shift only). This premium
pay is pensionable.

d. Aircraft Rescue and Firefighting (ARFF) Team Premium Pay

All personnel assigned to a specifically designated station on a
permanent and/or day-to-day basis for ARFF assignment and who
are performing the duties of the assigned team shall receive three
percent (3%) of "F" step salary scale for the class of Fire Captain
on a monthly basis prorated and paid during the acting period (full
shift only). This premium pay is pensionable.

e. Fire Investigation Team Premium Pay

All personnel, except for the Fire Investigation Unit Supervisor,
assigned to the Fire Investigation Team on a permanent and/or
day-to-day basis and who are performing the duties of the assigned
team shall receive three percent (3%) of "F" step salary scale for
the class of Fire Captain on a monthly basis prorated and paid
during the acting period (full shift only). This premium pay is
pensionable.

f. Geographic Information Systems (GIS), Communications Team
Premium Pay

Any other specialty team designated by the Chief assigned to a
specifically designated Station (or assigned by the Chief) on a
permanent and/or day-by-day basis, including Geographic
Information Systems (GIS) and Communications Team shall
receive two percent (2%) of "F" step salary scale for the class of
Fire Captain on a monthly basis prorated and paid during the acting
period (full shift only). This premium pay is pensionable.
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g. Team Coordinator Premium Pay

Employees assigned by the Chief as Team Coordinators on a
permanent or day-by-day basis shall receive two percent (2%) of
"F" step salary scale for the class of Fire Captain on a monthly
basis prorated and paid during the acting period (full shift only).
This premium pay is pensionable, and is stackable with other
premium pays.

4. Education Incentive Pay (EIP):

a. Associate - Each employee who has been awarded an Associate
Degree from an accredited institution of higher learning shall
receive * * * one hundred dollars ($100) per month.

b. Bachelors - Each employee who has been awarded a Bachelors
Degree from an accredited institution of higher learning shall
receive * * * one hundred-fifty dollars ($150) per month.

c. Masters or Doctorate - Each employee who has been awarded a
Masters or Doctorate Degree from an accredited institution of
higher learning shall receive * * * two hundred-fifty dollars ($250)
per month.

d. These EIP premiums are pensionable. The EIP premiums cannot
be stacked with each other, but can be stacked with other premium
pays.

e. Honorary degrees or degrees which do not include a prescribed
and completed course of study through an accredited institution of
higher learning shall not be eligible for premium pay under these
provisions. In order to be considered accredited, the accreditation
must be received from the recognized list of accreditation
associations of higher learning maintained by the U.S. Secretary of
Education.

f. Employees will receive the corresponding (EIP), prospectively,
upon receipt by the Fire Department's payroll clerk and approval of
sealed transcripts from the applicable accredited institution.

5. Certificate Premium Pay:

a. Operations Certificate Premium Pay - * * * Employees holding a
Hazardous Materials First Responder Operations Certificate from
the California Specialized Training Institute; Firefighter 1/11
Certificates, a Rescue Systems I Certificate, a Confined Space
Operations Certificate, and Driver Operator IA/IB Certificates from
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the California State Fire Marshal's Office shall receive fifty dollars
($50) per month. (All of the above certificates are required in order
to receive the fifty dollar ($50) premium pay.)

b. Certificate Premium Pay - Employees holding a Fire Officer
Certificate from the Commission on Professional Credentialing or
California State Fire Marshal's Office, and/or a Fire Instructor I
Certificate, Training Instructor Certificate, and/or a Fire Investigator
I Certificate from the California State Fire Marshal's Office shall
receive * * * one hundred dollars ($100) per month.

c. Special Certificate Premium Pay - Employees holding a Fire
Instructor III Certificate, Training Officer Certificate, a Fire
Investigator II Certificate and/or Fire-Arson Investigator Certificate
from the California State Fire Marshal's Office shall receive * * *
one hundred seventy-five dollars ($175) per month.

d. Chief Officer/Executive Fire Officer Certificate - * * * Employees
who have satisfactorily attained a Chief Officer Certificate through
the Commission on Professional Credentialing or the California
State Fire Marshal's Office or an Executive Fire Officer Certificate
through the National Fire Academy shall receive two hundred
twenty-five dollars ($225) per month.

Certificate premium pays in this section are pensionable. The Certificate
premium pays are not stackable with each other, but are stackable with
other premium pays.

6. Bilingual Certification Program

The bilingual certification program consists of a City administered
examination process whereby employees may apply for a Winter bilingual
examination, and if certified by the examiner, receive bilingual premium
pay for interpreting and translating. Bilingual premium pay is not
pensionable under the first or second tier of the City Fire and Police
Retirement System.

a. Bilingual certification examinations will be conducted once a year.
During the examination noticing period, examination applications
will be available at the Personnel Services Department, Human
Resources Division and City department personnel units.

(1) In order to qualify for the Winter examination, the application
must be received by the Human Resources Division during
the month of November, but no later than the last regular
business day of November.

Fire Basic MOU 8/5/13-6/30/16 Page 24



(2) Employees must be recertified every five (5) years. For
current bilingual employees, the number of initial
recertifications may be staggered.

(3) Bilingual examination application deadlines are not
appealable or grievable.

b. Bilingual certification examinations are conducted for Cambodian,
Hmong, Laotian, Sign, Spanish, and Vietnamese languages.

c. The bilingual premium pay rate for certified permanent employees
is one hundred dollars ($100) per month, regardless of how many
languages for which an employee is certified.

(1) Certified employees * * * shall interpret/translate for
departments/divisions they are not assigned to, provided the
requesting department/division has a demonstrated
customer service related need, and has obtained approval
from the certified employee's supervisor.

(2) Certified employees shall not refuse to interpret/translate
while on paid status. Refusal shall result in appropriate
disciplinary action. Certified employees may be assigned to
any incident or investigation requiring their bilingual skills
and may be required to prepare written reports related to the
incident or investigation. The objective of this policy will be
to utilize department resources in the most efficient way
possible.

(3) Except in the event of an emergency, bilingual employees
who are not certified shall not be required to
interpret/translate.

7. Acting

Due to the Fire Department's staffing requirements, effective immediately
following approval of this MOU by the City, the department shall
compensate personnel for acting four (4) hours or more in vacant
positions in Suppression and Emergency Response units beginning with
the first shift. Vacant positions are those as defined in the FMC. It is
understood that the department does not intend to maintain vacant
positions within such units however, vacant positions do occur in the
above-mentioned units for varying periods of time due to absences of
promotional lists and administrative delays in making appointments.

Fire Basic MOU 8/5/13-6/30/16 Page 25



The Fire Department shall also compensate personnel for acting four (4)
hours or more in non-vacant positions beginning with the first shift. It is
understood these positions are being filled for absences due to illness,
injury, special assignment, vacation, holiday, CTO, etc.

Compensation for acting to perform the duties of an absent employee,
provisionally filling a vacant permanent position, an interim appointment or
an appointment to a limited position shall be in accordance with the
Fresno Municipal Code.

G. SICK LEAVE BENEFIT AT THE TIME OF ELECTION TO ENTER THE
DEFERRED RETIREMENT OPTION PROGRAM (DROP) OR AT RETIREMENT

Effective September 25, 2007, a member of this Unit who enters Deferred
Retirement Option Plan (DROP) shall have an amount equal to 50% of the
number of the employee's remaining unused sick leave balance credited toward
the computation of retirement benefits based on a fifty-six (56) hour workweek as
if it were a one-time payment on the base rate of pay in effect at the time the
option is exercised by the employee. Upon entering DROP, the employee will be
required to make a corresponding pension contribution on this amount.

Upon approval of this MOU by the Council, all employees of this unit who are
participating in the DROP shall be credited the difference between the sick leave
benefit credited upon entering the DROP and the sick leave benefit formula
above applying the Alternative Definition of Average Compensation (Final Three
Year Average Methodology) in FMC Section 3-302. These employees will also
be required to make a corresponding pension contribution for the difference in
the sick leave benefit increase.

H. LEAVES

1. Holiday Leave

a. Employees shall accrue, at the fifty-six (56) hour rate, thirteen (13)
hours per month (this is equal to six and one-half (6.5) twenty-four
(24) hour working shifts) as holiday leave in lieu of the Holidays
recognized in FMC Section 3-116.

b. Employees on a 56-hour week wishing to use holiday leave may do
so in 4-hour to 24-hour increments in accordance with
Administrative Manual 101.2 Constant Staffing Policy and shall
provide a replacement of like rank to work the duration of their
absence. The replacement shall be paid at the existing overtime
rate and shall not be allowed to credit this time to CTO. It shall be
the replacement's responsibility to work the agreed upon time
period.
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§ deleted

c. Employees assigned to a 56-hour work week may request payment
for up to 2,5 shifts of holiday leave balance annually, The payment
will be at the straight time rate,

d. If there are excess on-duty personnel, then holiday reliefs, at the
department's option, may be relieved from their obligation to work,
Relief of personnel under this subsection is governed by Fresno
Fire Department Administrative Manual 101,2 Constant Staffing
Policy, and may be modified by mutual agreement of the parties,

§§ deleted

e. Employees working a shift replacement while off on unscheduled
holiday, may not apply the shift replacement hours to CTO,

f. * * * There shall be a monthly cap of one hundred fifty-six (156)
hours of accumulated Holiday Leave. Any Holiday Leave due
above this cap will be paid down to the employee automatically.

§ deleted

2, Vacation Leave

a, Annual vacation leave for employees in this Unit will be:

Less than 10 6 144 288

More than 10 but 8 192 384
less than 20

More than 20 but 10 240 480
less than 30

More than 30 12 288 576

b. Employees shall be allowed to draw vacation and holiday periods
separately, by rank, by departmental seniority, subject to the
provisions of the Fresno Fire Department Administrative Manual
101,2 Constant Staffing Policy. This policy may be modified by
mutual agreement of the parties,
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c. Employees with less than twenty (20) years shall not exceed
accrual of three hundred * * * eighty four (* * * 384) hours of
vacation. Employees who have been continuously employed for
twenty (20) years but less than thirty (30) years shall not exceed
accrual of four hundred eighty (480) hours of vacation. Employees
who have been continuously employed for thirty (30) years shall not
exceed five hundred seventy six (576) hours of vacation.

§§ deleted

3. Sick Leave

a. Employees shall accrue sick leave at the rate of twelve (12) hours
for each completed calendar month of employment, with unlimited
accumulation. Unless otherwise modified, Administrative Manual
101.2 Constant Staffing Policy shall apply, as well as the FMC, City
administrative orders, policies, procedures, rules and regulations
concerning sick leave usage and administration. In the event of any
conflict, Departmental policies and Administrative Manual 101.2
Constant Staffing Policy shall apply. The attendance/health
incentive component detailed below also applies.

At service retirement employees working 40 hour work weeks who
have used one hundred twelve (112) hours or less of sick leave and
employees working 56 hour work weeks who have used one
hundred sixty-eight (168) hours or less of sick leave (excluding
hours used for Workers' Compensation benefits and/or protected
leaves such as Family & Medical Leave and Family Sick Leave,
and/or Bereavement Leave) in the 24 months preceding their date
of retirement will be credited for all unused sick leave * * * fifty
percent (50%) of the employee's then current base rate of pay, to
be used solely to pay premiums for medical insurance (including
COBRA premiums), pursuant to the City's Health Reimbursement
Arrangement as set forth below.

(b) Family Sick Leave

Employees * * * will be allowed to use up to half of annual sick
leave accumulation for Family Sick Leave in accordance with
California Labor Code 233. Family Sick Leave shall be used only
for those purposes defined in the California Labor Code 233. Use of
Family Sick Leave shall be authorized and recorded by the Fire
Chief or designee.
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(c) Bereavement Leave

Upon the death of a member of an employee's immediate
family, the employee shall be allowed use of sick leave not to
exceed forty-eight (48) hours. Use of sick leave to attend the
funeral of a person other than a member of the immediate
family may be granted to an employee by the Fire Chief or
designee. The Fire Chief or designee shall notify the Personnel
Director when any employee is granted such leave. Immediate
family, as used in this subsection, shall include parent, spouse
or registered domestic partner, natural or legally adopted
child, brother, sister, mother-in-law and father-in-law.

4. Compensation for Unused Leave

Employees eligible to receive payment for any unused leave balances
(i.e., holiday, sick and vacation) shall be compensated for such
accumulated leave balances based on accumulations calculated on a
fifty-six (56) hour (24-hour shift) basis.

I. HEALTH REIMBURSEMENT ARRANGEMENT

The City currently maintains a Health Reimbursement Arrangement (HRA) that
qualifies as a "health reimbursement arrangement" as described in Internal
Revenue Service (IRS) Notice 2002-45 and other guidance published by the IRS
regarding an HRA. The City agrees to maintain the HRA such that it will continue
to qualify as a health reimbursement arrangement for the term of the MOU.

At separation from permanent employment with the City of Fresno by service
retirement or at disability retirement if the employee is otherwise eligible for
service retirement, the value of the employee's accumulated sick leave shall be
credited to an account for the employee under the HRA. Such "value" shall be
determined as follows:

§ deleted

* * * The total number of all accumulated sick leave hours at the time of
retirement, multiplied by fifty percent (50%) of the employee's then current
hourly base rate of pay pursuant to the eligibility criteria as set forth in the
Retirement Attendance/Health Incentive provision in Section H.
Subsection 3.

For the purpose of this benefit, the hourly base rate of pay for 56 hour
work week employees shall be the equivalent of the base monthly salary
for an employee as provided in this MOU, multiplied by twelve (12) months
then divided by 2,912 hours.
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§ deleted

At the employer's option, the * * * accounts may * * * be book accounts only ­
no actual trust account shall be established for any employee. Each HRA book
account shall be credited on a monthly basis with a rate of earnings equal to the
yield on the City's Investment Portfolio (provided that such yield is positive) but
not to be below zero.

The HRA accounts shall be used solely to pay premiums for medical insurance
(including COBRA premiums) covering the participant, the participant's spouse
(or surviving spouse in the event of the death of the participant), and the
participant's dependents. Once a participant's account under the HRA has been
reduced to $0, no further benefits shall be payable by the HRA. If the participant,
the participant's spouse, and the participant's dependents die before the
participant's account under the HRA has been reduced to $0, no death benefit
shall be payable to any person by the HRA.

J. JURY DUTY AND COURT TIME

Jury Duty- With the permission of the Fire Chief or designee, an employee who
is required to report for and does report for jury duty may not be required to
report for regular duty prior to jury service if such reporting is impractical or would
cause the employee to be late for jury duty. If the employee is required to report
for jury duty on the day following a duty shift, the employee may be released up
to one hour prior to the shift's end, if necessary, to assure timely attendance at
jury duty. Employees shall not be required to refund to the City any mileage
reimbursement received as a result of jury duty.

Court Time - The payment of Court time shall be in accordance with FMC
Section 3-109.

K. RELIEF

Employees assigned to an apparatus shall be relieved from duty when;

1. The shift ends at 0800 hours or,

2. All employees of the oncoming shift assigned to that apparatus at shift
change have signed on duty or,

3. An individual employee has been specifically relieved.
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L. ABSENT WITH RELIEF (AWR)

1. In accordance with Section 7 (P)(3) of the Fair Labor Standards Act as
discussed in 29 CFR 553.31, and with the approval of the Fire Chief or his
designee, an employee may attend to Association or other personal
matters by providing the City an off-duty employee of like rank to work for
such absent employee. The City shall incur no additional liability due to
such replacement nor shall the City assume any responsibility regarding
"pay back" of such time. It shall be the duty of the employee to arrange for
replacement and secure required approval not less than ten hours in
advance of the requested absence. In cases of tardiness, the ten-hour
notice requirement will be waived. In the event of an emergency, the ten
hours notice may be waived with approval of the Fire Chief or designee.
Such approval shall not be unreasonably withheld. An employee
requesting approval of an AWR shall submit a document by which the
substitute employee assigns to the City an amount of his/her salary equal
to the salary which will accrue to the requesting employee during his/her
absence. Such assignment shall be executed by the City solely for that
portion of the requesting employee's shift which the substitute employee
fails to work for any reason. In such event, the failure by the replacement
employee to report or remain for duty shall not result in any loss of
compensation to the requesting employee. No loss of compensation shall
occur if the replacement provides a substitute employee of like rank during
his/her absence. Approved AWR's shall not be revoked by the City.

2. No employee shall take an AWR for the purpose of other employment,
self-employment included.

3. Employees working AWR at a specialty station shall not be entitled to
premium pay unless the Department requires the employee to work at that
station for specialty staffing purposes.

4. AWR's are governed by Fresno Fire Department Administrative Manual
101.2 Constant Staffing Policy, and may be modified by mutual agreement
of the parties.

M. WORKERS' COMPENSATION

1. Notwithstanding the provisions of FMC Section 3-118, an employee who
suffers an injury/illness in the course and scope of City employment shall
receive one hundred percent (100%) of the employee's full wages or
salary in accordance with Labor Code 4850.

§§ deleted

Fire Basic MOU 8/5/13-6/30/16 Page 31



2. If the employee is placed on sick leave, vacation, holiday, or CTO pending
determination as to whether the injury or illness is industrial, and the injury
or illness is determined to be industrial, sick leave, vacation, holiday, or
CTO shall be restored within thirty (30) calendar days of such
determination, provided the employee has submitted all necessary
documents relevant to the Workers' Compensation claim and the
employee placed on work related injury/illness leave as provided herein.

3. If an employee is placed on sick leave, vacation, holiday, or CTO pending
determination as to whether the injury or illness is industrial, and the injury
or illness is determined not to be industrial, sick leave, vacation, holiday,
or CTO shall not be restored and the absence will be considered as
outlined in Fresno Fire Department Administrative Manual 101.2 Constant
Staffing Policy.

4. Retirement benefits shall not be reduced as a result of compensation paid
at the one hundred percent (100%) rate level of compensation established
herein. Changes in contribution by the City and employee shall be in
accordance with the applicable retirement code sections.

5. Taxes shall not be withheld on compensation at the one hundred percent
(100%) rate which is paid due to an injury or illness sustained in the
course and scope of employment with the City. In the event Federal tax
regulations are amended to include compensation received while absent
due to injury or illness suffered in the course and scope of employment as
taxable income, the provisions of subsection 1. above regarding salary
shall be of no force and effect.

6. Notwithstanding the provisions of the FMC, for the first sixty (60) days of
absence in any fiscal year, benefits, including but not limited to holiday
leave accumulation and uniform allowance, shall continue to accrue.

N. STARTING STEPS WHEN PROMOTED

* * * Firefighters and Firefighter Specialist promoted to the class of Fire Captain
shall be appointed to the salary range step assuring a five percent (5%) pay
increase. Firefighters promoted to the class of Firefighter Specialist shall be
appointed to the salary range step assuring a five percent (5%) pay increase.
* * *

O. TRANSFERS

The Fire Department administration shall maintain policies and procedures that
regulate transfer processes. Transfer policies and procedures are governed by
Fresno Fire Department Administrative Manual 101.3 Transfer, and may be
modified by mutual agreement between the Association and the Fire Chief. When
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all other considerations are equal, seniority shall be the major factor in making
transfers; however, the needs of the service shall be paramount in determining
the employee to be transferred from one shift to another or from one station to
another, as determined by the Fire Chief or designee.

P. TEMPORARY REASSIGNMENTS

1. A temporary reassignment is defined as the reassignment of an employee,
typically for a 24-hour period, in order for the department to meet daily
staffing requirements. Although temporary reassignments may extend
past the typical 24-hour period, in no case is a temporary reassignment
intended to become a permanent transfer. Whenever possible, seniority
should be considered.

2. Compensation for use of a personal vehicle shall be in accordance
with Fire Administrative Manual Section 108.2 Mileage
Reimbursement.

Q. THREE PERSONS FOR 2 HOURS

If staffing on an engine or truck company falls below three (3) for more than two
(2) hours, the unit will be placed out of service and employees will be reassigned
to other equipment or stations.

R. FIRE SUPPRESSION SERVICE DELIVERY

1. The City intends for the members of this Unit to be the providers of fire
suppression to the City of Fresno. This does not preclude instant aid
agreements, reciprocal or non-reciprocal aid agreements, or other interim
measures to accomplish this intent, nor is it intended to restrict the ability
of the City to determine the mission of its Fire Department.

Reduction in staffing levels shall be accomplished by attrition for those
employees in Unit 5 and any employees in Unit 10 who may be placed in
Unit 5 who are employed by the City as of June 30, 2011. Any employee
hired on or after July 1, 2011 is subject to layoff provisions of the Fresno
Municipal Code, including release from employment.

2. Nothing herein is intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.

S. AMERICANS WITH DISABILITIES ACT (ADA), FAMILY MEDICAL LEAVE ACT
(FMLA), CALIFORNIA FAMILY RIGHTS ACT (CFRA) AND WORKPLACE
VIOLENCE
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The requirements mandated by these statutes have been established in City
policies (Administrative Order manual and Injury and Illness Prevention Program
handbook) and the Family Medical Leave Act handbook.

T. HOURS OF WORK AND SCHEDULES

1. The workweek for the City for 5/8 and 4/10 schedules begins on Monday
at 12:01 a.m. and ends the following Sunday at midnight. The comparison
of hours between a 5/8 and or 4/10 with that of a twenty-four (24) hour
schedule, or vice versa, utilizes a conversion factor of * * * 1.4.

2. Each 9/80 work schedule will consist of eight 9-hour shifts, one 8-hour
shift and one day off per 14-day period broken down into two 40-hour per
week Fair Labor Standards Act (FLSA) work weeks. All employees
working a 9/80 work schedule shall have an FLSA work week which
begins four hours after the start time of the day of the week which
constitutes the employee's alternating day off. This shall be an 8-hour
shift. The work week shall end exactly 168 hours later. Scheduling of days
off is determined by management, but must be on a Monday or Friday.

3. Workweek schedules are established by the department/divisions based
upon the need to provide service to the public/other city departments.

4. For 5/8, 9/80 and/or 4/10 schedules, position assignments by
classification, staffing levels, workweek schedules, and days off are
determined solely by management, and are subject to change based on
varying workload, the addition of authorized staffing, and department
operational and service needs.

a. Employees temporarily/permanently assigned to perform
administrative tours of duty are assigned by management to a 5/8
or 4/10 workweek schedule, or combination thereof, or a 9/80
workweek schedule. (Light duty is not considered
temporary/permanent administrative tour of duty.) Based on the
needs of the service, an employee's work schedule may be
modified with at least five calendar days written notice to the
affected employees. In the event of an emergency, such work
schedule may be modified with less notice.

b. The hours for a 5/8 workweek consist of five, eight hour days with
two consecutive days off. The hours for a 4/10 workweek consist of
four, ten hour days with three days off, of which two of the days off
will be consecutive. Scheduling of days off is determined by
management.
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c. For a 5/8 workweek schedule, hours worked in excess of eight
hours for a regular work day, or for all hours worked on a first day
off, are compensated at one and one-half times the base/straight
time rate of pay, and at two times the base/straight time rate of pay
for the second day off. For a 4/10 workweek schedule, hours
worked in excess of ten hours for a regular work day, or for all
hours worked on either both of the first two days off are
compensated at one and one-half times the base/straight time rate
of pay, and at two times the bases/straight time rate of pay for the
third day off.

For a 9/80 work week schedule, hours worked in excess of 9 hours
for a regular workday scheduled for 9 hours or in excess of 8 hours
on a regular calendar workday scheduled for 8 hours will be
compensated at one and one-half time the regular rate of pay. For
scheduled days off, work on two consecutive regular days off will
be paid in accordance with 5/8 workweek schedules above, while
work on the three consecutive regular days off will be paid in
accordance with 4/10 workweek schedules above.

d. An employee working on 5/8, 9/80 or 4/10 schedule who is required
to and does work on a holiday which is a regularly scheduled
workday, will receive the employee's base/straight time rate of pay.

e. Leave requests to take a holiday off are required for all hours
requested that day. Leave requests for all time off are processed
utilizing a conversion factor of * * * 1.4.

Personnel assigned to a 40 hour schedule may take holiday leave
in any increment of time.

f. Personnel assigned to a 40 hour schedule may work a holiday by
requesting and receiving prior approval from their immediate
supervisor.

5. The 214 schedule shall be the normal work schedule for employees
on a 56 hour work week. The 214 schedule will consist of two 24-hour
worked back to back, with four shifts off (e.g. AABBCCAABBCC). All
transfers and movement of relief personnel in such manner as to
avoid having employees work greater than 72 consecutive hours.
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ARTICLE VIII

HEADINGS/REFERENCES/CITATIONS

A. Headings:

MOU article, provision, and paragraph headings (includes exhibits, addendums,
attachments and side letters) contained herein are solely for the purpose of
convenience, and shall not affect the construction or interpretation of any of the
language of this MOU.

B. References/Citations:

References/citations in this MOU (includes exhibits, addendums, attachments,
and side letters) to any existing federal, state, or City ordinances, rules,
regulations, policies, Administrative Order Manual, Personnel Manual sections
and subsections thereof, Salary Resolution sections and subsection thereof, and
side letters) in no way incorporates said references/citations into this MOU,
unless so noted.
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ARTICLE IX

SAVING CLAUSE/FULL UNDERSTANDING

A. Saving Clause:

In the event any article, section or portion of this MOU should be held invalid and
unenforceable in any court of competent jurisdiction, such decision shall apply
only to the specific article, section or portion thereof specified in the court's
decision, and upon issuance of such a decision, the City and the Association
agree to immediately meet and confer upon a substitute for the invalidated
article, section, or portion thereof.

B. Full Understanding:

It is intended that this MOU sets forth the full and entire understanding of the
parties, and any previous understanding or agreements by the parties regarding
all such matters are hereby superseded and terminated in their entirety. With
respect to side letter agreements, any not attached to this MOU are hereby
terminated in their entirety. Those side letter agreements attached to this MOU
shall continue in force subject to the terms and conditions set forth within each
side letter. In the absence of any specified term in any such side letter, they shall
terminate upon the expiration of this MOU. Any side letter agreement entered
into during the term of this MOU shall continue in force subject to the terms and
conditions set forth in the side letter. This paragraph is not intended to prevent
either party from relying on discussions which occurred during the meet and
confer process for the purpose of clarifying the meaning of this MOU.

C. Nothing in this Article shall be interpreted to mean that the parties waive any
rights under the Meyers-Milias-Brown Act, Government Code Section 3500,
et.seq.
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ARTICLE X

TERMINATION

This MOU shall be in full force and effect from * * * August 5, 2013, through * * * June
30,2016, subject to the Sections A., B. and C. below.

A. This MOU shall be effective only after ratification by the members of the
Association, followed by City Council approval and the expiration of the waiting
period for the Mayor's action provided in Charter sections 605 and 609, and shall
remain in full force and effect through the 30th day of June, 2016 * * *.

B. During the term of this MOU, should either party desire to modify its terms or to
meet and confer as to matters within the scope of representation not addressed
in this MOU, the party requesting such modification shall request in writing to
meet and confer on the item(s), which item(s) shall be specified in writing.

C. During the term of this MOU, either party may refuse such request by the other to
meet and confer without explanation if (1) the item is directly considered and
specifically addressed herein; or (2) is directly considered and specifically
addressed in any FMC section, charter section or provision, or resolution section,
which section specifically establishes wages, hours, or other terms and
conditions of employment; or (3) the specific item was included in an initial
written proposal from the party making the request during the meet and confer
process which led to this MOU. It is further agreed, however, that this Article shall
not prohibit the parties from requesting to meet and confer on changes to federal
or state statutes referred to or cited in this MOU, in which case the request to
meet and confer shall not be refused.
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IN WITNESS WHEREOF, the parties hereto have set their hands this _
______, 2015.

day of

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

PETE FLORES
President, IAFF Local 753

BRAD DRISCOLL
Fire Captain

DEAN SANDERS
Firefighter Specialist

KIRK WANLESS
Fire Captain

APPROVED AS TO FORM
C TY ATTORNEY'S OFFICE

puty City Attorney
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FOR THE CITY OF FRESNO:

JONATHAN HOLTZMAN, Esq.
Special Counsel

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

STEVEN SHUBIN
Senior Accountant-Auditor

CHERYL CARLSON
Management Analyst III

BURKE DUNPHY, Esq.
Special Counsel
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IN WITNESS WHEREOF, the parties hereto have set their hands this _
______, 2015.

day of

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:
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APPROVED AS TO FORM
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Firefighter Specialist

KIRK WANLESS
Fire Captain
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KENNETH PHILLIPS
Labor Relations Manager
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Senior Accountant-Auditor
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EXHIBIT I - SALARIES

Table I
Non Management Fire Unit 5

Salaries - Effective August 5,2013

---------------c~_,__;-----------,

F

7027

7847

7847

6278

A

4424

4916

5506

6145

6145

STEP
Firefighter Trainee'

Firefighter Trainee"

Firefighter

Fire Investigation Unit
Supervisor

Firefighter Specialist
---------~-----------------------+_::_;_;_:::_+_::_:_=:-I-_====_+_::_:_;_=__I__::_7=:_+_:=_=_-1

Fire Captain

Table II
Non Management Fire Unit 5

Salaries - Effective January 1, 2016 (2.5% increase)

-------
STEP A F

-------"""-
Firefighter Trainee'

Firefighter Trainee" 4535

Firefighter 5039 5291 5557 5834 6127 6435

Firefighter Specialist 5644 5925 6223 6533 6860 7203

Fire Captain 6299 6615 6946 7294 7659 8044

Fire Investigation Unit 6299 6615 6946 7294 7659 8044
Supervisor

, upon graduation of the Academy until appointed to rank of Firefighter
" while attending the City of Fresno Fire Department Academy
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IAFF, Local 753, MOU Article VII H. 1.h
Special Circumstances

EXHIIBIT II

1. Effective August 5, 2013, there shall be a monthly cap of three hundred twelve (312) hours of
accumulated Holiday leave for the President, Vice-President, and Secretary/Treasurer for
IAFF, Local 753. The three hundred twelve (312) hour accrual balance cap for these elected
officer's shall remain for a period of one year after the conclusion of their term of office after
which any excess over one hundred fifty-six (156) hours shall be cashed out in accordance
with IAFF, Local 753, MOU Article VII H. 1. h. Employee 10 and names subject to this 312
accrual cap maximum for IAFF officers as of August 5, 2013 are:

05131 - Short, Craig
06405 - Flores, Pete

00092 - Wanless, Kirk 08257 - Sanders II, Royce 0

2. The employee listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the IAFF, Local 753, MOU Article VII H. 1. h. to be implemented on August 5,
2013. This employee shall exhaust holiday hours at the rate of no less than three hundred
twelve (312) hours per fiscal year until this bank of hours is exhausted. If less than 312
holiday hours are taken off in a fiscal year, the employee will be become subject to the
automatic holiday cashout provisions and be cashed out in accordance with IAFF, Local 753,
MOU Article VII H. 1. h. This provision pertains to the below listed employee and is not
applicable to any other employees of IAFF, Local 753.

02624 - Smith, Gerald

3. The employees listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the IAFF, Local 753, MOU Article VII H. 1. h. to be implemented August 5, 2013.
In consideration that these employees were accruing holiday balances in anticipation of
entering the DROP program and that maintaining these accrued balances is no longer
required for the DROP calculation, these employees shall be afforded an opportunity to
exhaust excess holiday hours. The below employees shall exhaust any holiday excess hours
above 156 cap at the rate of no less than 312 hours per fiscal year (or the pro-rated
equivalent based on the individuals excess hours) until the holiday balance is at or below the
156 hour holiday cap threshold, at which time the employee will be subject to the automatic
holiday cashout provisions from that time forward. If less than 312 holiday hours (or pro-rated
equivalent) are taken in a fiscal year, the employee will be become subject to the automatic
holiday cashout provisions and be cashed out in accordance with IAFF, Local 753, MOU
Article VII H. 1. h. This provision pertains to the below listed employees and is not applicable
to any other employees of IAFF, Local 753. The department will monitor leave usage and
notify Payroll when to begin applying MOU Article VII H. 1. h. Employees Excluded from
Local 753, MOU Article VII H. 1. H at August 5, 2013 are:

04037 - Reitz, Randall
00098 - Young, Gary

01066 - Webster, Roy

4. Employee 04335 will NOT be subject to the automatic holiday cashout as this employee has
been acting in a U10 Battalion Chief position pending approval to fill the position on a
permanent basis.

04335 - French, Lawrence

City Manager



Agreement Between
The City of Fresno

and
IAFF Local 753, Basic Unit

The City of Fresno (City) and the International Association of Fire Fighters, Local 753,
Fire Basic agree to meet and confer over pension-related topics. Such discussions will
be limited to new employees.

Signed:

For the City of Fresno

Date

BY:

For the IAFF Local 753
Fire Basic

Date

APPROVED AS TO FORM
CITY ATTORNEY'S OFFICE

eputy City Attorney
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FY2014 Proposed MOU Agreement
With Health & Welfare Increase

UnitS
January 7, 2014

FY2014
Effective 2/10/14 FY2015 FY2016 Total

3 Percent Employee Contribution to Pension l s 250,900 724,800 s 724,800 s 1,700,500
(Cease 2 Percent CityContribution and 1 Percent EEPickup)

2.5 Percent Salary Increase@ 1/1/16 0 0 002.0001 {302,OOOl

Salary Increase Impact to Pension U 0 0 (53,OVO) (:'3,000!

Salary Increase Impact to Medicare 1 0 0 {" ..:OOj (':,'::OO!

Salary Increase Impact to Overtime (Based on FY 2013 Actuals) 0 0 (2S.900! 128,9GO)

Deferred Compensation Savings4 93,600 270,500 0 364,100

Health and Welfare Contribution:

Cap CityContributlon at $800 Yr.I, $840 Yr.2 and $882 vr 31 78,100 95,700 (49.900) 123,900

Total Savings s 422,600 $ 1,091,000 s 281,600 1,795,200

FY 2014 Adopted Apprcprfations . Salary/Fringe Budget s 33,993,600

Savings as a Percentage of FYl4 Salary/Fringe Budget 1.24% 3.21% 0.83%

lCurrent employer pension and medicare contribution rates arc 20.19 and 1.45 percent, respectively. Based on this agreement, the employer contribution
rate will be 19.19 percent in FY 16 as the employee will pick up one percent of the cost.

lpension impact calculation excludes costs derived from pensionable premium pays.

30eferred compensatlon benefit ends on February 10, 2014 and resumes on June 29, 2015.

4Savingscclcutattcn is the difference between the current Citycontribution rate of $867 and the proposed Citycontribution rate of $800 in Year 1
{effective March I, 2014),$840 in Year 2 and $882 in Year 3.

·This analvsts used 289 FTE as the employee count for Units S.
·-The Total column represents budgetary savings.
-- -All calculations based on a 2912 hour yearly work schedule.
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ARTICLE I

PREAMBLE

A. PURPOSE

This Memorandum of Understanding, hereinafter MOU, entered into between the
City of Fresno, hereinafter referred to as the City, and Fresno City Firefighters
Association Local 753, International Association of Fire Fighters, AFL-CIO, (Fire
Management - Unit 10) hereinafter referred to as the Association, has as its
purpose: To establish wages, hours, and other terms and conditions of
employment for the members of this Unit.

B. DEFINITIONS

Unless the particular provision or the context otherwise requires, and except to
the extent that a particular word or phrase is otherwise specifically defined in this
MOU, the definitions and provisions contained in Sections 3-101, 3-201, 3-301,
3-401 and 3-603 of the Fresno Municipal Code (hereinafter FMC) shall govern
the construction, meaning, and application of words and phrases used herein.
The definition of each word or phrase shall constitute, to the extent applicable,
the definition of each word or phrase which is derivative from it, or which it is a
derivative, as the case may be.

C. GOVERNING LAWS

The legal relationship between the City and its employees and the City and the
Association is governed by Chapter 10 of Division 4 of Title I of the Government
Code (Section 3500 et seq., commonly known as the Meyers-Milias-Brown Act),
applicable provisions of the Public Employment Relations Board (PERB),
Chapter 4 of Part 7 of Division 2 of the California Labor Code (Sections 1960,
1961, 1962, and 1963), as may be amended from time to time and Article 19 of
Chapter 2 of the FMC. In the event of any conflict between said laws and this
MOU, or in the event of conflicts in interpretation, said laws shall govern.
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ARTICLE II

EMPLOYEE RIGHTS

A. GENERAL

The rights of employees, except as expressly modified herein, are as set forth in
FMC Section 3-604. Execution of this MOU by the Association shall not be
deemed a waiver of any Association or employee right unless the right is clearly
or explicitly modified or restricted herein.

B. EMPLOYEE RESPONSIBILITIES

All employees in the Fire Management Unit, hereinafter Unit, acknowledge that
the City shall consider the positions and proposals of the Association as the meet
and confer positions and proposals of all employees, individually and collectively,
in said Unit.

C NONDISCRIMINATION

The provisions of this MOU shall apply equally to and be exercised by, all
employees consistent with state and federal nondiscrimination statutes. City
practices and policies will be consistent with the requirements mandated by
applicable federal and state nondiscrimination statutes.
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ARTICLE III

CITY RIGHTS

A. GENERAL

1. The rights of the City include those rights enumerated in FMC Section
3-605, as the same may be amended from time to time.

2. All other rights formerly or presently enjoyed by or vested in the City on
the effective date of this MOU and not mentioned in paragraph 1 are
retained by and reserved to the City unless explicitly waived by the City by
resolution of the Councilor by Council approved MOU.

3. Nothing in this MOU shall be construed as delegating to others the
authority conferred by law on the City, or in any way abridging or reducing
such authority.

4. This MOU is not intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.

5. This MOU shall be construed as requiring the City to follow its provisions
in the exercise of the authority conferred upon the City by law, except that
this clause shall not be deemed to be a grant of authority to sue any
person, including the Association, not otherwise existing.
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ARTICLE IV

RECOGNITION

A. ASSOCIATION RECOGNITION

The City acknowledges the Association as the recognized employee organization
representing the Unit, and therefore, shall meet and confer in good faith
promptly upon request by the Association and continue for a reasonable period
of time in order to exchange freely information, opinions, and proposals, and to
endeavor to reach agreement on a successor MOU aWeast ORe (1) week-fH:ioF-te
#ie last regular City Couneil--meeting--at-wAioh-tRe-Gity-btiElget must be-aElo~El

ror-tRe ensuing fiscal yeaf-ifl-order to meet-tRe-JtiRe-3G-EleaElliRe-sj3eoified in the
City Charter. In order that the meet and confer process includes adequate time
for full consideration of the proposals of both parties and for the resolution of any
impasse tRo City shall accept proj3osals--frem-the Association-as--early--as
MafGA-1s t--ifl-#le--year that the MGY-e-xj3ifOG MOU negotiations may be initiated
at the request of either party as early as six (6) months preceding
expiration of the MOU, but in any case, shall commence no later than four
(4) months preceding expiration of the MOU.

B. RECOGNITION OF UNIT DESCRIPTION

The Fire Management Unit consists of all employees holding a permanent
position, as defined in FMC Section 3-202(p)(4), in one of the following classes,
as such Unit may be modified from time to time pursuant to the provisions of the
FMC:

Fire Battalion Chief
Fire Deputy Chief

C. CITY RECOGNITION

The Association recognizes the City Manager of the City, or such other person as
may be designated in writing, as the designated representative of the City
pursuant to FMC Section 3-615, and shall meet and confer in good faith promptly
upon request by the City and continue for a reasonable period of time in order to
exchange freely information, opinions, and proposals,-aREl-te-eReeaver-te-reach
agreement on a suooeosor-MOU at least one (1) week-j3fior-te-the-last regular
GounciI meetiRg-at-wAiGh-the-C#y-BtiegeHntlst-tJe-aeoj3teEl-fer-#le ensuing-fisGal
yeaHfl-OWef-te-meet-the-Jtine 30 deaElliRe-speoifie9-ifl-the-GHy-GBarter.

D. RECOGNITION OF MUTUAL OBLIGATION

The Association and the City recognize and acknowledge their mutual obligation
and responsibility to effectuate the purposes set forth in, and to adhere to the
conditions and clauses set forth in this MOU.
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E. INFORMATION TO ASSOCIATION

1. The City shall provide to the Association:

(a) Changes to the Salary Resolution.

(b) Changes to Job Specifications for classes in this Unit.

(c) Changes to the Administrative Order Manual that affect employees
in this Unit.

(d) Changes to the Fire Department organizational structure that affect
employees in this Unit.

(e) Additions or deletions of classes that affect this Unit.

2. The Fire Department shall provide:

(a) Copies of written departmental policies, rules and regulations prior
to implementation, on matters which directly affect employees in
this Unit, except in an urgent situation, in which case the City shall
discuss the issue with the Association as soon as possible
thereafter.

(b) An opportunity to discuss matters of interest to employees in this
Unit, directly with the Association or through committees or
advisory bodies created for that purpose.

F. LOCKOUT AND STRIKE

1. No lockout of employees shall be instituted by the City during the term of
this MOU.

2. Nothing contained in this section is intended to waive or infringe upon any
rights guaranteed to any party or entity under the Meyers-Milias-Brown Act
(MMBA), Government Code §§ 3500, et seq., or any other applicable
State or Federal law.

3. Participation by an employee in an unlawful strike or work stoppage shall
subject the employee to disciplinary action, up to and including removal
from City service. Participation by an employee in a lawful strike or work
stoppage is governed by Labor Code Section 1962.

G. UNILATERAL ACTION

In the event the meet and confer process for a successor MOU results in an
impasse, as defined in the FMC, the City shall not take unilateral action regarding
wages, hours, and other terms and conditions of employment prior to the
completion of the impasse procedures outlined in the FMC.
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ARTICLE V

SCOPE OF REPRESENTATION

A GENERAL

"Scope of representation" shall be as defined in FMC Section 3-603 (w), as
follows:

"Scope of representation" means all matters relating to employer­
employee relations, including, but not limited to, wages, hours, and
other terms and conditions of employment. Employee rights, as set
forth in FMC Section 3-604, and City rights as set forth in FMC
Section 3-605(a), are excluded from the scope of representation.

B. GRIEVANCE PROCEDURE

1. A grievance is a dispute concerning the interpretation or application of any
existing City rule or regulation governing personnel practices or working
conditions, including this MOU. A grievance involves the claimed
misapplication or misinterpretation of a rule or regulation relating to an
existing right or duty; it does not relate to the establishment or abolition of
a right or duty. This procedure shall not apply to any dispute for which
there is another established resolution procedure, including but not limited
to, appeal to the Civil Service Board, Retirement Board, or unfair
employer-employee relations charge fact-finding procedure.

2. A written grievance must set forth the rule or regulation claimed to have
been violated, describe the specific incident or circumstances of the
alleged violation, and specify the remedy sought. Any dispute between the
parties as to the grievability of an issue or as to whether the requirements
of this procedure have been met shall be presented to the Grievance
Advisory Committee. The Committee shall rule on the dispute before
proceeding with the hearing.

3. The Association may represent employees covered by this MOU on a
grievance under the grievance procedure.

4. An Association Officer designated by the Association in writing shall be
excused from regular duties without loss of compensation for such time as
is necessary to attend and represent the grievant at a grievance hearing,
beginning at the first level of supervision.

5. The procedure and sequence in filing and processing a grievance shall be
as follows:

(a) The grievant and/or Association representative shall discuss the
grievance with the grievant's immediate supervisor before a written
grievance may be filed.
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(1) If the grievance is not settled through this discussion, it
either may be discussed with the next higher supervisor or a
written grievance may be filed with the grievant's immediate
supervisor. A written grievance must be filed within twenty­
one (21) calendar days from the time the grievant becomes
aware or should have become aware of the issue or incident
giving rise to the problem.

(2) Upon receipt of a written grievance, the immediate
supervisor shall give the grievant a written reply within nine
(9) calendar days.

(3) Prior to moving to the next level, the grievance shall be
referred to the Association for review and recommendations.

(b) Should the grievant not be satisfied with the answer received from
the immediate supervisor, the grievant may within nine (9) calendar
days file an appeal to the Fire Chief. The Fire Chief shall have
twenty-one (21) calendar days after receipt of the appeal to review
the matter, investigate and provide a written answer to the appeal,
explaining clearly the decision or proposed action and reasons
thereof. The grievant and/or representative shall have the
opportunity, if desired, to present to the Fire Chief the position
regarding the grievance.

(c) The City and Association may mutually agree to waive steps 1 and
2 and proceed directly to hearing by the Committee when the issue
is one over which the grievant's supervisor or Fire Chief has no
jurisdiction.

(1) If the grievant is not satisfied with the decision of the Fire
Chief, the grievant may within nine (9) calendar days after
receipt of the written reply, file a request for a review of the
Fire Chief's decision to the Grievance Advisory Committee.

(2) The City and the Association may agree to seek resolution of
the grievance through mediation using the services of the
State Conciliation Service, prior to hearing by the Grievance
Advisory Committee. Time limits for processing of grievance
are automatically extended for so long as mediation is in
process. The fees and expenses of the mediator shall be
paid half by the City and half by the Association.

(3) From the date a grievance, otherwise meeting all criteria for
the filing and processing of a grievance, reaches the Labor
Relations Division, the Grievance Advisory Committee will
attempt to convene within thirty (30) calendar days in order
to hear the grievance.
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(4) The Grievance Advisory Committee shall conduct a hearing
and make a recommendation to the City Manager within
thirty (30) calendar days of their last meeting.

The Grievance Advisory Committee shall be bound by the
language of the MOU, City Administrative Orders,
ordinances, rules and regulations, and department rules and
regulations consistent therewith in considering any issue
properly before them. The Grievance Advisory Committee
shall be expressly confined to the precise issues submitted
and shall have no authority to consider any other issue not
so submitted. The Grievance Advisory Committee may not
recommend changes in established wages or benefits, nor
recommend the payment of back wages or benefits to a date
prior to the date of the incident.

(5) The Grievance Advisory Committee shall be composed of
three members, one selected by the Association, one
selected by the City and one member mutually agreed to by
the parties.

(d) The City Manager shall review the decision of the Fire Chief and
recommendations of the Grievance Advisory Committee and shall
render a written decision to the grievant within twenty-one (21)
calendar days after receipt from the Grievance Advisory
Committee.

(e) Failure of the grievant to file the grievance or an appeal within the
specified time limit for any step of the procedure shall constitute an
abandonment of the grievance.

Failure of the responsible supervisor or official of the City to render
a decision within the specified time limit established by this
procedure shall automatically move the grievance to the next higher
level for action, without action required of the grievant. All time
limits herein may be extended by mutual agreement of the parties.

Fire Management MOU 8/5/13-6/30/16 Page 8



This page intentionally left blank.



ARTICLE VI

DUES DEDUCTION

A GENERAL

1. Except as expressly modified herein, the procedures governing dues
deductions, agency shop, hold harmless obligations, religious and
conscientious objections, and financial reporting requirements, shall be as
provided in Government Code Section 3502.5, as the same may be
amended from time to time.

2. Any appeal of a termination resulting from the application of this Section
shall be processed in accordance with the provisions of the FMC.

B. DUES CHECK-OFF

Rules governing dues check-off are set forth in FMC Section 3-620, as the same
may be amended from time to time.

1. The City shall deduct the dues or benefit premiums, or both, upon proper
authorization by Association members in the Unit.

2. If a member in the Unit desires the City to deduct dues or benefit
premiums from the member's paycheck, a deduction authorization shall be
made upon a Dues Deduction Authorization card.

3. The service fee shall consist of, and not exceed, the standard initiation
fee, periodic dues, and general assessments of the Association for the
duration of this MOU. The Association shall not require a non-member of
the Association to make any payment to a Political Action Committee, nor
shall the Association include as a part of the service fee any amount to be
used for political purposes.

4. In the event an employee covered hereunder does not authorize
deduction of either Association dues or a service fee from the employee's
paycheck and does not make such payment directly to the Association,
the Association shall provide a certification, signed by the Association
President, to the City of such failure. Prior to such certification, the
Association shall notify the employee of its intent to provide certification to
the City, and give the employee an opportunity to respond within thirty (30)
days. Certification shall be in the form of a letter from the Association to
the City. Such failure by an employee shall constitute grounds for
termination by the appointing authority.

5. A Dues Deduction Authorization card may be revoked by a member in the
Unit, and the dues or benefit deduction canceled, only during the months
of November and December of any year.
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If an Association member in the Unit desires to revoke a dues deduction
authorization card, a dues deduction revocation shall be made upon a
Dues Deduction Revocation card.

Dues Deduction Authorization and Revocation cards are available at the
Finance Department, Payroll Section and the Personnel Services
Department.

6. Upon written authorization by a retired member of the Association, the City
shall deduct Association deductions, credit union deductions and benefit
fund deductions from the retirement check of such retired member and
forward such deductions as designated, within 14 days.

C. EXCEPTIONS TO DUES DEDUCTION AUTHORIZATION CARD

1. The Association member's earnings must be sufficient after other legal
and required deductions are made to cover the amount of the dues
deduction authorized. When a member is a nonpay status for an entire
pay period, no dues deduction shall be made from future earnings to cover
that pay period, nor will the member be required to deposit the amount
which would have been deducted if the member had been in a pay status
during the pay period. In the case of a member who is a nonpay status
during only a part of the pay period and whose salary is insufficient to
cover other legal and required deductions, no dues deduction or deposit
shall be made.

D. DUES DEDUCTION CHECK

1. The deduction check covering all such deductions shall be transmitted to:
Fresno City Firefighters Association Local No. 753, 710 R Street, Fresno,
California 93721 or such address as may be provided to the City by the
Association.

2. The deduction check shall be made in favor of: Fresno City Firefighters
Association Local No. 753, and shall be transmitted no later than 14 days
from the date of deduction.
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ARTICLE VII

COMPENSATION AND BENEFITS

A. GENERAL

All economic benefits, provided by Council ordinance or formal Council resolution
and not otherwise clearly and explicitly modified or restricted in this MOU, shall
be continued without alteration during the term of this MOU.

A. SALARIES AND PENSION CONTRIBUTION

1. Salaries

Effective August 5, 2013 through December 31, 2015, salaries shall be
those reflected in Exhibit I, Table I, attached hereto and incorporated by
reference. Effective January 1, 2016 ;w.++, salaries shall be increased by
two and one-half percent tw0-flef€ent (2%1 (2.5%) as reflected in Exhibit
I, Table II, attached hereto and incorporated by reference.

SALARY SCHEDULE-fGR-FY1.Q.;

a. EffeBtive-June-.dG,20G9,t1:le parties agree--tB-€lefeF-lJ:le-twe-percent
~oj-salary-if1GfeaSe-f9f-j;.jre-BattaJjBn-GJ:Hef previoHSly-sefleEitHe€l
to-be-receivef!-efl-July 1, 2009, as a rosult of the Fire DepartmeRt'-s
BtlGget-savings of $ee,GQQ-in fiscal year 2009-0

b. EffeGffite June 30, 20G9,-#le parties-agree to defor any-merit
iRBreases for-Geputy-..GJ:Hefs as previBusly scheEitHed to occur on
#Ie irannwersaf}l-€late-tfH:etlgfl-JHRe 30, 201O.

c. EffeGffite July 1, 2009.,...#le-salafy--raflge for Deputy Chiefs shaJ1-..ge
iRGfeaSeEl-By----#ve percent (5%) from $11,687 to $12,271 as
reflectBd on Exhibit I, Table I, although Deputy Chiefs are not
eligibJe4B-recefve a merit-increase untihJ.tlly 1, 201 G, as set forth in
subsectieR-(.e.)-abBVec

~AR¥-SCHEDULE FOR FY11:

a. Effective July 1, 2010, salafjes--for-BattaliBn Chiefs shall be
iRcrBased-by-tw0-flerceRt-f2%) as reflected on-exflibit I, Table-1+,

b. Effective January 1, 2011, salafies--for--&lttalieR-GJ:liefs-shall be
iRGfeaSe€l-l3y-BRe-perceRt-(-1-%) as refleGteEl-en Exhibit I, Table III.

c. EffeGffite-JaRHaf-y 1, 2011, the salary-range-for-Qeputy Chiefs shall
be increased-by--Bf1e--perceRt-+W.,.)-ffG~~4-as

reflecteEl-eR-ElffiiSit-J,Tatle-J.l.k
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S/\LARY SCHEDULE FOR FY12:

a. Effective July 1, 2011, salaries fur BattalieR----Gfljefs shall be
increased by-twB-flBffient (2%) as reflected on Exhibit I, Table-J.lJ,

b. Effective July 1, 2011, the-salary range-fo~efs...shajj--fle

increased by twB-pefGent (2%) from $12,394 to $12,642 as
reflected ofl--E.xflibit I, Table-J.lJ,

c. Effective at the--beginnlng of the-fifSt.-tlay-j3eried after ratificatjeF1--by
the-\Jrt~he-City, salarie&-fer BattalieFl-Ghiefs shall
be decreased by three fleffieF!t-f3%1 as reflecte€l-en-E*ljblt I, Table
V-,

d. Effective-January 1, 29-12, salafies-fBr Battalion Chiefs shall be
increased--fly-eRG-flGffient (1 %-}-as-refJecteE!-en Exhibit I, Table-¥h

e. Effective January 1, 2012, the salary range for-QGfluty Chiefs shall
be-iRGreaseG--by-eRG-fleffient-(--1-%-}-frem-$-1-2,B~S-as

reflected on-E-xhibit-l,Table-V1c

SAU\RY SGI=fEDULE FOR FY 14

gfective-At!§tIS~afies-fer-BattaJieR-Ghiefs shaII-be-iRGFe3Sed
by-threG-flGffi~ecteE!-eR~bit I, Table-\/Jt.

FYi 0 FY14 Sa~eheffifjes ApplicabiffiY=to COLA anEi
RetirementJDROP--GaJeuJatiBns

(1) ApalieabiHty to Retirees-;

Effective Ju1y-1..,..2GQ9,the--EIeferreEl-twG-fl8f€eRt-f2iVej
base salary-iRGrease-shaJl-be treated as-if it haEl--fleeR
paid-and-used in retirement aliewaRce calcukffieRS
J*lfSuant to a~ieabl~cHens 3301 and
3302.

II. Since DefltHy-F-ire Chief..---j3BsffieRS--are-graRteEi
increases--baseEl-en AnnuaJ-P-erfermaRce-EvaluatiBRS
aREI-are-subject-tG-flerfermaRGe-review&;-the-hi§flest
ef-the-Qef*HY Fire ChiefsC-salar.Jes-a5-Bf-JuJy---15 1-wjll-be

used in the--weigMeEl-meaR-aV8F3ge-mBRthly
GGfFlj38RSatien-fermuJa to determine-the-iRcrease iR
meRthly-allGwaRces for-reliree5-tlREI~MC Section
3-30&

Ifl. DufiRg-FY12, FY13-aRd FY14, aEljustments to the
meRthly-reliremeRt-allewaRces-feF-retifees shall be
cal€tl1affi4t!f&Hant~ections 3 3G-1-aREI--J.­
JG2,but-shall-Ret-iRGGFflGrate the-threG-fl8ffieflt...(-J!Vej
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salary decrease noted in Salary Sche€luJe for FY12,
subsectien-&.-

iv. SiflBe cost of living-aEljustments were--flela-harmJess
during FY12, FY13 and FY14 as reflested in iii.,
above, aEljustments to the-menthly retirement
aJlewaRces for retirees shal!-Be calculated pursuant to
A4C Sectiens 3 301 aAd 3 302, but shall--FlGl
iABGrporate the three pOFBent (3%) salary increase
Aeted in SalafY Schedule for FY14, abeve,

(2) RetirementlDRGP-betweeA-JBAe-JG,-2000-aAEl---J.Hl.y 1,2012
hlgust 4. 2Q.1.J.,

I. EffeGlive June-JQ,..--2OO9,--the deferred-twe-fleFGent
{2-o/t>} base saJary-increase shal!-Be-treatBd as if it ha€l
been paid-and used in retirBmeFlt-aIlBWaflBG
calculatiens pursuant to the-aj3plisabJe+MC SectieFlS
fer--members-wflo retire-aAEJ.......separate----frem-City
Serviee-er enter DRO/2.

II. DUfiA§- FY12, FY-13 an€l-FY14, salaries-tlSeEl--te
salGUlate retiremeAt-benefits-fof-emj3leyees-wJ:te--retire
aRd separate-from City-serviGe-Br-enter DROP-sRaIJ
Aet-be-€lecreased by three POFBerH-{.J!'I+-A€l€litionally,
eFl'IflJeyer-aAd employee retiremeFlt-centribtHions shall
also cefltiflHe to be based-eA-the unadjusted salary
JeveJ&..

SiAce-retirement-aAd 0 RO/2 calculatiens-were-held
harmless as reflected in (2) ii., saiafies used----te
caJGulate retiremeAt-benefits for empleyees-wAe-reHre
aRd separate from-G#y-serviGe-ef-enter DRO/2 \¥iJJ...Aet
iflGerperate the three perceAt--fJ!Vo) increase noted in
Salary-Schedule for FY14. All other salary increases
between--JtHy 1, 2011 and--Atigust 4, 2013---wilJ.....be
iflGJu€led in retirement-aliewaF\GO-caJeuJat1oFl&.

2. Pension Contribution

The following applies to employee's pension contributions:

a. Effective February 10, 2014, the City shall discontinue te paying
two percent (2%) of the employee's share of his/her employee
pension contribution. SucJ:l-aEljustment to be permaRent until the
eFl'IflJeyee retires or separates from-C-ity-servie~e-two perceAt
{2-o/oj-ceRtribut1en-tewards-tfle-emflJeyee's-peflSien--ebJigatians sJ:laJJ
be-iAGJu€le €I as eemj3ensaJ1en-fer-ptlFj3eses-ef-peflSien-caJcuJatiens,
but shalJ-not-b8-t!Sed-te-caJcuJate-aRy-benefit cash-et!l-ef accrued
Jeave-baJaAces
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b. Effective February 10, 2014, employees in Unit 10 shall make
an additional contribution equal to one percent (1%) of their
pensionable compensation to the City of Fresno Fire and
Police Retirement System, reducing the City normal
contribution by a corresponding amount. In accordance with
Internal Revenue Code Section 414(h)(2) and related guidance,
the City shall pick-up and pay the contribution by salary
reduction to the City of Fresno Fire and Police Retirement
System. The employee shall have no option to receive the 1%
contribution in cash. The 1% contribution paid by the
employee will not be credited to an employee's accumulated
contribution account nor will it be deposited into a member's
Deferred Retirement Option Program ("DROP") account.

AppliGaBility-te-Gertain DROP MemBers In lieu of the payment of a
peFBeRtage-t>f-#le employee's pension contribution as Set-farth-iR-2
a. above, the City-will continU~e-Rave-eRtereEl
#le-QHGFLpfier to !\pr~1 1, 2011 a supf)lemeRtal-paymeRt-ef--twe
peFBeRt-f22/o}.-T-he--supf)lememal-paymeRt---wiIl--l:le--Ga1GulateE!-J:ly
multiplyiRg-twe-peroeRt-f2!V+times-ti:le-emf'leyee's base rate ef-f)ay
a&-fefjeGted in Exhimt I, Table " anEl-paymeRt-sAall-ee-ffiGluEleEl-iR
#le--emf'leyee's biweek-ly---payGheokc--+J:le---supf)lemental paymem
shall net-be--oeRsiElereEl-part of the-empleyee's base pay. The
empleyee's DROP amount '""ill not be affected by-these
SUflf'lemental salarypaym~o entered DRGP-BR
or after April 1, 2011 will-have-th~~eEl--tewafEls
#Ie empleyee share of DROP retirement contributiens anEl
ElepesiteEl-iRffi-the empleyee's DROP accouRt,

c. !\PI"liGabilitv to Retirees Effective July 1, 2010, adjtlstments to
menthly retirement---allewaRces for retirees shall be--Galculated
f)UFBUant to FMC Sections 3 301 and 3 302 utilizing-the-twe-peFBem
~eRsi0fl-G0RtfibutieR-ft3Yffient as set-ferth-i~eGtion B.2.a
of this !\rtiole as compensmiGRc

All-members of this Unit agree that effective-#le-first pay-perieEl-fellewiFlg
beURcil-af)f)reval-ef-this-MGU-thfeugh-F-¥12, a reduGtien to eaGh-ffiEIMEluaI
member's-pay shall oCGUr as follewtr.

a. The amount of reEluGtien to a memeef's-pay-eaGh-fisoal-yeaf-&l:lall
ee-$4-,4&Q.,-(-$e~viEleEl--by--+&-memeersdiviEleE!--by-J-yeafS-=
$-1,43Gc1

MJr FY 2010, the parties-agree that--the--reGuGtien to a membeR;
. pay-shall-increase froffl--$.:1.,4&~F;-the-additional

ameURt--of-$1 ,615 for FY 2010 wHl-ee spreaEl--ever-26-payefieGs
starting-after-Gity-approvah-Memeers-sAall-have-uRtil-the-eFld of the
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f*3Y period followiA@-the date the agreemoAt is si§fled to proviBe
their eIOGtieflS-HfH:Jer ArtiG!~e.,

+he parties-agree that cAaAges to their-elOGtioA of deductioAs uAder
MiBle--Vll, B. 3. b., iAGluGiAg-elected VeluAtary-beave Time days,
may be made-retreaGtive by desigAatioA-ef-Jeaves alreaEly-takeA;--te
a date Ao-earlier thaA July 1, 2009. The deductioAS-SJ:iall take place
iA the pay-flerieds Aoted iA-the-paragraph above.,

~A OAe (1) pay-period upon CouAcil-approval of this Side Lelter
Ag reemerH,--aAEl-the-first pay-perio€l-ef-each--fiscal-.yearriAg-#le
te rm of--this--MGlJ,--each-mem13er--sflalI;---iA---wffiig,-iAferm-tl:18 Fire
Gepartment Payroll-ffivisioA--#lat-eAe 0 r more-eeductioA--&haJl..-Be
takeA-from-the-fellowiAg-categories-tB-3cRieve-the-$-1-;4S0 red ucti OR.;

(4 ) F-er-ege-tlle--dollar--amooot--eEfual-te-eA8-fJerce At (1%)-of
oducafioA-iAceAtive-pfemiuffi-f-eceiveEl-by-the-memBer.

(6) Fire Balta Ii0 n--Gffiof-may.--werk-ftH I or partiahM-hour shifts OA
a--veluntary basis-per-Seetien F. of tAe current MOU and
Gfloose to forego-Premium Pay in aA--3mount equivalent to
GAe and oAe-half-+"ha)--timO&--the-hourly rate of a Fire
Captain's pay-at F Step for-each-hoHf-WOrke€h

(7) A memBer-wfle---reeeive&---ompensation as set forth iA
Section F., 3. Millual Aid Agreements/OverheaEl
§eglacemeffi-P=:a-y--Bf-the-ctlffOfl-l--MGU.ay-chose to forego
Premium Pay.c

f9)--ReEluGtioA-Of-leave-pay-eff-at-retiremeAt-GF-Sepa ratioA-from
service--witfl--the--GHy-EluriAg-tIle-ter-m of th f&--MOU. {\Ay
momeer-choosiAg--#lis--elective shall, i~Ag,iAf{)fm--the

l"+re-Qejd3ftmefll-.P--ayrolt-eivisioA,---tI~A--3ppr-eval-eyCo uncil
of-.this-Side Lelter-AgreemeAh

C. LIFE INSURANCE AND DISABILITY COVERAGE

The City shall provide Life Insurance and Long Term Disability Insurance for
members of this Unit in the amounts and formulas currently provided.
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D. HEALTH AND WELFARE

The City and the Association agree that the Fresno City Employees Health and
Welfare Trust has the sole authority to determine the benefits that will be
provided during the term of this MOU. The sole responsibility of the City under
this clause is to provide a set dollar amount to be contributed to the Trust on
behalf of the employees represented by the Association. The-Effective March 1,
2014 the City Gity's contributioo will contribute be-Bighty percent (80%) of eight
hundred dollars ($800) toward the premium established by the Fresno City
Employees Health and Welfare Trust Board, and the employee may opt to
contribute the amount necessary to make up the difference of the premium
established by the Fresno City Employees Health and Welfare Trust Board,
through payroll deductions, or accept a reduced coverage amount.

Effective July 1, 2014, the City's contribution will increase by forty dollars
($40) or the amount of increase in monthly health care premiums,
whichever is less.

Effective July 1, 2015, the City's contribution will increase by forty-two
dollars ($42) or the amount of increase in monthly health care premiums,
whichever is less.

Should any other represented bargaining unit in the City negotiate a
successor MOU, or extend the period of an MOU, or have terms imposed
resulting in a greater contribution by the City (including maintenance of
percentage contributions) the City, upon the Association's request, will
match that benefit.

The City and the Association shall meet and confer on proposed
modifications to the Health and Welfare Trust; and proposed alternative
health plans. The process may include other represented bargaining units.
It is understood that the continuation of the Side Letter on the Health &
Welfare Trust dated February 24, 2009 shall be included in this process.

The parties also agree to work collectively in conjunction with their Board
representatives to research and recommend potential cost-saving measures for
the Health & Welfare Trust, which may include a choice of health program
options based on individual need or preference, including a reduced option
equivalent to the City's premium contribution, a separate rate for single
employees with no dependents, or other flex plan programs; mandatory generic
mail order drug maintenance for employees who require prescription drug
therapy for any period of 90 days or more; or other measures that may be
identified as this work progresses.

E UNIFORM ALLOWANCE

Employees shall receive $840 per year as a uniform purchase and maintenance
allowance, and paid in semi-annual installments on the last pay period in
December and June.
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F. PREMIUM PAY

1. Working Additional Full or Partial Shifts

(a) Consistent with the Superior Court Permanent Injunction issued on
December 10, 1980, the parties agree that employees occupying
the class of Fire Battalion Chief may work full or partial 24-hour
shifts on a voluntary basis. If an employee works a full or partial
24-hour shift, in addition to any shift which is a part of the
employee's normal work schedule, the employee shall be paid
premium pay in an amount equivalent to one and one-half (1.5)
times the hourly rate of a Fire Captain's pay at F Step for each hour
worked for a shift which is at least 4 hours in length. Excluded from
such compensation are the following assignments.

(1) Attendance at staff meetings.
(2) Appearances at Civil Service hearings.
(3) Court appearances.
(4) Appearances at grievance or Skelly hearings.
(5) Administrative duties performed while off duty as defined in

Administrative Manual 101.1 Administrative Assignments, as
may be modified by mutual agreement of the parties.

(b) Excluding those assignments enumerated in Section F., 1. (a),
above, Battalion Chiefs on a 56-hour work schedule may also work,
in addition to their normal work schedule and on a voluntary basis,
other duties as assigned in addition to their normal work schedule
to be determined on a case-by-case basis. Compensation shall be
at the premium pay rate prorated on an hour per hour basis.

(c) A Fire Battalion Chief on a 56-hour schedule assigned to a 40-hour
work week schedule for emergency fire suppression duties or other
special assignments on a temporary basis shall be paid at the
applicable base hourly rate for each hour worked in such
assignment in excess of forty (40) hours. Excluded from such
compensation are the following assignments.

(1) Attendance at staff meetings.
(2) Appearances at Civil Service hearings.
(3) Court appearances.
(4) Appearances at grievance or Skelly hearings.
(5) FiF€-lflGieent H0 1€lEWefS--WI=tiGfH:ntist--Be--at--least 2.5 hotifS--in

len~

(5) Administrative duties performed outside the temporary
assignment as defined in as defined in Administrative
Manual 101.1 Administrative Assignments 1flstftlBtioA-NB-e
~, as may be modified by mutual agreement of the parties.
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(d) A Fire Battalion Chief permanently assigned to a forty (40) hour
work week shall be entitled to Premium Pay under Section F., 1. (a)
or (b) for working full or partial 24-hours shifts in addition to his/her
normal work schedule. If recalled to be a part of the Incident
Command Team on an emergency basis compensation will be paid
at the applicable forty (40) hour base hourly rate for each hour
worked in such assignment 'Nhich must be-at-Jeast 2.5 heHfS-in
length.

2. Education Incentive

a. Effective danuaFY-~emB6fS-Membel's-wRe-Aave

satisfficteFily attained a Chief.--GfficeF-Certificate throHgh the
Galifemia State FiFe-MaFShal,a-Gnief-Gfficef-i)esigRation throH§n
the-Gemmission-on-PrBfessienal Credentialing,or an Execu~re
GfficeF-Certificate-tAfoHgh the National Fire Academy shall be
compensated at a rate of fotlf--flercent (4%) above-the-meml:le?s
base-rate-ef-pay-

b. Effective-JanuafY 1, 20G9,-meml:ler-s--Meml:lel's-wflG---l:lave
satisfacteFily---attained a Chief-GffiGeF-Certificate thrOHgh--the
Galifomia-State-Fire-Mar-snal, a Chief-GffiGer-Qesignatiefl-l.AfotlgA
tne-Gemmissien-en-Prefessienal Credentialing, or an Executi~re

GffiGeF-Gertificate--throHgA-the--National FiFe Academy-sflall--l:e
compensated at a rate of...eight-flercent (8%) above-the-meml:le?s
base-rate-ef-pav-

Effective-JaRuafY 1, 2010, members Members who have satisfactorily
attained a Chief Officer Certificate through the California State Fire
Marshal, a Chief Officer Designation through the Commission on
Professional Credentialing, or an Executive Fire Officer Certificate through
the National Fire Academy shall be compensated at a rate of nine percent
(9%) above the member's base rate of pay.

+he parties agree that this on8-flercenl-edHGatien--increase is
subject to a limited-reopener-ifl-the-BVOflt-tAe--f:ire-Qepartment does
net-reali;oe-a-ceml:lined-Stld§et-caving&-al'lE!!er-reventl8-§eneratiBn
ef.-$ee,GOG-Btiring-fiscal-year-2G09 in one or all of the-follewin§
areas:

1) MM~eFheaEl-RedtlGtien

~)--l=r-aining-FletlfS-Reventle-Generatien

3) Sick-beave-Ysa§e-Redtlctien (exclHdin§-flFOtecteEl-leave&­
F-amily-Sick Leave,f.MLAfCFRA,-Werkers-Gomflensatiefl)

An)I-f8VeflU8-§eneration-or-saviflgs-al:leve-$ee,GOO-iFt-the areas
listed--al:leve shalJ.-remain in the-F1re-DOflaFlment~HElgeh

d. AIl-GempenGatien-oamed-Sy-a-meml:lOBlHFSuant to edHcatien
iflGen-tive-shalJ-l:le-ssmflOflSa0Je for retiremeAt-flHFfleSOs,
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3. Mutual Aid Agreements/Overhead Replacement Pay

Effective July 1, 2007 through June 30, 2008, a fire Deputy Chief
~orarily assigfled to another ageney through a Mutual Aid Agreement,
contract or Memorandum of-Agfeement--with the State shall--feGeive shift
replacement pay-ifH3-manner consistent for pay for Battalion Chiefs wJ:le
reBeive such temporary-as&i§flfFleffi&.

Effective July 1, 2008, members of this Unit temporarily assigned to
another agency through a Mutual Aid Agreement, contract or
Memorandum of Agreement with the State shall receive overhead
replacement (OHR) pay. OHR pay shall be equal to, but not greater than,
reimbursement to the City of Fresno for wage replacement costs for time
worked beyond the member's normally scheduled hours.

A member who is assigned to replace a temporarily assigned member
noted in the paragraph above to substitute for the member's normally
scheduled work hours shall receive the OHR pay reimbursed to the City of
Fresno for that time period.

4. Staff Position Assignments

Employees who accept a special administrative staff assignment, as
defined by the Chief or designee shall receive ten percent (10%) of base
pay for the class of Battalion Chief on a monthly basis prorated and paid
to those employees who are assigned to an administrative staff
assignment. This premium pay is pensionable.

The administrative staff assignments will be assigned to a forty (40) hour
work week. No more than two (2) employees will be given such
assignment at any given time, unless the Chief, in consultation with the
Director of Personnel, determines there is a need for an additional special
staff assignment.

An employee who accepts a special administrative staff assignment is
required to do so for a minimum of two years. An employee who leaves
the assignment in less than two years by determination of the Fire Chief,
or who accepts a new position with another agency shall retain the
premium pay already earned but shall not earn any additional pay.

€mfl1eyee&-in--tRe---5flecial-a€lministrative-staff-assigflmeffis-at-#le-time-ef
G-ity--a-flflFOVaI of this agreemeFll-shall-rereive-th8-j3fOmiun:J-.flfly-effoGlive
the-fla}I-fJeried-starting-JuRe 13, 2011.
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4. Bilingual Certification Program

The bilingual certification program consists of a City administered
examination process whereby employees may apply for a Summer and/or
Winter bilingual examination, and if certified by the examiner receive
bilingual premium pay for interpreting and translating. Bilingual premium
pay is not pensionable under the first or second tier of the City Fire and
Police Retirement System.

(a) Bilingual certification examinations will be conducted once a year.
During the examination noticing period, examination applications
will be available at the Personnel Services Department, Human
Resources Division and City department personnel units.

(1) In order to qualify for the examination, the application must
be received by the Human Resources Division during the
month of November, but no later than the last regular
business day of November.

(3) Bilingual examination application deadlines are not
appealable or grievable.

(b) Bilingual certification examinations are conducted for Cambodian,
Hmong, Laotian, Sign, Spanish, and Vietnamese languages.

(c) Certified employees shall be recertified every five (5) years in
order to maintain certification. The initial recertifications will
be staggered in order to smooth the number of annual
recertification examinations.

(do) The bilingual premium pay rate for certified permanent employees
is fifty one hundred dollars (SW $100) per month, regardless of
how many languages for which an employee is certified. Effeotive
My 1, 200g.,#le rate shall be increaseG--tB-0ne-h-tiRGred dollafS
($100) per month.

(1) Certified employees may shall interpret/translate for
departments/ divisions they are not assigned to, provided the
requesting department/division has a demonstrated
customer service related need, and has obtained approval
from the certified employee's supervisor.

(2) Certified employees shall not refuse to interpret/translate
while on paid status. Refusal shall result in appropriate
disciplinary action. Certified employees may be assigned to
any incident or investigation requiring their bilingual skills
and may be required to prepare written reports related to the
incident or investigation. The objective of this policy will be
to utilize department resources in the most efficient way
possible.
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(3) Except in the event of an emergency, bilingual employees
who are not certified shall not be required to
interpret/translate.

G. LEAVES

1. Holiday Leave

(a) Effective February 1, 2014, Battalion Chiefs employees shall
accrue, at the 56 hour rate, :j.J twelve (12) hours per month (this is
equal to six aflEhme-flalf (6,5) 24 hour working shifts) as holiday
leave in lieu of the Holidays recognized in FMC Section 3-116.

(b) De~efs shall accrue, at the-J:)€H=!eur rate, 13 heuF&fler-meffifl
as--J:lelif!ay--leave in lieu of HeliElays recognized-ifl--FMG--Sectien-J.­
-1-+€h-Ysiflg--tRe 1.5 corwersion factor,this-is-e€lua~to8 2/3 heurs-per
menth for 40 hour employee&.-

If January 1, July 4, November 11 or December 25 falls upon a
Sunday, the Monday following will be observed as the Holiday in
lieu of Sunday.

(b) Employees at the rank of Battalion Chief shall be allowed to draw
vacation and holiday time in any configuration of hours or shifts, by
rank, by departmental seniority subject to the provisions of FMC
Section 3-108.

(d) Employees may request payment for any holiday leave balance.

2. Vacation Leave

(a) Employees shall accrue twenty-four (24) hours of vacation leave for
each completed calendar month of employment.-lJsiflg-th~

cerwersiefl--faGtef;--this--is-eEfual to sixteen (16) hours of leave per
meflth-fef-foFty (40) heUf-Ompleyees. Effective July 1, 2010,
empleyees-shalh3ccFUe-twenty fOHF--aflcl--efle half (24.5) hetlfS--Gf
vacatien Ieave fOF-BaBh--cGmflleted caleFldaf-meffifl-ef-emj31eymeflh
iJsiflg-the---+.-5--cerweerHaGter,thjs-is--eEfua~urs of
leavG-flor-meflth-for-forty-(4Q.)-hetlf-€mpJeyees. EffectivB------J.tfly-­
;m.1-1,-ompleyees-shall--accFUe-twOflty-five (25) hOtlfS--Gf-vacatiefl
Jeave-feF-03ch--cempJoted-calofldaf-mefllh-ef..empleymoflt.,...\Js.jfl§-tho
1.5 cORVersion factor, this is equal-tB-hGtlfG-Gf.-103VO-flOr-mefllh-fof
ferty-(4Gj--hBtlf--Offij31eyoos-, (The accumulation of unused vacation
leave shall not exceed 576 hours, which amounts to vacation
accrued in a two year period of time.)

(b) No employee's vacation accumulation shall cease due to refusal by
the City to grant vacation leave prior to the employee reaching the
vacation accumulation limit applicable to the employee's position

Fire Management MOU 8/5/13--6/30/16 Page 21



and length of service. In the event an employee requests in writing
vacation leave one (1) month prior to the month in which the limit
would be reached, and such request is refused, the Fire Chief or
designee shall extend the employee's accumulation limit for ninety
(90) days during which time the employee shall be scheduled for
vacation leave sufficient to reduce the employee's balance below
the accumulation limit.

3. Administrative Leave

Battalion Chiefs shall receive 72 hours of administrative leave effective
July 1 of each fiscal year. Upon their employment by the City, newly
appointed employees shall be credited with six (6) hours of administrative
leave for each full calendar month remaining in the fiscal year. Employees
provisionally appointed shall receive six (6) hours of administrative leave
for each full month of such provisional appointment. Employees may
receive payment during the fiscal year only for the 72 hours of base
administrative leave not taken. Any administrative leave not taken at the
end of the fiscal year shall not carry over to the next fiscal year.

Deputy Chiefs shall receive ninety (90) hours of administrative leave
effective July 1 of each fiscal year. Ysifl§-tlie 1.5 GOfWefsiefl--fast0HRis-is
eEllffiHo-sixty-f€)Qt-AeUfS-fleF-yBaf--feF--40 IiOUF e~eyee&.- Upon their
employment by the City, newly appointed Deputy Chiefs shall be credited
with seven and one-half (7.5) hours of administrative leave for each full
calendar month remaining in the fiscal year. Deputy Chiefs provisionally
appointed shall receive seven and one-half (7.5) hours of administrative
leave for each full month of such provisional appointment. Deputy Chiefs
may receive payment during the fiscal year only for the ninety (90) hours
of base administrative leave not taken. Any administrative leave not taken
at the end of the fiscal year shall not carry over to the next fiscal year.

The Fire Chief may grant up to an additional thirty-two (32) hours
Administrative Leave to Fire Deputy Chiefs and Fire Battalion Chiefs
based on an annual job performance evaluation, as outlined in Article VII,
Section N. The determination by the Fire Chief to grant administrative
leave shall be made at the time the annual performance evaluation is
completed, and credited to the employee the following July t". The
additional thirty-two (32) hours administrative leave shall be credited
during July of the fiscal year in which it must be taken. In determining the
number of additional hours to be awarded, the Fire Chief shall also
consider the employee's extended work hours and attendance.

a. The additional administrative leave granted cannot be cashed in by
employees.

b. Employees not otherwise eligible for administrative leave who are
provisionally appointed to permanent positions in classes eligible
for administrative leave, and new employees, shall not be granted
any part of this administrative leave.
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4. Sick Leave

Employees shall accrue sick leave at the rate of twelve (12) hours for each
completed calendar month of employment, with unlimited accumulation.
Unless otherwise modified, Administrative Manual 101.2, Constant
Staffing Policy, shall apply as well as the FMC, City administrative orders,
policies, procedures, rules and regulations concerning sick leave usage
and administration. In the event of any conflict, Departmental policies and
Instruction No. 34 shall apply.

5. Compensation for Unused Leave

Employees eligible to receive payment for any unused leave balances
(i.e., holiday, administrative, sick and vacation) shall be compensated for
such accumulated leave balances based on accumulations calculated on
a fifty-six (56) hour (24-hour shift) basis.

6. Family Sick Leave

Employees will be allowed to use up to half of their annual
accumulation of sick leave in accordance with California Labor Code
Secti0 n 233. assi§neEl-ffi-a.-feFty-(4Q.)-1'leill-werk scheffille-sFlalJ.-be--aliewetl
up to seveAty-twe (72) heuf&-Gf--acBftleEl-siBk-Jeave-per fiscal year for
~Bk-beave. Firefi§hters assi§Aed to a fifty six (56) hour werk
sffieElule--sha1Wle-allewe~wo(72) hours of accrued siBk
leave per fiscal--yeaf--fer Family Sick Leave. Family Sick Leave shall be
used only for those purposes defined in the California Labor Code
Section 233.

7. Bereavement Leave

Upon the death of a member of an employee's immediate
family, the employee shall be allowed use of sick leave not to
exceed forty-eight (48) hours. Use of sick leave to attend the
funeral of a person other than a member of the immediate
family may be granted to an employee by the Fire Chief or
designee. The Fire Chief or designee shall notify the Personnel
Director when any employee is granted such leave. Immediate
family, as used in this subsection, shall include parent, spouse
or registered domestic partner, natural or legally adopted
child, brother, sister, mother-in-law and father-in-law.

H. DEFERRED RETIREMENT OPTION (DROP)

1. A member of this Unit who enters Deferred Retirement Option Plan
(DROP) shall have an amount equal to 50% of the number of the
employee's remaining unused sick leave balance credited toward the
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computation of retirement benefits based on a fifty-six (56) hour workweek
as if it were a one-time payment on the base rate of pay in effect at the
time the option is exercised by the employee. Upon entering DROP, the
employee will be required to make a corresponding pension contribution
on this amount.

2. The parties agree to reopen the meet and confer process upon request by
the Association to discuss Retirement Enhancement Options if the City
and Unit 4, Non-Management Police, or Unit 5, Non-Management Fire, or
Unit 9 Management Police, agree to retirement enhancement options. The
development and implementation of such options shall require mutual
agreement by the Association and the City.

I. ATTENDANCE/HEALTH INCENTIVE

At service retirement, employees who have used one hundred sixty-eight (168)
hours or less of sick leave (excluding hours used for Workers' Compensation
benefits, any protected leave - e.g. Family Sick Leave, Family & Medical Leave,
or Bereavement Leave) in the 24 months preceding their date of retirement will
be credited for all unused sick leave in excess of 240 hours at 40% of the
employee's then current base rate of pay, to be used solely to pay premiums for
medical insurance (including COBRA premiums), pursuant to the City's Health
Reimbursement Arrangement as set forth in Section J below.

J. HEALTH REIMBURSEMENT ARRANGEMENT (HRA)

At separation from permanent employment with the City of Fresno by service
retirement or at disability retirement if the employee is otherwise eligible for
service retirement, the value of the employee's accumulated sick leave shall be
credited to an account for the employee under the Health Reimbursement
Arrangement (HRA). Such "value" shall be determined as follows:

The number of accumulated sick leave hours in excess of 240
hours at the time of retirement multiplied by 40% of the employee's
then current hourly base rate of pay pursuant to the eligibility
criteria as set forth in the Retirement Attendance/Health Incentive
provision in Section I, and

• Hourly base rate of pay for 40 hour work week employees shall be
the equivalent of the base monthly salary for an employee as
provided in this MOU, multiplied by twelve (12) months then divided
by 2,080 hours.

• Hourly base rate of pay for 56 hour work week employees shall be
the equivalent of the base monthly salary for an employee as
provided in this MOU, multiplied by twelve (12) months then divided
by 2,912 hours.

At the employer's option, the The-HRA accounts may sRall be book accounts
only - no actual trust account shall be established for any employee. Each HRA
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book account shall be credited on a monthly basis with a rate of earnings equal
to the yield on the City's Investment Portfolio (provided that such yield is positive)
but not to be below zero.

The HRA accounts shall be used solely to pay premiums for medical insurance
(including COBRA premiums) covering the participant, the participant's spouse
(or surviving spouse in the event of the death of the participant), and the
participant's dependents. Once a participant's account under the HRA has been
reduced to $0, no further benefits shall be payable by the HRA. If the participant,
the participant's spouse, and the participant's dependents die before the
participant's account under the HRA has been reduced to $0, no death benefit
shall be payable to any person by the HRA.

K. JURY DUTY AND COURT APPEARANCES

Jury Duty - With the permission of the Fire Chief or designee, an employee who
is required to report for and does report for jury duty may not be required to
report for regular duty prior to jury service if such report is impractical or would
cause the employee to be late for jury duty. If the employee is required to report
for jury duty on the day following a duty shift, the employee may be released up
to one hour prior to the shift's end, if necessary, to assure timely attendance at
jury duty. Employees in this Unit shall not be required to refund to the City any
mileage reimbursement received as a result of jury duty.

Court Appearances - The payment of Court time/appearances shall be In

accordance with FMC Section 3-109.

L. ABSENT WITH RELIEF (AWR)

1. With the approval of the Fire Chief or designee, an employee may attend
to Association or other personal matters by providing the City an off-duty
employee of like rank to work for such absent employee. The City shall
incur no additional liability due to such replacement nor shall the City
assume any responsibility regarding "pay back" of such time. It shall be
the duty of the employee to arrange for replacement and secure required
approval not less than ten hours in advance of the requested absence. In
cases of tardiness, the ten hour notice requirement will be waived. In the
event of an emergency, the ten hours notice may be waived with approval
of the Fire Chief or designee. Should an employee become ill while
working an AWR, as outlined by Department policy, the employee shall
make a diligent attempt to secure a replacement with an AWR. An ill
employee becoming ill while working an AWR is eligible to use earned
holiday or vacation leave to replace the AWR. Use of accumulated
vacation and/or holiday leave, when an employee's sick leave is
exhausted, is prohibited unless approved by the Fire Chief. An employee
becoming ill between 2000 and 0800 hours is eligible use earned sick
leave to replace the AWR. Such approval shall not be unreasonably
withheld. An employee requesting approval of an AWR shall submit a
document by which the substitute employee assigns to the City an amount
of the employee's salary equal to the salary which will accrue to the
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requesting employee during the absence. Such assignment shall be
executed by the City solely for that portion of the requesting employee's
shift which the substitute employee fails to work for any reason. In such
event, the failure by the replacement employee to report or remain for duty
shall not result in any loss of compensation to the requesting employee.
No loss of compensation shall occur if the replacement provides a
substitute employee of like rank during the absence. Approved AWR's
shall not be revoked by the City.

2. No employee shall take an AWR for the purpose of other employment,
self-employment included.

3. AWR's are governed by Fresno Fire Department Administrative Manual
101.2, Constant Staffing Policy, and may be modified by mutual
agreement of the parties.

M. WORKERS' COMPENSATION

1. Notwithstanding the provisions of FMC Section 3-118, an employee who
suffers an injury/illness in the course and scope of City employment shall
receive ga 100% percent of base rate ofitay the employee's full wages
or salary in accordance with Labor Code 4850.

fal CompeA-safioA-feF--a--WeFk-relateG--iAjw:y-er--iJlfless shal1-GegiR
follewiA~e first three-(-J-)-Gays,-er secoAd tweAty four (24) heur
sHift, after the smployee-leaves-work as a result of the--iFlj-ury--er
illAess. Howevef;--tJlis-waitiAg perioEl--shall be--vvaived ane
semf)ensatieFl-Shall-Begifl-0fl-t!:le first day-ef...a..-werk.-rIateG-irlj-ury-or
illAess-eAly--if;

(1) tAe-BffipJeyee is hospital~d as an iApatient fo~ea&t
twerlty--fetIF (24) heu~f-;

(2) the empleyee is absent from---weFk-fotlrteen (14) days-or
mere;-er,

(3) the-emf)leyee-is placed OR-light duty at any-time-OOriAg-the
fif5t-tAre~r-seseAG-tweffiy-four(24) hour shift.

2. P-artiaklays of aBseAce-OOe to a WBrk relateEHfljtlry-er-ilffiess, ineltl4Ag
the--day--eHAjury-er-iIlHess,-shaJI be at full-pay and shall--flet-eotlflt--teward
the exciusieFl-f3erioEl-;-AoweveF;-this-time 5 ha II be recordeE!-as--work-relate€l
irljuryAJlfless-aBSeA-CBc

3. At the empleyeeCs-ef}tieA-;-ifl-t!:l8-0VeA-t-W0rk-reIateEl--injury/i Iffie&5--j)ay--from
the City-is-Ael-f'FO-Vieed duriAfr-!he-first three-(3) days of abseA-Ge, or by-the
seeeAe-tweA-t-y--feu r (24) heUF-sAift,--ffiJe to the-werk-relateEl--iAjtlFy-er-ilJrles&;
the--empJeyee-may--ti3ke-sick-leave,--vacatieFl,Br-Aeli€lay-leave-fof-th.at
f}erieEh
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4. If the employee opts to use siGk--1eave,-vacation, or holiEiay-leave for the
first thre~r by the secoR€l--tweRty-four (24) hour shift, an€l--it-is
later determined that work related injurylillfless pay under paragraph 1.(a),
a1:love,-l3eginning-ofl-tl:le-fifSt-day-of-..a-work related injury or illness is
aw~riate, the--leave time shall be restored to the employee and the
~oyee's pay oHeave-WlaflBe-wili be adjusted accordin*

2. If the employee is placed on sick leave, vacation, or holiday leave pending
determination as to whether the injury or illness is industrial, and the injury
or illness is determined to be industrial, sick leave, vacation, or holiday
leave shall be restored within thirty (30) calendar days of such
determination provided that the employee has submitted all necessary
documents relevant to their Workers' Compensation claim, and the
employee placed on work related injury/illness leave as provided herein.

3. If the employee is placed on sick leave, vacation, or holiday leave pending
determination as to whether the injury or illness is industrial, and the injury
or illness is determined not to be industrial, sick leave, vacation, or holiday
leave shall not be restored.

4. Retirement benefits shall not be reduced as a result of compensation paid
at the g5 100 percent rate level of compensation established herein.
Changes in contribution by the City and employee shall be in accordance
with the applicable retirement code sections.

5. Taxes shall not be withheld on compensation at the ga 100 percent rate
which is paid due to an injury or illness sustained in the course and scope
of employment with the City. In the event Federal tax regulations are
amended to include compensation received while absent due to injury or
illness suffered in the course and scope of employment as taxable
income, the parties agree to meet and confer over the affect of such
change. The parties agree that such meet and confer is limited to the
provisions of Article VII, Section M and that it does not constitute a
reopener of the entire MOU.

6. Notwithstanding the provisions of the FMC, for the first sixty (60)
days of absence in any fiscal year, benefits, including but not limited to
holiday leave accumulation and uniform allowance, shall continue to
accrue.
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N. EMPLOYEE PERFORMANCE EVALUATIONS

1. Salary increases for employees occupyin§-#le class of Fire Deputy CRief
ifl--tAts---YflJt shall be granted based upon annual-performance evaluations
using the following graduated, performance based merit plan table,

O\lERALL ASSOCIATED ADDITIONAL
PERFORMANCE RATING PERCENTAGE AOMINIS+RATIVE
CATEGORY INCREASE bEAVEMGYRS

UnsatisfaGlorylNeeEl-s
Improvomenl lero-P-ercent (0%1 0

Avomge lero-P-ercent (0%1 0

Ab0ve--AveFage Tl+ree-P-ercent-(-J.%j \Jp--Io-1-€l

gupeFi0F j;:ouF-P-eFGent (4%1 24-~

OutstaAGiflg f.i.ve-P-eFGent (5%-) ~

2. AnAUal-pertormance--evattJatioAs-shall-be-condBGted-PFioF--tB-aA
employee's anfHveFSaFY--€!ate-ifl-tfle-GHH-8At-positi0Fl-by-the--F:ire-Chtef,
tJtiHEAg--the-City-of-Fresne-P-erfoFmance-EvaltJatioFl-F-eFm-fAttacHment "A"),
with the-associateEl-percentage-iAGrease-becomiAg effec#ve--eA-an
employee's---aRRWersary date. An "OHtstaAd+ng" rating must iAGItJ€le--a
jtlsBfiGation to the-C+ty--Maflager or designee in the-Commeflts.-.gOGt+oA-ef
the PerfoFmaAce-E-valtJa.tion Form.

3. An empl~een subjeGted-tB-foFmal discipliAaf)l---3ction
sonsisting of SuspOASfon-eF-EIemotien in the-twelve (12) moAtHs-preGeGiAg
their annual pertormaAGe-evaluation-will-Aot---be-eligtble-for a salary
rncrease regardless of the-ratiAg-reGe+ved. The-results of an-employee's
aAAHaJ-peFfoFmance-eva+HatioFl-FatiAg-are final-and are not sHbject to an
appeal proCes&

N. SUPPRESSION SERVICE DELIVERY

The City intends for the members of this Unit to be the management providers of
fire suppression to the City of Fresno. This does not preclude instant aid
agreements, reciprocal or non-reciprocal aid agreements, or other interim
measures to accomplish this intent, nor is it intended to restrict the ability of the
City to determine the mission of its Fire Department.

Nothing herein is intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.
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O. AMERICANS WITH DISABILITIES ACT (ADA), FAMILY MEDICAL LEAVE ACT
(FMLA), CALIFORNIA FAMILY RIGHTS ACT (CFRA) AND WORKPLACE
VIOLENCE

The requirements mandated by these statutes have been established in City
policies (Administrative Order manual and Injury and Illness Prevention Program
handbook) and the Family Medical Leave Act Handbook.

P. NO SMOKING POLICY AND DRUG/ALCOHOL TESTING

No smoking and drug and alcohol testing procedures have been established in
departmental operational policies, and may be modified by mutual agreement of
the parties.

Q. HOURS OF WORK AND SCHEDULES

1. The workweek for the City begins on Monday at 12:01 a.m. and ends the
following Sunday at midnight. The comparison of hours between a 5/8,
9/80 and/or 4/10 with that of a twenty-four (24) hour schedule, or vice
versa, utilizes a conversion factor of +.5 1.4.

2. Each 9/80 work schedule will consist of eight 9-hour shifts, one 8-hour
shift and one day off per 14-day period broken down into two 40-hour per
week Fair Labor Standards Act (FLSA) work weeks. All employees
working a 9/80 work schedule shall have an FLSA work week which
begins four hours after the start time of the day of the week which
constitutes the employee's alternating day off. This shall be an 8-hour
shift. The work week shall end exactly 168 hours later.

Scheduling of days off is determined by management, but must be on a
Monday or Friday.

3. Workweek schedules are established by the department/divisions based
upon the need to provide service to the public/other city departments.

4. For 5/8, 9/80 and/or 4/10 schedules, position assignments by
classification, staffing levels, workweek schedules, and days off are
determined solely by management, and are subject to change based on
varying workload, the addition of authorized staffing, and department
operational and service needs.

(a) Employees temporarily/permanently assigned to perform
administrative tours of duty are assigned by management to a 5/8,
9/80 or 4/10 workweek schedule, or combination thereof. (Light
duty is not considered a temporary/permanent administrative tour of
duty.) Based on the needs of the service, an employee's work
schedule may be modified with at least five calendar days written
notice to the affected employees. In the event of an emergency,
such work schedule may be modified with less notice.
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As determined by the Chief or designee, employees assigned to
assist with Firefighter Recruit Academy or School will be placed on
a 5/8 schedule during this special training period of time.

(b) The hours for a 5/8 workweek consist of five, eight hour days with
two consecutive days off. The hours for a 4/10 workweek consist of
four, ten hour days with three days off, of which two of the days off
will be consecutive. Scheduling of days off is determined by
management.

(c) Leave requests for all time off are processed utilizing a conversion
factor of +.a 1.4.

5. The 2/4 schedule shall be the normal work schedule for employees
on a 56 hour work week. The 2/4 schedule will consist of two 24-hour
worked back to back, with four shifts off (e.g. AABBCCAABBCC). All
transfers and movement of relief personnel in such manner as to
avoid having employees work greater than 72 consecutive hours.

R. DEPUTY FIRE CHIEF STATUS

An employee holding the position of Fire Deputy Chief who is removed for
reasons other than malfeasance or misconduct may return to a position in the
previous class held. For example, if the Fire Deputy Chief has previously held
status as a Fire Battalion Chief, the employee has return rights to a position in
the class of Fire Battalion Chief. The Fire Chief or designee has the prerogative
of assigning the former Fire Deputy Chief as necessary for the good of the
service. Time spent in the Fire Deputy Chief position will be considered in
determining seniority in the last previous job class held. No other employee in
this Unit shall be demoted (bumped) to a position in a lower class as a result of
this action.
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ARTICLE VIII

HEADINGS/REFERENCES/CITATIONS

A HEADINGS

MOU article, provision, and paragraph headings (includes exhibits, addendums,
attachments and side letters) contained herein are solely for the purpose of
convenience, and shall not affect the construction or interpretation of any of the
language of this MOU.

B. REFERENCES/CITATIONS

References/citations in this MOU (includes exhibits, addendums, attachments,
and side letters) to any existing federal, state, or city ordinances, rules,
regulations, policies, Administrative Order Manual, Personnel Manual sections
and subsections thereof, Salary Resolution sections and subsection thereof, and
side letters in no way incorporates said references/citations into this MOU, unless
so noted.
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ARTICLE IX

SAVING CLAUSE/FULL UNDERSTANDING

A SAVING CLAUSE

In the event any article, section or portion of this MOU should be held invalid and
unenforceable in any court of competent jurisdiction, such decision shall apply
only to the specific article, section or portion thereof specified in the court's
decision, and upon issuance of such a decision, the City and the Association
agree to immediately meet and confer upon a substitute for the invalidated
article, section, or portion thereof.

B. FULL UNDERSTANDING

It is intended that this MOU sets forth the full and entire understanding of the
parties, and any previous understanding or agreements by the parties regarding
all such matters are hereby superseded and terminated in their entirety. With
respect to side letter agreements, any not attached to this MOU are hereby
terminated in their entirety. Those side letter agreements attached to this MOU
shall continue in force subject to the terms and conditions set forth within each
side letter. In the absence of any specified term in any such side letter, they shall
terminate upon the expiration of this MOU. Any side letter agreement entered
into during the term of this MOU shall continue in force subject to the terms and
conditions set forth in the side letter. This paragraph is not intended to prevent
either party from relying on discussions which occurred during the meet and
confer process for the purpose of clarifying the meaning of this MOU.

C. Nothing in this Article shall be interpreted to mean that the parties waive any
rights under the Meyers-Milias-Brown Act, Government Code Section 3500,
et. seq.
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ARTICLE X

TERMINATION

This MOU shall be in full force and effect from July 1, 20G-7 August 5, 2013, through
Jw:le-JO, 2010 June 30,2016, subject to Sections A., B., and C. below.

A. This MOU shall be effective only after ratification by the members of the
Association, followed by City Council approval and the expiration of the waiting
period for the Mayor's action provided in Charter sections 605 and 609, and shall
remain in full force and effect through the 30th day of June,...;w.w 2016.

B. During the term of this MOU, should either party desire to modify its terms or to
meet and confer as to matters within the scope of representation which are not
addressed in this MOU, the party requesting such modification shall request in
writing to meet and confer on the item(s), which item(s) shall be specified in
writing.

C. During the term of this MOU, either party may refuse such request by the other to
meet and confer without explanation if (1) the item is directly considered and
specifically addressed herein; or (2) is directly considered and specifically
addressed in any FMC section, charter section or provision, or resolution section,
which section specifically establishes wages, hours, or other terms and
conditions of employment; or (3) the specific item was included in an initial
written proposal from the party making the request during the meet and confer
process which led to this MOU. It is further agreed, however, that this Article shall
not prohibit the parties from requesting to meet and confer on changes to federal
or state statutes referred to or cited in this MOU, in which case the request to
meet and confer shall not be refused.
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IN WITNESS WHEREOF, the parties hereto have set their hands this
___day of ,2014.

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

RICHARD CABRAL
Battalion Chief

THEODORE SEMONIOUS
Battalion Chief

PETE FLORES
President, IAFF Local 753

FOR THE CITY OF FRESNO:

JONATHAN HOLTZMAN, Esq.
Special Counsel

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

CHERYL CARLSON
Management Analyst III

STEVEN SHUBIN
Senior Accountant-Auditor

BURKE DUNPHY, Esq.
Special Counsel

APPROVED AS TO FORM
C TY ATTORNEY'S OFFICE

BY: ~~~,g;p~~~-:-,--_
Supervising
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IN WITNESS WHEREOF, the parties hereto have set their hands this
___day of ,2014.

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

RICHARD CABRAL
Battalion Chief

THEODORESEMONIOUS
Battalion Chief

PETE FLORES
President, IAFF Local 753

FOR THE CITY OF FRESNO:

JONATHAN HOLTZMAN, Esq.
Special Counsel

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

CHERYL CARLSON
Management Analyst III

STEVEN SHUBIN
Senior Accountant-Auditor

BURKE DUNPHY, Esq.
Special Counsel

APPROVED AS TO FORM
CITY AHORNEY'S OFFICE

BY:~~~W~d- _
Supervisin

..__._------_._---

Fire Management MOU 8/5/13-6/30/16 Page 34



IN WITNESS WHEREOF, the parties hereto have set their hands this
___day of ,2014.

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

RICHARD CABRAL
Battalion Chief

THEODORE SEMONIOUS
Battalion Chief

PETE FLORES
President, IAFF local 753

FOR THE CITY OF FRESNO:

JONATHAN HOLTZMAN, Esq.
Special Counsel

KENNETH PHilLIPS
labor Relations Manager

lORI NAJERA
Sr. Human Resources Analyst

CHERYL CARLSON
Management Analyst III

STEVEN SHUBIN
Senior Accountant-Auditor

BURKE DUNPHY, Esq.
Special Counsel

APPROVED AS TOFO~
CITY ATTORNEY'S OFFICE I

BY: . _ I
Supervisin Dep~t~~ityAttor~
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TABLE I
Fire Management - Unit 10

Salaries - Effective August 5,2013

STEP A B C D E F

Fire Battalion Chief 7888 8284 8697 9131 9587 10,066

Fire Deputy Chief (E2 6483 - 12,768
Range)

TABLE II
Fire Management - Unit 10

Salaries - Effective February 10, 2014

STEP A B C D E F

Fire Battalion Chief 7888 8284 8697 9131 9587 10,066

Fire Deputy Chief~ 10:oOTj €l4gJ - .:J.2.,7€)S 12,160 12,768
RaRflej 10,502 11,028 11,580

TABLE III
Fire Management - Unit 10

Salaries - Effective January 1, 2016 (2.5% increase)

STEP A B C D E F

Fire Battalion Chief 8086 8492 8915 9360 9827 10,318

Fire Deputy Chief 10,251 10,765 11,304 11,870 12,464 13,088
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IAFF, Local 753, MOU Article VII H. 1.h
Special Circumstances

Exhibit II

1. Effective August 5, 2013, there shall be a monthly cap of three hundred twelve (312) hours of
accumulated Holiday leave for the President, Vice-President, and SecretarylTreasurer for
IAFF, Local 753. The three hundred twelve (312) hour accrual balance cap for these elected
officer's shall remain for a period of one year after the conclusion of their term of office after
which any excess over one hundred fifty-six (156) hours shall be cashed out in accordance
with IAFF, Local 753, MOU Article VII H. 1. h. Employee ID and names subject to this 312
accrual cap maximum for IAFF officers as of August 5, 2013 are:

05131 - Short, Craig
06405 - Flores, Pete

00092 - Wanless, Kirk 08257 - Sanders II, Royce D

2. The employee listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the IAFF, Local 753, MOU Article VII H. 1. h. to be implemented on August 5,
2013. This employee shall exhaust holiday hours at the rate of no less than three hundred
twelve (312) hours per fiscal year until this bank of hours is exhausted. If less than 312
holiday hours are taken off in a fiscal year, the employee will be become subject to the
automatic holiday cashout provisions and be cashed out in accordance with IAFF, Local 753,
MOU Article VII H. 1. h. This provision pertains to the below listed employee and is not
applicable to any other employees of IAFF, Local 753.

02624 - Smith, Gerald

3. The employees listed below will NOT be subject to the automatic holiday cashout provisions
outlined in the IAFF, Local 753, MOU Article VII H. 1. h. to be implemented August 5, 2013.
In consideration that these employees were accruing holiday balances in anticipation of
entering the DROP program and that maintaining these accrued balances is no longer
required for the DROP calculation, these employees shall be afforded an opportunity to
exhaust excess holiday hours. The below employees shall exhaust any holiday excess hours
above 156 cap at the rate of no less than 312 hours per fiscal year (or the pro-rated
equivalent based on the individuals excess hours) until the holiday balance is at or below the
156 hour holiday cap threshold, at which time the employee will be subject to the automatic
holiday cashout provisions from that time forward. If less than 312 holiday hours (or pro-rated
equivalent) are taken in a fiscal year, the employee will be become subject to the automatic
holiday cashout provisions and be cashed out in accordance with IAFF, Local 753, MOU
Article VII H. 1. h. This provision pertains to the below listed employees and is not applicable
to any other employees of IAFF, Local 753. The department will monitor leave usage and
notify Payroll when to begin applying MOU Article VII H. 1. h. Employees Excluded from
Local 753, MOU Article VII H. 1. H at August 5, 2013 are:

04037 - Reitz, Randall
00098 - Young, Gary

01066 - Webster, Roy

4. Employee 04335 will NOT be subject to the automatic holiday cashout as this employee has
been acting in a U10 Battalion Chief position pending approval to fill the position on a
permanent basis.

04335 - French, Lawrence

CityManager
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ARTICLE I

PREAMBLE

A. PURPOSE

This Memorandum of Understanding, hereinafter MOU, entered into between the
City of Fresno, hereinafter referred to as the City, and Fresno City Firefighters
Association Local 753, International Association of Fire Fighters, AFL-CIO, (Fire
Management - Unit 10) hereinafter referred to as the Association, has as its
purpose: To establish wages, hours, and other terms and conditions of
employment for the members of this Unit.

B. DEFINITIONS

Unless the particular provision or the context otherwise requires, and except to
the extent that a particular word or phrase is otherwise specifically defined in this
MOU, the definitions and provisions contained in Sections 3-101,3-201,3-301,
3-401 and 3-603 of the Fresno Municipal Code (hereinafter FMC) shall govern
the construction, meaning, and application of words and phrases used herein.
The definition of each word or phrase shall constitute, to the extent applicable,
the definition of each word or phrase which is derivative from it, or which it is a
derivative, as the case may be.

C. GOVERNING LAWS

The legal relationship between the City and its employees and the City and the
Association is governed by Chapter 10 of Division 4 of Title I of the Government
Code (Section 3500 et seq., commonly known as the Meyers-Milias-Brown Act),
applicable provisions of the Public Employment Relations Board (PERB),
Chapter 4 of Part 7 of Division 2 of the California Labor Code (Sections 1960,
1961,1962, and 1963), as may be amended from time to time and Article 19 of
Chapter 2 of the FMC. In the event of any conflict between said laws and this
MOU, or in the event of conflicts in interpretation, said laws shall govern.
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ARTICLE II

EMPLOYEE RIGHTS

A. GENERAL

The rights of employees, except as expressly modified herein, are as set forth in
FMC Section 3-604. Execution of this MOU by the Association shall not be
deemed a waiver of any Association or employee right unless the right is clearly
or explicitly modified or restricted herein.

B EMPLOYEE RESPONSIBILITIES

All employees in the Fire Management Unit, hereinafter Unit, acknowledge that
the City shall consider the positions and proposals of the Association as the meet
and confer positions and proposals of all employees, individually and collectively,
in said Unit.

C. NONDISCRIMINATION

The provisions of this MOU shall apply equally to and be exercised by, all
employees consistent with state and federal nondiscrimination statutes. City
practices and policies will be consistent with the requirements mandated by
applicable federal and state nondiscrimination statutes.

Fire Management MOU 8/5/13-6/30/16 Page 2



ARTICLE III

CITY RIGHTS

A. GENERAL

1. The rights of the City include those rights enumerated in FMC Section 3­
605, as the same may be amended from time to time.

2. All other rights formerly or presently enjoyed by or vested in the City on
the effective date of this MOU and not mentioned in paragraph 1 are
retained by and reserved to the City unless explicitly waived by the City by
resolution of the Councilor by Council approved MOU.

3. Nothing in this MOU shall be construed as delegating to others the
authority conferred by law on the City, or in any way abridging or reducing
such authority.

4. This MOU is not intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.

5. This MOU shall be construed as requiring the City to follow its provisions
in the exercise of the authority conferred upon the City by law, except that
this clause shall not be deemed to be a grant of authority to sue any
person, including the Association, not otherwise existing.
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ARTICLE IV

RECOGNITION

A. ASSOCIATION RECOGNITION

The City acknowledges the Association as the recognized employee organization
representing the Unit, and therefore, shall meet and confer in good faith
promptly upon request by the Association and continue for a reasonable period
of time in order to exchange freely information, opinions, and proposals, and to
endeavor to reach agreement on a successor MOU * * *. In order that the meet
and confer process includes adequate time for full consideration of the proposals
of both parties and for the resolution of any impasse * * *. MOU negotiations
may be initiated at the request of either party as early as six (6) months
preceding expiration of the MOU, but in any case, shall commence no later
than four (4) months preceding expiration of the MOU.

B. RECOGNITION OF UNIT DESCRIPTION

The Fire Management Unit consists of all employees holding a permanent
position, as defined in FMC Section 3-202(p)(4), in one of the following classes,
as such Unit may be modified from time to time pursuant to the provisions of the
FMC:

Fire Battalion Chief
Fire Deputy Chief

C. CITY RECOGNITION

The Association recognizes the City Manager of the City, or such other person as
may be designated in writing, as the designated representative of the City
pursuant to FMC Section 3-615, and shall meet and confer in good faith promptly
upon request by the City and continue for a reasonable period of time in order to
exchange freely information, opinions, and proposals * * *.

D. RECOGNITION OF MUTUAL OBLIGATION

The Association and the City recognize and acknowledge their mutual obligation
and responsibility to effectuate the purposes set forth in, and to adhere to the
conditions and clauses set forth in this MOU.

E. INFORMATION TO ASSOCIATION

1. The City shall provide to the Association:

(a) Changes to the Salary Resolution.
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(b) Changes to Job Specifications for classes in this Unit.

(c) Changes to the Administrative Order Manual that affect employees
in this Unit.

(d) Changes to the Fire Department organizational structure that affect
employees in this Unit.

(e) Additions or deletions of classes that affect this Unit.

2. The Fire Department shall provide:

(a) Copies of written departmental policies, rules and regulations prior
to implementation, on matters which directly affect employees in
this Unit, except in an urgent situation, in which case the City shall
discuss the issue with the Association as soon as possible
thereafter.

(b) An opportunity to discuss matters of interest to employees in this
Unit, directly with the Association or through committees or
advisory bodies created for that purpose.

F. LOCKOUT AND STRIKE

1. No lockout of employees shall be instituted by the City during the term of
this MOU.

2. Nothing contained in this section is intended to waive or infringe upon any
rights guaranteed to any party or entity under the Meyers-Milias-Brown Act
(MMBA), Government Code §§ 3500, et seq., or any other applicable
State or Federal law.

3. Participation by an employee in an unlawful strike or work stoppage shall
subject the employee to disciplinary action, up to and including removal
from City service. Participation by an employee in a lawful strike or work
stoppage is governed by Labor Code Section 1962.

G. UNILATERAL ACTION

In the event the meet and confer process for a successor MOU results in an
impasse, as defined in the FMC, the City shall not take unilateral action regarding
wages, hours, and other terms and conditions of employment prior to the
completion of the impasse procedures outlined in the FMC.
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ARTICLE V

SCOPE OF REPRESENTATION

A. GENERAL

"Scope of representation" shall be as defined in FMC Section 3-603 (w), as
follows:

"Scope of representation" means all matters relating to employer­
employee relations, including, but not limited to, wages, hours, and
other terms and conditions of employment. Employee rights, as set
forth in FMC Section 3-604, and City rights as set forth in FMC
Section 3-605(a), are excluded from the scope of representation.

B. GRIEVANCE PROCEDURE

1. A grievance is a dispute concerning the interpretation or application of any
existing City rule or regulation governing personnel practices or working
conditions, including this MOU. A grievance involves the claimed
misapplication or misinterpretation of a rule or regulation relating to an
existing right or duty; it does not relate to the establishment or abolition of
a right or duty. This procedure shall not apply to any dispute for which
there is another established resolution procedure, including but not limited
to, appeal to the Civil Service Board, Retirement Board, or unfair
employer-employee relations charge fact-finding procedure.

2. A written grievance must set forth the rule or regulation claimed to have
been violated, describe the specific incident or circumstances of the
alleged violation, and specify the remedy sought. Any dispute between the
parties as to the grievability of an issue or as to whether the requirements
of this procedure have been met shall be presented to the Grievance
Advisory Committee. The Committee shall rule on the dispute before
proceeding with the hearing.

3. The Association may represent employees covered by this MOU on a
grievance under the grievance procedure.

4. An Association Officer designated by the Association in writing shall be
excused from regular duties without loss of compensation for such time as
is necessary to attend and represent the grievant at a grievance hearing,
beginning at the first level of supervision.

5. The procedure and sequence in filing and processing a grievance shall be
as follows:
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(a) The grievant and/or Association representative shall discuss the
grievance with the grievant's immediate supervisor before a written
grievance may be filed.

(1) If the grievance is not settled through this discussion, it
either may be discussed with the next higher supervisor or a
written grievance may be filed with the grievant's immediate
supervisor. A written grievance must be filed within twenty­
one (21) calendar days from the time the grievant becomes
aware or should have become aware of the issue or incident
giving rise to the problem.

(2) Upon receipt of a written grievance, the immediate
supervisor shall give the grievant a written reply within nine
(9) calendar days.

(3) Prior to moving to the next level, the grievance shall be
referred to the Association for review and recommendations.

(b) Should the grievant not be satisfied with the answer received from
the immediate supervisor, the grievant may within nine (9) calendar
days file an appeal to the Fire Chief. The Fire Chief shall have
twenty-one (21) calendar days after receipt of the appeal to review
the matter, investigate and provide a written answer to the appeal,
explaining clearly the decision or proposed action and reasons
thereof. The grievant and/or representative shall have the
opportunity, if desired, to present to the Fire Chief the position
regarding the grievance.

(c) The City and Association may mutually agree to waive steps 1 and
2 and proceed directly to hearing by the Committee when the issue
is one over which the grievant's supervisor or Fire Chief has no
jurisdiction.

(1) If the grievant is not satisfied with the decision of the Fire
Chief, the grievant may within nine (9) calendar days after
receipt of the written reply, file a request for a review of the
Fire Chief's decision to the Grievance Advisory Committee.

(2) The City and the Association may agree to seek resolution of
the grievance through mediation using the services of the
State Conciliation Service, prior to hearing by the Grievance
Advisory Committee. Time limits for processing of grievance
are automatically extended for so long as mediation is in
process. The fees and expenses of the mediator shall be
paid half by the City and half by the Association.

(3) From the date a grievance, otherwise meeting all criteria for
the filing and processing of a grievance, reaches the Labor
Relations Division, the Grievance Advisory Committee will
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attempt to convene within thirty (30) calendar days in order
to hear the grievance.

(4) The Grievance Advisory Committee shall conduct a hearing
and make a recommendation to the City Manager within
thirty (30) calendar days of their last meeting.

The Grievance Advisory Committee shall be bound by the
language of the MOU, City Administrative Orders,
ordinances, rules and regulations, and department rules and
regulations consistent therewith in considering any issue
properly before them. The Grievance Advisory Committee
shall be expressly confined to the precise issues submitted
and shall have no authority to consider any other issue not
so submitted. The Grievance Advisory Committee may not
recommend changes in established wages or benefits, nor
recommend the payment of back wages or benefits to a date
prior to the date of the incident.

(5) The Grievance Advisory Committee shall be composed of
three members, one selected by the Association, one
selected by the City and one member mutually agreed to by
the parties.

(d) The City Manager shall review the decision of the Fire Chief and
recommendations of the Grievance Advisory Committee and shall
render a written decision to the grievant within twenty-one (21)
calendar days after receipt from the Grievance Advisory
Committee.

(e) Failure of the grievant to file the grievance or an appeal within the
specified time limit for any step of the procedure shall constitute an
abandonment of the grievance.

Failure of the responsible supervisor or official of the City to render
a decision within the specified time limit established by this
procedure shall automatically move the grievance to the next higher
level for action, without action required of the grievant. All time
limits herein may be extended by mutual agreement of the parties.
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ARTICLE VI

DUES DEDUCTION

A. GENERAL

1. Except as expressly modified herein, the procedures governing dues
deductions, agency shop, hold harmless obligations, religious and
conscientious objections, and financial reporting requirements, shall be as
provided in Government Code Section 3502.5, as the same may be
amended from time to time.

2. Any appeal of a termination resulting from the application of this Section
shall be processed in accordance with the provisions of the FMC.

B. DUES CHECK-OFF

Rules governing dues check-off are set forth in FMC Section 3-620, as the same
may be amended from time to time.

1. The City shall deduct the dues or benefit premiums, or both, upon proper
authorization by Association members in the Unit.

2. If a member in the Unit desires the City to deduct dues or benefit
premiums from the member's paycheck, a deduction authorization shall be
made upon a Dues Deduction Authorization card.

3. The service fee shall consist of, and not exceed, the standard initiation
fee, periodic dues, and general assessments of the Association for the
duration of this MOU. The Association shall not require a non-member of
the Association to make any payment to a Political Action Committee, nor
shall the Association include as a part of the service fee any amount to be
used for political purposes.

4. In the event an employee covered hereunder does not authorize
deduction of either Association dues or a service fee from the employee's
paycheck and does not make such payment directly to the Association,
the Association shall provide a certification, signed by the Association
President, to the City of such failure. Prior to such certification, the
Association shall notify the employee of its intent to provide certification to
the City, and give the employee an opportunity to respond within thirty (30)
days. Certification shall be in the form of a letter from the Association to
the City. Such failure by an employee shall constitute grounds for
termination by the appointing authority.

5. A Dues Deduction Authorization card may be revoked by a member in the
Unit, and the dues or benefit deduction canceled, only during the months
of November and December of any year.
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If an Association member in the Unit desires to revoke a dues deduction
authorization card, a dues deduction revocation shall be made upon a
Dues Deduction Revocation card.

Dues Deduction Authorization and Revocation cards are available at the
Finance Department, Payroll Section and the Personnel Services
Department.

6. Upon written authorization by a retired member of the Association, the City
shall deduct Association deductions, credit union deductions and benefit
fund deductions from the retirement check of such retired member and
forward such deductions as designated, within 14 days.

C. EXCEPTIONS TO DUES DEDUCTION AUTHORIZATION CARD

1. The Association member's earnings must be sufficient after other legal
and required deductions are made to cover the amount of the dues
deduction authorized. When a member is a nonpay status for an entire
pay period, no dues deduction shall be made from future earnings to cover
that pay period, nor will the member be required to deposit the amount
which would have been deducted if the member had been in a pay status
during the pay period. In the case of a member who is a nonpay status
during only a part of the pay period and whose salary is insufficient to
cover other legal and required deductions, no dues deduction or deposit
shall be made.

D. DUES DEDUCTION CHECK

1. The deduction check covering all such deductions shall be transmitted to:
Fresno City Firefighters Association Local No. 753, 710 R Street, Fresno,
California 93721 or such address as may be provided to the City by the
Association.

2. The deduction check shall be made in favor of: Fresno City Firefighters
Association Local No. 753, and shall be transmitted no later than 14 days
from the date of deduction.
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ARTICLE VII

COMPENSATION AND BENEFITS

A. GENERAL

All economic benefits, provided by Council ordinance or formal Council resolution
and not otherwise clearly and explicitly modified or restricted in this MOU, shall
be continued without alteration during the term of this MOU.

B. SALARIES AND PENSION CONTRIBUTION

1. Salaries

Effective August 5, 2013 through December 31, 2015, salaries shall be
those reflected in Exhibit I, Table I, attached hereto and incorporated by
reference. Effective January 1, 2016 * * *, salaries shall be increased by
two and one-half percent * * *(2.5%) as reflected in Exhibit I, Table II,
attached hereto and incorporated by reference.

§§ deleted

2. Pension Contribution

The following applies to employee's pension contributions:

a. Effective February 10, 2014, the City shall discontinue * * *
paying two percent (2%) of the employee's share of his/her
employee pension contribution. * * *

b. Effective February 10, 2014, employees in Unit 10 shall make
an additional contribution equal to one percent (1%) of their
pensionable compensation to the City of Fresno Fire and
Police Retirement System, reducing the City normal
contribution by a corresponding amount. In accordance with
Internal Revenue Code Section 414(h)(2) and related guidance,
the City shall pick-up and pay the contribution by salary
reduction to the City of Fresno Fire and Police Retirement
System. The employee shall have no option to receive the 1%
contribution in cash. The 1% contribution paid by the
employee will not be credited to an employee's accumulated
contribution account nor will it be deposited into a member's
Deferred Retirement Option Program ("DROP") account.

§§ deleted
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C. LIFE INSURANCE AND DISABILITY COVERAGE

The City shall provide Life Insurance and Long Term Disability Insurance for
members of this Unit in the amounts and formulas currently provided.

D. HEALTH AND WELFARE

The City and the Association agree that the Fresno City Employees Health and
Welfare Trust has the sole authority to determine the benefits that will be
provided during the term of this MOU. The sole responsibility of the City under
this clause is to provide a set dollar amount to be contributed to the Trust on
behalf of the employees represented by the Association. * * * Effective March 1,
2014, the City * * * will contribute * * * eight hundred dollars ($800) toward
the premium established by the Fresno City Employees Health and Welfare Trust
Board, and the employee may opt to contribute the amount necessary to make
up the difference of the premium established by the Fresno City Employees
Health and Welfare Trust Board, through payroll deductions, or accept a reduced
coverage amount.

Effective July 1, 2014, the City's contribution will increase by forty dollars
($40) or the amount of increase in monthly health care premiums,
whichever is less.

Effective July 1, 2015, the City's contribution will increase by forty-two
dollars ($42) or the amount of increase in monthly health care premiums,
whichever is less.

Should any other represented bargaining unit in the City negotiate a
successor MOU, or extend the period of an MOU, or have terms imposed
resulting in a greater contribution by the City (including maintenance of
percentage contributions) the City, upon the Association's request, will
match that benefit.

The City and the Association shall meet and confer on proposed
modifications to the Health and Welfare Trust; and proposed alternative
health plans. The process may include other represented bargaining units.
It is understood that the continuation of the Side Letter on the Health &
Welfare Trust dated February 24, 2009 shall be included in this process.

The parties also agree to work collectively in conjunction with their Board
representatives to research and recommend potential cost-saving measures for
the Health & Welfare Trust, which may include a choice of health program
options based on individual need or preference, including a reduced option
equivalent to the City's premium contribution, a separate rate for single
employees with no dependents, or other flex plan programs; mandatory generic
mail order drug maintenance for employees who require prescription drug
therapy for any period of 90 days or more; or other measures that may be
identified as this work progresses.
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E. UNIFORM ALLOWANCE

Employees shall receive $840 per year as a uniform purchase and maintenance
allowance, and paid in semi-annual installments on the last pay period in
December and June.

F. PREMIUM PAY

1. Working Additional Full or Partial Shifts

(a) Consistent with the Superior Court Permanent Injunction issued on
December 10, 1980, the parties agree that employees occupying
the class of Fire Battalion Chief may work full or partial 24-hour
shifts on a voluntary basis. If an employee works a full or partial
24-hour shift, in addition to any shift which is a part of the
employee's normal work schedule, the employee shall be paid
premium pay in an amount equivalent to one and one-half (1.5)
times the hourly rate of a Fire Captain's pay at F Step for each hour
worked for a shift which is at least 4 hours in length. Excluded from
such compensation are the following assignments.

(1) Attendance at staff meetings.
(2) Appearances at Civil Service hearings.
(3) Court appearances.
(4) Appearances at grievance or Skelly hearings.
(5) Administrative duties performed while off duty as defined in

Administrative Manual 101.1 Administrative Assignments, as
may be modified by mutual agreement of the parties.

(b) Excluding those assignments enumerated in Section F., 1. (a),
above, Battalion Chiefs on a 56-hour work schedule may also work,
in addition to their normal work schedule and on a voluntary basis,
other duties as assigned in addition to their normal work schedule
to be determined on a case-by-case basis. Compensation shall be
at the premium pay rate prorated on an hour per hour basis.

(c) A Fire Battalion Chief on a 56-hour schedule assigned to a 40-hour
work week schedule for emergency fire suppression duties or other
special assignments on a temporary basis shall be paid at the
applicable base hourly rate for each hour worked in such
assignment in excess of forty (40) hours. Excluded from such
compensation are the following assignments.

(1) Attendance at staff meetings.
(2) Appearances at Civil Service hearings.
(3) Court appearances.
(4) Appearances at grievance or Skelly hearings.
§ deleted
(5) Administrative duties performed outside the temporary

assignment as defined in as defined in Administrative
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Manual 101.1 Administrative Assignments * * *, as may
be modified by mutual agreement of the parties.

(d) A Fire Battalion Chief permanently assigned to a forty (40) hour
work week shall be entitled to Premium Pay under Section F., 1. (a)
or (b) for working full or partial 24-hours shifts in addition to his/her
normal work schedule. If recalled to be a part of the Incident
Command Team on an emergency basis compensation will be paid
at the applicable forty (40) hour base hourly rate for each hour
worked in such assignment * * ",

2. Education Incentive

§§ deleted

* * * Members who have satisfactorily attained a Chief Officer Certificate
through the California State Fire Marshal, a Chief Officer Designation
through the Commission on Professional Credentialing, or an Executive
Fire Officer Certificate through the National Fire Academy shall be
compensated at a rate of nine percent (9%) above the member's base
rate of pay.

§§ deleted

3. Mutual Aid Agreements/Overhead Replacement Pay

§ deleted

Effective July 1, 2008, members of this Unit temporarily assigned to
another agency through a Mutual Aid Agreement, contract or
Memorandum of Agreement with the State shall receive overhead
replacement (OHR) pay. OHR pay shall be equal to, but not greater than,
reimbursement to the City of Fresno for wage replacement costs for time
worked beyond the member's normally scheduled hours.

A member who is assigned to replace a temporarily assigned member
noted in the paragraph above to substitute for the member's normally
scheduled work hours shall receive the OHR pay reimbursed to the City of
Fresno for that time period.

4. Staff Position Assignments

Employees who accept a special administrative staff assignment, as
defined by the Chief or designee shall receive ten percent (10%) of base
pay for the class of Battalion Chief on a monthly basis prorated and paid
to those employees who are assigned to an administrative staff
assignment. This premium pay is pensionable.

The administrative staff assignments will be assigned to a forty (40) hour
work week. No more than two (2) employees will be given such
assignment at any given time, unless the Chief, in consultation with the
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Director of Personnel, determines there is a need for an additional special
staff assignment.

An employee who accepts a special administrative staff assignment is
required to do so for a minimum of two years. An employee who leaves
the assignment in less than two years by determination of the Fire Chief,
or who accepts a new position with another agency shall retain the
premium pay already earned but shall not earn any additional pay.

§ deleted

5. Bilingual Certification Program

The bilingual certification program consists of a City administered
examination process whereby employees may apply for a * * * Winter
bilingual examination, and if certified by the examiner receive bilingual
premium pay for interpreting and translating. Bilingual premium pay is not
pensionable under the first or second tier of the City Fire and Police
Retirement System.

(a) Bilingual certification examinations will be conducted once a year.
During the examination noticing period, examination applications
will be available at the Personnel Services Department, Human
Resources Division and City department personnel units.

(1) In order to qualify for the examination, the application must
be received by the Human Resources Division during the
month of November, but no later than the last regular
business day of November.

(3) Bilingual examination application deadlines are not
appealable or grievable.

(b) Bilingual certification examinations are conducted for Cambodian,
Hmong, Laotian, Sign, Spanish, and Vietnamese languages.

(c) Certified employees shall be recertified every five (5) years in
order to maintain certification. The initial recertifications will
be staggered in order to smooth the number of annual
recertification examinations.

(d) The bilingual premium pay rate for certified permanent employees
is * * * one hundred dollars (* * * $100) per month, regardless of
how many languages for which an employee is certified. * * *

(1) Certified employees * * * shall interpret/translate for
departments/ divisions they are not assigned to, provided the
requesting department/division has a demonstrated
customer service related need, and has obtained approval
from the certified employee's supervisor.
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(2) Certified employees shall not refuse to interpret/translate
while on paid status. Refusal shall result in appropriate
disciplinary action. Certified employees may be assigned to
any incident or investigation requiring their bilingual skills
and may be required to prepare written reports related to the
incident or investigation. The objective of this policy will be
to utilize department resources in the most efficient way
possible.

(3) Except in the event of an emergency, bilingual employees
who are not certified shall not be required to
interpret/translate.

G. LEAVES

1. Holiday Leave

(a) Effective February 1, 2014, * * * employees shall accrue, at the
56 hour rate,
* * * twelve (12) hours per month (this is equal to six * * * (6* * *) 24
hour working shifts) as holiday leave in lieu of the Holidays
recognized in FMC Section 3-116.

§ deleted

If January 1, July 4, November 11 or December 25 falls upon a
Sunday, the Monday following will be observed as the Holiday in
lieu of Sunday.

(b) Employees at the rank of Battalion Chief shall be allowed to draw
vacation and holiday time in any configuration of hours or shifts, by
rank, by departmental seniority subject to the provisions of FMC
Section 3-108.

(d) Employees may request payment for any holiday leave balance.

2. Vacation Leave

(a) Employees shall accrue twenty-four (24) hours of vacation leave for
each completed calendar month of employment * * * (The
accumulation of unused vacation leave shall not exceed 576 hours,
which amounts to vacation accrued in a two year period of time.)

(b) No employee's vacation accumulation shall cease due to refusal by
the City to grant vacation leave prior to the employee reaching the
vacation accumulation limit applicable to the employee's position
and length of service. In the event an employee requests in writing
vacation leave one (1) month prior to the month in which the limit
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would be reached, and such request is refused, the Fire Chief or
designee shall extend the employee's accumulation limit for ninety
(90) days during which time the employee shall be scheduled for
vacation leave sufficient to reduce the employee's balance below
the accumulation limit.

3. Administrative Leave

Battalion Chiefs shall receive 72 hours of administrative leave effective
July 1 of each fiscal year. Upon their employment by the City, newly
appointed employees shall be credited with six (6) hours of administrative
leave for each full calendar month remaining in the fiscal year. Employees
provisionally appointed shall receive six (6) hours of administrative leave
for each full month of such provisional appointment. Employees may
receive payment during the fiscal year only for the 72 hours of base
administrative leave not taken. Any administrative leave not taken at the
end of the fiscal year shall not carryover to the next fiscal year.

Deputy Chiefs shall receive ninety (90) hours of administrative leave
effective July 1 of each fiscal year. * * ". Upon their employment by the
City, newly appointed Deputy Chiefs shall be credited with seven and one­
half (7.5) hours of administrative leave for each full calendar month
remaining in the fiscal year. Deputy Chiefs provisionally appointed shall
receive seven and one-half (7.5) hours of administrative leave for each full
month of such provisional appointment. Deputy Chiefs may receive
payment during the fiscal year only for the ninety (90) hours of base
administrative leave not taken. Any administrative leave not taken at the
end of the fiscal year shall not carryover to the next fiscal year.

The Fire Chief may grant up to an additional thirty-two (32) hours
Administrative Leave to Fire Deputy Chiefs and Fire Battalion Chiefs
based on an annual job performance evaluation, as outlined in Article VII,
Section N. The determination by the Fire Chief to grant administrative
leave shall be made at the time the annual performance evaluation is
completed, and credited to the employee the following July 1st The
additional thirty-two (32) hours administrative leave shall be credited
during July of the fiscal year in which it must be taken. In determining the
number of additional hours to be awarded, the Fire Chief shall also
consider the employee's extended work hours and attendance.

a. The additional administrative leave granted cannot be cashed in by
employees.

b. Employees not otherwise eligible for administrative leave who are
provisionally appointed to permanent positions in classes eligible
for administrative leave, and new employees, shall not be granted
any part of this administrative leave.
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4. Sick Leave

Employees shall accrue sick leave at the rate of twelve (12) hours for each
completed calendar month of employment, with unlimited accumulation.
Unless otherwise modified, Administrative Manual 101.2, Constant
Staffing Policy, shall apply as well as the FMC, City administrative orders,
policies, procedures, rules and regulations concerning sick leave usage
and administration. In the event of any conflict, Departmental policies and
Instruction No. 34 shall apply.

5. Compensation for Unused Leave

Employees eligible to receive payment for any unused leave balances
(i.e., holiday, administrative, sick and vacation) shall be compensated for
such accumulated leave balances based on accumulations calculated on
a fifty-six (56) hour (24-hour shift) basis.

6. Family Sick Leave

Employees will be allowed to use up to half of their annual
accumulation of sick leave in accordance with California Labor Code
Section 233. * * * Family Sick Leave. Family Sick Leave shall be used
only for those purposes defined in the California Labor Code Section 233.

7. Bereavement Leave

Upon the death of a member of an employee's immediate family, the
employee shall be allowed use of sick leave not to exceed forty-eight
(48) hours. Use of sick leave to attend the funeral of a person other
than a member of the immediate family may be granted to an
employee by the Fire Chief or designee. The Fire Chief or designee
shall notify the Personnel Director when any employee is granted
such leave. Immediate family, as used in this subsection, shall
include parent, spouse or registered domestic partner, natural or
legally adopted child, brother, sister, mother-in-law and father-in-law.

H. DEFERRED RETIREMENT OPTION (DROP)

1. A member of this Unit who enters Deferred Retirement Option Plan
(DROP) shall have an amount equal to 50% of the number of the
employee's remaining unused sick leave balance credited toward the
computation of retirement benefits based on a fifty-six (56) hour workweek
as if it were a one-time payment on the base rate of pay in effect at the
time the option is exercised by the employee. Upon entering DROP, the
employee will be required to make a corresponding pension contribution
on this amount.

2. The parties agree to reopen the meet and confer process upon request by
the Association to discuss Retirement Enhancement Options if the City
and Unit 4, Non-Management Police, or Unit 5, Non-Management Fire, or
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Unit 9 Management Police, agree to retirement enhancement options. The
development and implementation of such options shall require mutual
agreement by the Association and the City.

I. ATTENDANCE/HEALTH INCENTIVE

At service retirement, employees who have used one hundred sixty-eight (168)
hours or less of sick leave (excluding hours used for Workers' Compensation
benefits, any protected leave - e.g. Family Sick Leave, Family & Medical Leave,
or Bereavement Leave) in the 24 months preceding their date of retirement will
be credited for all unused sick leave in excess of 240 hours at 40% of the
employee's then current base rate of pay, to be used solely to pay premiums for
medical insurance (including COBRA premiums), pursuant to the City's Health
Reimbursement Arrangement as set forth in Section J below.

J. HEALTH REIMBURSEMENT ARRANGEMENT (HRA)

At separation from permanent employment with the City of Fresno by service
retirement or at disability retirement if the employee is otherwise eligible for
service retirement, the value of the employee's accumulated sick leave shall be
credited to an account for the employee under the Health Reimbursement
Arrangement (HRA). Such "value" shall be determined as follows:

The number of accumulated sick leave hours in excess of 240
hours at the time of retirement multiplied by 40% of the employee's
then current hourly base rate of pay pursuant to the eligibility
criteria as set forth in the Retirement Attendance/Health Incentive
provision in Section I, and

• Hourly base rate of pay for 40 hour work week employees shall be
the equivalent of the base monthly salary for an employee as
provided in this MOU, multiplied by twelve (12) months then divided
by 2,080 hours.

• Hourly base rate of pay for 56 hour work week employees shall be
the equivalent of the base monthly salary for an employee as
provided in this MOU, multiplied by twelve (12) months then divided
by 2,912 hours.

At the employer's option, the * * * accounts may * * * be book accounts only ­
no actual trust account shall be established for any employee. Each HRA book
account shall be credited on a monthly basis with a rate of earnings equal to the
yield on the City's Investment Portfolio (provided that such yield is positive) but
not to be below zero.

Fire Management MOU 8/5/13-6/30/16 Page 19



The HRA accounts shall be used solely to pay premiums for medical insurance
(including COBRA premiums) covering the participant, the participant's spouse
(or surviving spouse in the event of the death of the participant), and the
participant's dependents. Once a participant's account under the HRA has been
reduced to $0, no further benefits shall be payable by the HRA. If the participant,
the participant's spouse, and the participant's dependents die before the
participant's account under the HRA has been reduced to $0, no death benefit
shall be payable to any person by the HRA.

K. JURY DUTY AND COURT APPEARANCES

Jury Duty - With the permission of the Fire Chief or designee, an employee who
is required to report for and does report for jury duty may not be required to
report for regular duty prior to jury service if such report is impractical or would
cause the employee to be late for jury duty. If the employee is required to report
for jury duty on the day following a duty shift, the employee may be released up
to one hour prior to the shift's end, if necessary, to assure timely attendance at
jury duty. Employees in this Unit shall not be required to refund to the City any
mileage reimbursement received as a result of jury duty.

Court Appearances - The payment of Court time/appearances shall be In
accordance with FMC Section 3-109.

L. ABSENT WITH RELIEF (AWR)

1. With the approval of the Fire Chief or designee, an employee may attend
to Association or other personal matters by providing the City an off-duty
employee of like rank to work for such absent employee. The City shall
incur no additional liability due to such replacement nor shall the City
assume any responsibility regarding "pay back" of such time. It shall be
the duty of the employee to arrange for replacement and secure required
approval not less than ten hours in advance of the requested absence. In
cases of tardiness, the ten hour notice requirement will be waived. In the
event of an emergency, the ten hours notice may be waived with approval
of the Fire Chief or designee. Should an employee become ill while
working an AWR, as outlined by Department policy, the employee shall
make a diligent attempt to secure a replacement with an AWR. An ill
employee becoming ill while working an AWR is eligible to use earned
holiday or vacation leave to replace the AWR. Use of accumulated
vacation and/or holiday leave, when an employee's sick leave is
exhausted, is prohibited unless approved by the Fire Chief. An employee
becoming ill between 2000 and 0800 hours is eligible use earned sick
leave to replace the AWR. Such approval shall not be unreasonably
withheld. An employee requesting approval of an AWR shall submit a
document by which the substitute employee assigns to the City an amount
of the employee's salary equal to the salary which will accrue to the
requesting employee during the absence. Such assignment shall be
executed by the City solely for that portion of the requesting employee's
shift which the substitute employee fails to work for any reason. In such
event, the failure by the replacement employee to report or remain for duty
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shall not result in any loss of compensation to the requesting employee.
No loss of compensation shall occur if the replacement provides a
substitute employee of like rank during the absence. Approved AWR's
shall not be revoked by the City.

2. No employee shall take an AWR for the purpose of other employment,
self-employment included.

3. AWR's are governed by Fresno Fire Department Administrative Manual
101.2, Constant Staffing Policy, and may be modified by mutual
agreement of the parties.

M. WORKERS' COMPENSATION

1. Notwithstanding the provisions of FMC Section 3-118, an employee who
suffers an injury/illness in the course and scope of City employment shall
receive * * * 100% percent of * * * the employee's full wages or salary
in accordance with Labor Code 4850.

§§ deleted

2. If the employee is placed on sick leave, vacation, or holiday leave pending
determination as to whether the injury or illness is industrial, and the injury
or illness is determined to be industrial, sick leave, vacation, or holiday
leave shall be restored within thirty (30) calendar days of such
determination provided that the employee has submitted all necessary
documents relevant to their Workers' Compensation claim, and the
employee placed on work related injury/illness leave as provided herein.

3. If the employee is placed on sick leave, vacation, or holiday leave pending
determination as to whether the injury or illness is industrial, and the injury
or illness is determined not to be industrial, sick leave, vacation, or holiday
leave shall not be restored.

4. Retirement benefits shall not be reduced as a result of compensation paid
at the * * * 100 percent rate level of compensation established herein.
Changes in contribution by the City and employee shall be in accordance
with the applicable retirement code sections.

5. Taxes shall not be withheld on compensation at the * * * 100 percent rate
which is paid due to an injury or illness sustained in the course and scope
of employment with the City. In the event Federal tax regulations are
amended to include compensation received while absent due to injury or
illness suffered in the course and scope of employment as taxable
income, the parties agree to meet and confer over the affect of such
change. The parties agree that such meet and confer is limited to the
provisions of Article VII, Section M and that it does not constitute a
reopener of the entire MOU.
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6. Notwithstanding the provisions of the FMC, for the first sixty (60) days of
absence in any fiscal year, benefits, including but not limited to holiday
leave accumulation and uniform allowance, shall continue to accrue.

§§ deleted

N. SUPPRESSION SERVICE DELIVERY

The City intends for the members of this Unit to be the management providers of
fire suppression to the City of Fresno. This does not preclude instant aid
agreements, reciprocal or non-reciprocal aid agreements, or other interim
measures to accomplish this intent, nor is it intended to restrict the ability of the
City to determine the mission of its Fire Department.

Nothing herein is intended to restrict consultation in good faith with the
Association regarding matters within the right of the City to determine.

O. AMERICANS WITH DISABILITIES ACT (ADA), FAMILY MEDICAL LEAVE ACT
(FMLA), CALIFORNIA FAMILY RIGHTS ACT (CFRA) AND WORKPLACE
VIOLENCE

The requirements mandated by these statutes have been established in City
policies (Administrative Order manual and Injury and Illness Prevention Program
handbook) and the Family Medical Leave Act Handbook.

P. NO SMOKING POLICY AND DRUGIALCOHOL TESTING

No smoking and drug and alcohol testing procedures have been established in
departmental operational policies, and may be modified by mutual agreement of
the parties.

Q. HOURS OF WORK AND SCHEDULES

1. The workweek for the City begins on Monday at 12:01 a.m. and ends the
following Sunday at midnight. The comparison of hours between a 5/8,
9/80 andlor 4/10 with that of a twenty-four (24) hour schedule, or vice
versa, utilizes a conversion factor of * * * 1.4.

2. Each 9/80 work schedule will consist of eight 9-hour shifts, one 8-hour
shift and one day off per 14-day period broken down into two 40-hour per
week Fair Labor Standards Act (FLSA) work weeks. All employees
working a 9/80 work schedule shall have an FLSA work week which
begins four hours after the start time of the day of the week which
constitutes the employee's alternating day off. This shall be an 8-hour
shift. The work week shall end exactly 168 hours later.

Scheduling of days off is determined by management, but must be on a
Monday or Friday.
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3. Workweek schedules are established by the department/divisions based
upon the need to provide service to the public/other city departments.

4. For 5/8, 9/80 and/or 4/10 schedules, position assignments by
classification, staffing levels, workweek schedules, and days off are
determined solely by management, and are subject to change based on
varying workload, the addition of authorized staffing, and department
operational and service needs.

(a) Employees temporarily/permanently assigned to perform
administrative tours of duty are assigned by management to a 5/8,
9/80 or 4/10 workweek schedule, or combination thereof. (Light
duty is not considered a temporary/permanent administrative tour of
duty.) Based on the needs of the service, an employee's work
schedule may be modified with at least five calendar days written
notice to the affected employees. In the event of an emergency,
such work schedule may be modified with less notice.

As determined by the Chief or designee, employees assigned to
assist with Firefighter Recruit Academy or School will be placed on
a 5/8 schedule during this special training period of time.

(b) The hours for a 5/8 workweek consist of five, eight hour days with
two consecutive days off. The hours for a 4/10 workweek consist of
four, ten hour days with three days off, of which two of the days off
will be consecutive. Scheduling of days off is determined by
management.

(c) Leave requests for all time off are processed utilizing a conversion
factor of * * * 1.4.

5. The 2/4 schedule shall be the normal work schedule for employees
on a 56 hour work week. The 2/4 schedule will consist of two 24-hour
worked back to back, with four shifts off (e.g. AABBCCAABBCC). All
transfers and movement of relief personnel in such manner as to
avoid having employees work greater than 72 consecutive hours.

R. DEPUTY FIRE CHIEF STATUS

An employee holding the position of Fire Deputy Chief who is removed for
reasons other than malfeasance or misconduct may return to a position in the
previous class held. For example, if the Fire Deputy Chief has previously held
status as a Fire Battalion Chief, the employee has return rights to a position in
the class of Fire Battalion Chief. The Fire Chief or designee has the prerogative
of assigning the former Fire Deputy Chief as necessary for the good of the
service. Time spent in the Fire Deputy Chief position will be considered in
determining seniority in the last previous job class held. No other employee in
this Unit shall be demoted (bumped) to a position in a lower class as a result of
this action.
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ARTICLE VIII

HEADINGS/REFERENCES/CITATIONS

A. HEADINGS

MOU article, provision, and paragraph headings (includes exhibits, addendums,
attachments and side letters) contained herein are solely for the purpose of
convenience, and shall not affect the construction or interpretation of any of the
language of this MOU.

B. REFERENCES/CITATIONS

References/citations in this MOU (includes exhibits, addendums, attachments,
and side letters) to any existing federal, state, or city ordinances, rules,
regulations, policies, Administrative Order Manual, Personnel Manual sections
and subsections thereof, Salary Resolution sections and subsection thereof, and
side letters in no way incorporates said references/citations into this MOU, unless
so noted.
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ARTICLE IX

SAVING CLAUSE/FULL UNDERSTANDING

A. SAVING CLAUSE

In the event any article, section or portion of this MOU should be held invalid and
unenforceable in any court of competent jurisdiction, such decision shall apply
only to the specific article, section or portion thereof specified in the court's
decision, and upon issuance of such a decision, the City and the Association
agree to immediately meet and confer upon a substitute for the invalidated
article, section, or portion thereof.

B. FULL UNDERSTANDING

It is intended that this MOU sets forth the full and entire understanding of the
parties, and any previous understanding or agreements by the parties regarding
all such matters are hereby superseded and terminated in their entirety. With
respect to side letter agreements, any not attached to this MOU are hereby
terminated in their entirety. Those side letter agreements attached to this MOU
shall continue in force subject to the terms and conditions set forth within each
side letter. In the absence of any specified term in any such side letter, they shall
terminate upon the expiration of this MOU. Any side letter agreement entered
into during the term of this MOU shall continue in force subject to the terms and
conditions set forth in the side letter. This paragraph is not intended to prevent
either party from relying on discussions which occurred during the meet and
confer process for the purpose of clarifying the meaning of this MOU.

C. Nothing in this Article shall be interpreted to mean that the parties waive any
rights under the Meyers-Milias-Brown Act, Government Code Section 3500,
et. seq.

Fire Management MOU 8/5/13-6/30/16 Page 25



ARTICLE X

TERMINATION

This MOU shall be in full force and effect from * * * August 5, 2013, through * * *
June 30, 2016, subject to Sections A., B., and C. below.

A. This MOU shall be effective only after ratification by the members of the
Association, followed by City Council approval and the expiration of the waiting
period for the Mayor's action provided in Charter sections 605 and 609, and shall
remain in full force and effect through the 30th day of June, 2016 * * *.

B. During the term of this MOU, should either party desire to modify its terms or to
meet and confer as to matters within the scope of representation which are not
addressed in this MOU, the party requesting such modification shall request in
writing to meet and confer on the item(s), which item(s) shall be specified in
writing.

C. During the term of this MOU, either party may refuse such request by the other to
meet and confer without explanation if (1) the item is directly considered and
specifically addressed herein; or (2) is directly considered and specifically
addressed in any FMC section, charter section or provision, or resolution section,
which section specifically establishes wages, hours, or other terms and
conditions of employment; or (3) the specific item was included in an initial
written proposal from the party making the request during the meet and confer
process which led to this MOU. It is further agreed, however, that this Article shall
not prohibit the parties from requesting to meet and confer on changes to federal
or state statutes referred to or cited in this MOU, in which case the request to
meet and confer shall not be refused.
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IN WITNESS WHEREOF, the parties hereto have set their hands this
___day of , 2014.

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

RICHARD CABRAL
Battalion Chief

THEODORE SEMONIOUS
Battalion Chief

PETE FLORES
President, IAFF Local 753

FOR THE CITY OF FRESNO:

JONATHAN HOLTZMAN, Esq.
Special Counsel

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

CHERYL CARLSON
Management Analyst III

STEVEN SHUBIN
Senior Accountant-Auditor

BURKE DUNPHY, Esq.
Special Counsel

APPROVED AS TO FORM
CITY ATTORNEY'S OFFICE

BY.'
Supervisin eputy City Attorney
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IN WITNESS WHEREOF, the parties hereto have set their hands this
___day of ,2014.

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

RICHARD CABRAL
Battalion Chief

THEODORE SEMONIOUS
Battalion Chief

PETE FLORES
President, IAFF Local 753

FOR THE CITY OF FRESNO:

JONATHAN HOLTZMAN, Esq.
Special Counsel

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

CHERYL CARLSON
Management Analyst III

STEVEN SHUBIN
Senior Accountant-Auditor

BURKE DUNPHY, Esq.
Special Counsel

APPROVED AS TO FORM
CITY ATTORNEY'S OFFICE

BY~'~~~~~-:-:-:--:-:-__
Supervisin Deputy City Attorney
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IN WITNESS WHEREOF, the parties hereto have set their hands this
___day of ,2014.

FOR THE INTERNATIONAL
ASSOCIATION OF FIREFIGHTERS:

RICHARD CABRAL
Battalion Chief

THEODORE SEMONIOUS
Battalion Chief

PETE FLORES
President, IAFF Local 753

FOR THE CITY OF FRESNO:

JONATHAN HOLTZMAN, Esq.
Special Counsel

KENNETH PHILLIPS
Labor Relations Manager

LORI NAJERA
Sr. Human Resources Analyst

CHERYL CARLSON
Management Analyst III

STEVEN SHUBIN
Senior Accountant-Auditor

BURKE DUNPHY, Esq.
Special Counsel

APPROVED AS TO FORM
CITY ATTORNEY'S OFFICE

BY'
~~L.l:S\e"'l:'li:9"''-''-''--:::-:---:-:-:--­
Supervisin

Fire Management MOU 8/5/13-6/30/16 Paae 27



TABLE I
Fire Management - Unit 10

Salaries - Effective August 5, 2013

STEP A B C D E F

Fire Battalion Chief 7888 8284 8697 9131 9587 10,066

Fire Deputy Chief (E2 6483 - 12,768
Range)

TABLE II
Fire Management - Unit 10

Salaries - Effective February 10, 2014

STEP

Fire Battalion Chief
-----1­

Fire Deputy Chief

D

9131

11,580

TABLE III
Fire Management - Unit 10

Salaries - Effective January 1,2016 (2.5% increase)

STEP A B C D E F

Fire Battalion Chief 8086 8492 8915 9360 9827 10,318

Fire Deputy Chief 10,251 10,765 11,304 11,870 12,464 13,088
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Agreement Between
The City of Fresno

and
IAFF Local 753, Management Unit

The City of Fresno (City) and the International Association of Fire Fighters, Local 753,
Fire Management agree to meet and confer over pension-related topics. Such topics
shall be limited to new employees.

Signed:

For the City of Fresno

Date

For the IAFF Local 753
Fire Management

Date

APPROVED AS TO FORM

flTY ATT~RNE~'SOFFICE

BY:~ .
Supervisin eputy City Attorney
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FY 2014 Proposed MOUAgreement
With Health & Welfare Increase

Unit 10
January 7, 2014

FY 2014
Effective 2/10/14 FY 2015 FY2016 Total

3 Percent tmplcvee Contribution to Pension 1 S 16,900 S 48,900 S 48.900 S 114,700
(Cease 2 Percent CityContribution and 1 Percent EE Pickup)

2.5 Percent Salary Increase @ 1/1/16 0 0 (20,400) (20,,100)

Salary Increase Impact to Pensionl,l 0 0 (3.900) (3,900)

Salary Increase Impact to Medicare l
0 0 (300) (3001

Salary Increase Impact to Shift Premium Pay(Based on FY 13 Actualsl 0 0 (G.I00) (6.100)

Reduce 24 Hours of Accruals {l2 Holiday. 12 Vacation)3 13,400 13,400 13,400 40.200

Health and Welfare Contribution:

Cap CityContribution at $800 Yr.1, $840 Yr.2 and $882 Yr'! 3.500 4,200 (2,300) 5,400

Total Savings S 33.800 S 66,500 S 29,300 S 129,600

FY 2014 Adopted Appropriations - Salary/Fringe Budget S 2,232,362

Savings as a Percentage of FYl4 Salary/Fringe Budget 1.51% 2.98% 1.31%

'current employer pension and medicare contribution rates are 20.19 and 1.45 percent, respectively. Based on this agreement. the employer contribution
rate will be 19.19 percent in FY 16 as the employee will pick up one percent of the cost.

2Pension impact calculation excludes costs derived from pensionable premium pays.

3Savingscalculated based on the average hourly rate for the unit.

·Savings culculation is the difference between the current Citycontribution rate of $867 and the proposed Citycontribution rate of $800 in Year 1
{effective March 1, 2014).$800 in Year 2 and $842 in Year 3.

"Thlsanalysis used 13 FTE as the current employee count for Units 10.
"The Total column represents budgetary savings.
···All calculations based on a 2912 hour yearly work schedule.
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RESOLUTION NO. _

A RESOLUTION OF THE COUNCIL OF THE CITY OF FRESNO,
CALIFORNIA, MAKING THE SECOND AMENDMENT TO RESOLUTION
NO. 2013-101 ENTITLED "A RESOLUTION OF THE COUNCIL OF THE
CITY OF FRESNO ESTABLISHING RULES FOR THE APPLICATION OF
CITY EMPLOYEE COMPENSATION RATES AND SCHEDULES AND
RELATED REQUIREMENTS, AND ESTABLISHING COMPENSATION
RATES AND SCHEDULES FOR FY 2014"

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Fresno as follows:

SECTION 1.

Exhibit 10 - Unit 10, Fire Management, is hereby amended to provide a salary
effective on the dates stated for respective classes in the said Exhibit 10, as
required by the adoption of the successor Memorandum of Understanding for the
International Association of Firefighters, Local 753 (IAFF Management, Unit 10).

SECTION 2.

Upon final legislative approval, this Resolution shall become effective on February
10,2014.

Date Adopted:
Date Approved: ~
Effective Date: .
City Attorney Approval:

1 of 2 Second Amendment to Salary
Resolution No. 2013-101
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* * * * * * * * * * * * * *

STATE OF CALIFORNIA )
COUNTY OF FRESNO ) ss.
CITY OF FRESNO )

I, YVONNE SPENCE, City Clerk of the City of Fresno, certify that the foregoing
resolution was adopted by the Council of the City of Fresno, at a regular meeting held on
the
____ day of , 2014.

AYES
NOES
ABSENT
ABSTAIN

Mayor Approval: ,2014
Mayor Approval/No Return: , 2014
Mayor Veto: ,2014
Council Override Vote: , 2014

YVONNE SPENCE, CMC
City Clerk

Deputy
BY:----=-------

APPROVED AS TO FORM:
CITY ATIORNEY'S OFFICE

~\~BY: ~ . ON\._____
'""'-""""''':-:--=---c::-:-----=-----­

Tina R. Griffi ,Supervising Deputy City Attorney
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EXHIBIT 10
Unit 10- Fire Management

I

I JOB PROB RANG
I CLASS TITLE CODE PER E A B C D E F

Fire Battalion Chief 425005e 12 7658 8042 8443 8865 9307 9772

Fire Deputy Chief 425006e -- E2 6483 - 12,768
........ _.•............................ ~,~_.~._~.._.,_.._~-~~~~~_. -_._-~--~-~,.~~~"

~._. __ . __ ..__J-~._._____.~_________•.

- - ---~-- ----- . .~ - ..•_- ... ==='"=~~="<'==,"==~.=.=.==-".".==•.~"=,"".=",=,,,,"._.,-.-,- -_.. - --_. . ...._- -------,--
EXHIBIT 10

Unit 10 - Fire Management, effective 8/5/13

II
JOB PROB RANG

CLASS TITLE CODE PER E A B C D E F

II Fire Battalion Chief 425005e 12 7888 8284 8697 9131 9587 10,066

~e Deputy Chief 425006e -- E2 6483 - 12,768
~_~~=_=_7_=~===_====_==_________==_~=_=.7_·~.=~~~~,.="=_~,,, ..,'._,,·,"'

IIEXHIBIT 10
Unit 10 - Fire Management, effective 2/10/14

JOB PROB RANG 'I
Ii
"CLASS TITLE CODE PER E A B C D E F II

Fire Battalion Chief 425005e 12 7888 8284 8697 9131 9587 10,066 i
Fire Deputy Chief 425006e ~ 10,00 ~ -

12,768 12,160 12,768--
1 10,502 11,02

11,580
8

2/10/14 Second Council Amendment
Supersedes Original

SEE APPENDIX FOR FOOTNOTES Page 10,1
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